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i

To the University Community:

Achieving success in our mission requires many components: extraoidgifted people, great facilities,
and a supportive communityEven more important, however, is providing an environment in which
individuals can feel safe to learn, work, and livighe principles of accountability and respect are essential
to thisgoal. Although our beautiful rural campus is friendly, it is not immune to crireach one of us has

a duty to promote a secure and supportive environment at our Univarsisyreport includes tips to prevent
or deter crime, such as always locking thoor to your room, office, or labt also contains valuable
information that may help improve not just your safety but also the safety of others on cdimyus.
observe suspicious activity, report it to LHUPD at BB3-2278 or by using an emergenphone on
campus.

This report provides information about services, policies, procedures, and preventative tips that you shot
know and be familiar with before a crisis occui$ank you for reading this report and for making campus
safety a priority.We can all contribute to a caring and safe environment.

Sincerely,

Robert Pignatello
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Letter from the Director of Public Safety

To the University Community:

Lock Haven University is a community of more than 5000 people working, living, and swlwitgautiful, historic
campus in Lock Haven, Pennsylvania. Living and working in a tranquil environment like LHU can cause us to for¢
that crime and other problems can plagues us just as they do communities outside the gates of the University. Thu
purpose of this report is to equip you with the information you need to stay safe while at the University.

The Department of Public Safety is the primary department at the University charged with creating a safe and securt
environment. This task, howeves not one we can accomplish alone. Crime prevention, risk identification, and
problem solving are the responsibilities of everyone. We ask you to join us in these efforts by reading this report anc
referring to it often.

Our efforts to maintain a safend secure environment rely on our ability to develop collaborative relationships with
the many communities that make up the University. We believe that through partnering and problem solving, we
can make LHU one of the safest universities in the nat@ur. commitment to the philosophy of community policing
and problem solving will take a significant new turn with a broader involvement in the community. In addition to
engaging in some of the more routine strategies, our officers will introduce newamregto engage the community

in collective problem identification and identifying solutions. We are excited about this new initiative and confident
that it will contribute to the quality of life on campus.

We hope you will find this report informativend helpful, and that your stay at LHU will be both pleasant and safe.
If you have questions or would like further information about safety and security at Lock Haven University, please
visit us athttp://www.lockhaven.edu/publicsafety/police.html

Sincerely,

Tim A. Stringer

Tim A. Stringer

Director of Public Safety, Lock Haven University
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Emergencyhone Numbers
EMERGENCY: CALL 911

What is a 911 emergency?
LiQa | ye aaAa lessnimingdiate flolick, fire diXddidal rasbonse to preserve life or property. These can include:

An assault or immediate danger of assault Someone choking

A crime in progress A drowning

A fight A fire

A serious injury or illness A situationinvolving weapons

Non-emergencies

Main Campus

[201 1+@Sy | yAOSNBRAGER tmommb¢p%mﬁMéxxxxxxxxxxxxxxx

[201 1 F@Sy /AdG@ t2fA0S 5SLI NI YRFHIEXXXXXXXXXXXXXXXXDPXXDp TN

[201 1 @Sy CANB 5SLI NIYSY(dXXXXMERBXXXXXXXXXXXXXXXDPDp TN
Couderspot

/ 2dzZRSNELI2 NI t2f A0S 5SLI NIYSY i X-XTAB0FOX X X X X X X X X X X X X X X X Xy M n
Local Hospital

Main Campus
UMPGE 2 01 | I @SR XXXEKDIKKXXX XXX XXX X8I0 ddp T N

Coudersport
/268 aSY2NRIFE 1 2aLAGEE f20F 0 SRIMEMBBOXXXXXXXXXXXXXXXXXX Dy mn

Victim Services

Roaddi 2 tSrééxxmmmmmmmmxxxxxqumnﬁ%w
t Syyaet gryal [/ 2FtAGA2Y | T XYXXOFIRYLISX X XXX XXX XXX XX XX X
blFrGA2y It 52YSAa0GA0 zA2f Sy 0SS XX2dBIRYRESH X X X X X X X X X X X X X X X X

University Offices

CAGES Lo /[ 22NRAYEF G2 NXXX X X0000OEHBEFIKIX X X X X X X X X X

581ddzie ¢AGES L- [/ 22NRAYEF G2 NXXXELUIBXXXXXXXXXXXXXXXXXDDp TN
5SLI NIYSyid 2F tdzof A0 {F FSHEXXXAMXKKXXXXXXXXXXXXXXXXDp T

' SFEGK { SNIIAOSEXXXXXXXXXXXXXXXMMEXREX XXX XXXXXXXXXpTn

I dzYFy wSaz2dzNDSEaXXXXXXXXXXXXXBIOAM-X0XX X X X X X X X X X X ®

{20AFE 91 dzA G&8XXXXXXXXXXXXXXXXXHAIBIX XXX XX XXXXXPDODP T N

+A0S t NBaAARSY(IkOYNREfYSYy(l alyl a8y i | yR {GdzRSYyd [ AFSXXXXX
{GdzRSY i I yYR wSAaARSYOS [ATFTSXXXXAMIEKXXXXXXXXXXXXXXXXpTn

I SYGSNI F2NJ 9EOSTE £ Sy O8X X ¥ RX X X OX ¥MB0AF08/ /X X X X X X X X

| 2dzy St AY T / SYGSNXXXXXXXXXXXXXMHIMKXXXXXXXXXXXXDp TN

| dhdt d9d / SY i SN hdzii NBF OK t NP I NMIERHUKXXXXXXXXXXXXXXXXXXpTn
{GdzRSY G ! OUABAGASEAXXXXXXXXXXXXMERRK XXX XXXXXXXXXXXpTnN

FOKE SGAOEXXXXXXXXXXXXXXX X XRKXKRMBEROAK X X X X X X

{GdzRSYy (i {dzO0S&aa /SYyGiSNIIyR ¢dzi 888847 { SNIIAOSEAXXXXXXXXXXXXXX
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Introduction

Lock Haven University is a state/ned institution and a member of the State System of Higher Education in
the Commonwealth of Pennsylvania. The camjsuocated in Clinton County in central Pennsylvania in the
City of Lock Haven, Pennsylvania.

Lock Haven Campus

Graduate programs in actuarial science, counseling, education, health science, and sport &inckes.
Haven University of Pennsylvaniaesf an excellent and affordable education characterized by a strong
foundation in the liberal arts and sciences for all students, majors in the arts and sciences, and a special
emphasis on professional programs. All programs are enhanced witlvoelal experiences and co

curricular activities that enable students to realize their full potential. In close personal interactions with
faculty who are passionate about teaching, students are challenged to develop their minds and skills in
order to be responsile citizens and to succeed in a global and technologically advanced society.

Coudersport Campus

Lock Haven University of Pennsylvania also extends the offering of the Physician Assistant Prtigram to
Northern Tier of Pennsylvania \aar branch campustahe Coudersport Campu¥Vith the state of the art
technology, the University is able to deliver television quality, fully interactive, live broadcasts of curriculum
between four campus locationgzull time resident faculty at Coudersport conduct the sasmall group

learning and lab experiences that are provided at the Lock Haven Main campus while students enjoy the
more rural environment and individual attention afforded by a smaller class size. Coudersport Pennsylvania
is located 70 miles north of theock Haven University Campus &@dnilessouthof the New YorkState
boarder.Coudersport is a very rural community and is located within a federally designated health
manpower shortage area.

The campus is housed at Cole Memorial Hospital locatedtodglke Emergency Room entranckhe facility
includes 24hour emergency care; 2Bed acute care (medical/surgical, obstetrics and gynecology, intensive
care); inpatient geriatric behavioral health: skilled nursing facility (long term care); inpatiertiliedtaon

unit; surgical services; home health and hospice; cancer care; and rehabilitation services including physical,
diccupational and speech therapies.

Coudersport Campus Contacts:

Pamela Ruane, MHS, A Coudersport Campus Coordinatbi70-484-2603,
plr235@Ilockhaven.edu

9 Jennifer CavanaugiCoudersport Campus Secretary70-484-2604jpc33@Ilockhaven.edu

Clery Act Compliance

In 1998, the federal government passéduttleanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, or the Clery A8is a recipient of Federal Title IV student financial aid, Lock Haven
University is required to adhere to The Jeanne Clery Disclosure of Campus $gdiogtyand Campus Crime
Statistics Act (The Clery Act). One of the provisions in the Clery Act is for all postsecondary institutions
receiving federal Title IV financial aid to publish an annual report disclosing campus security policies and the
three mast recent years of selected crime statistics.

Requirements of the Clery Act:
1 Issue an annual security report that discloses campus crime staftit®e preceding 3 calendar years
to current and prospective students, employees and the U.S. Departméiduafation.
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1 Advise students and employees of Clery crimes and issue timely safety warnings and emergency
notifications for crimes that pose a serious or continuous threat to the campus community

1 Include policy statements regarding (but not limited to)rezireporting, campus facility security and
access, law enforcement authority, incidence of alcohol and drug use, and the prevention of/response
to sexual assault, domestic or dating violence, and stalking.

1 Maintain a public, daily log of reported crimes.

91 Details on the university efforts taken to improve campus safety.

The purpose of the Clery Act is to provide current and perspective studamdsemployees with accurate,
complete and timely information about campus safety so that they can make informzslioles.

Responsibility

Each of us needs to work cooperatively to enhance the safety of our campus by securing personal property
and following personal safety guidelines. Be aware of your surroundings at all times; report suspicious
persons and behavido university officials or police; do not share personal information over the phone or
your computer; lock your residence hall door at all times; lock office doors when out of your office; let Public
Safety know when you are working alone in building ffice outside of normal business hours; know the
location of the emergency phones; lock vehicles at all times and secure valuables out of sight or in the trunk.
For more tips, visit the Lock Haven University Public Safety web page at
http://www.lockhaven.edu/publicsafety/safetytips.html

Safety planning is conducted, when appropriate for staff and students when they have been affected by
someone in crisis or when they are the victimaafrime with ongoing concerns for safety. Officers work
with the Department of Human Resources in support of workplace violence policies and also work with
Department of Student and Residence Life to help address situations involving disruptive behavior.

The Clery Act

On April 15, 1986, Jeanne Clery, a young woman attending Lehigh University, was brutally attacked and
killed in her dorm room. Through lobbying by her parents, Congress passed the Jeanne Clery Disclosure of
Campus Security Policy and Cam@rime Statistics Act. The Clery Act, as it has become known, requires
that all universities make people aware if certain crimes occur on campus through an annually released
crime report.

Preparing the Annual Fire Safety and Security Report

The Lock Han University Annual Fire Safety and Security Report is generated as a tool to promote

awareness for our communityThe goal of the Annual Security Report is to increase awareness through

education on the types of incidents reported on the campus andNdiby 3 &l FSiGeé (2 GKS FTNRY
RFAf&@ NRdAziAYySo {FFShe A& F LINIHYSNBKALI GKFG 6S (¢
the opportunity for crime to occur. The annual security report is also a source of useful infornettaran

be usedto access university resources.

LG A& GKS NBalLRyaroAfAlte 2F GKS 5ANBOGZ2NI 2F tdzof A0
AnnualFire Safety and Security Report each year. The full text of this report is located at
http://www.lockhaven.edu/publicsafety/documents/2020ASR.piffis the policy of Lock Haven University

to compile the Clery Report in accordance with state and federal mandates folkwing manner: The

Department of Public Safety gathds statisticalpurposes, crime statistics reported to any of these sources

listed below and recorded in the calendar year the crime was reported. The annual crime statistics report
includes infomation requested and obtained from the following sourceSampus Security Authority: are
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defined by federallaw & dzy A OSNBAGE 2FFAOALIf A& 6K2 KIOS GaAITYATAC
activities, including, but not limited to, student housjrejudent discipline, and campus judicial proceedings.
These offices, entities, departments, and agencies include:

9 Campus Security Authority (CSAS).

Department of Student and Residence Life

Department of Human Resources

TheSexual MisconductudiciaBoard

The Title IX Coordinator

The Lock Haven City Police Department

The Coudersport Borough Police Department (Coudersport)
Woodward Township Police Department

1 Pennsylvania State Police (Lamar Barracks)

Campus Security Authority: are defined by federalllad dzy A S NEAGe 2FFAOAIf a4 K2 K
responsibility for student and campus activities, including, but not limited to, student housing, student
discipline, and campus judicial proceedings.

=A =4 =4 4 -8 -4 4

All of the statistics are gathered, compiled, and repdrte the University community via this report, which
is published by the Lock Haven University Public Safety Department. LHUPD submits the annual crime
statistics published in this brochure to the U.S. Department of Education. The statistical information
gathered by the Department of Education is available to the public on its website.

Definitions-Geography from the Clery Act

Lock Haven University is required to report Clery designated crime statistics and issue timely warnings for
those crimes that remsent a severe and continuing threat that occur in the following geographic locations:
on ampus, public property, and necampus buildings and property.

Campusa | y& o0dzZAf RAY 3 2NJ LINPLISNIié 2¢gySR 2N O2y (w2t f SR o
reasonably contiguous geographic area of the institution and used by the institution in direct support of, or

AY F YFYYSNINBtFGSR G2 GKS AyadAaddziaAzzyQa SRdzOF GAZ2Y
the same reasonable contiguogeographic area of the institution and is owned by institution but

controlled by another person, is used by students, and supports the institutional purposes, such as a food or
20KSNI NBUIAf OSYR2NWE

OnCampus Residential a sub category of Campus thaflexts the number of ortampus incidents that

200dzNJ GAY R2NNAG2NASE 2NJ 20KSNJ NBAARSYUGALFfT FFOAfAGA
NonCampuca | y& o0dzZAf RAY 3 2NJ LINPLISNII & 2¢gySR 2NJ O2y(NRff SF
institution; and any buildig or property, other than a branch campus, owned or controlled by an institution

2T KAIKSNI SRdAzOF A2y GKFG A& dzaSR Ay RANBOG adzLJL2 NI
is used by students, and is not within the same reasonabfelcd 3 dz2 dza I S23INI LKA O | NBI 2
Public Propertyca | £ £ LJdzof AO LINRPLISNIié GKIFIG Aa 6AGKAY (GKS &l Y
institution, such as a sidewalk, a street, other thoroughfare or parking facility, and is adjaeefaditity

owned or controlled by the institution if the facility is used by the institution in direct support of, or in a
YFYYSNI NBfFGSR (2 GKS AyadAddzZiaAzyQa SRdzOFGA2y Ll f  LdzN

Lock Haven University has no noampus buildings or properties.
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Definitions VAWA

Dating ViolenceViolence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the reporting party and where the existence of such a relationship shall be determined
based upon a consideration tifese factors: the length of the relationship, the type of relationship, the
frequency of interaction between the persons involved in the relationship.

Domestic ViolenceFelony or misdemeanor crimes of violence committed by a current or former spouse of

the reporting party, by a person with whom the reporting party shares a child in common, by a person who

is cohabitating with or has cohabitated with the reporting party as a spouse, by a person similarly situated to

a spouse of the reporting party unddra domestic or family violence laws of the jurisdiction receiving grant

monies, or by any other person against an adult or youth reporting party who is protected from that
LISNBE2Yy Qa | Ola dzyRSNJ 6KS R2YS&AGAO 2N FFYAfe @OAz2fSyoO0oS
Sexud Assault:The imposition of noftonsensual sexual conduct (excluding rape). It includes, but is not
fAYAGSR G2Y OFINBaaAy3das F2yRfAy3a 2NJ 12dzOKAy3a | LISNE?2
considered sexual assault when the reportingpart O2 YLISt f SR (2 OF NBaax T2y Rt S
genitalia, buttocks or breasts.

Stalking:Engaging in a course of conduct directed at a specific person that would cause a reasonable person
to fear for his/her safety or the safety of others, or faufsubstantial emotional distress.

Consent:Consent is an informed decision made freely and actively by all parties. Conduct will be considered
GoAlGK2dzi O2yaSyidé AF GKSNB Aa y2 OfSFNI O02yaSyidsx @SN
sexual activity that is undertaken without consent, each participant must obtain and give consent to each

sexual act. People with mental disabilities cannot give consent to sexual activity if they cannot understand

the fact, nature or extent of the sexuatwation in which they find themselves. The mental disability of the

survivor must be known, or reasonably knowable, to the-d@abled sexual partner in order to constitute a

violation.

Sexual OffensesAny sexual act directed against another persoith@ut the consent of the victim is
incapable of giving consent.

1 Rape The penetration, no matter how slight, of the vagina or anus with any body part of object, or
oral penetration by a sex organ or another person, without the consent of the victim.

1 Fonding The touching of the private body parts of another for the purpose of sexual gratification
without consent of the victim, including instances where the victim is incapable of giving consent
because of his/her age or because of his/her temporary or p@ent mental incapacity.

1 Incest Sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law.

9 Statutory RapeSexual intercourse with a person who is under the statutory age of consent.

The Stuént Conduct Policy defines consent for the purposes of this section as explicit cooperation, both
verbally and behaviorally. It must be voluntary and with full knowledge concerning the nature of the
interaction/encounter. Previous sexual interactionslshat be considered implied consent. Silence or
passivity shall not constitute consent. The Student Conduct handbook contains information regarding the
preservation of evidence and information regarding protection order options, as well as the contact
information for reporting to the university and law enforcement agencies. Students are encouraged to
report any incidents occurring on or near the university to the Lock Haven University Police, who will begin
the investigation or facilitate contact witthé proper law enforcement agency where the incident occurred.
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Students at the Coudersport Campus are encouraged to report incidents to the Coudersport Police. If the
reporting person does not feel comfortable contacting the police directly, they mayrtrepy incidents to a
Campus Security Authority for assistance in notifying law enforcement. All positions identified as Campus
Security Authorities are listed within the annual security report.

Disclosure of Crime Statistics

Crime statistics which aradluded inLock Haven University Fire Safety and Security Rapatiased upon
incidents reported by campus security authorities (CSAs), Campus 3afktpcal police agencies. The
Universityis required to annually report data for the most recéhiee calendar years concerning the
occurrence on campus to include campus housing, in arasrcampus buildings or property, and on public
property (as those terms are defined amderpreted for purposes of the Clery Act) for incidences of
murder, manslaughdr, sexuamisconduct including (forcible and ndarcible) sexual assault, domestic
violence, datingiolence, and stalking, robbery, arson, aggravated assault, burglary, and motor vehicle theft.
Thisreporting also includes statistics on arrests fodations of liquor or drug abuse as wellvasapons
possession, including disciplinary referrals for liquor, drug, and weapon violatfdhsre has also been a
determination of a Hate Crime in any incidence of simple assault, larthefl;,intimidation, destruction of
property and vandalism, then that data is also reported. Bat is also included for residential housirig.
addition, theUniversitywill keep a daily log tonclude summaries of all crime and fire activity and make it
available forthe previous 60 days @éporting to the general public within two business days unless
disclosure is prohibited by law @arould jeopardize the confidentiality of the victim.

A paper copy of this report is available from Lock Haven University Departmenbtif Safety located in

the Glennon Infirmary building 32 Glenn Road, Lock Haven, PA. The annual report contains crime and fire
statistics for the most current thregear periods and is made available each year to all prospective stydents
current students, and employees. Armmail notification is made to all students and employees each year
that provides the direct webnk http://www.lockhaven.edu/publicsafety/documents/2020A$idf to

access the Annual Fire Safety and Security Report. All prospective students and employees receive
notification of the awilability of the report and how to obtain it during the application process.

Daily Crimeand FireLog

The Department of PuldiSafety maintains a combined Daily Crime and Fire Log of all criminal incidents,
alleged criminal incidents and fire/fires that are reported to the Department of Public Safety. This daily

crime and fire log is available to any person requesting it 24shevery day at the Lock Haven University
Department of Public Safety, 32 Glenn Road, Glennon Infirmary, on the Lock Haven University Campus, Lock
Haven, Pennsylvania. The most current 180 days of incident information is available for viewing in Room
1250f the Glennon Infirmary building 24 hours a day 7 days a week.past 12nonth crime and fire log

may be viewed by going tatp://community.lhup.edu/public_safety/Dailycrime.htm

It records all criminal incidents, alleged criminal incidents that have been reported on campus or on public
property immediately adjacent to and accessible from campus, and crimes that occurred within the patrol
jurisdiction of the campus police. Theilglacrime log contains all crimes reported to the Department
regardless of the classification of the crime. Officers are required to complete an incident report form on
every crime that is reported. The report includes information on the nature, date, @eneral location,

and disposition of each crime. New information about a log entry is also recorded in the log no later than
two business days after the information has become available to the department, and is designated as an
update to the originaéntry. Examples of this would be if criminal charges are not immediately filed but are
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at a later date pursuant to the outcome of an investigation, and when a final disposition is determined by
judge or trial at a later date. Daily crime logs do noluide identifiable information of victims.

Accurate crime reporting will assist to maximize information available so safgydspective and current
students and prospective and current employees can make informdéeisions about their safety and
security needs. The Lock Haven UniversiyinualFire Safety andSecurityReport is posted on thBublic
Safety website ayear that provides the direct welink
http://www.lockhave.edu/publicsafety/documents/2019ASR.pdflater thanDecembel31st.

Lock Haven University Department of Public Safety reserves the right to exclude reports from the crime log
in certain cases where there is clear and convincing evidence that the relbaseh information would
jeopardize an ongoing criminal investigation or the safety of an individual, cause a suspect to flee or evade
detection, or result in the destruction of evidence, until that damage is no longer likely to occur from the
release okuch information.

Publicly Available Recordkeeping

The University will complete publicly available record keeping without the inclusion of personally identifying
information about the victim. The University will redact (remove) first and last namestaadpersonal

identifying information such as addresses, physical descriptions/date of birth, contact information, social
ASOdzNA G ek RNAOSNDAa fAOSyaSkLIl aall2NI FyR aGdzRSyid L5 vy
including any Clery Aceporting and disclosures and entries in the Daily Crime Log and Annual Security

Report.

Lock Haven University Department of Public Safety

Lock Haven University Department of Public Safety is committed to the highest quality of protective services
in order to maintain and improve our unique educational environment and quality of life. The goal of the
Department of Public Safety is to provide professional responses to all safety and-seiemted requests
from the campus community. The DepartmehRublic Safety responsibilities range from policing,
security, and emergency response for the University. The Departimétated within the Glennon
Infirmary building anatonsists of a fullime commissioned directod,0 commissioned officerd, part time
clerk dispatcher3 full time clerk dispatcheyand 1 full time clerical supervisofrhe Department operates 24
hours a day 365 days a yedll police officers are certified first respondeusing vehicles equippealith
mobile computers, emergenagyedical andesponse equipmeniThe department patrols consist of marked
units, bicycle, and foot patrols for the Lock Haven University campus.

In Pennsylvania, the State System of Higher Education Act 188 of 1982, as amended by Act 48 of 2003,
establishesand defines the authority and jurisdiction of Campus Police Officers. This act granted university
police officers the authority to exercise the same powers that are granted to municipal officers until the
Statewide Municipal Police Jurisdiction Act €T42, 8953) on universigwned or-leased property. All Lock
Haven University Police officers are commissiotinedugh the Governor of th€ommonwealth of
Pennsylvania.

All policeofficershave completed the required training or equivalent of the Petrasyia Municipal Police
Officer Training Academy (Act 12@&ll officershave full police powersarrest authority andare required to
maintain cetifications in CPR including the use of AEDs, firearms, and annual Act 180 mands¢ovicin
training through the Municipal Police Officers Education and Training Commission or theyRaniassChiefs
of Police AssociationComplete background investigations are made on all applicants considered for the
Public Safety police officer employment, including ffatvania Stat®olice records, psychological testing,
and personal reference checks. The Department officers patrol campus on foot and in marked and
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unmarked police vehiclesThe officers also attend additional specialized training, such as attoeer
training, report writing as it becomes available.

The Department of Public Safety maintains ehd4dir dispatch center to answer all calls for assistance.

Upon receiving a request for assistance, an officer, along with any other appropriate perseitiret
immediately dispatched to the location. In cases involving criminal activity, University police officers will
respond and conduct an investigatiom cases of minor violations of state statute, city and county
ordinances, or University rulesegulations or policies, campus police may, in addition to, or in lieu of

criminal charges, refer violators to the Dean of Student and Residence Life for disciplinary action under the
Code of Student Conduct.

Officers are responsible for observing, repogtiand taking appropriate actions in all instances of criminal
and suspicious activities. They are also responsible for detecting and reporting fire and safety hazards, as
well as implementing evacuation procedurd®eports to state and local police aret required.

The Department of Public Safety is responsible for maintaining the University's emergency operation center,
as well as the facilities for radio communications and implementation of contingency alert plans when
conditions warrant. Protectivescorts, battery jumps and vehicle lockout assistance, anywhere on campus,
are also provided by Public Safety. Assistance can be obtained by using one of the yellow emergency
phones located throughout campus. In the event of an injury or iliness, afficéircoordinate emergency
medical/firstaid treatment and transportation with the Clinton County Communication Center.

For emergency service, call the Department of Public Safety at ext. 711 using a university phoré8z 570
2278 or 911 for the Clinto@ounty Communication Center.

The territorial jurisdiction of our University Police Officers include
1 All Lock Haven University buildings, grounds and streets owned, leased, rented, or controlled,;
1 They are reasonably contiguous to one another;
1 They direcy support or relate to Lock Haven U SNE A (i @ Q& SRdzOF GA 2y £ LIzNLIR2

Emergency Phonehroughout Campus

There are approximately 21 yellow emergency phones located throughout campus. Pressing the red
emergency button on any of the phones will immediateiyneect the caller to the Lock Haven University
Department of Public Safety Dispatch Center. The kiosks emergency phones located in various areas
throughout campus also have a blue strobe light that will activate when the red emergency button is
pressed.When the call is received by the Dispatch Center a police officer will be dispatched to the location
of the activated phone. The telephones may be used for any emergency; however, misuse of the phones
may result in criminal prosecution.

911 Phone System

The 911 system on campus facilitates prompt fire and ambulance response to campus. When dialing 911
from any main campus phone, the Clinton County 911 Emergency Services Communications Center will be
able to display the specific location (street addrdsslding, and room #) of the campus caller. This system
does not work with wireless cellular phones. When the Clinton County 911 Emergency Services
Communications Center receives a 911 call from a campus location, they will dispatch appropriate fire
andor ambulance service. The Communications Center will also then contact the Department of Public
Safety regarding the location and nature of the emergency call, and a University police officer will respond.
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Working Relationship with Other Agencies

TheLodk Haven Universitipepartment of Public Safety the primary agency handling criminal incidents on

campus. The department is equipped with a telecommunications system to contact and exchange

information with surrounding local and state police, as thedagses. Lock Haven University maintains a

working relationshipwitii KS [ 201 | I @Sy /AGeé t2ftA0S 5SLAINIYSyizZ ¢
GKS tSyyaetaryar {drGS t2tA0S IyR (GKS [/ tAyidy2y [/ 2dz/i
E?l'i:Criminal charges filed by Lock Haven University police officers are heard in the Magisterial Disttsc2 &
gict 03-01 28" District orClinton County Civil & Criminal Court of Common PIEadure to appear in court may

undresult in the judge issuing an arrest warrant.

Relationship with Local and State PolicBtudent OffCampus Behavior

The Department oPublic Safety works cooperatively with local and state police agencies to monitor and
record reports of criminal activity at any afampus location where the primaoccupants are students who

are members of a recognized student organization. The uriiyexiso reserves the right to take disciplinary
actions against students for violations of Commonwealth or Federal laws, regardless of where such actions
occur, if the actions adversely affect the mission of the university or the health, safety, orenefifar

members of the university or local community.

Lock Haven University expects that students conduct themselves at off campus locations in the same way as
they do on campus, that is, with the highest respect and consideration of others. The DeparfrReiio

Safety works closely with all local, state, and federal law enforcement agencies and other related agencies
to that end to preserve the safety of the surrounding communities, assisting those agencies with the sharing
of demographic information anthrough the participation in investigations of various incidents, to maintain

a positive relationship regarding the behavior of all students living off campus.

When a Lock Haven University student is involved in anasffpus offense, Lock Haven Univgr&tublic
Safety officers may assist with the investigation in cooperation with local, state, or federal law enforcement.

The University reserves the right to take necessary action to protect the safety andeivejlof the campus
community, its studentsfaculty, facilities and programs. All students, regardless of where they live, are
members of the academic community with the same basic rights and responsibilities. All students are
subject to the student disciplinary code. Violations which occucaffpus may be dealith by the
University.

Lock Haven University also maintains a close working relationship with local schools and other institutes of
higher education, so any on campus incidents involving students or guests from those schoolperly pro
addressed by the appropriate authority.

Reporting Criminal Actions or Emergencies

The Clery Act requires that all reported incidents of murder, manslaughter, forcible aridrine sex
offenses, domestic violence, dating violence, stalking, ropkeggravated assault, burglary, motor vehicle
theft, and arson that occur on campus or on property contiguous to campus be included in the annual
report. If a victim of a crime which occurred on campus informs Public Safety police officer that hegshe do
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not wish to have Public Safety police officer investigate, Public Safety will provide the victithewTitle IX
Coordinatorcontact information to investigate.

In 2012, when the Violence Against Women Act was reauthorized, the Clery Act was ekpHmisy

requires that all instances of relationship violence, sexual assault, and stalking that occur on campus be part
of the crime report. This allows everyone to know how many crimes are occurring. The Clery Act does not
require anything other thama number be reported; these numbers are based on both the confidential and
formal reports that are made

Title IX was designed to make sure that everyone has equal access to an education, free of coercion and
harassment. Sexual assault, relationship&iglOSE Ty R &adlFf 1 Ay3a KAYRSNI Iy AYRA
educational potential. All incidents of sexual assault, relationship violence, and stalking that are reported to

the Department of Public Safety must then be reported by police to the [Kitteoordinator so they cannot

be held in confidence. All incidents of these crimes must be reviewed. The Title IX Coordinator will respect

' O2YLX FAYFydQa NBIdSaid y2d4d (2 Ay@SadAaardiSsz odzi Ydza
The Tile IX Coordinator is Deana Hill, East Campus Room J2043%2014. For Lock Haven University

Sexual Misconduct Poligp to

https://www.lockhaven.edu/m/documents/LHU Sexual Misconduct Policy Final Aug2020.pdf

The Higher Education Opportunity Act (HEOA) specifies campus safety requirements in the following areas:
hate crime reporting and emergency response and evacuation procedures required oedWN Tittitutions,

and missing student notification and fire safety issues required of any Title IV institution that maintains on
on-campus student housing facility.

The Lock Haven Universitgmmunity is @acourage to report offenses promptly and accurdjeo the

Department of Public Safety or local police when the victim of a crime elects to or is unable to make such a
report. Crimes should be reported to the Department of Public Safety in case timely warnings or emergency
notifications are needed and fahe collection of statistical data concerning criminal offenses to be included

in this annual security report.

Main Campus

9 To report a crime in progress or a fifereatening emergency on or off campus, call-2.

1 To report a noHife-threatening ugent situation or suspicious conditions on campus, contact LHUPD
at 570484-2278.

9 To report a past crime on campus, contact LHUPD a#Ba2278 or email
Public Safety@ckhaven.edu

1 To report a noHife-threatening urgent situation or past crime efampus, call the Lock Haven City
Police Department nonemergency number, 574B-2936.

1 Use an emergency phone:
Emergency phones are located prominently throughout the campus. Interior emergency phones are
locatedwithin various campus buildings and exterior phones are located across campus.
The department will evaluate the need for additional emergency phones at the request of groups on
campus. Intermittent and ongoing campus construction may impact the avijlabid placement
of emergency phones.

1 You may make a report at the LHUPD Public Safety Department, Glennon Infirmary building at 32
Glenn Road, Lock Haven, PA. The Public Safety Department is staffed 24 hours a 7 days week and
will assist you.
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Voluntary, Confidential Reporting

The Department of Public Safety accepts voluntary reports of crimes in cases where the victim or witness of
a crime does not wish to pursue either judicial or disciplinary action. The Department of Public Safety
cannot ensuretiat an allegation will remain confidential,
based on the need to take possible action to preserve the
safety of others. Reports made by pastoral or professiona
counselors, while acting in their counseling role, are affordt
confidentiality under the lawhut these professionals are
encouraged to make voluntary report to the Department of SENele! @z EWV s N @1 WA =Jo] [[el=W BT ETgigg[=141 ¢
Public Safety for the sake of a secure and safe campus Emergency: 911

environment. Lock Haven University encourages pastoral JENEGESUCCENSEEHONEY- K

and professional counselors, if and when deemed
appropriate to inform persons they are counseling of any
procedures to report crimes on a voluntary and confidential basis for inclusion in the Annual Fire and
Security Report.

Department of Public Safety
On Campus Emergency: (570) 4248
Off Campus Emergency: 911

Victims may anonymously report an incident by using the online reporting form located her
http://www.lockhaven.edu/publicsafety/crimereporting.htmlAll such reports are included in the annual
disclosure of crime statistics. In addition, anonymous reports assisiheersity in evaluating whethemna
Emergency AlerfTimely Warninshould be issued an in collecting valuable information about incidents of
sexual violence that are not ultimately reported to the police. Those who are required to report crimes may
not use this anonymous online reporting form to fulfill their reporting géfions

Anonymous online reporting option for victims:
http://www.lockhaven.edu/publicsafety/crimereporting.html

If students wish to discuss a concern while maintaining confidence to the greatest extent possible, the
following options are available:
Campus Confidential Resources
1 Courseling Services, Ulmer Hall 5484-2479
9 Glennon Health Services 5484-2276
Community Confidential Resources
1 Rape & Incest National Network online hotlimep://ohl.rainn.org/online
1 National Sexual Assault Hioe 800656-4673
9 Roads to Peace 5703189509

Coudersport Campus

1 To report a crimen progress or a lif¢hreatening emergency on or off campus, call-2.

1 To report a noHife-threatening urgent situation or suspicious conditions on campus, contactDHUP
at 570484-2278.

1 To report a past crime on campus, contact LHUPD a#842278 or email
Public_Safety@ckhaven.edu

1 To report a noHife-threatening urgent situation or past crime eftmpus, call the Caersport
Police Department at 81274-8970.
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All Other Locations
1 Criminal incidents occurring to all other LHU facilities and property or to LHU employees or students
at off-campus locations, including study abroad programs and away trip lodging, showdddsted
to the local law enforcement agency where the crime occurs. These incidents should also be
reported to LHUPD in a timely manner to provide any needed support services, performdpllow
and allow for notification and reporting of crimes, indlugl Clery crime alerts and disclosure of Clery
crime statistics.

The Lock Haven University Public Safety Department investigates all reportedngus crimes and, when
warranted, intiates prosecutions through the legal systems.

Crimes that occur off unérsity property may be reported to either the Lock Haven City Police Department

or the Pennsylvania State Police. Both of these agencies can be contacted by dialing 911. The Lock Haven
University Public Safety Department works in conjunction with thé& EHaen City Police and the

Pennsylvania State Police to investigate crimes and other emergencies involving students both on and off
campus. Public Safety officers also provide assistance off campus when requested by anothagentige

If you wish toremain anonymous or if you are unable to report the incident directly to Public Safety,
reporting may also be done through Campus Security Authorities (refer to @derthe purpose of
making timely warning reports and inclusion in the annual stat$tlisclosure.

Anonymous Reporting Form:

Students, Faculty, and Staff are encouraged to complet@namymous reporting fornif they believe that

they were either a victinor witness to a potential violation of Lock Haven University Sexual Misconduct
Policy. Responsible employees should use this form to report potential violations if an incident was
disclosed to you by a student. This covers the following areas: Qu@uer&exual Harassment; Hostile
Environment Sexual Harassment; Sexual Assault; Dating/Domestic Violence; Sexual Exploitation; Stalking
and Retaliation. The completed form is reviewed by the Title IX Coordinator who keeps this information as
confidential agossible. The only information shared with those who have a role in addressing the potential
violation. The Title IX Coordinator will assess next steps based on concerns for the people involved and
concerns for the safety of the campus community. Tdmmlainant will be contacted to assess needs for
resources and the respondent will be contacted on an as needed basis.

Required Reporters
All members of the University community must report any violations of sexual harassment, sexual violence,
and/or domestic violence to the Chief Administration and Finance Officer/Title IX Coordinator 8870
2014 or the Associate of Director of Human Resources/Deputy Title IX Coordinatdi84Z053.
1 Incidents of alleged sexual assault, dating violence, domésiience or stalking by and/or against
LHU students can be reported directly to the Dean of Student and Residence Life4457819
1 Incidents of alleged sexual assault, dating violence, domestic violence or stalking by and/or against
LHU employees care reported to Title IX Coordinator, Chief Administration and Finance Officer at
570-484-2014 or Deputy Title IX Coordinator, Associate Director of Human Resources48470
2153.

26 G2 NBLRNI | O2YLX FAYG 2y | {GdRSydQa . SKI gA2NJ
Tofile acomplaintoh &G dzZRSy i Qa o0SKIF@A2NE O2y il OG G4KS h¥FFAOS 2
570-484-2319.
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Campus Security Authorities (CSA)

'YRSNJ GKAE fl1 6 Ol YLza aSOdzNAGe FdziK2NAGASEE | NB Y
inclusion in Lok Haven University Annual Fire Safety and Security Report. If you or someone who reports to
82dz Ada tAA0GSR 2y GKS RA&AUNAROGdziAR2Y fAAG 0St263x &2dz |
defined by the United States Department of Educatioamfus Security Authorities are those individuals

with campus security responsibility, those individuals designed by the campus, and those individuals with
significant responsibility for students or campus activitiesuch as:

1 Student Housing

9 Student Disciline

9 Campus Judiciéoard

9 Directors of Athletics and team coaches
9 Dean of Student and Residence Life

1 The Associate Provost for Student Affairs
9 The Associate Dean of Student & Residence Life
1 Resident Directors

9 Resident Assistants

91 Desk Receptionist

1 H.O.P.ECenter Outreach Program staff

1 Student Activities

1 Advisors to Student Organizations

CSA training is available on the Public Safety webslbérattor of Public Safety Department is responsible
F2NI / {! GNIAYAY3I | YR YI Aaedtraihiggdecdrds ih theiRublieSefety t £/ { ! Q&
Department located in the Glennon Infirmary Building.

What is the role of a CSA?

CSAs are required to report alimesreported to them on a timely basis, to the Department of Public
Safety. However, under thelery Act, CSAs are only obligated to report Clery Act qualifying crimes which
occurred on campus, in public areas bordering campus and in certainaropus buildings owned or
controlled (leased) by the University. If the reported crime is made in §othgd meaning that there is
reasonable basis for believing that the information is not rumor or hearsay, then the crime is Clery
reportable. The intent of including ndaw enforcement personnel in the CSA role is to acknowledge that
some community memhs and students in particular, may be hesitant about reporting crimes to the police,
but may be more included to report incidents to other camyatifiliated individuals.

If you observe any of these crimes, or if any person reveals to you that he/shedezfroewas the victim

of, perpetrator of, or withess to any of these crimes, youm@guired by lawto report the incident tothe
Department of Public Safety to have a crime report taken by a public safety offioerare not required to
provide the nane of the victim or witness to the police. Your report should include the time, date, location,
and a detailed description of the incideritlease do not investigate the crime or attempt to determine
whether a crime, in fact, took plac&imply make theeport. Appropriate personnel may later contact you

or others to gather additional informationThe Department of Public Safety will then include the
information in the annual security report.
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Who is not a CSA?

The following noACSA positions/functionsub are not limited to: faculty member without responsibility for
student and campus activity beyond the classroom; physicians/nurses in Health Service who only provide
care for students; clerical or administrative support staff; cafeteria staff; facilit@atenance staff;

information technology staffor licensed mental health, when acting within the scope of their license or
certificate; and other like functions.

Ly I OO2NRIYyOS gAGK GKS [/ fSNE ! OO0 NBIdzZ bsuckR sréda = / | Y LI
not considered to be a Campus Security Authority and are not required to report crimes for inclusion into

the annual disclosure of crime statistics. Counselor Service provide confidential assessment and counseling

for Lock Haven Universitjuslents that are experience personal problems. The counselors are encouraged;

if and when they deem it appropriate, to inform persons being counseled of the procedures to report crimes

on a voluntary, confidential basis for inclusion into the annual cstaéstics.

Campus Security Policies & Procedures

All policies and procedures in this report are maintained in the Undergraduate Student Harfdbook
current students and all employees under the Employee Handbook and Code of Combdacstudent
Handbookis designed to provide Lock Haven University students with an overview of the Unigatsity
people, programs, policies, and procedures. The Handbook and other University publications provide
significant information all students should know, and stutdesre responsible for the information and
regulations outlined within. The Student Handbook is published by the Office of Enrollment Management
and Student Affairand can be found at
https://www.lockhaven.edu/enrolimentmanagement/handbook/index.html

The Lock Haven University Employee Handbook is designed to provide all employees with an overview of the
Universityc its significant information all employees should knowg @mployees responsible for the

information and regulations outlined within. The Employee Handbook is published by the Office of Human
Services and can be found by clicking_6tt) Employeklandbook

Building Security and Access Paolicy
Lock Haven University has established policies and practices designed to provide security and access in its
facilities,whether in classrooms, offices, residences drestcampus locations.

Under normal conditionsgjuring normal business hours, Lock Haven University (excluding residence halls)
will be open to students, parents, employees, contractors, guests, and invideesto COVIR9, all

buildings are locked dowmad only members of the Lock Haven Community including faculty, staff and
students through card access doo#ll individuals accessing University facilities are subject to all federal
and state laws, as well as University policies and regulatiDnsingnon-business hours, access to all
university facilities is by key, if issued, limited access card swipe, or by admittance via the Department of
Public Safety or Residence Life stéffthe case of periods of extendetbsing, the officer will admit only
those with prior written approval.

Academic and administrative buildings are checked for security (including card access doors) by the
Department of Public Safety police officers dafycademic and administrative building doors that have
electronic does have lock readers restricting access to only designated individuals after normal business
hours. The Department of Information Technology maintains and monitors the card access program
allowing the Department of Public Safety limited access.
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Some facities may have individual hours, which may vary at different times of the year. Examples are the
{0dzRSy i wSO /SYiSNE tINER2YyQa ! yA2y .dAfRAYy3I:X {GSOSy
Fine Arts Building. In these cases, the facilititidoe secured according to schedules developed by the

department responsible for the facility and the Department of Public Safety

Residence Hall Facilities
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vacuuming, or using industrial cleaning equipment to clean floors, cleaning and stocking bathrooms, making

sure buildings are secure, cleaning windows, and minor building maintenance and repairs.

alAyiSylyQ® KSAN] $§NE T dzf SENsEilledl M e peribtming dutiéSrélaied to
electrical, plumbing, air conditioning, heating, and other building trades work. These employees have been
informed of security policies and procedures.

=

During low occupancy periods such as holidays andieasa authorized students are permitted to stay on
campus. If possible, they are reassigned to one residence hall for the holiday. All other residence halls are
locked and no one is permitted inside. Resident Hall Directors and/or staff inspecidghes halls.

During summer sessions, participants of conferences, camps and workshops occupy resident halls. These
participants are placed in different buildings or in separate lockable sections of a residence hall than regular
summer session students drare not permitted in other residence halls. If they must be housed in the

same residence hall as students, they are not permitted on the floors occupied by students.

Maintenance of Campus Facilities
¢CKS ! YABSNEAGE A& O2YYMAGER (D EGISWHNENI & A BXIG& vy R YRS
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Admission of Students with Felony Conviction

Lock Haven University requires all student applicants who have been convicted of felony criminal offense to
disclose the information as part of the appliat process prior to acceptancépplicants must submé

criminal history record witla brief statement, location (city, state, country) of conviction or previous conduct,
datesand court dispositionThis statement must also include a grant of peforig® Lock Haven

University for complete access to any criminal recoffise Lock Haven University Felony Review

Committee reviews each individual situation prior to acceptance to Lock Haven University.

2 Sk LRYya

The possession or use of explosivesafines, weapons, and/or ammunition of any type in the residence
halls or anywhere on campus is strictly prohibited. All firearms, weapons, and ammunition brought to
campus for hunting purposes must be registered and stored at the Department of Public Shéetyon
Infirmary Building, 32 Glenn Road, Lock Haven.

Missing Student Notification Policy and Procedures

¢KS GSNX aGYA&aadAy3d aitdzRSyidé Aa RSTAYSR -tadpus ye& [ 201 |
student housing facility who is reported misgifrom his or her residencdf a member of the University

community has reason to believe that a student who resides tnampus housing is missing, he or she

shouldwill notify Lock Haven University Public Safety at-B8@-2278 located at 32 GlerRoal Room 125

Glennon Infirmary Buildmpor in their absence, to the local law enforcement agency within their jurisdiction

within 24 hours of the determination that the student is missifdne LHU Coudersport campus does not

maintain orcampus housing fadies.

Public Safety will generate a missing person report and initiate an investigatftar.investigating the
missing student report, should LHUPD determine that the student is missing for 24 hours, thewilUPD
follow the procedure below:

When aresidential student is reported missing, the Public Safety Department will:

1 Immediately notify all law enforcement agencies involved in the investigation, and the Dean of the
Student and Residence Life (or designee).

7 Initiate an investigation to determenthe validity of the missing person report.

1 Make a determination as to the status of the missing person report initiate proper protocols based
upon that determinations the Dean of Student and Residence Life (or Designee) will:
U b20ATFe GKS yemargehoy entaciwitkim24/Mbuds of a determination by Public

Safety that the student is missing.
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U If the missing student is under the age of 18 (not emancipated), notify the student's custodial
parent or guardian as contained in the records of the ®rsity within 24 hours of a
determination by the Public Safety Department that the student is missing.

U Initiate additional action as deemed appropriate under the circumstances.

In addition to registering a general emergency contact, student residing-@ampus housing have the

option to identify confidentially an individual to be contacted by Public Safety in the event the student is
determined to be missing for more than 24 houtta student has identified such an individual, Public

Safety will nofly that individual no later than 24 hours after the student is determined to be misging.
a0dzRSy i Qa O2yFARSYUGALIT O2ydGlOG AYyF2NNIGA2Y gAff 0SS
enforcement in the course of the investigation.

How to Register a Missing Person Contact

Students are encouraged to identify a contact person as part of the questions in the Housing application.

Both an emergency contact person and a missing person contact are required to be identified in order to

complete theapplication to live on campuslhis application is located on myHaven, underttoeising &
Dining 8If Servicetabh y OS adzo YAGGSRZ (GKS aiddzRSyidioQa SYSNEHSyOe O
and is accessible only by authorized and necessary cawiffigials who may provide it to the LHUPD in

furtherance of a missing student investigation.

Firearms and Dangerous Weapons Policy

The possession or carrying of any deadly or offensive weapon by any person is prohibited in university

academic buildingsadministrative buildings, student residence buildings, dining facilities, or while attending

I AL NIAY3IS SYGSNIFAYYSydGs NBONBIFGAZ2YLFE X 2N SRdzOF (A
the university. Entry upon university property in vigda of this prohibition is expressly forbidden and will

result in the individual being directed to remove the weapon immediately from university property. Failure

to comply with such directive may result in further disciplinary action for students otcsrees.

Procedures
A deadly or offensive weapon is defined as any device designed to produce death or serious bodily injury.
Offensive weapons may be any devices so defined under the Pennsylvania Crimes Code Section 908 (c), i.e.,
those which serve nooenmon lawful purpose. For the purposes of this policy, deadly and offensive
weapons may include, but are not limited to:

w Firearms, loaded or unloaded

w Pellet, flare, tranquilizer, stun, spear, or dart guns

w Knives with blades larger than a small foldingfek

w Any cutting instrument where the blade is exposed in an automatic way
w Daggers or swords

w Striking instruments, including clubs, truncheons, and blackjacks

w Martial arts weapons

w Bow and arrow combinations

w Explosive devices

w Ammunition or componentto manufacture ammunition

The definition of deadly or offensive weapons under this policy does ohtda devices sold commercially
such as aerosol dispensers or Aethal chemical irritants, small pocketknives, or general tools not designed
as weaponand used for their lawful and intended purposes.
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This policy applies equally to those persons who have a government issued license to carry a concealed
firearm. Any university employee or student having such a license and wishing to carry their waapon o
university property for compelling reasons related to their personal safety must request an exception to this
policy by contacting the University Chief of Police. Such requests will be evaluated orbg-case basis.

This policy does NOT apply to:
w Gommissioned officers of the Lock Haven University Police Department.
w Duly appointed law enforcement officers conducting official business.

Notification of Use of Replica or Prop Weapons
Due to the risk of being identified as a real weapon, any itenthvluioks like a weapon and is used for
any purpose on University property must be reported to and approved by the University Police
Department prior to use in any activity. Examples of such activities include official ROTC military
exercises, color guarihtercollegiate athletics, class instruction or presentations, dramatic plays, and
similar artistic events. It shall be the responsibility of the faculty member or other employee
coordinating such activities to secure written approval from the Chief iéé€before conducting the
activity. Weapons brought to campus for the activities so noted must be stored in a manner approved
by the University Police

Employment Applicants Safety Screening

The Department of Human Resources conducts a criminal backgota#t of all employeedJnder the

Lock Haven University Background Clearance Policy all University employees, student workers, and
volunteers are required to have criminal background screening clearances in accordance with established
procedures, standais, and guidelines.

The Background Clearance Policy can be foundpat/lockhaven.edu/About/documents/Clearance%20Checklist.pdf

The required checks must be satisfagtand are as follows:
9 Act 34 Pennsylvania Criminal Record Check
1 Act 151 Child Abuse Clearance
9 Act 114 FBI Criminal Background Check

Protection of Minors
The Lock Haven Universigmpletepolicy on the Protection of Minors may be found at
https://lockhaven.edu/hr/policies.html

The purpose of this policy is to promote the safety and security of children, under the age of 18, who
participate in University sponsored programs, activities, or servicesdmetéhmpus, in University facilities,
or under the authority of the University at off campus locations. This applies td&Jnorersity sponsored
programs, activities, or services held on University main byUwimersity entities.

If you would like to reprt a concern regarding the safety of a minor, please contact the Department of
Human Services at800-932-0313.

Sex Offender Registration Information
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Alcohol and lllegal Drugs

It is the policy ot.ock Havemniversity to proactively prevent students and employees from injuring
themselves through the use and abuse of drugs and alcohol and the university seeks to engage the members
of its academic community in the fight to prevent drug and alcohol abuse.

This section provides important information about drugs, alcohol, the unige@iti  LJ2 f A OA Sa4 NB I NR
substances and the sanctions the institution may impose on those who violate these policies. Local, state
and federal laws applicable to the use and abuse of alcohol and other drugs are also provided.

Alcohol Policy
Pennsylvaia law states that no one under 21 years of age shall possess, sell, transport, or consume
alcoholic beverages. Underage drinking violations are dealt with in accordance with Pennsylvania statues.

The possession, consumption and sale of alcoholic beveiagie University residence halls, suites,
apartments, or Lock Haven University owned property is not permitted by any stuglepioyeepr guest
including those 21 and older. In addition, studéeisployeesare reminded that intoxication does not
exclse offensive behavior and that disciplinary action will be taken against offenders.

Violation of this University policy can result in dismissal from the University. StéEamimyeesmay be
referred to local or state assistance agencies for counselingcces for alcohol misuse.

1 Public display and/or consumption of alcoholic beverages in buildingsrandmpus are
prohibited.

1 Members of the University community are responsible for informing their gudstampus policies.
Guests are subject to Univésspolicies and regulationdf they fail to abide by these regulations,
they will be asked to leave the campus.

1 Violations of the Alcoholic Beverage Policy will be handled as set fattk Btudent Rights and
Responsibilities Statement and in comptarwithCommonwealth Statutes.

1 Groups other than University recognized ones utilizing campus facilitiesibject to the
stipulations of this policy.

1 Exceptions to the policy may be made with the consent and direction dPtésident or designee.

University Residence Halls, Suites and Apartment Complex
1 The consumption, use or possession of alcoholic beverages by personsagfesisyprohibited.
1 Possession, use or consumption of alcoholic beverages on the groundsoaintipels is not
permitted.

1 Empty alohol bottles, cans or other containers are not permittedcoholbottles, cans or other
containers used for display purposes are, also,pavmitted.

Athletic Events

9 The possession, use or consumption of alcoholic beverages at any intercoliegi&beintramural
athletic activity is prohibited and not subject to exception.

1 For purposes of this policy, University property includes parking area adjecplatying fields and
any other Commonwealth controlled areas.

Illegal Drugs Policy
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Lock Haven Univsity is opposed to the use of any illegal substances. The possession, sale, manufacture or
distribution of any controlled substances is illegal under both federal and state laws. Such laws are strictly
enforced by the Department of Public Safety. Vimlatare subject to University disciplinary action, criminal
prosecution, fine and imprisonment.

Additionally, any misuse and/or abuse of prescription or ethercounter medications will not be tolerated.

Any drugs, drug combination (legal or illegal)eied by the University to be detrimental to the health and
safety of community members are not allowed on campus prohibit the use of illegal drugs and the misuse of
legally prescribed drugs. Students are expected to know about drugs and the law. Héymneerned

about drugs or their usage, Student Affairs staff is available to discuss the legal and psychological aspects of
drug usage.

Possession, sale, use, transfer, purchase or delivery of illegal prescribed drugs is also included in this
definition. Violations of this University policy can result in suspension for the University. Students may be
referred to county and state assistance agencies for misuse of drugs.

{dzoaddF yOS | otdpS3I NIRWZOF (A 2y

Lock Haven University takes a comprehensive aggréa reducing the risk of drug and alcohol abuse
among college students. All residential students are required to attend opening meetings where alcohol
and drug use is discussed. At those meetings students are also introduced to the Step UP! Bystander
awareness program in use aidk Haven UniversityAt the opening meeting, students are also given
information from the Pennsylvania Liquor Control Board on the medical amnesty law.

Many students also participate in Orientation Events which occurs pritivet beginning of the fall

semester. At that time students participate in a variety of social and educational programs including an
interactive program called Metamorphosis which emphasizes the connectedness between sexual assault,
alcohol and drug use.

The University uses a student intern (working with the Associate Director of Student Life) to serve as an
alcohol and drug resource and rateodel for students. The intern is trained to use social norming data in
engaging events to promote the positivepects of University life as well as the realities of alcohol and drug
use at LHU. The intern provides several programming and social norming events throughout the academic
year. The AOD intern also conducts outreach about resources and uses manyae$aumcthe PA Liguor
Control Board.

{GdzRSyla 6K2 | NB F2dzyR NBalLRyaArAofS 2F | FANROGD |t O2K
required to take part in a motivational interview with a residence life professional. The student must also

take an online alcohol education class as well as complete a drinking profile anéssesiément.

Students who have repeat violations may be required to take additional alcohol classes and/or be required

to get an alcohol assessment at a qualifiedside agency.

Safe Haven is a student club that promotes student based, campus and comwigetieadership on
healthy and safe lifestyle decisions concerning alcohol abuse, tobacco use, illegal drug use, unhealthy sexual
practices and other highisk behaiors through programming, outreach and partnerships with other clubs.

The State Employees Assistance Program (SEAP) is available to all employees and provides confidential
services and personal support for an employee and his/her family at no costp@adiéiess a wideange of
personal and workelated issues that includes substance abuse.
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Timely Warninggor Criminal Activity

As per the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, referred to as
the Clery Act, Loddaven University will issue Timely Warnings for certain crimes on a case by case basis.
Timely Warnings are issued for crimes that occurred on campus, specifically; murdeegigent

manslaughter, rape, fondling, statutory rape, incest, robbery, agaped assault, burglary, motor vehicle

theft and arson.

The decision to issue a warning takes into account all of the known facts including nature of the crime,
continuing danger to the campus community and possible risk of compromising law enforceffostst.

Timely warning may also be issued for other crimes if they present a continuing threat to persons or
property in the community. Cases of aggravated assault and sex offenses are considered dvyacaase

basis, depending on the facts of theseaand the information known by the Department of Public Safety.
Cases involving sexual assault are sometimes reported long after the incident has occurred, and there is no
FoAfAGe (2 RAAGNRAOdzIS | adAYSE ¢ Ik doisikiefed onyazasd OS (i 2
by case basis depending on when and where the incident occurred, when it was reported, and the amount
of information known by the Department of Public Safety. The Chief of Police, or designee will review all
reported crimesto determine if there is any ongoing or immediate threat to the community and if the
distribution of a Timely Warning Notice is warranted.

Information to be included in Timely Warnings are date and time of the crime, nature of the crime, a general
location,and information that promotes safetyThe name of the any victim of a crime will be withheld in all
public notices and/or communication.

Any person with information about a crime or other situation that may warrant a timely warning should
report it immedately to Public Safety at 574B4-2278 or 2278 from a campus phone or in person at Public
Safety within the Glennon Infirmary Building.

Crime Alerts
A Lock Haven University Crime Alert may be issued when an incident or crime has occurred and may impact
members of the campus community, but an Emergency Notification or Timely Warning is not required.

For incidents involving effampus crimes, the Public Safety Department may issue a Crime Alert if in the
opinion of the Chief of Police or designee feels ¢hisra continue or ogoing threat to the University
community.

TheDepartment of Public Safetpust balance the need to provide information of an ongoing or serious
threat to the campus community while also protecting the confidentially of the crimeaurto the
maximum extent possible.

Information that may be included in Timely Warning Notices:
1 A brief statement of the incident.
Possible connection to previous incidents, if applicable.
Phystal description of the suspect, if available.
Photo or compsite drawing of the suspect, if available.
Date and time the bulletin was released.
Other relevant and important information about the crime(s).
Actions taken by Public Safety officials in response to the crime(s).

=A =4 =4 4 -8 A
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1 Information about crime prevention, persal safety or other community safety resources.

Public Safety may not include some known informatioa Timely Warningf providing that information
could risk compromising law enforcement efforts. Additiondliyely Warningnay be updated if new or
more accurate information becomes available to the Department of PGhfety.

Timely warnings ardistributed in the following manner:

 Viamasserl Af (békhavere8E énfail accountf all employees and students.

1 Mass Text Messagin@minlert). Individuals with a cell phone are encouraged to sign up yearly by
going tohttp://www.lockhaven.edu/e2campus You will need to log in using yoackhavenedu
email username and password. Mobile numbed wireless carrier name is also required.
Validation step must be completed or notification will not be sent to your device. LHU IT
Department sends out an email notification encouraging members of the LHU community to register
or re-register. The stem is purged yearly to eliminate stale records.

1 Posted on theLHU and LHUP&eDsites at
http://www.lockhaven.edu/publicsafety/timelywarnings/

f Hard copies are postdd allResidat Hallg . Sy Gt S& | £t | y BuletiiB&Edy Qa

Emergency Notificatioa and Response

Consistent with the Clery Act, an emergency alert notification will be issued if there is an immediate threat
to health or safety of students, facultgtaff and/or campus community taking into account the safety of the
community. When appropriate, a status update may be given; a final alert message may also be forwarded.
The Lock Haven University will, without delay, and taking into account the sdiféstg community,

determine the content of the notification and initiate the notification system, unless issuing a notification

will, in the professional judgment of responsible authoritieempromise efforts to assist a victim or to

contain, respond togr otherwise mitigate the emergency.

Under appropriate circumstances, the Public Safety Departmwdhissuean Emergency Notifications
concerning campusafety issuesThe Lock Haven University Emergency Alert is an Emergency Mass
Notification of anincident that is currently occurring on, or imminently threatening the campus.

When theLock Haven Universitgadership confirms there is a significant active emergency or dangerous
situation impacting the public safety of the campus, an urgent notifioawill be sent without undue delay
by theLock Haven Universiyublic Safetpispatch Centethrough theHavenEmergency Alert system.

Initial confirmation by théPublic Safetfpepartment which may occur by observation of a police officer,
multiple witness telephone calls, alarms activating in tlwek Haven Universi#yublic Safety Department
Dispatch Centeor a confirmedeport from another emergency responding agency (such as the National
Weather Service, the fire departmerainbulance, hazardousaterials response team, etc.).

Examples of activations may include:

w An active violence incident, such as an active attacker
w A tornado or high wind warning for the county

w A major hazardous material spill

w An emergency reduction in operations

Information pertaining to incidents arildr emergencies on campus will be disseminated to the larger public
via media organizations throughe University Relations Departmeot individuals involved in emergency
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response on campus, as designated by the ChieflafdP@Based on the circumstances involved in the
emergency or dangerous situation, theck Haven Universifyublic Safety Departmentilvdevelop a
notification designed to aid in protecting individuals from harm, in preventing an incident from esgalatin
into a larger or more complex emergency, and in preserving and maintaining law enforcement and other
public safety operations.

Emergency Notifications likely will not be issued when the release of such information would compromise
an investigation or wén the report is made after considerable delay, such as seven or more ldagalized
incidents within a building (such as a small fire, hazardous material spill in a lab-comiimed bomb

threat) most likelywill not require a mass notification.

Before or while Lock Haven University Public Safety Department personnel confirm the existence of an
emergency or dangerous situation, the Public Safety Department Dispatch Center will notify first responders
and will request their assistance at the scen@stFesponders called to a scene typically are the patrol
officer/officers from the Public Safety Department. Depending on the nature of the incident, other Lock
Haven University departments or other local, state, or federal agencies could be invotesgamding to

the incident. Lock Haven University will work in cooperation with these agencies to manage the incident.

Lock Haven University Emergency Alert is a mutilal, alhazards emergency notification system that
includes all of the communicatihs methods listed below. Based on a variety of faclavsk Haven
University Public Safety Departmeofficials will determine which method or combination of methods
should be utilized to communicate with the university community during an emergeah emergency
incident is unique. The message for each incident/emergency also will need to be unique.

Lock Haven Universitgadership will determine the final message before activatitirihere is a situation

on campus that threatens the health asdfety of our students, faculty, staff and visitditse Public Safety
Departmentor other university officials will warn our campus community using one or more of the following
methods:

w Mass text messaging (Ominlertkext message to each registeredlgathone. Current students,
faculty and staff must register a cell phone number that has a texting plan enabled. Cell phone
numbers and other personal information will not be shared with anyone. Individuals with a cell
phone are encouraged to sign up ylaby going tdttp://www.lockhaven.edu/e2campus You will
need to log in using your lockhaven.edu email username and password. Mobile number and
wireless carrier name is also required. Validation steistve completed or notification will not be
sent to your device. LHU IT Department sends out an email notification encouraging members of
the LHU community to register orregister. The system is purged yearly to eliminate stale
records.

1 IP Paging; an emergency message will be announced to all Lock Haven University telephones or the
affected buildings.

1 Auto-Dial Phone Notifications.Lock Haven University has the ability to send LHU Emergency
Notification Alert phone recorded messages to all studefaculty and staff that opin and register

their personal telephones¢ KA a4 &a&daidasSy gAaff OFff dz2ldJ G2 GKNBS &
LX & + NBO2NRSR YSa@a 3SOMNEE & GBHRA & 24 §iaKEBS ¥ I SINMTISH &
http://community.lhup.edu/it/auth/idialout.phpl YR f 23 Ay dzAAy 3 & 2 dzNJ F dz f
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1 Mass Email Notification. Lock Haven University has the ability to semdags to all students,
facultyand& F TF YSYOSNB gA 0K AN 2 RIRNBASYSHESIIR dzéhallS a Xt 20
addresses are automatically added to the LHU Alert system and cannotibp®his email is
distributed by the Department of Public Safety when deemed necessary. Thisxeukilbe
accessible to any account holder whether they are accessing it from campus or remotely.

9 Emergency Noaotification AlertsWebsite
(https://lockhaven.edu/publicsafety/ememncynotification.htm) This web page is used to provide
emergency and continuity related information to the campus community. The Emergency
Notification ALERTS webpage is updated to provide inciglggtific information in addition to
simple alerts. Th&mergency Notification ALERTS page allows the university to disseminate
information beyond those individuals and groups directly associated with the Lock Haven University

1 Local Media outlets Local media may include the LHUaampus radio station as wels other
local print, online, radio and television media outlets. The Department of Public Relations, will
provide advisories to the media through a formal media advisory, a news release, or in response to
media inquiries.

Additional information or fobbw-up instructions may be provided through any of these resources if the
Public Safety Departmewletermines that providing such information would be helpful to promote safety or
to respond to the situation.

Confirming the Existence of a Significant Ememgy or Dangerous Situation and Initiating the Emergency
Notification Systemiock Haven UniversiBublic Safetfpepartmentand/ or other responsible university
authorities may become aware of a critical incident or other emergency situation that pdtgrféects the
health and/or safety of the campus community.

Determining the Appropriate Segment or Segments of tbaiversity Community to Receive an Emergency
Notification:

Lock Haven University Public Safety Department may in conjunction with r@bfwoampus authorities,
determine the appropriate segments to notify and the appropriate modes to use. Generally, campus
community members in the immediate area of the dangerous situation (i.e., the building, adjacent buildings,
or surrounding area) witeceive the emergency notification firstock Haven University Public Safety
Departmentand responsible campus authorities will continualaluate the situation and assess the need

to notify additional segments of the campus population.

Speed and acracy of the information are of utmost importance in issuing emergency notifications. To
expedite this process and ensure each message contains essential information, the mass notification system
contains prescripted templates for the most probable omghiest impact emergencies. These messages

identify the situation, allow for input of the location, and identify the immediate protective action that

should be taken. The individual authorizing the message will select the most appropriate templateseln tho
cases where there are no predetermined templates in the system, the individual may craft a specific
message. The goal is to ensure people are aware of the situation and they know the steps to take to stay
safe.

During an emergency, building occupantay be required to stay safely sheltered where they are located
unless there is a specific threat within the building that requires them to exit. Police and other emergency
personnel responding to the emergency will instruct occupants on what to dbeltesing in place, all
students and employees must remain in the building until such time as the emergency status has been

Page| 27


https://lockhaven.edu/publicsafety/emergencynotification.html

Annual Fire Safety and Security Report December 1, 2020

fAFTGSRO® b2 0-ATFEIONE ANt RTOSYINRI YAYAGOSR GKNRdAzAK | f ¢
methods.

Access to thé&Jniversity by outside citizens may be denied during an emergency.

In true emergency situations, messages to students, faculty and staff will be given priority over parents,
spouses, significant others, and others that may not be on campus or directlgtiedday the emergency.

In the event of any incident that would require notification of the community at large, University Relations
would coordinate this dissemination at the report of the Department of Public Safety to local media outlets
who would faciliate this notification.

Lockdown Information

A lockdown will be called for when an active threat is reported and will only be called by a member of the
Department of Public Safety or the president(s) after serious consideration. The announcement will be
communicated over the Haven Alert (phone) system.

When a lockdown is initiated and you are:
In a classroom, office or room:

Close, lock or barricade the door;
Cover all window openings;
Account for everyone in the classroom or office;
Shut off all audiohsual equipment and turn off the lights;
Lie on the floor away from windows and doprs
ContactPublic Safetwat ext.22780r 570.484.2278rom an external phone, and provide
your location and pertinent information;
Do not permit entry into any room once thioor has been secured.
Do not open the door, even if the identity of the person seeking entry is known to you,
unless by prearranged code or unless directe@ Ipplice officer or designeglt may be a
hostage situation and the attacker is trying to geu to open the door or leave your place
of safety.)
! Inan open area or washroom:

I If you are near an exit, and it is safe, exit the building. Once outside, do-eoteethe
building. Gather at a safe distance off campus.
If you cannot exit safely, go the nearest room and follow securing actions;
Account for everyone in your area;
Lie on the ground, remain quiet and calm; and
I Follow the directions given ke police officer or designee
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If the fire alarm sounds during a lockdown:

1 Assess your area feigns of fire;

T If no signs of fire, remain in lockdown;

1 If signs of fire, evacuate if safe to do so; and

T If you choose to evacuate, use the safest exit.
Note
Lockdowns may be initiated in ndhreatening circumstances to keep people away from areas wiene
may be a medical emergency, disturbance, or police activity.

Testing of Lock Haven University Emergency Alert System
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Lock Haven University conducts a full test of the Haven Emergency Alert system twice p&mergency
response and evacuation predures are publicized to the campus community in conjunction with these
tests. Each test is documented with a description of the test, date, time, and whether it was announced or
unannounced.

Exercises and Drill$n order for the University to maintaia state of readiness and test critical response

components, including emergency response and evacuation, annual exercises and drills are conthested.
Department of Public Safety responsible for coordinating table top exercises and drill scenararsl@n to
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with a description of the test, date, time, and whether it was announced or unannounced.

Fire Drills University Residence Life (Housinggonjunction with Public Safety department conducts
announced and unannounced fire drills, including full evacuation of the residence halls.

Policies Programs and Procedures: Sexual Assault, Domestic Violerated>

Violence,and Stalking

ThelLock Haen Universitystudent Conduct Poliand the Lock Haven University Employee Handbook
prohibits the crime of dating violence, domestic violence, sexual assault and stadkitedined byhe
Commonwealth oPennsylvania law, whether committed by an empleystudent, or member of the

public, occurring on University propertynconnection with all the academic, educational, extracurricular,
athletic, and other programs of the University, whether those programs take place on University owned or
leased propey or at another locations, or on an e§mpus site or facility maintained by the University or

on grounds or facilities maintained by a student organization or in a University owned vehiits a

violation of Lock Haven University policies andutations and is subject to all applicable punishment,
including criminal procedures and employee or student discipline procedures.

Statement of Policy

A statement that Lock Haven University prohibits the crimes of dating violence, domestic violeneg, sex
assault and stalking as those terms are defined for purposes of the Clery Act (local jurisdiction definitions are
provided during Primary and Ongoing Prevention and Awareness Programs and Campaigns as well).

Changes in Academic/Work/Living/Transpotian Situation

The University will provide written naotification to victims (students/employees) about options for, available
assistance in, and how to request changes to academic, living, transportation, and working situations or
protective measures folloing an alleged report of domestic violence, dating violence, sexual assault or
stalking incident regardless of whether the victim chooses to report the crime to University police or local
law enforcement.

The University is obligated to comply witha sfud &t Qa NB I a2yt o6t S NBIljdzSad F2N |
situation change following an alleged sex offense. Accommodations or protective measures may be made if

they are requested and if they are reasonably available. The Dean of Student and Residemm¥dtife

Deputy Title IX Coordinator are responsible for providing assistance to a student or employee to change
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working with other university serviseon behalf of the student, allowing for the withdrawal of a class

without a penalty, and change of work locations and/or work schedules for employees.
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When making an accommodation or protective measure, the University will take necessary steps to
minimize the burden on the victim. For example, it is not appropriate to remove a victim from a class while
allowing an accused individual to stay.

When deciding what accommodations or protective measures to take, the University may look at different
factors,including but not limited to; the specific need expressed by the victim, the age of the parties
involved, the severity or pervasiveness of the allegations, any continuing effects on the victim and if the
victim or community and accused share the samesctasvork location.

To request a student academic situation change please contact the Dean of Student and Residence Life at
(570)4842319. To request a work situation change please contact the Chief Administration and Finance
Officer/Title IX Coordinataat (570) 484014.

Safety and Risk Reduction Techniques

The best way to try to beat crime is to deny opportuniftheLock Haven University Public Safety
Departmentpresents crime preventioprograms upon requestPrograms on personal safety and thef
prevention are also presented by tiRublic Safety Departmerind other campus organizatiotisroughout
the year.

Training and educational strategies and tips on how to protect individuals from sexual assault, theft and
other crimes are providedUponrequest, additional presentations and meetings may be arranged for any
department or group.

Crime Prevention and Safety Awareness Tips

w Avoid studying alone. Let someone know where you are and an approximate time when you will be
finished.

w Keep personlabelongings in view at all time&ever leave them, even for a moment, to use the
restroom or get a drink.

w Never prop open doors, especially fire doors.

w If you observe an individual in the improper restroom, leave immediately and tb&fiPublic
Safey Department.

w If you observe a suspicious person, report ithe Public Safety Department.

w Always walk with another persoriNever walk alone to your car at nighf.a classmate is not
available, call thé&ublic Safety Department amdquest an escort.

w Learn the locations of thgellowemergency telephones on campus.

w Walk on designated walkways that are well Report poor lighting to th€ublic Safety
Department Avoid shortcuts through vacant lots, and other deserted places.

w Know the location bthe Public Safety Departmeind other safe areas.

w If you suspect that you are being followed, turn or cross the strégtou are being followed, use a
yellowemergency phoner personal cell phonto callthe Public Safety DepartmenEind a safe
area to proceed to, such as a highly visible area, or place where people can see you.

w Do not leave valuables, such as your wallet, purse, GPS, or backpack in opeGosieeal or leave
the items in a safe place, such as in a locker or trunk of your car.

w Do not give keys awayl hey can be duplicatedAlways keep keys in your possession.

Verify that the workers have authorization to remove items.

w Report all thefts and other crime immediately.

€
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w Keepthe Public Safety Departmeand fire emergency numbsmprogrammed in or near your
phone.
w Have your keys out and readiReach your car with keys in hand, so you do not have to fumble
around in a purse or book bag looking for your keys.
w Make arrangements with neighboring office staff when you will be away fyour office. Ask them
to keep an eye on the place.
Be alert and aware of your surrounding#/alk with confidence Show through body language that
you are aware and in control.
Always cross at marked crosswalks. You increase your chances of ttiiiggdu cross elsewhere.
Do not use earphones or earbuds while walking
Be prepared to stop at all marked crosswalksay alert and reduce speed in areas with crosswalks.
Never pass another vehicle that has stopped or is slowing down at a crosswalk.
LetsomeoneknowL ¥ &2dz I NB KI gAy3a LINRoO6fSYad 6AGK |y GaSEE
family know. Tellthe Public Safety Departmenb we may assist yolDocument problems with
local Police and request a Protectisom AbuseOrder. Stalkng is against the law, either by mail,
email, computer, phone, or in person!

e
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Educational Programs and Campaigns

Lock Haven University offers programs that promote awareness and educate students and employees about
preventing dating violence, domestic \dake, sexual assault and stalking. These programs are defined as
comprehensive, intentional and integrated programming, initiatives, strategies and campaigns intended to
prohibit dating violence, domestic violence, sexual assault and stalking thabdadly related, inclusve of

diverse communities and ideities, sustainable, responsive to community needs, informed by research or
assessed for value, effectiveness or outcome, and consider environmental risk and protective factors as they
occur on the idividual, relationship, institutional, community, and shared levels.

Lock Haven University may work with local outreach organizations to assist in these programs.
Organizations may include the H.O.P.E. Center, Roads to,RedE@CARPennsylvania Coatitn Against
Domestic Violence.

Primary Prevention and Awareness Programs

Primary Prevention Programs are defined as programming, initiatives and strategies interptetitot

dating violence, domestic violence, sexual assault and stalking before thaytbamugh the promotion of
positive and healthy behaviors that foster healthy, mutually respectful relationships and sexuality,
encourage safe bystander intervention, and seek to change behavior and social norms in healthy and safe
directions.

Awareness Pgrams are defined as communityide or audiencespecific programming, initiatives and
strategies that increase audience knowledge, and share information and resources to prevent violence,
promote safety, and reduce perpetration. Lock Haven UniversiggoPrimary Prevention and Awareness
Programs to new and incoming students and employees.

The Office of the Dean of Student and Residence Life in conjunction with the Deputy Title 1X Coordinator
provideseducational programming, trainings, and workskdp students throughout the year addressing
sexual violence issues including sexual assault, partner or domestic violence, harassment, and stalking.

Sexual Harassment, Assault, Rape Prevention (SHARM)s course was the first civilian course developed
by PPCT. Utilizing Survival Learning, Control Principles, and Instructor Development with physical
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techniques mainly from the Defensive Tactics program, this course provides three levels of defense for
women. The first level teaches women to avoid daongsrsituations through Prevention Psychology and
Principles of Avoidance. The second level deals witHdgel physical techniques to deal with Passive

Assaults, Unwanted Physical Contact, and Wrist Grabs. Finally, the third level provides Defensive
Couwnterstrikes, giving women tools to deal with more serious physical assaults. The three levels can be
taught individually, in groups of two, or all three levels. For this reason, the course can be tailored to diverse
or multiple needs. We are looking tmplement this training during the current academic year. It will be
available to the campus community free of charge, based on requests and availability of facilities to run the
course.

Mandatory online training for all new employeesThis required traiing identifies sexual assault, dating
violence, domestic violence and stalking as prohibited conduct, defines what behavior constitutes sexual
assault, dating violence, domestic violence, and stalking under state and federal law, defines what behavior
andactions constitute consent to sexual activity under state law and provides information on safe and
positive options and strategies for bystander intervention and risk reduction.

Mandatory online training for all students.This required training for studs in an innovative, engaging,

and informative online course, created with students for students. In the course, students will examine the
interconnected issues of hooking up, substance abuse, sexual violence, healthy relationships, bystander
invention and risk reductiorthrough a variety of interactive, realistic scenarios and guidedre#iéfiction.

The course promotes a healthier and safer campus environment for everyone.

Sexual Violence Prevention and Education Poster Campaldjghly visible and vgmopular poster

campaigns are designed by the Office of the Associate Director of Studehtyifel vy SFTFF2 NI G2 NI A
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Sexual Assault Awareness Monthpril is nationally recognized as sexual assamitraness month. The

Hope Center, Roads to Peace collaborates with campus partners to create a full month of educational and
interactive ways to address sexual violence. The month focuses on prevention programming and features

the annual Take Back the Wigally, march and speak out.

HOPE Centesupports, empowers, and enlightens all students about issues of sex, gender, sexual violence,
personal safety and health, social justice and educational equity. Programs and events are designed to
foster open disussion and intellectual exchange about these and other issues, to promote an overall sense
of welkbeing, and to create a safe campus climate for all.

1 Domestic Violence Awareness VigiThis annual HOPE Center event is held to educate and raise
awarenessbout the reality and effects of domestic violence, both on our campus and in our
respective communities. As part of the event, resource information is provided on how victims and
their allies can seek help and support.

1 Consent Matters This informatimal and interactive HOPE Center workshop presents attendees
with an understanding of what sexual consent is, how to give it, how to receive it, and why it
matters in healthy sexual relationships. Information about Title 1X is provided, as well as indformati
about resources on and off campus.

1 Take Back the Night rallyThis annual HOPE Center event is held to educate and raise awareness
about the reality and effects of sexual assault and intimate partner violence. Information about
resources, both on canys and off, is provided, as is information on how to be an active bystander.
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Roads to Peacesrves as a key campus partner in sexual violence prevention programming. They provide
trainings and workshops on topics ranging from sexual assault to pawdeo@pression. To schedule a
program and for more details call (570) 74809.

The Office of Human Resourcpsovides training pertaining to Title IX. Training topics include: awareness
of behaviors that fall under Title IX, how to handle disclosure sty@ent, reporting obligations, and
resources available for student to receive help and support on and off campus.

Student Orientation StafOrientation Programs trains student leaders to welcome new students to Lock
Haven University. Part of their traing includes education on sexual violence prevention and response as
they will be communicating university values and expectations to all new students.

University Housing Statf University Housing facilitates-ofepth training for their liven staff to addess
prevention efforts and how to respond to any incident of sexual violence including sexual assault, dating and
domestic violence, and stalking.

L Uof2@s improve awareness, prevention, reporting, and response systems at LHU to better serve all
studerts; remove or reduce barriers that prevent survivors from reporting and accessing vital resources by
creating a moreonsistent, empowering reporting process for student survivors of sexual violence; and
demonstrate significant, proactive, and sustainaeledership by challenging our students, faculty, staff, and
community to pledge to foster a safe and respectful campus culture.

StepUp! -is a prosocial behavior and bystander intervention program that uses workshops and
communications to teach communityembers how to be that someone who steps up and helps others.
Step UP! is based on a national prograttp://stepupprogram.orgadopted by more than 120 colleges and
universities nationwide. It has demonstrated sess in helping students feel empowered to act and giving
them a specific process and resources to intervene in a safe, early, effective way in situations that could
endanger the health and safety of others. Step Up! teaches you how to effectively intdrvarvariety of
emergency situations.

Programs and Campaigns for Employees

Lock Haven University offers the following primary prevention programs and ongoing prevention campaigns
to promote awareness and increase understanding of all forms of sexuallagking violence, domestic
violence and stalking.

Staft-Specific Training

w An individual from the Title IX office provides training on Sexual Misconduct, Title IX and Bystander
Intervention twice a year to the Student and Residence Life staff. ramérigs area component of
Resident Assistant training and occur in August and January prior to the semester start.

1 Student Conduct Investigators receive annual training on conducting investigations and utilize a
hearing process that protects the safetytbé accuser and the accused and promotes accountability
for unwelcome conductludicial and Sexual Misconduct Investigators completed 8+ hours of
training provided by SUNY Conduct Institute (SQi)s training focused on proper techniques for
guestionirg witnesses, burden of proof, and techniques for questioning witnesses. Sexual
Misconduct Board Members and Investigators also completed additional SCI Due Process Training
which reviewed relevant evidence and usage, witness questioning techniques, pracedes for a
conduct proceeding, and how to avoid conflicts of intereRidicial Board Members will be assigned
these trainings to complete prior to February 2021.
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1 The Public Safety Department provides ongoing and annual training to Campus Sechatitiés
and LHUPD staff. Training covers Clery crimes, Clery geography, reporting guidance and criteria,
employee reporting obligations, how to report, how to obtain assistance and available resources.
w The Title IX Coordinator provides outreach andniraj and participates in active engagement with
many segments of the workforce to clarify the LHU protocol for responding to reports of Title IX
issues, with particular attention to what steps are taken when an employee reports an issue of
sexual violence.

Reporting Options for Incidents of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking

FILING A REPORT WITH THE DEPARTMENT OF PUBLIC SASEIX7870

If the party reporting sexual assault, dating violence, domestic violence or stal&irtg & contact the
Department of Public Safety to file a report, an officer trained to investigate seslaabd offenses will

work with the reporting person to gather information and collect evidence and will explain the process of
pursuing a prosecutioof the offender. The reporting person always retains the right to decide whether or
not to participate in any criminal prosecution. The officer will ensure that the reporting person gets the
counseling and other assistance they need.

CONTACTING ANORIEAW ENFORCEMENT AGENEY 9

Reporting parties may also contact local law enforcement agencies to report a sexual assault, dating
violence, domestic violence, stalking or other crime which occurred off university property. Members of the
Department ofPublic Safety and other university officials will assist the reporting party in notifying the
appropriate agency in the applicable jurisdiction, if requested.

FILING AN INTERNAL COMPLAINT WITH THE UNIVERSITY

If you have been sexually assaulted, been stilife domestic violence, dating violence or stalking, you have
several options to address your situatioiou may simply wish to speak with a counselor or member of the
Student Affairs staff privately. To file a formal written complaint, click herelionguan incident report, or
contact theDeputy Title IX Coordinatat 570-484-2153

FILING AN ANONYMOUS COMPLAINT/ DECLINING TO FILE A COMPLAINT

Parties reporting sexual assault, domestic violence, dating violence or stalking may choose to speak a
professional counselor, eoampus healthcare provider, or other afdmpus resources listed in the Sexual
Misconduct Policy. The party may also choose to decline any reporting or services ofeaseparty

reporting dating violence, domestic violence, sexasdault or stalking may have another person accompany
him/her through the process of filing a reportheDean of Student and Residence ifé advise the

reporting party on the student conduct proceske DeputyTitle IX Coordinatds70-484-2153 will offer
guidance concerning allegations of sexual harassment.

Practice Programs for Students atwl Employees

The Lock Haven University Public Safety Police Department works closely with members of our university
community to make Lock Haven Universityader place. The sharing of information through crime bulletins,
department and committee meetings, all collegenails, Twitter, Facebook, and Eagle Eye newspaper
articles also helps to create a bettefformed university community.

It is the respondility of every member of the university community to act in ways that promote the safety
of self, others and the protection of university property.
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Emergency Procedure Presentations: Offered to both students and employees throughout the year. Topics
covered include, but are not limited to, building evacuations, shelteinmnglace and active shooter response
procedures.

Evacuation Drills: Held annually for both students and employees.

International Student Campus Safety Orientations: Providing ediacuand shelteringn-place procedure
information as well as locations of Emergency Call Boxes and emergency contact numbers.

[0

Campus Security Authority (CSA) trainingOhy' S G NI Ay Ay 3 2FFSNBR | yydz ff
employees duringhe orientation program.

Bystander Intervention

Bystander intervention is defined as safe and positive options that may be carried out by an individual or
individuals to prevent harm or intervene when there is a risk of dating violence, domestic videraa|

assault or stalking. Bystander intervention focuses on helping individuals understand and become more
sensitive to crimes of dating violence, domestic violence, sexual assault and stalking by providing prevention
and interruption skills. The byastder role includes interrupting situations that could prevent an assault

before it happens. It involves speaking out against social norms that support these crimes, recognizing
situations of potential harm, understanding institutional structures anduraltconditions that facilitate

violence, overcoming barriers to intervening, identifying safe and effective intervention options, and taking
actions to intervene.

The following are bystander strategies that may be utilized.

1 Bystanders should notice thecident taking place.

1 Determine if someone needs assistance.

Assume responsibility. Be ready to intervene even if others do not. Do not assume someone else

will intervene.

Speak up when you hear others make sexist comments or jokes.

Speak up if yogee someone intentionally getting someone else intoxicated.

Speak up if you see a friend leaving with someone who is intoxicated.

Remind friends that sexual contact with an incapacitated person is against the law. There must be

AFFIRMATIVE CONSENT.

1 Attempt to help. This may include helping a person to leave the situation, directly confront a
behavior, distract the person(s), or delegate others to help.

1 Approach everyone in a respectful manner. Avoid using violence. Be honest and direct whenever
possble. Recruit help if necessary. Keep yourself safe. Call the police any time that you feel it is
necessary.

1 If you choose to intervene, distractions or diversions may be viable strategies that can stop an
aggressor from continuing his/her actions

=

= =4 =4 4

Risk FRduction

Risk reduction are options designed to decrease perpetration and bystander inaction, and to increase
empowerment for victims in order to promote safety and to help individuals and communities address
conditions that facilitate violence. While titag violence, domestic violence, sexual assault and stalking is
ALWAYS the fault of the perpetrator, consider taking these steps that may help in lowering risk.
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1 Contact the University Police for a safety escort at (570)21828.

Be aware of your surrowdings. Do not focus/text on your cell phone while walking.

9 Have your car keys ready. Do not focus your attention on searching through your bag. Check your
backseat before entering your vehicle.

1 Do not get into person(s) vehicles who may offer yoida back to your vehicle to take your parking
space. Do not pick up person(s) to give them a ride back to their parking space.

1 Consider engaging in group activities in the early stages of dating,

1 Go to social gatherings with a friend and be responsiimi@fch other. Arrive together, leave
together.

1 Have a preplanned signal to let your friend know if someone is making you uncomfortable, that you
want to leave or need help.

1 When dating, consider letting a friend know whom you are dating, where yogang, and what
time you plan to return.

1 Meet and STAY at public places. Have a plan to arrange for your own transportation if you want to
leave.

1 Communicate clearly and often to your partner. Verbalize your expectations with your date. Talk
about baundaries.

9 Drink responsibly or not at all. Do not abuse substances that might hinder your ability to think
clearly, communicate or act quickly.

1 Be aware that someone who may already be sexually aggressive when sober may become more
sexually aggressiwghen intoxicated.

1 Do not accept drinks from people you do not know or trust. Keep your drink with you at all times.
Watch your drinks being made.

9 Trust your instincts. Guard your personal space. If someone makes you uncomfortable, remove
yourself fom the situation.

=

Procedures Survivors Should Follow in the Case of Alleged Dating Violence, Domestic

Violence, Sexual Assault, or Stalking

The first priority for a victim of dating violence, domestic violence, sexual assault or stalking is to get to a
place of safety away from the attacker. Seek medical care as soon as possible. Even if you do not have any
visible physical injuries, you may be at risk of becoming pregnant or acquiring a sexually transmitted disease.
Contact someone who may help yowchuas law enforcement, your local rape crisis center or a person you
trust.

When filing a police report, an officer will take a crime report, and if appropriate, arrange for a free medical

exam. Once the report has been investigated and a suspect leasithentified, law enforcement officers
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suspect is unknown or they may be at large the appropriate law enforcement agencies would be notified.

How and to Whom the Alleged Offense should be Reported

Any student/employee, including a third party, may make a report concerning sexual misconduct.
Complainants and thirgarties are encouraged to report incidents of dating violence, domestic violence,
sexual assault, and stalking as soon as possible to one of following to allow the University to respond
promptly and effectively:
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These crimes should be reported directly to;

w LHUPD at 57884-2278 or 711 using a University Cisco telephone,

or by callig the Roads to Peace at 57889509,

or the Title IX Coordinator or designee at 57@4-2014 or 570484-2153.

or local area law enforcement by dialingldL.

Individuals (victim, witness, LHU Campus Security Authority) may use this
to electronically file a report of sexual misconduct.

eeegeg

Declining to Notify Law Enforcement
A victim also has the option to decline to notify such authoritiesfiimd) a police report

. . . .. Sexual Misconduct Report
As%ance from Campus Securlty Authorlty In Notl'rylng Law Enforcement

If the victim chooses, a Campus Security Authority (CSA) will assist a victim by notifying the appropriate law
enforcement authorities.

w S LJ2 NI A v @htstahdNidiegntMeaswres for Incidents of Dating Violence, Domestic Violence, Sexual
Assault and Stalking

If a Lock Haven University student who is a survivor of sexual assault or relationship violence requests a
change in her or his living arrangemerasademic schedule, working arrangements and/or transportation
arrangements, the Office of Student and Resident Life and/or Title IX Coordinator will assist the.stfident
Lock Haven Universityrgployeewho is a survivor of sexual assault or relatidpsholence requests a

change in her or his working arrangement the Title IX Coordinator will assist the employee
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obtain a Protection from Abus@FA) order or a Sexual Violence Protection (SVP) order through the local

Clinton County judicial system. All protective measures or accommodations provided to the reporting party
relating to any complaint of dating violence, domestic violence, sexsaliisor stalking are kept

confidential. Only university employees charged with supervision and monitoring compliance with these

orders or accommodations are made aware of their existamicen applicable Reporting parties will be

advised by the Titlex Coordinator, and/or Dean of Student and Residdiifsavhen requested protective

measures or accommodations will require thipdrty disclosure (to whom and what information) to fulfill

any requested accommaodation.
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(students or employees) reporting dating violence, domestic violence, sexual assault or stalking. The

resource provides information about sexual misconduct, relationship violence, edughitidormation,

safety tips and information about how to respond to and report sexual violence. This pamphlet provides
counseling, health concern resources, mental health resources, information on advocacy for the reporting

party, legal assistance resoes;

The Student Handbook provides additional information on protective measures and how to request
assistance or changes to academic, living, transportation and working situations through these processes.

Information on services, rights and options @revided to all reporting personstudents/employees)
whether the incident occurred on campus or at another location, and regardless of whether or the person
chooses to report the crime to University Police or local law enforcement.
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If you have been selly assaulted, you are encouraged to report the incident to Public Safety, located

within the Glennon Infirmary Building, or by calling 5#8%-2278. Because all allegations of sexual assault

have the potential to involve criminal conduct, the univergtrongly encourages anyone who has been

sexually assaulted to first report directly to Public Safety. All reports of dating violence, domestic violence,
&SEdzkf F&a&ldA G 2N adGltlAy3a INB 1SLI O2y&mi@SydAal t o
identities of other involved parties are not released in publicly available daily logs or disclosed for Clery
purposes. You should seek medical attention immediately because you could be injured, internally or
externally. A medical examination ddwlso provide important evidence of assault that is vital for the
LINPaSOdziAz2y 2F GKS 2FFSYRSN® 52y Qi ol G4KS dzyiAaf ez2d
away valuable evidence. Save the clothing you were wearing; place in a paggergraserve for evidence

as well.

Preservation of Evidence

If you are a victim of dating violence, domestic violence, sexual assault or stalking, time is also a critical
factor for the preservation of evidence that may be helpful for proving the crihgiffianse occurred or may

be helpful in obtaining a protection ordeCompleting a forensic examination would not require someone

to file a police report, however having a forensic examination will help preserve evidence in case you decide
at a later dateto file a police report.lt is ideal to collect forensic evidence from the body within 72 hours.
However, a victim should not refrain from reporting an assault simply because there has been a delay.
UPMC and Lock Haven University are part of the S£EARtogram (Sexual Assault Nurse Hxa

w Do not wash your hands, bathe yourself, use the restroom, brush your teeth, or drink anything until
a medical exam can be provided and evidence collected.

w Consider remaining in the clothing worn during the adtsar putting the clothing in a paper bag
(not plastic) so that it can be entered into evidence.

w Do not clean or straighten up the area where the assault occurred.

w Note names/descriptions of other people who may have witnessed, been present in therarea
have knowledge of the assault.

Protective Orders, Criminal/Civil Prosecution and Rights of Crime Victims

Where applicable, a victim may have the right to obtain an order of protection, no contact orders, or similar
lawful orders issued by a crimiina&ivil, or by the Universityictims can petition for an order at the
courthouse/district justice office or with help from a Roads to Peace progtaok Haven University will

honor, comply and enforce current and valid restraining orders and/or grdéprotection. When an order

of protection is violatedthe victim should immediatelnotify the appropriate law enforcement agency

where violation of order occurred.

w Lock Haven University Public Safety Department (5702298
Pennsylvania State Padi (Lamar Barracks)191

Lock Haven City Police Departmert-@

Woodward Township Police Departmenid

Coudersport Borough Police Department9

e egegeg
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individual who issued the order should be immediately contacted.

Below are different legal options available under certain circumstances.
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w A Protectionfrom Sexual Violence and Intimidation (PSVI) Act applies to adults and minors (children
younger ttan age 18) who are victims of sexual violence, harassment, stalking, and intimidation
when the person who is abusing them is not a member of their family or household. The Act gives
victims a way to get a court order that requires the offender to stayyafsam them.

w PFA (Protectiofrom Abuse) A victim may pursue a PFA order through the local cag#snst an
intimate partner or a family member

w Civil prosecutionA victim may also pursue civil remedies through the civil court system. Contact
the local District Justice Office by calling (570)8986.

w Rights of Crime Victims: Victims of crime or a family member of a victim have many rights
throughout the criminal justice system.

W UniversityOrders of ProtectionlUnderthe Sexual Misconduct Poliayestigations, théJniversity
may take measures to protect a complainant who reports being the victim of these crirhese
protective measures may include; prohibiting the accused individual from having any contact with
the complainant, by providing esrts to ensure that the complainant can move safely between
classes and activities, ensuring the complainant and alleged perpetrator do not attend the same
classes or work in the same work area, and preventing offending third parties from entering the
college. Orders of protection may be requested from thimiversityTitle IX Coordinatos{70) 484-

2014, Deputy Title IX Coordinator (57884-2153, orDean of Studenand Residence Life70) 484
2319

Procedures Lock Haven University Will Followthe Cag of Alleged Dating
Violence, Domestic Violence, Sexual Assault or Stalking

Definitions:
Advisor:Any individual who provides the complainant or respondent support, guidancejvice
throughout an investigation and/or hearing

Appeals Officer: Theindividual or individuals with the authority under law or otherwise appointed by the
University to decide appeals. The Appeals Officer will be free of conflict of interest and bias and will service
as the Investigator, Title IX Coordinator, Advisor orRanty or a Decision Maker in the same matter.

Complainant: An individual who has reported being or is alleged to be subject to conduct that could
constitute covered sexual misconduct as defined in LHU Sexual Misconduct Policy.

Employee: An individual wehHs employed by the State System (either at a State System University or in the
Office of the Chancellor) including, but not limited to, faculty members, coaches, staff, managers, and
student employees.

Disciplinary SanctionThe penalty imposed on andividual for violating the LHU Sexual Misconduct Policy.
For students, Disciplinary Sanctions are subject to applicable University/System policies, up to including
expulsion from the University. For Employees, Disciplinary Sanctions are subject talégglatlective
bargaining agreement or University/System policies, up to and including separation from employment. For
Officials and Volunteers, this may include the removal or the request for removal of the Official or Volunteer
from their respective psition.

Hearing Officer/Hearing Chairpersornthe individual responsible for the overall implementation of
procedures and ensures that participants receive the fairness and due process rights granted them. The
Hearing Chairperson in a nabting participat. The Hearing Chairperson may not serve as a Decision
Maker, Appeals Officer or Advisor to any Party in the same matter.
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Proceeding:All actives related to a neariminal resolution of an institutional disciplinary complaint,
including, but not limitedo, factfinding investigations, formal or informal meetings, and hearings.
Proceeding does not include communications and meetings between officials and victims concerning
accommodations or protective measures to be provided to a victim.

Respondent: Any individual who has been reported to be the perpetrator of conduct that could constitute
sexual misconduct as defined in the LHU Sexual Misconduct Policy.

Title IX Coordinator:The individual designated by the University with assistance of the Deplay X

I 22NRAYFG2NE G2 O22NRAYIFGS GKS ! yABSNEAGEQA O2YLX ALl
violations. The Title IX Coordinator may not have a conflict of interest or bias for or against an individual

party, or for or against Complants or Respondents in general. The Title IX Coordinator may serve as the
Investigator of a Formal Complaints against Respondents who are Employees. The Title IX Coordinator may

not serve as a Decision Maker or Appeals Officers.

Witness: A person whdas knowledge related to specific aspects of a case and may have reported such
aspects to the institution.

Procedures the University will Follow

Lock Haven University is committed to providing a prompt, fair, and impartial process from the initial
investgation to the final result for an institutional disciplinary proceeding of reported domestic violence,

dating violence, sexual assault or stalking. The University will investigate all complaints alleging these crimes
under the procedures for sexual harassnt investigations described in the LHU Sexual Misconduct Policy:
Reporting Sexual Misconduct, regardless of whether a complaint is filed with the University Police or local
law enforcement and regardless of where the alleged offense occurred.

Lock Havetuniversity will disclose the results of any disciplinary proceeding conducted by the University
against a student who is the alleged perpetrator of any crime of violence or-foncible sex offense to the
alleged victim or next of kin, if the victimdsceased.

Confidential Accommodations or Protective Measures

The University will also maintain as confidential any accommodations or protective measures provided to
the victim, to the extent that maintaining such confidentiality would not impair the tsdwmli the University

to provide the accommodations or protective measures. The University may disclose information about a
protective measure to an individual found to have engaged in domestic violence, dating violence, sexual
assault or stalking when tharotective measure/sanction directly relates to the victim. For example, the
University may inform the accused individual they must stay away from the victim.

Proceedings Conducted by Trained Officials

These proceedings will be conductedttgined staff who receive annual training on the issues related to
domestic violence, dating violence, sexual assault, and stalking, and how to conduct an investigation and
hearing process that protects the safety of victims and promotes accountability. Thesedsainay

include online video/tutorials, webinars, andferson trainings. The trainings, at minimum address
relevant evidence and how it should be used during proceedings, proper techniques for questioning
witnesses, basic procedural rules for condugtinproceeding and avoid actual or perceived conflicts of
interest.
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Prompt, Fair and Impartial Process from the Initial Investigation to the Final Result

The University will make all efforts to complete proceedings within reasonably prompt timeframes
accading to theLHU Sexual Misconduoblizy. Including a process that allows for the extension of
timeframes for good cause, with written notice to the complainant and the respondent of the delay and the
reason for the delay.

The proceedings must be conttad in a manner as follows:

w
w

w

w

La O2yaAraidsSyd ogAGK GKS | yAPGSNERAGEQA LRt AOASaE
Includes timely notice of meetings at which the complainant or respondent, or both, may be
present

Provides timely and eqliaccess to the complainant, the respondent and appropriate officials to

any information that will be used during informal and formal disciplinary meetings and hearings

Is conducted by officials who do not have a conflict of interest or bias for orsighgncomplainant

or the respondent

Types of Disciplinary Proceedings

Lock Haven University has two types of disciplinary proceedings. Disciplinary proceedings for students and

for employees. Both proceedings are formal in cases involving an allagiad diolence, domestic
violence, sexual assault or stalking incident. The Dean of Student and Residence Life or designee is
responsible for conducting disciplinary proceedings involving students while the Title IX Coordinator or
designee is responsibfer conducting disciplinary proceedings involving employees.

Disciplinary proceedings for students will be conducted in accordance with the Lock Haven University Sexual

Misconduct Policy, while disciplinary procedures for employees will be conducteddrdaace withthe
Lock Haven University Employee Handbao#(i K S S Y LJX 2 & S Scollactive hatgi®@ngINA | § S
agreement.

Regardless of whether the complainant or accused is a student or employee, all proceedings will conform to

all relevant statutes, redations, personnel policies and regulations.

Steps and General Overview of the Disciplinary Processes

w

Students/Employees: Determination of a violation of policy and appropriate sanctions. Upon
receipt of a complaint, the Title IX Coordinator or des@médll conduct an investigation and make a
determination if there was a violation of policy and the appropriate sanction.

Formal Hearing Process:

w

Sexual Misconduct Judicial Board Hearing. The Judicial Board will hold hearings where the
appropriate Hearig Chairperson will establish rules and expectations for the hearing. Each party
will be giving the opportunity to provide opening statements.

Judicial Board Findings. The Sexual Misconduct Judicial Board will make a determination if there
was a violatin of policy and no extenuating circumstances, the determination regarding
responsibility will be issued within 10 days of the completion of the hearing.

Disciplinary Sanctions that may be imposed against Students (singly or in combination):

w

€ € E€

Suspension aBroup Recognition
Revocation of Group Recognition
Restitution Fines

Suspension of Privilege
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Behavioral Assessment

Creative Discipline

Residence Hall/Suites/Apartment Complex Reassignment or Removal
Disciplinary Probation Level Il

Suspension

w Dismissal

€ Eg€E€EEC

Discplinary Sanctions that may be imposed against Employees, Officials and Volunteers:
w Employee: Subject to an applicable collective bargaining agreement or University/System policies,
may include a penalty up to and including separation from employment.
w Official/Volunteer: May include a penalty up to removal or the request for removal of the Official or
Volunteer from their respective position.

Appeal Procedures
w Students/Employees: An accused student/employee may appeal any sanction using the guidelines
for appealing a disciplinary decision.
Decision Making Process
The decisiormaking process in evaluating complaints and sanctions when the Parties involved are both
students is made by the Sexual Misconduct Judicial Board. The Judicial Board congistcobinaversity
staff.

The Sexual Misconduct Judicial Board shall exercise appropriate sanctions when deemed necessary. The
Chief Administration and Finance Officer/Title IX Coordinator or designee shall impose appropriate
disciplinary sanctions againsinployees.

Any appeals will be in accordance with the appeal procedures stated in Sexual Misconduct Policy

Anticipated Timeline of Completion

The University will undertake the investigation within a reasonably promptly manner, and usually no longer
than 90 days after the filing of the Formal Complaint, provided that the Process may be extended for a good
reason, as set forth more fully in the Continuances and Granting Extensions section.

Continuances or Granting Extensions: The University may detertmét multiple sessions or a continuance
is needed to complete a hearing. The University will notify all participants and endeavor to accommodate
Fff LINIAOALIYGAQ &AO0OKSRdz S&a FyR O2YLX SGS GKS KSINRY

If the University imposesistipline against a student or employee as a result of the findings in its
investigation, the student or employee within 5 days may appeal the decision using the regulation for
appealing a disciplinary decision.

Student Appeals will be decided by Vicedtent of Enrollment Management and Student Affairs or the
Provost, who will be free of conflict of interest and bias.

Employee Appeals will be decided by the University President or designee, who will be free of conflict of
interest, and bias.

The outcone of all appeals will be provided in written simultaneously to both parties, and include rational
for the decision.
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Standards of Proof

The standard of proof used during an institutional disciplinary hearing arising from an allegation of dating
violence, @ YS&GA O @Ar2tSy0Ss aSEdzZft FaaldzZ d 2N adltlAy3a &)
This standard is the same as is used in civil courts, and is not the standard of beyond a reasonable doubt.

The preponderance of the evidence means that tfe®Sy aS a Y2 NB A {1Se.qredtek | v y 2 (¢
than 50% likelihood

In evaluation of complaints involving sexual assault, it is not a valid excuse that the accused believed the
O2YLIX FAYlyld O2yaSyiSR ATY 6! Orowinfn®xidatiorOodzackldsshass, orSt A ST
(B) the accused did not take reasonable steps to ascertain whether the complainant affirmatively consented.

A complainant or withess who participates in an investigation of sexual assault, domestic violence, dating

vidf SYyOSz 2N adrtlAy3 gAatft y2G 06S adzaeSOG (2 RAAOALIX
code of conduct policy at or near the time of the incident, unless the University determines that the

violation was egregious, including but nimhited to, an action that places the health or safety of any other

person at risk or involves plagiarism, cheating or academic dishonesty.

Same Opportunities to Have Others Present During Proceedings

The complainant and the respondent will have the sapportunities to have others present during any
institutional disciplinary proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice.

No Limitations on the Choice of Advisor

The Universit may not limit the choice of advisor or presence for either the accuser or the accused in any
meeting or institutional disciplinary proceeding; however, the University may establish restrictions regarding
the extent to which the advisor may participatetive proceeding, as long as the restrictions apply equally to
both parties.

Simultaneous Notification
The University will simultaneously notify, in writing, both the complainant and the respondent of:

w The result of any institutional disciplinary procéaglthat arises from an allegation of dating
violence, domestic violence, sexual assault, or stalking

w ¢CKS AyaluAaddziazyQa LINPOSRAZNB& F2N) GKS NBALRYRSYI
institutional disciplinary proceeding, if such procedusre available

w Any change of the result

w When such results become final.

Protection of Confidentiality of Victims and other Necessary Parties

Lock Haven University will maintain the identity of any alleged victim or witness oféitd reporter of
domestic violence, dating violence, sexual assault or stalking on University property, as defined above, in
confidence unless the alleged victim or witness, or tipiadty reporter specifically waives that right to
confidentiality. All inquiries from reptars or other media representatives about alleged domestic violence,
dating violence, sexual assaults or stalking on University property shall be referredUaitresity

Relations Departmer(Strategic Communications and University Relations Departmesirh shall work

with the UniversityPolice Department to assure that all confidentiality rights are maintained.
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Alleged victims of domestic violence, dating violence, sexual assault or stalking are also required to maintain
any such information in corféence, unless the alleged assailant has waived rights to confidentiality.
Victims/survivors are protected under FERPA (Family Educational Rights and Privacy Act), which means that
the institution cannot disclose confidential information outside of an edional need to know basis

without the written consent of the victim/survivor or a legally valid court order.

The University will keep an investigation confidential to the extent possible, but cannot guarantee absolute
confidentiality because release #&'S A Yy F 2 NI I (-tb-Bngw-02lya Ald éa YASSSRSa a Sy G A
investigation. When determining whether to maintain confidentiality, the University may weigh the request

for confidentiality against the following factors; the seriousness of the allégeassment; the

O2YLIX AYlyidiQa 3ST 6KSGKSNI G§KSNB KI @S 0SSy 2GKSNJ 02
AYRAGARIZ f Qa NARAIKGA (G2 NBOSAGS AYyF2NNIGAZ2Y | o2dzi (K
' YADGSNBAGE | ABODFNRERAZORENRZ WKS ClL YAt & 9RdAzZOFGA2Yy Il f wA
will inform the complainant if it cannot maintain confidentiality. It is important for a victim to know that

certain information concerning details of the offense and the adituatstigation of these crimes may be

given to other University employees.

On/Off Campus Services

TheUniversitywill provide written notification to students and employees about existing counseling, health,
mental health, victim advocacy, legal assis@rnvisa and immigration assistance, student financial aid, and
other services available for victims, both within the institution and in the commui@yrrently there are no
on-campus services for legal assistance.

On Campus Services

w Free, confidentibmental health counseling is availablepgerson at our Main Campus, and via
telehealth (HIPAA&ompliant Zoom) to students at the Main, Clearfield, Coudersport, and Harrisburg
campuses, as well as students residing in Pennsylvania and taking LHU elasgelyr Te Clinical
Mental Health Counselin@enterin locatedon Main Campus ibimer Hall room 124570) 484
2479. Counseling services angilable to enrolled students &bck Haven University Main Campus
and Coudersport Campud.o contact LHU @aseling Services byraail, write to
CounselingServices@lockhaven.edu

w Immigration advising is available at thenfr of Global Engagement located in Ulmer Hall room
2008, (570)482723

w MedicalSewices for all arolled students are available through tdennon Health Services in the
Glennon Infirmary Building570) 4842276

w Student Financial Aid services are available through the Financial Aid Office liocdtever Hall
room 223(570)4842424

w Academic ServiceStudent SuccedSenter and Tutorial Services located in Ulmer Hall room 117
(570)4843847.

Off Campus Services
w RAINNRape/Abuse/Incest/National Network Hotline (800) &8&/3
w The National Domestic Violence Hotline (800)-7233
w Roads® Peace (570) 748509

Crimes Rates and Statistics
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics A81(0ER2 (FHC
requires colleges and universities across the United States to disclose inforrmbgiohcrime on ad
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around their campuses as described by Clery geography. The PublicCgafatiment maintains a close
relationship with all police departments where Lock Haven University owns property. This ensures Public
Safety awareness of crimes reported to thgsdice department that involves the University.

The Public Safety Department collects the crime statistics disclosed in the charts below through a number of
methods. Public Safety dispatchers and officers enter all reports of crime incidents made thréutly

Public Safety Department through an integrated comptatigled dispatch system/records management
system. After an officer enters the report in the system, a department supervisor verifies the report is
appropriately classified in the correct crimategory. The department periodically examines the data to
ensure accurate recording according to the crime definitions outlined in the FBI Uniform Crime Reporting
Handbook and the FBI National Incid8#sed Reporting System Handbook (sex offenses. olmygddition

to the crime date that the Public Safety Department maintains, the statistics below also include crimes that
were reported to various campus security authorities, as defined in this report. The statistics reported here
generally reflect theaumber of criminal incidents reported to the various authorities. The statistics

reported for the subcategories on liquor laws, drug laws and weapons offenses represent the number of
people arrested or referred to campus judicial authorities for respectiolations, not the number of

offenses documented.

The Clery Act requires institutions to include four general categories of crime statistics:
Criminal Offenses, including
w Murder and Nomnegligent Manslaughter
1 Negligent Manslaughter
1 Sexualssault, including
w Rape
w Fondling
w Incest
w Statutory Rape
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
W Arson

€ € €E€

Hate Crimes

VAWA Offenses
w Domestic violence
w Dating violence
w Stalking

Arrest & Referrals
w Weapons Law Violations
w Drug Law Violations
w Liguor Law Violations

Under the Clery Act, for the purposes of counting and disclosing Criminal Offense, Hate Crime, arrest and
disciplinary referral statistics institutions must do so based on definitions provided by the Federal Bureau of
Ly@SaidaA Qe yyYak FEAY [/ NAYS wSLRNIAY3I 6!/ w0 tNRINFYOD
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Dating Violence, and Stalking, the Clery Act specifies that institutions must use the definitions provided by
Violence Against Women Act of 1994 and repeated inthe Ndpx' Sy 1 Qa / £t SNE ! O NB I dz |

The statistics listed below are provided in compliance under federal law with the specific time periods,
classifications, geographic categories, and arrest data. (Please note that incidents shown irCiiue s
Residentidcategory are also counted in the statistics shown in the Campus category).

Definitions-Reportable Crimes
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The law requires the release of statistics by category of prejudice concerning the occurrence of hate crimes
in the crime classification listed above, and for other crimes involving bodily injury to any person in which
|+ thevictim is selectettasS R (i2yS A NJ NI OS3z ISy RSNE NSXEAGEME2yBINE Sy@ B G ¥ 2
2NRA IAY 2N g ideslark &% of thelabaeentioned offenses, and any incidents of
larcenytheft, simple assault, intimidation, or destruction/damage/vatidm of property that were
motivated by bias.
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Lock Haven Crime Summary and Statistics

Reported incompliancewith the JeanneCleryDisclosureof SecurityPolicyand Campus Crim8tatistics Act for calendar
years2017, 2018 and 2019.

Crime Year On-Campus Residential Facility Non-Campus Public Property Unfounded
Classification Building or
Property
Murder&_ 2017 0 0 0 0 0
Mandiaugier 208 0 0 0 0 0
2019 0 0 0 0 0
Negligent 2017 0 0 0 0 0
Manslaughter 308 5 5 5 5 5
2019 0 0 0 0 0
Sex Offenses
Rape 2017 3 3 0 0 0
2018 6 6 0 0 0
2019 3 3 0 0 0
Statutory Rape 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Fondling 2017 6 5 0 0 0
2018 3 3 0 0 0
2019 2 2 0 0 0
Incest 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Rohbery 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Aggravate dAssault 2017 0 0 0 0 0
2018 1 1 0 0 0
2019 1 0 0 0 0
Burglary 2017 2 0 0 0
2018 6 5 0 0 0
2019 3 1 0 0 0
Arson 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Motor Vehicle 2017 0 0 0 0 0
Theft 2018 0 0 0 1 0
2019 0 0 0 0 0
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Newly-addedreporting categories:(CampusSexualViolence EliminationAct (VAWA), March7,2013.

Crime Year On-Campus Residential Facility Non-Campus Public Property Unfounded
Classification Building or
Property

Dating Violence 2017 1 1 0 0 0
2018 2 2 0 0 0
2019 0 0 0 0 0

Domestic Violence 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Stalking 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

ARRESTS/REFERRALS FOR THE SELECTED OFFENSES

Offense Type Year On-Campus Residential Facility Non-Campus Public Property Unfounded
Building or
Property

Liquor Law Violations

Referral 2017 3 3 0 0 0
2018 0 0 0 0 0
2019 14 14 0 0 0

Arrest 2017 34 34 0 6 0
2018 40 40 0 6 0
2019 15 15 0 3 0

Drug Law Violations

—

Referral 2017 5 5 0 0 0
2018 2 2 0 0 0
2019 16 16 0 0 0

Arrest 2017 46 28 0 14 0
2018 22 22 0 3 0
2019 2 1 0 1 0

Weapon Possession

—

Referral 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Arrest 2017 0 0 0 1 0
2018 0 0 0 0 0
2019 0 0 0 0 0
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CoudersportCrime Summary and Statistics:

Reported incompliancewith the JeanneCleryDisclosureof SecurityPolicyand Campus Crim8tatistics Act for calendar
ears2017, 2018 and 2019.

Crime Year On-Campus Resdential Facility Non-Campus Public Property Unfounded
Classification Building or
Property
Murder & 2017 0 0 0 0 0
Nonnegigert 208 0 0 0 0 0
2019 0 0 0 0 0
Negligent 2017 0 0 0 0 0
Manslaughter 508 5 5 5 5 5
2019 0 0 0 0 0
Rape 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Statutory Rape 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Fondling 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Incest 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Robbery 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
AggravatedAssault 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Burglary 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Arson 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0
Motor Vehicle 2017 0 0 0 0 0
Theft 2018 0 0 0 0 0
2019 0 0 0 0 0
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Newly-addedreporting categories:(CampusSexualViolence EliminatiorAct (VAWA), March7,2013.

Crime Year On-Campus Residential Facility Non-Campus Public Property Unfounded
Classification Building or
Property

Dating Violence 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Domestic Violence 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Stalking 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

ARRESTS/REFERRALS FOR THE SELECTED OFFENSES

Offense Type Year On-Campus Residertial Facility Non-Campus Public Property Unfounded
Building or
Property

Liguor Law Violations

Referral 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Arrest 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Drug Law Violations

p—

Referral 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Arrest 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Weapon Possession

—

Referral 2017 0 0 0 0 0
2018 0 0 0 0 0
2019 0 0 0 0 0

Arrest 2017 0 0 0 0 0
2018 0 0 0 0 0
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2019 0 0 0 0 0
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Norn-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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Hre Safety Report

S5STAYAGMHAWBXF | FTANB Aa lyeé AyaildlyOS 2F 2Ly FtlyYS
KS o0dzNYyAy3a 2N AY |y dzyO2y iNRBff SR YIyySN®

KS [201 | I MS¥ARFYOSNERTLRBE KI @S &Y2 10KARKI SONP2NER S yFR
dzA t RASYNE 352 'y R NB LR NI A& RANBOGfe G2 GKS tdzotAO {F FSi
rea I 6SS1 o PLRY Y2GAFAOLGAZ2Y 2F |y fFNYsS dzy A @SN
- fFNY (2 RSGSNNAYS AIFdANMRRAGAZY It NBaz2dz2NOSa | NE NB
9 OK NBaARSYyOS KIff A& SIdALILISR AGK FANB ALINRAY]t SN
aft SSLIAY3 NRB2Y Aa SIdALIWSR gAGK | avyz21S IyR KSIiG RS
LJdzZN1J2 4 S & @

CANB RNAff aNBANBRKSIR Kyt (SIYOKy GKfe G4 @FrNBAy3 (AYSa
RAZNAY 3 (KEKEBSSSBRNIENKA Ay Of dzRS FdzZA t SGFOdzr lAzy 2F (K
aeal08NVER2Y NRB2Y OKSO1a INB LSNF2NX¥YSR (2 FaadnNB Sgl 0
¢tKS ySg addzRSyid wSaAARSyd !'aaira G&a& N3 LINPOBARSR N
YR NBaARSYyOS KIftf &ddzRSyda | RRNB&aSR o0& GKS wS

T«O & Ca

Under the supervision of the Dean of Séund and Residence Liféll Residence Hall Directors (RHD's), and
wSaARSyild 'aaradlyida ow! Qao FNB GNIXYAYSR 2y LINPLISN FA
and general fire suppression techniques.l 5Qa | YR w! Q& | f @m@whéd ptbfer fird- y R (i 2 NB
evacuation procedures are discussed and mock evacuations are enacled Qa 'y R w! Qa I NB | f
in how to proceed should they have a resident with a documented disabilityguch a case, the RA must

respond firsttothe8 a A RSy 1 Qa4 NRB2Y gKSNBE (KS RAalFof SR NBaARSyl
safety before proceeding to assist other resident$ie location of all student residents with a disability are

clearly known by each RA immediately following CHask Student Residents of University Housing are

given specific instructions on how and where they are to go in the event of an emergency.

Evergreen Commons fire drills conducted by their maintenance department in conjunction with the local fire
department.

2019 Evacuation Fire Drills

North Hall 6

Fairview Suites 9

Smith Hall 5 (Not occupied JanuaryAugust 2019)
McEntire Hall 0 (Not occupied JanuaryDecember 2019)
Woolridge Hall 9

High Hall 0 (Not occupied JanuaryDecember 2019)
Campus Village 10 (occupied during the Summer months)

Fire Alarm Response Procedures
University Communitystudents, employees, and gsts) If you discover fire or see smokemain calm.

1 If possible, close the door where the fire is located.

1 Activate the nearest fire alarm pull station.

1 Once the fire alarm is activated, ALL persons MUST leave the building.

1 Call 911 or (57®84-2278from a safe location and provide your name, the building name and room
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# is available and the nature of the emergency.

1 Do not hang up until you are instructed to émby the PublicSafetyDispatch. Evacuate
immediately. Use the nearest exit. Newadlow the fire to get between you and the exit. Always
keep your means of escape open.

1 Alert other occupants who may not have heard the alarm or who are not responding to the alarm to
immediately evacuate the building.

1 Thefire alarmmaynot soundcontinuously; continue to evacuate even if the fire alarm stops.

1 Leave the ligts on and do not lock the doors.

9 If the door is hot, do not open it. Call 911 for help. Seal up cracks around the door with damp
towels, sheets, etc. Signal rescuers by hangingatsir other object from the window.

1 Do not use elevators if the fire alarm is activated or in the event of an actual fire.

1 Report to the designated evacuation area. Move a minimum of 100 feet from the building. Keep
roads and sidewalks clear for emerggmeasons.

1 Do not reenter the building until told to do so by University officials.

Anyone who does not comply with the evacuation procedures will be subject to disciplinary action.

Fre Safety Statistics

[ 201 | | @Sy d20y A @SR GRS aSLy2 y A A0t S F2NJ GKS YFEAYyGSyly
FYR FANB al ¥SdGe adGrdraadadae ¢KAa R20dzySyidlaazy hra
{FFSGe 5SLINIYSyi(o ¢KA&d NBO2NR Ay 0F yWzREEO o &R Ky BY SIOK
GKS FANB 461 a NBLRNISRY GKS ylFddaNB 2F KS FANBI (KS
FYR Fyé& FANB @K IYLI2AO0 GdzNER SV IKy2 d2iyh y 3 T OAf AdGé®  CA NI
NE L2 NIIiSR®

tazf AO I OO0OSaa Aa ftft26SR (2 GKS FANB 23 nzhigy NBI dzSa
HHTY O®

Hre Inspections

'YRSNJ 6KS RANBOGAZY RWR (IKE ZdziDZ X R $IA BH gz tEI1LD NERSWAS ¥ &
LIS NF 2 NXKSR FA WH RBR (I 8§ QrliIRINS dya AC2YY LifeAdl 3OS @ lGiKA 2 y I £ CA NB
I ASYNFBRdzE F A2y & d YRS A S K ISIA REXNS i Alztyt 2FA NKSSEGA y 3 dz
Fyydz-tte o0& | O2y iGN} OGSR ASNBAD®S Ay O2YLIX Al yOS 6A0K
b2dSY 9FSNENBSY /2YY2ya 6C2dzyRIdAZ2Yy 26YSRO O2YLX SGS
adzZLILINB aaAzy aeaidsSvyao

Hre Safety Policies

CANB al FSHAWHRIVRSRARY ALINBIBSY i Aye2daNASa (2 YSYOoSNA
LK@ a AYOIXS Ril2 FlFOAtAGASEAD . S0ldzaS 2F (KS aSNmR2dzaySa
ONAYAYLFf YR OA@GAf LISylrfidAaASa FT2NI AyGaSyildazyrtte asSiai
F2N) SFyRET AT AY I F2ANBG H Y UISNSRA 2 NI FFMINGS [ILINR § SOG A2y Sl dzA LI
aY21SkKSIi{i RSGSOG2NROLO® t NEOolofS alyOliAazya T2N iKSa
ONR YAY Ll WINBANTO driifAf2 yFA NBa (G2 (GKS tdzofAO {F¥Side 5SLu
{ Y21 hFHYLBRNX¥AVi G OFf REXA RSPE®AI NI YSyiao

P LILX A bYP@SABNYAGUSR AY NBAARSYyOS KIftta oKz24G LI
[FYLdza A€ €1 3AS LI NLGYSyGa FNBE Sljdzi LILISRG MR OKE |y
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FLILIX A yOSa o0aLl OS KSFGSNBRSZ adzy €I YLAZIZ K INDG YISWYILTa0 Y
hLSy CrHlwBtySa yR AyOSyasSs 2Af fFYLA NB y2i LISNYA
¢ NI AYAY3 £t WNARRNIAY & WIaA yF ANWBT OINERIMNIG SR 2y OF YLza & wSaA
GNIAYyAy3 G2 aiddzRSyida 2y SO OdzZ GA2Yy LINRPOSRdAINBaz YSSi
LINEKAOAGSRY aYeREyddzaRX AOAISES(I S 1 DODLI NIVES Rl oA f f  LINE
SOl Odz GA2Y LINPOSRdAzZNBa TF2NJ SYLX 28SSa dzalRry NBljdsSadao

@zl dzNB CANB { I FSide LYLNROSYSyia
Fire Safety has always been and continues to be a high priority at Lock Haven University. We continue to
assess what more can be done to:
I Assure a Fire Safe Environmen
Raise our Fire Preparedness and Prevention
Renew the Fire Safety Instructions and Fire Evacuation Procedures
Update Available Training and Information
Inspections and tests of our Fire Suppression and Protection Systems will continue on an annual
schedule and any deficiencies will be corrected in accordance witiNfFleACode.

= =4 =4 4
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Hre Safety System#lain Campus

Facilit|Fire Al arm Moni't Ful | Smoke Fire Exti|Evacuation Number of evacuafopnm2
. ) Sprink| Detect Devices Pl acar ds
Site (by) LHU Systelf
North Hsg X X X X X 6
50 Uni veg
Drive
McEntir ¢ X X X X X No Occupanrn
91 Uni veg
Dri ve
Fairviey X X X X X 9
200 N.
Street
Smith He X X X X X 5No Occupancy
300 N. F to August
Street
Wool ri dd X X X X X 9
260 N. F
Street
Hi ghl Hal X X X X X No Occupan
127 Uni v
Dri ve
Campus \ X X X X X 10
500 W CH
Street
Hre Safety System$&oundation Owned
Facility Fire AMoarimoring Ful | Smoke Fire Exti|Evacuation Number of evacuation
Site Sprinkl Detect Devices Pl acard calendar year
Systeq

Evergr ece X X X X X 2
Commons
300 Fourn
Drive
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CAMPUS RESI DENTI AL

December 1, 2020

STUDENTTHADUSTNGSFFRR SBALENDAR YEAR 201

RESI DENT HALL FI RE CAUSE I NJURI DEATHS PROPERTY DAMA FI RE DET|
Hi ghses

Smith Hall 0 NONE NONE NONE 0 YES
Wool ridge Halll 1 Cooki NONE NONE 0 YES
North Hall 0 NONE NONE NONE 0 YES
Hi gh(tabbed) 0 NONE NONE NONE 0 YES
McEnti(tel dHdad¢d) 0 NONE NONE NONE 0 YES
Suites & Apartments

Fairview Suites 0 NONE NONE NONE 0 YES
Campus Village 0 NONE NONE NONE 0 YES
EvergreenF€@€omdanson rGwned Pr o 0 NONE NONE NONE 0 YES
Fire StatisticdMain Campus

CAMPUS RESI DENTI AL

STUDENTTHADUSTNGSFFRR SBALENBAR YEAR 201

RESI DENT HALL FI RE CAUSE I NJURI DEATHS PROPERTY DAMA FI RE DET|
Hi ghses

Smith Hall 0 NONE NONE NONE 0 YES
Wool ridge Halll 0 NONE NONE NONE 0 YES
North Hall 0 NONE NONE NONE 0 YES
Hi gh(Habbked) 0 NONE NONE NONE 0 YES
McEnt i (el dHdaeéd) 0 NONE NONE NONE 0 YES
Suites & Apartments

Fairview Suites 0 NONE NONE NONE 0 YES
Campus Village 0 NONE NONE NONE 0 YES
EvergreenF€omdhanson Owned Pro 0 NONE NONE NONE 0 YES

CAMPUS RESI DENTI AL

STUDENTTHADUSTNGSFFRR SBALENDAR YEAR 201
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RESI DENT HALL FI RE CAUSE I NJURI DEATHS PROPERTY DAMA FI RE DET|
Hi ghses

Smi tah I H 0 NONE NONE NONE 0 YES

Wo o | rHialgle 0 NONE NONE NONE 0 YES

North Hall 0 NONE NONE NONE 0 YES

Hi gh(tHahbbked) 0 NONE NONE NONE 0 YES
McEntire Hall 0 NONE NONE NONE 0 YES
Russel |l Hal | 0 NONE NONE NONE 0 YES
Suites & Apartments

Campus Village 0 NONE NONE NONE 0 YES

Smith not occupiedune 2018 to Augus2019

High Hall and McEntire closedr 2017, 2018 and 200
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Campus Property Malglain Campus
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