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Letter from the President 

 

To the University Community: 

Achieving success in our mission requires many components: extraordinarily gifted people, great facilities, 

and a supportive community.  Even more important, however, is providing an environment in which 

individuals can feel safe to learn, work, and live.  The principles of accountability and respect are essential 

to this goal.  Although our beautiful rural campus is friendly, it is not immune to crime.   Each one of us has 

a duty to promote a secure and supportive environment at our University.  This report includes tips to prevent 

or deter crime, such as always locking the door to your room, office, or lab.  It also contains valuable 

information that may help improve not just your safety but also the safety of others on campus.  If you 

observe suspicious activity, report it to LHUPD at 570-484-2278 or by using an emergency phone on 

campus.   

This report provides information about services, policies, procedures, and preventative tips that you should 

know and be familiar with before a crisis occurs.  Thank you for reading this report and for making campus 

safety a priority.  We can all contribute to a caring and safe environment.   

Sincerely, 

 

Robert Pignatello  
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Letter from the Director of Public Safety 
 

 

To the University Community: 

Lock Haven University is a community of more than 5000 people working, living, and studying on a beautiful, historic 

campus in Lock Haven, Pennsylvania.  Living and working in a tranquil environment like LHU can cause us to forget 

that crime and other problems can plagues us just as they do communities outside the gates of the University.  The 

purpose of this report is to equip you with the information you need to stay safe while at the University.   

The Department of Public Safety is the primary department at the University charged with creating a safe and secure 

environment.  This task, however, is not one we can accomplish alone.  Crime prevention, risk identification, and 

problem solving are the responsibilities of everyone.  We ask you to join us in these efforts by reading this report and 

referring to it often. 

Our efforts to maintain a safe and secure environment rely on our ability to develop collaborative relationships with 

the many communities that make up the University.  We believe that through partnering and problem solving, we 

can make LHU one of the safest universities in the nation.  Our commitment to the philosophy of community policing 

and problem solving will take a significant new turn with a broader involvement in the community.  In addition to 

engaging in some of the more routine strategies, our officers will introduce new programs to engage the community 

in collective problem identification and identifying solutions.  We are excited about this new initiative and confident 

that it will contribute to the quality of life on campus.   

We hope you will find this report informative and helpful, and that your stay at LHU will be both pleasant and safe.  

If you have questions or would like further information about safety and security at Lock Haven University, please 

visit us at

 

http://www.lockhaven.edu/publicsafety/police.html. 

 

Sincerely, 

Tim A. Stringer 

Tim A. Stringer 

Director of Public Safety, Lock Haven University 

 

  

http://www.lockhaven.edu/publicsafety/police.html
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Emergency Phone Numbers 
EMERGENCY:  CALL 911 

What is a 911 emergency? 

LǘΩǎ ŀƴȅ ǎƛǘǳŀǘƛƻƴ ǘƘŀǘ ǊŜǉǳƛǊes an immediate police, fire or medical response to preserve life or property.  These can include: 

An assault or immediate danger of assault  Someone choking 

A crime in progress     A drowning 

A fight      A fire 

A serious injury or illness    A situation involving weapons 

Non-emergencies 

Main Campus 
[ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ tǳōƭƛŎ {ŀŦŜǘȅΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ..ΧΧ.ΧΦртл-484-2278 
[ƻŎƪ IŀǾŜƴ /ƛǘȅ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΧΧΦртл-748-2936 
[ƻŎƪ IŀǾŜƴ CƛǊŜ 5ŜǇŀǊǘƳŜƴǘΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦртл-748-2936 

Coudersport 
/ƻǳŘŜǊǎǇƻǊǘ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧумп-274-8970 

Local Hospital 

Main Campus 
UMPC-[ƻŎƪ IŀǾŜƴ IƻǎǇƛǘŀƭΧ.ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦртл-893-5000 

Coudersport 
/ƻƭŜ aŜƳƻǊƛŀƭ IƻǎǇƛǘŀƭ ƭƻŎŀǘŜŘΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦумп-274-9300 

Victim Services 

Roads ǘƻ tŜŀŎŜΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ570-748-9509 
tŜƴƴǎȅƭǾŀƴƛŀ /ƻŀƭƛǘƛƻƴ !Ǝŀƛƴǎǘ wŀǇŜΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ.ΧΧΧΦууу-772-7227 
bŀǘƛƻƴŀƭ 5ƻƳŜǎǘƛŎ ±ƛƻƭŜƴŎŜ IƻǘƭƛƴŜΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ.ΧΧΦΦулл-799-7233 

University Offices 

¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦртл-484-2014 
5ŜǇǳǘȅ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦртл-484-2153 
5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦртл-484-2278 
IŜŀƭǘƘ {ŜǊǾƛŎŜǎΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧртл-484-2276 
IǳƳŀƴ wŜǎƻǳǊŎŜǎΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦ570-484-2014 
{ƻŎƛŀƭ 9ǉǳƛǘȅΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦΦΦртл-484-2838 
±ƛŎŜ tǊŜǎƛŘŜƴǘκ9ƴǊƻƭƭƳŜƴǘ aŀƴŀƎŜƳŜƴǘ ŀƴŘ {ǘǳŘŜƴǘ [ƛŦŜΧΧΧΧΧΧΧΦртл-484-2087 
{ǘǳŘŜƴǘ ŀƴŘ wŜǎƛŘŜƴŎŜ [ƛŦŜΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧртл-484-2319 
/ŜƴǘŜǊ ŦƻǊ 9ȄŎŜƭƭŜƴŎŜ ŀƴŘ LƴŎƭǳǎƛƻƴΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦртл-484-2598 
/ƻǳƴǎŜƭƛƴƎ /ŜƴǘŜǊΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦртл-484-2479 
IΦhΦtΦ9Φ /ŜƴǘŜǊ hǳǘǊŜŀŎƘ tǊƻƎǊŀƳΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧртл-484-2111 
{ǘǳŘŜƴǘ !ŎǘƛǾƛǘƛŜǎΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧртл-484-2125 
!ǘƘƭŜǘƛŎǎΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦΧΦртл-484-2093 
{ǘǳŘŜƴǘ {ǳŎŎŜǎǎ /ŜƴǘŜǊ ŀƴŘ ¢ǳǘƻǊƛŀƭ {ŜǊǾƛŎŜǎΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧртл-484-3847 
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Introduction 
Lock Haven University is a state-owned institution and a member of the State System of Higher Education in 

the Commonwealth of Pennsylvania.  The campus is located in Clinton County in central Pennsylvania in the 

City of Lock Haven, Pennsylvania.   

Lock Haven Campus 

Graduate programs in actuarial science, counseling, education, health science, and sport studies.  Lock 

Haven University of Pennsylvania offers an excellent and affordable education characterized by a strong 

foundation in the liberal arts and sciences for all students, majors in the arts and sciences, and a special 

emphasis on professional programs.  All programs are enhanced with real-world experiences and co-

curricular activities that enable students to realize their full potential.  In close personal interactions with 

faculty who are passionate about teaching, students are challenged to develop their minds and skills in 

order to be responsible citizens and to succeed in a global and technologically advanced society.  

Coudersport Campus 

Lock Haven University of Pennsylvania also extends the offering of the Physician Assistant Program to the 

Northern Tier of Pennsylvania via our branch campus at the Coudersport Campus. With the state of the art 

technology, the University is able to deliver television quality, fully interactive, live broadcasts of curriculum 

between four campus locations.  Full time resident faculty at Coudersport conduct the same small group 

learning and lab experiences that are provided at the Lock Haven Main campus while students enjoy the 

more rural environment and individual attention afforded by a smaller class size. Coudersport Pennsylvania 

is located 70 miles north of the Lock Haven University Campus and 20 miles south of the New York State 

boarder. Coudersport is a very rural community and is located within a federally designated health 

manpower shortage area.    

The campus is housed at Cole Memorial Hospital located next to the Emergency Room entrance. The facility 

includes 24- hour emergency care; 25-bed acute care (medical/surgical, obstetrics and gynecology, intensive 

care); inpatient geriatric behavioral health: skilled nursing facility (long term care); inpatient rehabilitation 

unit; surgical services; home health and hospice; cancer care; and rehabilitation services including physical, 

occupational and speech therapies.  

Coudersport Campus Contacts: 

¶

 Pamela Ruane, MHS, PA-C, Coudersport Campus Coordinator - 570-484-2603, 

plr235@lockhaven.edu

 

¶ Jennifer Cavanaugh, Coudersport Campus Secretary ς 570-484-2604 jpc33@lockhaven.edu 

Clery Act Compliance 

In 1998, the federal government passed the Jeanne Clery Disclosure of Campus Security Policy and Campus 

Crime Statistics Act, or the Clery Act.  As a recipient of Federal Title IV student financial aid, Lock Haven 

University is required to adhere to The Jeanne Clery Disclosure of Campus Security Police and Campus Crime 

Statistics Act (The Clery Act).  One of the provisions in the Clery Act is for all postsecondary institutions 

receiving federal Title IV financial aid to publish an annual report disclosing campus security policies and the 

three most recent years of selected crime statistics. 

Requirements of the Clery Act: 

¶ Issue an annual security report that discloses campus crime statistics for the preceding 3 calendar years 

to current and prospective students, employees and the U.S. Department of Education. 

mailto:plr235@lockhaven.edu
mailto:jpc33@lockhaven.edu
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¶ Advise students and employees of Clery crimes and issue timely safety warnings and emergency 

notifications for crimes that pose a serious or continuous threat to the campus community. 

¶ Include policy statements regarding (but not limited to) crime reporting, campus facility security and 

access, law enforcement authority, incidence of alcohol and drug use, and the prevention of/response 

to sexual assault, domestic or dating violence, and stalking. 

¶ Maintain a public, daily log of reported crimes. 

¶ Details on the university efforts taken to improve campus safety. 

The purpose of the Clery Act is to provide current and perspective students, and employees with accurate, 

complete and timely information about campus safety so that they can make informed decisions.   

Responsibility 

Each of us needs to work cooperatively to enhance the safety of our campus by securing personal property 

and following personal safety guidelines.  Be aware of your surroundings at all times; report suspicious 

persons and behavior to university officials or police; do not share personal information over the phone or 

your computer; lock your residence hall door at all times; lock office doors when out of your office; let Public 

Safety know when you are working alone in building or office outside of normal business hours; know the 

location of the emergency phones; lock vehicles at all times and secure valuables out of sight or in the trunk.  

For more tips, visit the Lock Haven University Public Safety web page at 

http://www.lockhaven.edu/publicsafety/safetytips.html.   

Safety planning is conducted, when appropriate for staff and students when they have been affected by 

someone in crisis or when they are the victim of a crime with ongoing concerns for safety.  Officers work 

with the Department of Human Resources in support of workplace violence policies and also work with 

Department of Student and Residence Life to help address situations involving disruptive behavior. 

The Clery Act  
On April 15, 1986, Jeanne Clery, a young woman attending Lehigh University, was brutally attacked and 

killed in her dorm room.  Through lobbying by her parents, Congress passed the Jeanne Clery Disclosure of 

Campus Security Policy and Campus Crime Statistics Act.  The Clery Act, as it has become known, requires 

that all universities make people aware if certain crimes occur on campus through an annually released 

crime report. 

Preparing the Annual Fire Safety and Security Report  

The Lock Haven University Annual Fire Safety and Security Report is generated as a tool to promote 

awareness for our community.  The goal of the Annual Security Report is to increase awareness through 

education on the types of incidents reported on the campus and to bǊƛƴƎ ǎŀŦŜǘȅ ǘƻ ǘƘŜ ŦǊƻƴǘ ƻŦ ŜǾŜǊȅƻƴŜΩǎ 

Řŀƛƭȅ ǊƻǳǘƛƴŜΦ  {ŀŦŜǘȅ ƛǎ ŀ ǇŀǊǘƴŜǊǎƘƛǇ ǘƘŀǘ ǿŜ ŀƭƭ ǎƘŀǊŜΣ ŀƴŘ ǘŀƪƛƴƎ ǎǘŜǇǎ ǘƻ ƛƴŎǊŜŀǎŜ ƻƴŜΩǎ ƻǿƴ ǎŀŦŜǘȅ ǊŜŘǳŎŜǎ 

the opportunity for crime to occur.  The annual security report is also a source of useful information that can 

be used to access university resources. 

Lǘ ƛǎ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ƻŦ ǘƘŜ 5ƛǊŜŎǘƻǊ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅ ǘƻ ǇǊŜǇŀǊŜ ŀƴŘ ŘƛǎǎŜƳƛƴŀǘŜ [ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅΩǎ 

Annual Fire Safety and Security Report each year.  The full text of this report is located at 
http://www.lockhaven.edu/publicsafety/documents/2020ASR.pdf.  It is the policy of Lock Haven University 

to compile the Clery Report in accordance with state and federal mandates in the following manner:  The 

Department of Public Safety gathers for statistical purposes, crime statistics reported to any of these sources 

listed below and recorded in the calendar year the crime was reported.  The annual crime statistics report 

includes information requested and obtained from the following sources.   Campus Security Authority: are 

http://www.lockhaven.edu/publicsafety/safetytips.html
http://www.lockhaven.edu/publicsafety/documents/2020ASR.pdf
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defined by federal law ŀǎ ǳƴƛǾŜǊǎƛǘȅ ƻŦŦƛŎƛŀƭǎ ǿƘƻ ƘŀǾŜ άǎƛƎƴƛŦƛŎŀƴǘ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ǎǘǳŘŜƴǘ ŀƴŘ ŎŀƳǇǳǎ 

activities, including, but not limited to, student housing, student discipline, and campus judicial proceedings.  

These offices, entities, departments, and agencies include: 

¶ Campus Security Authority (CSAs).   

¶ Department of Student and Residence Life 

¶ Department of Human Resources 

¶ The Sexual Misconduct Judicial Board 

¶ The Title IX Coordinator 

¶ The Lock Haven City Police Department 

¶ The Coudersport Borough Police Department (Coudersport) 

¶ Woodward Township Police Department 

¶ Pennsylvania State Police (Lamar Barracks) 

Campus Security Authority: are defined by federal law ŀǎ ǳƴƛǾŜǊǎƛǘȅ ƻŦŦƛŎƛŀƭǎ ǿƘƻ ƘŀǾŜ άǎƛƎƴƛŦƛŎŀƴǘ 

responsibility for student and campus activities, including, but not limited to, student housing, student 

discipline, and campus judicial proceedings.   

All of the statistics are gathered, compiled, and reported to the University community via this report, which 

is published by the Lock Haven University Public Safety Department.  LHUPD submits the annual crime 

statistics published in this brochure to the U.S. Department of Education.  The statistical information 

gathered by the Department of Education is available to the public on its website.  

Definitions-Geography from the Clery Act 

Lock Haven University is required to report Clery designated crime statistics and issue timely warnings for 

those crimes that represent a severe and continuing threat that occur in the following geographic locations: 

on campus, public property, and non-campus buildings and property. 

Campus-άŀƴȅ ōǳƛƭŘƛƴƎ ƻǊ ǇǊƻǇŜǊǘȅ ƻǿƴŜŘ ƻǊ ŎƻƴǘǊƻƭƭŜŘ ōȅ ŀƴ ƛƴǎǘƛǘǳǘƛƻƴ ƻŦ ƘƛƎƘŜǊ ŜŘǳŎŀǘƛƻƴ ǿƛǘƘƛƴ ǘƘŜ same 

reasonably contiguous geographic area of the institution and used by the institution in direct support of, or 

ƛƴ ŀ ƳŀƴƴŜǊ ǊŜƭŀǘŜŘ ǘƻΣ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǳǊǇƻǎŜǎΣ ƛƴŎƭǳŘƛƴƎ ǊŜǎƛŘŜƴŎŜ ƘŀƭƭǎΤ ŀƴŘ ǇǊƻǇŜǊǘȅ ǿƛǘƘƛƴ 

the same reasonable contiguous geographic area of the institution and is owned by institution but 

controlled by another person, is used by students, and supports the institutional purposes, such as a food or 

ƻǘƘŜǊ ǊŜǘŀƛƭ ǾŜƴŘƻǊΦέ 

On-Campus Residential ς a sub category of Campus that reflects the number of on-campus incidents that 

ƻŎŎǳǊ άƛƴ ŘƻǊƳƛǘƻǊƛŜǎ ƻǊ ƻǘƘŜǊ ǊŜǎƛŘŜƴǘƛŀƭ ŦŀŎƛƭƛǘƛŜǎ ŦƻǊ ǎǘǳŘŜƴǘǎ ƻƴ ŎŀƳǇǳǎΦέ 

Non-Campus ς άŀƴȅ ōǳƛƭŘƛƴƎ ƻǊ ǇǊƻǇŜǊǘȅ ƻǿƴŜŘ ƻǊ ŎƻƴǘǊƻƭƭŜŘ ōȅ ŀ ǎǘǳŘŜƴǘ ƻǊƎŀƴƛȊŀǘƛƻƴ ǊŜŎƻƎƴƛȊŜŘ ōȅ ǘƘŜ 

institution; and any building or property, other than a branch campus, owned or controlled by an institution 

ƻŦ ƘƛƎƘŜǊ ŜŘǳŎŀǘƛƻƴ ǘƘŀǘ ƛǎ ǳǎŜŘ ƛƴ ŘƛǊŜŎǘ ǎǳǇǇƻǊǘ ƻŦΣ ƻǊ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻΣ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǳǊǇƻǎŜǎΣ 

is used by students, and is not within the same reasonable coƴǘƛƎǳƻǳǎ ƎŜƻƎǊŀǇƘƛŎ ŀǊŜŀ ƻŦ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΦέ 

Public Property ς άŀƭƭ ǇǳōƭƛŎ ǇǊƻǇŜǊǘȅ ǘƘŀǘ ƛǎ ǿƛǘƘƛƴ ǘƘŜ ǎŀƳŜ ǊŜŀǎƻƴŀōƭȅ ŎƻƴǘƛƎǳƻǳǎ ƎŜƻƎǊŀǇƘƛŎ ŀǊŜŀ ƻŦ ǘƘŜ 

institution, such as a sidewalk, a street, other thoroughfare or parking facility, and is adjacent to a facility 

owned or controlled by the institution if the facility is used by the institution in direct support of, or in a 

ƳŀƴƴŜǊ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǳǊǇƻǎŜǎΦέ 

Lock Haven University has no non-campus buildings or properties. 
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Definitions VAWA: 

Dating Violence: Violence committed by a person who is or has been in a social relationship of a romantic or 

intimate nature with the reporting party and where the existence of such a relationship shall be determined 

based upon a consideration of these factors: the length of the relationship, the type of relationship, the 

frequency of interaction between the persons involved in the relationship.  

Domestic Violence: Felony or misdemeanor crimes of violence committed by a current or former spouse of 

the reporting party, by a person with whom the reporting party shares a child in common, by a person who 

is cohabitating with or has cohabitated with the reporting party as a spouse, by a person similarly situated to 

a spouse of the reporting party under the domestic or family violence laws of the jurisdiction receiving grant 

monies, or by any other person against an adult or youth reporting party who is protected from that 

ǇŜǊǎƻƴΩǎ ŀŎǘǎ ǳƴŘŜǊ ǘƘŜ ŘƻƳŜǎǘƛŎ ƻǊ ŦŀƳƛƭȅ ǾƛƻƭŜƴŎŜ ƭŀǿǎ ƻŦ ǘƘŜ ƧǳǊƛǎŘƛŎǘƛƻƴΦ  

Sexual Assault: The imposition of non-consensual sexual conduct (excluding rape). It includes, but is not 

ƭƛƳƛǘŜŘ ǘƻΥ ŎŀǊŜǎǎƛƴƎΣ ŦƻƴŘƭƛƴƎ ƻǊ ǘƻǳŎƘƛƴƎ ŀ ǇŜǊǎƻƴΩǎ ƎŜƴƛǘŀƭƛŀΣ ōǳǘǘƻŎƪǎ ƻǊ ōǊŜŀǎǘǎΦ Lǘ ǎƘŀƭƭ ŀƭǎƻ ōŜ 

considered sexual assault when the reporting party ƛǎ ŎƻƳǇŜƭƭŜŘ ǘƻ ŎŀǊŜǎǎΣ ŦƻƴŘƭŜ ƻǊ ǘƻǳŎƘ ǘƘŜ ŀǎǎŀƛƭŀƴǘΩǎ 

genitalia, buttocks or breasts.  

Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable person 

to fear for his/her safety or the safety of others, or suffer substantial emotional distress.  

Consent: Consent is an informed decision made freely and actively by all parties.  Conduct will be considered 

άǿƛǘƘƻǳǘ ŎƻƴǎŜƴǘέ ƛŦ ǘƘŜǊŜ ƛǎ ƴƻ ŎƭŜŀǊ ŎƻƴǎŜƴǘΣ ǾŜǊōŀƭ ƻǊ ƴƻƴǾŜǊōŀƭΦ  {ƛƴŎŜ ǎŜȄǳŀƭ ƳƛǎŎƻƴŘǳŎǘ ƛǎ ŘŜŦƛƴŜŘ ŀǎ 

sexual activity that is undertaken without consent, each participant must obtain and give consent to each 

sexual act. People with mental disabilities cannot give consent to sexual activity if they cannot understand 

the fact, nature or extent of the sexual situation in which they find themselves.  The mental disability of the 

survivor must be known, or reasonably knowable, to the non-disabled sexual partner in order to constitute a 

violation. 

Sexual Offenses:  Any sexual act directed against another person, without the consent of the victim is 

incapable of giving consent. 

¶ Rape- The penetration, no matter how slight, of the vagina or anus with any body part of object, or 

oral penetration by a sex organ or another person, without the consent of the victim. 

¶ Fondling- The touching of the private body parts of another for the purpose of sexual gratification 

without consent of the victim, including instances where the victim is incapable of giving consent 

because of his/her age or because of his/her temporary or permanent mental incapacity. 

¶ Incest- Sexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law. 

¶ Statutory Rape- Sexual intercourse with a person who is under the statutory age of consent. 

The Student Conduct Policy defines consent for the purposes of this section as explicit cooperation, both 

verbally and behaviorally.  It must be voluntary and with full knowledge concerning the nature of the 

interaction/encounter.  Previous sexual interactions shall not be considered implied consent.  Silence or 

passivity shall not constitute consent.  The Student Conduct handbook contains information regarding the 

preservation of evidence and information regarding protection order options, as well as the contact 

information for reporting to the university and law enforcement agencies.  Students are encouraged to 

report any incidents occurring on or near the university to the Lock Haven University Police, who will begin 

the investigation or facilitate contact with the proper law enforcement agency where the incident occurred.   
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Students at the Coudersport Campus are encouraged to report incidents to the Coudersport Police.  If the 

reporting person does not feel comfortable contacting the police directly, they may report any incidents to a 

Campus Security Authority for assistance in notifying law enforcement.  All positions identified as Campus 

Security Authorities are listed within the annual security report. 

Disclosure of Crime Statistics 

Crime statistics which are included in Lock Haven University Fire Safety and Security Report are based upon 

incidents reported by campus security authorities (CSAs), Campus Safety, and local police agencies. The 

University is required to annually report data for the most recent three calendar years concerning the 

occurrence on campus to include campus housing, in or on non-campus buildings or property, and on public 

property (as those terms are defined and interpreted for purposes of the Clery Act) for incidences of 

murder, manslaughter, sexual misconduct including (forcible and non-forcible) sexual assault, domestic 

violence, dating violence, and stalking, robbery, arson, aggravated assault, burglary, and motor vehicle theft.  

This reporting also includes statistics on arrests for violations of liquor or drug abuse as well as weapons 

possession, including disciplinary referrals for liquor, drug, and weapon violations.  If there has also been a 

determination of a Hate Crime in any incidence of simple assault, larceny, theft, intimidation, destruction of 

property and vandalism, then that data is also reported. Fire data is also included for residential housing.  In 

addition, the University will keep a daily log to include summaries of all crime and fire activity and make it 

available for the previous 60 days of reporting to the general public within two business days unless 

disclosure is prohibited by law or would jeopardize the confidentiality of the victim. 

A paper copy of this report is available from Lock Haven University Department of Public Safety located in 

the Glennon Infirmary building 32 Glenn Road, Lock Haven, PA.  The annual report contains crime and fire 

statistics for the most current three-year periods and is made available each year to all prospective students, 

current students, and employees.  An e-mail notification is made to all students and employees each year 

that provides the direct web link http://www.lockhaven.edu/publicsafety/documents/2020ASR.pdf to 

access the Annual Fire Safety and Security Report.  All prospective students and employees receive 

notification of the availability of the report and how to obtain it during the application process. 

Daily Crime and Fire Log 

The Department of Public Safety maintains a combined Daily Crime and Fire Log of all criminal incidents, 

alleged criminal incidents and fire/fires that are reported to the Department of Public Safety.  This daily 

crime and fire log is available to any person requesting it 24 hours every day at the Lock Haven University 

Department of Public Safety, 32 Glenn Road, Glennon Infirmary, on the Lock Haven University Campus, Lock 

Haven, Pennsylvania.  The most current 180 days of incident information is available for viewing in Room 

125 of the Glennon Infirmary building 24 hours a day 7 days a week.  Our past 12-month crime and fire log 

may be viewed by going to http://community.lhup.edu/public_safety/Dailycrime.htm.   

It records all criminal incidents, alleged criminal incidents that have been reported on campus or on public 

property immediately adjacent to and accessible from campus, and crimes that occurred within the patrol 

jurisdiction of the campus police.  The daily crime log contains all crimes reported to the Department 

regardless of the classification of the crime.  Officers are required to complete an incident report form on 

every crime that is reported.  The report includes information on the nature, date, time, general location, 

and disposition of each crime.  New information about a log entry is also recorded in the log no later than 

two business days after the information has become available to the department, and is designated as an 

update to the original entry.  Examples of this would be if criminal charges are not immediately filed but are 

http://www.lockhaven.edu/publicsafety/documents/2020ASR.pdf
http://community.lhup.edu/public_safety/Dailycrime.htm
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at a later date pursuant to the outcome of an investigation, and when a final disposition is determined by 

judge or trial at a later date.  Daily crime logs do not include identifiable information of victims.   

Accurate crime reporting will assist to maximize information available so safety for prospective and current 

students and prospective and current employees can make informative decisions about their safety and 

security needs.   The Lock Haven University Annual Fire Safety and Security Report is posted on the Public 

Safety website at year that provides the direct web link 

http://www.lockhaven.edu/publicsafety/documents/2019ASR.pdf no later than December 31st. 

Lock Haven University Department of Public Safety reserves the right to exclude reports from the crime log 

in certain cases where there is clear and convincing evidence that the release of such information would 

jeopardize an ongoing criminal investigation or the safety of an individual, cause a suspect to flee or evade 

detection, or result in the destruction of evidence, until that damage is no longer likely to occur from the 

release of such information. 

Publicly Available Recordkeeping  

The University will complete publicly available record keeping without the inclusion of personally identifying 
information about the victim.  The University will redact (remove) first and last names and other personal 
identifying information such as addresses, physical descriptions/date of birth, contact information, social 
ǎŜŎǳǊƛǘȅκŘǊƛǾŜǊΩǎ ƭƛŎŜƴǎŜκǇŀǎǎǇƻǊǘ ŀƴŘ ǎǘǳŘŜƴǘ L5 ƴǳƳōŜǊǎ ŦǊƻƳ ǊŜǇƻǊǘǎ ōŜŦƻǊŜ ƛǘ ƛǎ ǊŜƭŜŀǎŜŘ ǘƻ ƻǘƘŜǊ ǇŀǊǘƛŜǎΣ 
including any Clery Act reporting and disclosures and entries in the Daily Crime Log and Annual Security 
Report.  

Lock Haven University Department of Public Safety  
Lock Haven University Department of Public Safety is committed to the highest quality of protective services 
in order to maintain and improve our unique educational environment and quality of life.  The goal of the 
Department of Public Safety is to provide professional responses to all safety and service-oriented requests 
from the campus community.   The Department of Public Safety responsibilities range from policing, 
security, and emergency response for the University.  The Department is located within the Glennon 
Infirmary building and consists of a full-time commissioned director, 10 commissioned officers, 1 part time 
clerk dispatcher, 3 full time clerk dispatchers and 1 full time clerical supervisor. The Department operates 24 
hours a day 365 days a year.  All police officers are certified first responders, using vehicles equipped with 
mobile computers, emergency medical and response equipment. The department patrols consist of marked 
units, bicycle, and foot patrols for the Lock Haven University campus. 

In Pennsylvania, the State System of Higher Education Act 188 of 1982, as amended by Act 48 of 2003, 
establishes and defines the authority and jurisdiction of Campus Police Officers.  This act granted university 
police officers the authority to exercise the same powers that are granted to municipal officers until the 
Statewide Municipal Police Jurisdiction Act (Title 42, 8953) on university-owned or -leased property.  All Lock 
Haven University Police officers are commissioned through the Governor of the Commonwealth of 
Pennsylvania.  

All police officers have completed the required training or equivalent of the Pennsylvania Municipal Police 
Officer Training Academy (Act 120).  All officers have full police powers, arrest authority, and are required to 
maintain certifications in CPR including the use of AEDs, firearms, and annual Act 180 mandatory in-service 
training through the Municipal Police Officers Education and Training Commission or the Pennsylvania Chiefs 
of Police Association.  Complete background investigations are made on all applicants considered for the 
Public Safety police officer employment, including Pennsylvania State Police records, psychological testing, 
and personal reference checks.  The Department officers patrol campus on foot and in marked and 

http://www.lockhaven.edu/publicsafety/documents/2019ASR.pdf
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unmarked police vehicles.  The officers also attend additional specialized training, such as active-shooter 
training, report writing, as it becomes available.   

The Department of Public Safety maintains a 24-hour dispatch center to answer all calls for assistance.  
Upon receiving a request for assistance, an officer, along with any other appropriate personnel, will be 
immediately dispatched to the location.  In cases involving criminal activity, University police officers will 
respond and conduct an investigation.  In cases of minor violations of state statute, city and county 
ordinances, or University rules, regulations or policies, campus police may, in addition to, or in lieu of 
criminal charges, refer violators to the Dean of Student and Residence Life for disciplinary action under the 
Code of Student Conduct. 

Officers are responsible for observing, reporting and taking appropriate actions in all instances of criminal 
and suspicious activities.  They are also responsible for detecting and reporting fire and safety hazards, as 
well as implementing evacuation procedures.  Reports to state and local police are not required. 

The Department of Public Safety is responsible for maintaining the University's emergency operation center, 
as well as the facilities for radio communications and implementation of contingency alert plans when 
conditions warrant.  Protective escorts, battery jumps and vehicle lockout assistance, anywhere on campus, 
are also provided by Public Safety.  Assistance can be obtained by using one of the yellow emergency 
phones located throughout campus.  In the event of an injury or illness, officers will coordinate emergency 
medical/first-aid treatment and transportation with the Clinton County Communication Center. 

For emergency service, call the Department of Public Safety at ext. 711 using a university phone or 570-484-
2278 or 911 for the Clinton County Communication Center. 

The territorial jurisdiction of our University Police Officers include: 

¶  All Lock Haven University buildings, grounds and streets owned, leased, rented, or controlled; 

¶  They are reasonably contiguous to one another; 

¶
 

They directly support or relate to Lock Haven UnƛǾŜǊǎƛǘȅΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǳǊǇƻǎŜǎΦ 

Emergency Phones throughout Campus 

There are approximately 21 yellow emergency phones located throughout campus.  Pressing the red 

emergency button on any of the phones will immediately connect the caller to the Lock Haven University 

Department of Public Safety Dispatch Center.   The kiosks emergency phones located in various areas 

throughout campus also have a blue strobe light that will activate when the red emergency button is 

pressed.  When the call is received by the Dispatch Center a police officer will be dispatched to the location 

of the activated phone.  The telephones may be used for any emergency; however, misuse of the phones 

may result in criminal prosecution.  

911 Phone System 

The 911 system on campus facilitates prompt fire and ambulance response to campus.  When dialing 911 

from any main campus phone, the Clinton County 911 Emergency Services Communications Center will be 

able to display the specific location (street address, building, and room #) of the campus caller.  This system 

does not work with wireless cellular phones.  When the Clinton County 911 Emergency Services 

Communications Center receives a 911 call from a campus location, they will dispatch appropriate fire 

and/or ambulance service.  The Communications Center will also then contact the Department of Public 

Safety regarding the location and nature of the emergency call, and a University police officer will respond. 
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Working Relationship with Other Agencies 

The Lock Haven University Department of Public Safety is the primary agency handling criminal incidents on 

campus.  The department is equipped with a telecommunications system to contact and exchange 

information with surrounding local and state police, as the need arises.  Lock Haven University maintains a 

working relationship with ǘƘŜ [ƻŎƪ IŀǾŜƴ /ƛǘȅ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΣ ¢ƘŜ /ƭƛƴǘƻƴ /ƻǳƴǘȅ {ƘŜǊƛŦŦΩǎ 5ŜǇŀǊǘƳŜƴǘΣ 

ǘƘŜ tŜƴƴǎȅƭǾŀƴƛŀ {ǘŀǘŜ tƻƭƛŎŜ ŀƴŘ ǘƘŜ /ƭƛƴǘƻƴ /ƻǳƴǘȅ 5ƛǎǘǊƛŎǘ !ǘǘƻǊƴŜȅΩǎ hŦŦƛŎŜΦ  ¢ƘŜ [ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛty 

Police have written mutual aid agreement with the Lock Haven City Police Department.  The Lock Haven 

University Police utilize the investigative services of the Pennsylvania State Police when circumstances 

dictate the need for additional capabilities for on-campus incidents.  No formal memorandum of 

understanding exists with the Pennsylvania State Police, but resources are always provided if requested. 

Criminal charges filed by Lock Haven University police officers are heard in the Magisterial District Courts 25-
03-01 25th District or Clinton County Civil & Criminal Court of Common Pleas.  Failure to appear in court may 
result in the judge issuing an arrest warrant.   

Relationship with Local and State Police, Student Off-Campus Behavior 

The Department of Public Safety works cooperatively with local and state police agencies to monitor and 

record reports of criminal activity at any off-campus location where the primary occupants are students who 

are members of a recognized student organization.  The university also reserves the right to take disciplinary 

actions against students for violations of Commonwealth or Federal laws, regardless of where such actions 

occur, if the actions adversely affect the mission of the university or the health, safety, or welfare of 

members of the university or local community. 

Lock Haven University expects that students conduct themselves at off campus locations in the same way as 

they do on campus, that is, with the highest respect and consideration of others.  The Department of Public 

Safety works closely with all local, state, and federal law enforcement agencies and other related agencies 

to that end to preserve the safety of the surrounding communities, assisting those agencies with the sharing 

of demographic information and through the participation in investigations of various incidents, to maintain 

a positive relationship regarding the behavior of all students living off campus. 

When a Lock Haven University student is involved in an off-campus offense, Lock Haven University Public 

Safety officers may assist with the investigation in cooperation with local, state, or federal law enforcement.   

The University reserves the right to take necessary action to protect the safety and well-being of the campus 

community, its students, faculty, facilities and programs.  All students, regardless of where they live, are 

members of the academic community with the same basic rights and responsibilities.  All students are 

subject to the student disciplinary code.  Violations which occur off campus may be dealt with by the 

University.   

Lock Haven University also maintains a close working relationship with local schools and other institutes of 

higher education, so any on campus incidents involving students or guests from those schools are properly 

addressed by the appropriate authority. 

Reporting Criminal Actions or Emergencies  
The Clery Act requires that all reported incidents of murder, manslaughter, forcible and non-forcible sex 

offenses, domestic violence, dating violence, stalking, robbery, aggravated assault, burglary, motor vehicle 

theft, and arson that occur on campus or on property contiguous to campus be included in the annual 

report.  If a victim of a crime which occurred on campus informs Public Safety police officer that he/she does 
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not wish to have Public Safety police officer investigate, Public Safety will provide the victim with the Title IX 

Coordinator contact information to investigate.   

In 2012, when the Violence Against Women Act was reauthorized, the Clery Act was expanded.  It now 

requires that all instances of relationship violence, sexual assault, and stalking that occur on campus be part 

of the crime report.  This allows everyone to know how many crimes are occurring.  The Clery Act does not 

require anything other than a number be reported; these numbers are based on both the confidential and 

formal reports that are made. 

Title IX was designed to make sure that everyone has equal access to an education, free of coercion and 

harassment.  Sexual assault, relationship violŜƴŎŜΣ ŀƴŘ ǎǘŀƭƪƛƴƎ ƘƛƴŘŜǊ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŀōƛƭƛǘȅ ǘƻ ǊŜŀŎƘ ǘƘŜƛǊ 

educational potential.  All incidents of sexual assault, relationship violence, and stalking that are reported to 

the Department of Public Safety must then be reported by police to the Title IX Coordinator so they cannot 

be held in confidence.  All incidents of these crimes must be reviewed.  The Title IX Coordinator will respect 

ŀ ŎƻƳǇƭŀƛƴŀƴǘΩǎ ǊŜǉǳŜǎǘ ƴƻǘ ǘƻ ƛƴǾŜǎǘƛƎŀǘŜΣ ōǳǘ Ƴǳǎǘ όōȅ ƭŀǿύ ƛƴŦƻǊƳ ǘƘŜ ŎƻƳǇƭŀƛƴŀƴǘ ƻŦ Ƙƛǎ ƻǊ ƘŜǊ ǊƛƎƘǘǎΦ  

The Title IX Coordinator is Deana Hill, East Campus Room J204, 570-484-2014.  For Lock Haven University 

Sexual Misconduct Policy go to 

https://www.lockhaven.edu/hr/documents/LHU_Sexual_Misconduct_Policy_Final_Aug2020.pdf. 

The Higher Education Opportunity Act (HEOA) specifies campus safety requirements in the following areas: 

hate crime reporting and emergency response and evacuation procedures required of all Title IV institutions, 

and missing student notification and fire safety issues required of any Title IV institution that maintains on 

on-campus student housing facility. 

The Lock Haven University community is encouraged to report offenses promptly and accurately to the 

Department of Public Safety or local police when the victim of a crime elects to or is unable to make such a 

report. Crimes should be reported to the Department of Public Safety in case timely warnings or emergency 

notifications are needed and for the collection of statistical data concerning criminal offenses to be included 

in this annual security report.   

Main Campus  

¶ To report a crime in progress or a life-threatening emergency on or off campus, call 9-1-1.  

¶ To report a non-life-threatening urgent situation or suspicious conditions on campus, contact LHUPD 

at 570-484-2278.  

¶ To report a past crime on campus, contact LHUPD at 570-484-2278 or email 

Public_Safety@lockhaven.edu. 

¶ To report a non-life-threatening urgent situation or past crime off-campus, call the Lock Haven City 

Police Department nonemergency number, 570-748-2936. 

¶ Use an emergency phone: 

Emergency phones are located prominently throughout the campus.  Interior emergency phones are 

located within various campus buildings and exterior phones are located across campus.   

The department will evaluate the need for additional emergency phones at the request of groups on 

campus.  Intermittent and ongoing campus construction may impact the availability and placement 

of emergency phones. 

¶ You may make a report at the LHUPD Public Safety Department, Glennon Infirmary building at 32 

Glenn Road, Lock Haven, PA.  The Public Safety Department is staffed 24 hours a 7 days week and 

will assist you.  

https://www.lockhaven.edu/hr/documents/LHU_Sexual_Misconduct_Policy_Final_Aug2020.pdf
mailto:Public_Safety@lhup.edu
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Voluntary, Confidential Reporting  

The Department of Public Safety accepts voluntary reports of crimes in cases where the victim or witness of 

a crime does not wish to pursue either judicial or disciplinary action.  The Department of Public Safety 

cannot ensure that an allegation will remain confidential, 

based on the need to take possible action to preserve the 

safety of others.  Reports made by pastoral or professional 

counselors, while acting in their counseling role, are afforded 

confidentiality under the law, but these professionals are 

encouraged to make voluntary report to the Department of 

Public Safety for the sake of a secure and safe campus 

environment.  Lock Haven University encourages pastoral 

and professional counselors, if and when deemed 

appropriate, to inform persons they are counseling of any 

procedures to report crimes on a voluntary and confidential basis for inclusion in the Annual Fire and 

Security Report. 

Victims may anonymously report an incident by using the online reporting form located here:  

http://www.lockhaven.edu/publicsafety/crimereporting.html.  All such reports are included in the annual 

disclosure of crime statistics.  In addition, anonymous reports assist the University in evaluating whether an 

Emergency Alert (Timely Warning) should be issued an in collecting valuable information about incidents of 

sexual violence that are not ultimately reported to the police.  Those who are required to report crimes may 

not use this anonymous online reporting form to fulfill their reporting obligations. 

 

 

If students wish to discuss a concern while maintaining confidence to the greatest extent possible, the 

following options are available: 

Campus Confidential Resources 

¶ Counseling Services, Ulmer Hall 570-484-2479 

¶ Glennon Health Services 570-484-2276 

Community Confidential Resources 

¶ Rape & Incest National Network online hotline http://ohl.rainn.org/online 

¶ National Sexual Assault Hotline 800-656-4673 

¶ Roads to Peace 570-748-9509 

Coudersport Campus 

¶ To report a crime in progress or a life-threatening emergency on or off campus, call 9-1-1.  

¶ To report a non-life-threatening urgent situation or suspicious conditions on campus, contact LHUPD 

at 570-484-2278.  

¶ To report a past crime on campus, contact LHUPD at 570-484-2278 or email 

Public_Safety@lockhaven.edu. 

¶ To report a non-life-threatening urgent situation or past crime off-campus, call the Coudersport 

Police Department at 814-274-8970. 

Anonymous online reporting option for victims:  
http://www.lockhaven.edu/publicsafety/crimereporting.html 

Department of Public Safety 
On Campus Emergency:  (570) 484-2278  
Off Campus Emergency: 911 
 

Lock Haven City Police Department 
Emergency: 911 
Non-Emergency: (570) 748-2936 

 

http://www.lockhaven.edu/publicsafety/crimereporting.html
http://ohl.rainn.org/online
mailto:Public_Safety@lhup.edu
http://www.lockhaven.edu/publicsafety/crimereporting.html
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All Other Locations  

¶ Criminal incidents occurring to all other LHU facilities and property or to LHU employees or students 

at off-campus locations, including study abroad programs and away trip lodging, should be reported 

to the local law enforcement agency where the crime occurs.  These incidents should also be 

reported to LHUPD in a timely manner to provide any needed support services, perform follow-up, 

and allow for notification and reporting of crimes, including Clery crime alerts and disclosure of Clery 

crime statistics. 

The Lock Haven University Public Safety Department investigates all reported on-campus crimes and, when 

warranted, initiates prosecutions through the legal systems. 

Crimes that occur off university property may be reported to either the Lock Haven City Police Department 

or the Pennsylvania State Police.  Both of these agencies can be contacted by dialing 911.  The Lock Haven 

University Public Safety Department works in conjunction with the Lock Haven City Police and the 

Pennsylvania State Police to investigate crimes and other emergencies involving students both on and off 

campus.  Public Safety officers also provide assistance off campus when requested by another police agency. 

If you wish to remain anonymous or if you are unable to report the incident directly to Public Safety, 

reporting may also be done through Campus Security Authorities (refer to page 12) for the purpose of 

making timely warning reports and inclusion in the annual statistical disclosure. 

Anonymous Reporting Form: 

Students, Faculty, and Staff are encouraged to complete an anonymous reporting form if they believe that 

they were either a victim or witness to a potential violation of Lock Haven University Sexual Misconduct 

Policy.  Responsible employees should use this form to report potential violations if an incident was 

disclosed to you by a student.   This covers the following areas: Quid Pro Quo Sexual Harassment; Hostile 

Environment Sexual Harassment; Sexual Assault; Dating/Domestic Violence; Sexual Exploitation; Stalking 

and Retaliation.  The completed form is reviewed by the Title IX Coordinator who keeps this information as 

confidential as possible.  The only information shared with those who have a role in addressing the potential 

violation.  The Title IX Coordinator will assess next steps based on concerns for the people involved and 

concerns for the safety of the campus community.  The complainant will be contacted to assess needs for 

resources and the respondent will be contacted on an as needed basis. 

Required Reporters  

All members of the University community must report any violations of sexual harassment, sexual violence, 

and/or domestic violence to the Chief Administration and Finance Officer/Title IX Coordinator at 570-484-

2014 or the Associate of Director of Human Resources/Deputy Title IX Coordinator, 570-484-2153.     

¶ Incidents of alleged sexual assault, dating violence, domestic violence or stalking by and/or against 

LHU students can be reported directly to the Dean of Student and Residence Life at 570-484-2319 

¶ Incidents of alleged sexual assault, dating violence, domestic violence or stalking by and/or against 

LHU employees can be reported to Title IX Coordinator, Chief Administration and Finance Officer at 

570-484-2014 or Deputy Title IX Coordinator, Associate Director of Human Resources at 570-484-

2153.  

Iƻǿ ǘƻ ǊŜǇƻǊǘ ŀ ŎƻƳǇƭŀƛƴǘ ƻƴ ŀ {ǘǳŘŜƴǘΩǎ .ŜƘŀǾƛƻǊ  

To file a complaint on ŀ ǎǘǳŘŜƴǘΩǎ ōŜƘŀǾƛƻǊΣ ŎƻƴǘŀŎǘ ǘƘŜ hŦŦƛŎŜ ƻŦ ǘƘŜ 5Ŝŀƴ ƻŦ {ǘǳŘŜƴǘ ŀƴŘ wŜǎƛŘŜƴŎŜ [ƛŦŜ ŀǘ 

570-484-2319. 

https://cm.maxient.com/reportingform.php?LockHavenUniv&layout_id=1
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Campus Security Authorities (CSA) 
¦ƴŘŜǊ ǘƘƛǎ ƭŀǿΣ άŎŀƳǇǳǎ ǎŜŎǳǊƛǘȅ ŀǳǘƘƻǊƛǘƛŜǎέ ŀǊŜ ƳŀƴŘŀǘŜŘ ǘƻ ǊŜǇƻǊǘ ŎǊƛƳŜǎ ōǊƻǳƎƘǘ ǘƻ ǘƘŜƛǊ ŀǘǘŜƴǘƛƻƴ ŦƻǊ 

inclusion in Lock Haven University Annual Fire Safety and Security Report.  If you or someone who reports to 

ȅƻǳ ƛǎ ƭƛǎǘŜŘ ƻƴ ǘƘŜ ŘƛǎǘǊƛōǳǘƛƻƴ ƭƛǎǘ ōŜƭƻǿΣ ȅƻǳ ŀǊŜ ŀ άŎŀƳǇǳǎ ǎŜŎǳǊƛǘȅ ŀǳǘƘƻǊƛǘȅέ ŀǎ ǘƘŀǘ ǘŜǊƳ Ƙŀǎ ōŜŜƴ 

defined by the United States Department of Education.  Campus Security Authorities are those individuals 

with campus security responsibility, those individuals designed by the campus, and those individuals with 

significant responsibility for students or campus activities, such as: 

¶ Student Housing 

¶ Student Discipline 

¶ Campus Judicial Board 

¶ Directors of Athletics and team coaches 

¶ Dean of Student and Residence Life 

¶ The Associate Provost for Student Affairs 

¶ The Associate Dean of Student & Residence Life  

¶ Resident Directors 

¶ Resident Assistants 

¶ Desk Receptionist 

¶ H.O.P.E. Center Outreach Program staff 

¶ Student Activities 

¶ Advisors to Student Organizations 

CSA training is available on the Public Safety website at Director of Public Safety Department is responsible 

ŦƻǊ /{! ǘǊŀƛƴƛƴƎ ŀƴŘ Ƴŀƛƴǘŀƛƴǎ ŀ ƭƛǎǘ ƻŦ ŀƭƭ /{!Ωǎ ŀƴŘ ŀǎǎƻŎƛated training records in the Public Safety 

Department located in the Glennon Infirmary Building.   

What is the role of a CSA? 

CSAs are required to report all crimes reported to them on a timely basis, to the Department of Public 

Safety.  However, under the Clery Act, CSAs are only obligated to report Clery Act qualifying crimes which 

occurred on campus, in public areas bordering campus and in certain non-campus buildings owned or 

controlled (leased) by the University.  If the reported crime is made in good faith, meaning that there is 

reasonable basis for believing that the information is not rumor or hearsay, then the crime is Clery 

reportable.  The intent of including non-law enforcement personnel in the CSA role is to acknowledge that 

some community members and students in particular, may be hesitant about reporting crimes to the police, 

but may be more included to report incidents to other campus-affiliated individuals. 

If you observe any of these crimes, or if any person reveals to you that he/she learned of or was the victim 

of, perpetrator of, or witness to any of these crimes, you are required by law to report the incident to the 

Department of Public Safety to have a crime report taken by a public safety officer.  You are not required to 

provide the name of the victim or witness to the police.  Your report should include the time, date, location, 

and a detailed description of the incident.  Please do not investigate the crime or attempt to determine 

whether a crime, in fact, took place.  Simply make the report. Appropriate personnel may later contact you 

or others to gather additional information.  The Department of Public Safety will then include the 

information in the annual security report. 
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Who is not a CSA? 

The following non-CSA positions/functions but are not limited to: faculty member without responsibility for 

student and campus activity beyond the classroom; physicians/nurses in Health Service who only provide 

care for students; clerical or administrative support staff; cafeteria staff; facilities maintenance staff; 

information technology staff, or licensed mental health, when acting within the scope of their license or 

certificate; and other like functions. 

Lƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ /ƭŜǊȅ !Ŏǘ ǊŜƎǳƭŀǘƛƻƴǎΣ /ŀƳǇǳǎ άtǊƻŦŜǎǎƛƻƴŀƭ /ƻǳƴǎŜƭƻǊǎέΣ ǿƘŜƴ ŀŎǘƛƴƎ as such, are 

not considered to be a Campus Security Authority and are not required to report crimes for inclusion into 

the annual disclosure of crime statistics.  Counselor Service provide confidential assessment and counseling 

for Lock Haven University students that are experience personal problems.  The counselors are encouraged; 

if and when they deem it appropriate, to inform persons being counseled of the procedures to report crimes 

on a voluntary, confidential basis for inclusion into the annual crime statistics. 

Campus Security Policies & Procedures 
All policies and procedures in this report are maintained in the Undergraduate Student Handbook for 

current students and all employees under the Employee Handbook and Code of Conduct.  The Student 

Handbook is designed to provide Lock Haven University students with an overview of the University ς its 

people, programs, policies, and procedures.  The Handbook and other University publications provide 

significant information all students should know, and students are responsible for the information and 

regulations outlined within.  The Student Handbook is published by the Office of Enrollment Management 

and Student Affairs and can be found at 

https://www.lockhaven.edu/enrollmentmanagement/handbook/index.html. 

The Lock Haven University Employee Handbook is designed to provide all employees with an overview of the 

University ς its significant information all employees should know, and employees responsible for the 

information and regulations outlined within.  The Employee Handbook is published by the Office of Human 

Services and can be found by clicking on LHU Employee Handbook.  

Building Security and Access Policy 

Lock Haven University has established policies and practices designed to provide security and access in its 
facilities, whether in classrooms, offices, residences or other campus locations. 

Under normal conditions, during normal business hours, Lock Haven University (excluding residence halls) 
will be open to students, parents, employees, contractors, guests, and invitees. Due to COVID-19, all 
buildings are locked down and only members of the Lock Haven Community including faculty, staff and 
students through card access doors.  All individuals accessing University facilities are subject to all federal 
and state laws, as well as University policies and regulations.  During non-business hours, access to all 
university facilities is by key, if issued, limited access card swipe, or by admittance via the Department of 
Public Safety or Residence Life staff.  In the case of periods of extended closing, the officer will admit only 
those with prior written approval.  

Academic and administrative buildings are checked for security (including card access doors) by the 
Department of Public Safety police officers daily.  Academic and administrative building doors that have 
electronic doors have lock readers restricting access to only designated individuals after normal business 
hours.  The Department of Information Technology maintains and monitors the card access program 
allowing the Department of Public Safety limited access. 

https://www.lockhaven.edu/enrollmentmanagement/handbook/index.html
https://community.lhup.edu/HR/policies_procedures/Employee%20Handbook%20rev%2004-26-13.pdf
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Some facilities may have individual hours, which may vary at different times of the year.  Examples are the 
{ǘǳŘŜƴǘ wŜŎ /ŜƴǘŜǊΣ tŀǊǎƻƴΩǎ ¦ƴƛƻƴ .ǳƛƭŘƛƴƎΣ {ǘŜǾŜƴǎƻƴ [ƛōǊŀǊȅΣ 5ǳǊǊǿŀŎƘǘŜǊ !ƭǳƳƴƛ /ŜƴǘŜǊΣ ŀƴŘ ǘƘŜ {ƭƻŀƴ 
Fine Arts Building.  In these cases, the facilities will be secured according to schedules developed by the 
department responsible for the facility and the Department of Public Safety. 

Residence Hall Facilities 

{ŜŎǳǊƛǘȅ ƛƴ ǘƘŜ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ŘƛŦŦŜǊǎ ŦǊƻƳ ŀŎŀŘŜƳƛŎ ŀƴŘ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ŀǊŜŀǎ ƻŦ ǘƘŜ ŎŀƳǇǳǎ ōŜŎŀǳǎŜ ǘƘŜǎŜ 

ŀǊŜ ŎƻƴǎƛŘŜǊŜŘ ƭƛǾƛƴƎ ǎǇŀŎŜǎΦ  wŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ǿƛǘƘ ŎƻƳƳƻƴ ŜƴǘǊŀƴŎŜǎ ƘŀǾŜ нпπƘƻǳǊ ŎŀǊŘ ŀŎŎŜǎǎ ŎƻƴǘǊƻƭ 

ǊŜŀŘŜǊǎ ǊŜǎǘǊƛŎǘƛƴƎ ŀŎŎŜǎǎ ǘƻ ƻƴƭȅ ŘŜǎƛƎƴŀǘŜŘ ƛƴŘƛǾƛŘǳŀƭǎΦ  wŜǎƛŘŜƴǘǎ ƻŦ ŀǇŀǊǘƳŜƴǘπǎǘȅƭŜ ƘƻǳǎƛƴƎ ǳǎŜ ƪŜȅǎ ǘƻ 

ŜƴǘŜǊ ǘƘŜƛǊ ǳƴƛǘǎ ǘƘǊƻǳƎƘ ƛƴŘƛǾƛŘǳŀƭ ŦǊƻƴǘ ŘƻƻǊǎ ǊŀǘƘŜǊ ǘƘŀƴ ŎŀǊŘ ŀŎŎŜǎǎ ǊŜŀŘŜǊǎΦ  wŜǎƛŘŜƴŎŜ Ƙŀƭƭ ƪŜȅ ŎƻƴǘǊƻƭ 

ǇƻƭƛŎƛŜǎ ǊŜǉǳƛǊŜ ǘƘŀǘ ƭƻŎƪ ŎȅƭƛƴŘŜǊ ŎƻǊŜǎ όǿƛǘƘ ƴŜǿ ƪŜȅǎύ ōŜ ŎƘŀƴƎŜŘ ƛƳƳŜŘƛŀǘŜƭȅ ǳǇƻƴ ǘƘŜ ǊŜǇƻǊǘ ƻŦ ŀ ƭƻǎǘ 

ƪŜȅΦ 

! wŜǎƛŘŜƴŎŜ [ƛŦŜ ŜƳǇƭƻȅŜŜ ƛǎ ŀƭǿŀȅǎ ƻƴ Ŏŀƭƭ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ŀƴȅ ŎǊƛǎƛǎ ǘƘŀǘ ƳƛƎƘǘ ŀǊƛǎŜ ŀƴŘ Ƙŀǎ ŀŎŎŜǎǎ ǘƻ ǘƘŜ 

ōǳƛƭŘƛƴƎΦ  5ǳǊƛƴƎ ōǳǎƛƴŜǎǎ ƘƻǳǊǎΣ ǘƘŜ ǊŜǎƛŘŜƴŎŜ ƭƛŦŜ ǎǘŀŦŦΣ ŎƻƴǎƛǎǘƛƴƎ ƻŦ IƻǳǎƛƴƎ ŀƴŘ wŜǎƛŘŜƴŎŜ [ƛŦŜ 

ǇǊƻŦŜǎǎƛƻƴŀƭǎΣ ǎǘǳŘŜƴǘ wŜǎƛŘŜƴǘ !ǎǎƛǎǘŀƴǘǎΣ ŀƴŘ ƳŀƛƴǘŜƴŀƴŎŜ ŀƴŘ ŎǳǎǘƻŘƛŀƭ ǎǘŀŦŦΣ ŀǊŜ ƛƴ ŀƴŘ ŀǊƻǳƴŘ ǘƘŜ 

ǊŜǎƛŘŜƴŎŜ ƘŀƭƭǎΦ  {ǇŜŎƛŦƛŎ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ŜŀŎƘ ǘȅǇŜ ƻŦ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ƛǎ ŀǾŀƛƭŀōƭŜ ŦǊƻƳ ǘƘŜ IƻǳǎƛƴƎ ŀƴŘ 

wŜǎƛŘŜƴŎŜ [ƛŦŜ hŦŦƛŎŜΦ  {ŜŜ ǘƘŜ {ǘǳŘŜƴǘ IŀƴŘōƻƻƪ ŀǘ ƘǘǘǇΥκκǿǿǿΦƭƻŎƪƘŀǾŜƴΦŜŘǳκ ŎƭƛŎƪ ƻƴ {ǘǳŘŜƴǘ [ƛŦŜ ŀƴŘ 

ǘƘŜƴ {ǘǳŘŜƴǘ IŀƴŘōƻƻƪ ǳƴŘŜǊ vǳƛŎƪ [ƛƴƪǎ ŦƻǊ ǊǳƭŜǎΣ ǊŜƎǳƭŀǘƛƻƴǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ǊŜƎŀǊŘƛƴƎ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ 

ŀŎŎŜǎǎΦ 

!ƭƭ ŦǊŜǎƘƳŀƴ ǊŜǎƛŘŜƴǘ ǎǘǳŘŜƴǘǎ ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ŀǘǘŜƴŘ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ƳŜŜǘƛƴƎǎ ŘǳǊƛƴƎ ǘƘŜ ƻǇŜƴƛƴƎ ƻŦ ŜŀŎƘ 

ǎŜƳŜǎǘŜǊΣ ŀǘ ǿƘƛŎƘ ǘƛƳŜ ǘƘŜȅ ŀǊŜ ƛƴŦƻǊƳŜŘ ƻŦ ŀƭƭ ǎŀŦŜǘȅ ŀƴŘ ǎŜŎǳǊƛǘȅ ǇǊƻŎŜŘǳǊŜǎ ŀƴŘ ǇǊŜŎŀǳǘƛƻƴǎ ŀǎ ǘƘŜȅ 

ǇŜǊǘŀƛƴ ǘƻ ǘƘŜƛǊ ǎǇŜŎƛŦƛŎ ƘŀƭƭΦ  wŜǎƛŘŜƴǘ ǎǘǳŘŜƴǘǎ ŀǊŜ ŀƭǎƻ ǊŜǉǳƛǊŜŘ ǘƻ ŀǘǘŜƴŘ ƳŜŜǘƛƴƎǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊ 

ǇǊƛƻǊ ǘƻ ǾŀŎŀǘƛƻƴ ǇŜǊƛƻŘǎ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ŎƭƻǎƛƴƎ ǇǊƻŎŜŘǳǊŜǎ ƴŜŎŜǎǎŀǊȅ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ǎǘǳŘŜƴǘ ǊƻƻƳǎ ŀƴŘ Ƙŀƭƭǎ 

ŀǊŜ ǎŀŦŜƭȅ ǎŜŎǳǊŜŘ ŦƻǊ ǘƘŜ ǾŀŎŀǘƛƻƴ ǇŜǊƛƻŘΦ 

!ƭƭ ǎǘǳŘŜƴǘǎ ǊŜŎŜƛǾŜ ǿǊƛǘǘŜƴ ƳŀǘŜǊƛŀƭǎ ƻƴ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ǎŀŦŜǘȅ ŀƴŘ ǎŜŎǳǊƛǘȅ ǇǊƻŎŜŘǳǊŜǎ ǘƘǊƻǳƎƘ ǘƘŜ {ǘǳŘŜƴǘ 

IŀƴŘōƻƻƪ ŀƴŘ ƘŀƴŘƻǳǘǎ ŘƛǎǘǊƛōǳǘŜŘ ŦǊƻƳ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ {ǘǳŘŜƴǘ ŀƴŘ wŜǎƛŘŜƴŎŜ [ƛŦŜΦ  

9ǾŜǊȅ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ƛǎ ŜǉǳƛǇǇŜŘ ǿƛǘƘ ŀƴ ŜƳŜǊƎŜƴŎȅ ǇƘƻƴŜ ƭƻŎŀǘŜŘ ƴŜŀǊ ǘƘŜ ŦǊƻƴǘ ŜƴǘǊŀƴŎŜ ǘƻ ǘƘŜ ǊŜǎƛŘŜƴǘ 

ƘŀƭƭΦ  ¢ƘŜǎŜ ŜƳŜǊƎŜƴŎȅ ǇƘƻƴŜǎ ŀǊŜ ŘƛǊŜŎǘƭȅ ƭƛƴƪŜŘ ǘƻ ǘƘŜ [ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ 5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅ 

ŀƴŘ ŀǊŜ ŀŎŎŜǎǎŜŘ ōȅ ǇǳǎƘƛƴƎ ǘƘŜ ǊŜŘ ōǳǘǘƻƴ ƛƴǎƛŘŜ ǘƘŜ ōƻȄΦ  ¢ƘŜ 9ƳŜǊƎŜƴŎȅ tƘƻƴŜǎ ŀǊŜ ǘŜǎǘŜŘ ǇŜǊƛƻŘƛŎŀƭƭȅ 

ōȅ ǘƘŜ tǳōƭƛŎ {ŀŦŜǘȅ hŦŦƛŎŜǊǎ ƻǊ ōȅ ŀƴ ŜƳǇƭƻȅŜŜ ǿƛǘƘƛƴ ǘƘŜ CŀŎƛƭƛǘƛŜǎ 5ŜǇŀǊǘƳŜƴǘ ǘƻ ƳŀƪŜ ǎǳǊŜ ǘƘŜȅ ŀǊŜ ƛƴ 

ǇǊƻǇŜǊ ǿƻǊƪƛƴƎ ƻǊŘŜǊΦ 

[ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ ǳǘƛƭƛȊŜǎ ŀ ǎȅǎǘŜƳ ƻŦ ǾƛŘŜƻ ŎŀƳŜǊŀǎ ǘƻ ƳƻƴƛǘƻǊ ŀƴŘ ǊŜŎƻǊŘ ŀŎǘƛǾƛǘȅ ƻƴ ¦ƴƛǾŜǊǎƛǘȅ 

ǇǊƻǇŜǊǘȅΦ  !ƭƭ ǾƛŘŜƻ ƳƻƴƛǘƻǊƛƴƎ ŀƴŘ ǊŜƭŀǘŜŘ ǊŜŎƻǊŘƛƴƎ ŎƻƴŘǳŎǘŜŘ ōȅ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ǎƘŀƭƭ ōŜ ƭƛƳƛǘŜŘ ǘƻ 

ƭƻŎŀǘƛƻƴǎ ƛƴ ǿƘƛŎƘ ŀ ǇŜǊǎƻƴ ŘƻŜǎ ƴƻǘ ƘŀǾŜ ŀ ǊŜŀǎƻƴŀōƭŜ ŜȄǇŜŎǘŀǘƛƻƴ ƻŦ ǇǊƛǾŀŎȅΣ ŀƴŘ ŎƻƴŘǳŎǘŜŘ ƛƴ ŀ ƳŀƴƴŜǊ 

ǘƘŀǘ ƛǎ ǇǊƻŦŜǎǎƛƻƴŀƭ ŀƴŘ ŜǘƘƛŎŀƭΣ ŀƴŘ ǘƘŀǘ ƛǎ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ŀƭƭ ǊŜƭŜǾŀƴǘ ¦ƴƛǾŜǊǎƛǘȅ ǇƻƭƛŎƛŜǎΦ  Lƴ ƎŜƴŜǊŀƭΣ 

ŎŀƳŜǊŀ ƭƻŎŀǘƛƻƴǎ ŀǊŜ ƛƴŘƛŎŀǘŜŘ ǿƛǘƘ ŀǇǇǊƻǇǊƛŀǘŜ Ǿƛǎƛōƛƭƛǘȅ ƻǊ ǎƛƎƴŀƎŜΦ  IƻǿŜǾŜǊΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ Ƴŀȅ ƘŀǾŜ 

ŎŀǳǎŜ ǘƻ ǳǘƛƭƛȊŜ ǘƘŜ ǎȅǎǘŜƳ ƛƴ ǘƘŜ ŎƻǳǊǎŜ ƻŦ ŎƻƴŘǳŎǘƛƴƎ ŀƴ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ƛƴǘƻ ŎƻƴŘǳŎǘ ǿƘƛŎƘ ǾƛƻƭŀǘŜǎ ƭŀǿΣ 

¦ƴƛǾŜǊǎƛǘȅ ǇƻƭƛŎȅΣ ƻǊ ƻǘƘŜǊǿƛǎŜ ǇƻǎŜǎ ŀ ǘƘǊŜŀǘ ǘƻ ŎŀƳǇǳǎ ǎŜŎǳǊƛǘȅ ƻǊ ǎŀŦŜǘȅΣ ƻǊ ƛƴ ǘƘŜ ŎƻǳǊǎŜ ƻŦ ŀǎǎƛǎǘƛƴƎ ƛƴ ŀ 

ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ƛƴǾŜǎǘƛƎŀǘƛƻƴΦ  ¦ƴŘŜǊ ǘƘŜǎŜ ŎƛǊŎǳƳǎǘŀƴŎŜǎΣ ǘƘŜǊŜ ǎƘŀƭƭ ōŜ ƴƻ ƴƻǘƛŦƛŎŀǘƛƻƴ ǘƘŀǘ ƭƻŎŀǘƛƻƴǎ 

ōŜƛƴƎ ƳƻƴƛǘƻǊŜŘ ŦƻǊ ŀƴȅ ƻŦ ǘƘŜ ǇǳǊǇƻǎŜǎ ǎŜǘ ŦƻǊǘƘ ŀōƻǾŜ ŀǊŜ ǳƴŘŜǊ ǾƛŘŜƻ ǎǳǊǾŜƛƭƭŀƴŎŜΦ  LƴŦƻǊƳŀǘƛƻƴ ƻōǘŀƛƴŜŘ 

ǘƘǊƻǳƎƘ ǾƛŘŜƻ ƳƻƴƛǘƻǊƛƴƎ ŀƴŘκƻǊ ǊŜŎƻǊŘƛƴƎ ƛǎ ŘŜŜƳŜŘ ǘƻ ōŜ /ƻƴŦƛŘŜƴǘƛŀƭ LƴŦƻǊƳŀǘƛƻƴ ǇǳǊǎǳŀƴǘ ǘƻ ǘƘŜ [ƻŎƪ 

IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ /ƻƴŦƛŘŜƴǘƛŀƭ LƴŦƻǊƳŀǘƛƻƴ tƻƭƛŎȅΣ ŀƴŘ ǿƛƭƭ ŀƭǎƻ ōŜ ǳǎŜŘ ŦƻǊ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇǳǊǇƻǎŜǎΦ 

¶ ¢ƻ ŀǎǎƛǎǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƛƴ ƛǘǎ ŜŦŦƻǊǘǎ ǘƻ ǇǊƻǾƛŘŜ ŀ ǎŀŦŜ ŀƴŘ ǎŜŎǳǊŜ ŎŀƳǇǳǎΤ 

http://housing.uncc.edu/sites/housing.uncc.edu/files/media/pdf_library/RLF_StuHdbk1213.pdf
http://www.lockhaven.edu/
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¶ CƻǊ ǇǳǊǇƻǎŜǎ ƻŦ ŀ ¦ƴƛǾŜǊǎƛǘȅ ƛƴǾŜǎǘƛƎŀǘƛƻƴΤ 

¶ ¢ƻ ŜƴǎǳǊŜ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ¦ƴƛǾŜǊǎƛǘȅ ǇǊƻŎŜŘǳǊŜǎΤ 

¶ ²ƘŜƴ ƴŜŎŜǎǎŀǊȅ ŘǳŜ ǘƻ ŜȄƛƎŜƴǘ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ŦƻǊ ǘƘŜ ŀǎǎƛǎǘŀƴŎŜ ƻŦ Řǳƭȅ ŀǳǘƘƻǊƛȊŜŘ ƭŀǿ 

ŜƴŦƻǊŎŜƳŜƴǘ ƻŦŦƛŎŜǊǎΤ ŀƴŘ 

¶ Lƴ ŎƻƴƧǳƴŎǘƛƻƴ ǿƛǘƘ ǎǇŜŎƛŀƭ ŜǾŜƴǘǎΦ 

wŜǎƛŘŜƴǘ ǎǘǳŘŜƴǘǎ ŀǊŜ ŀǎǎƛƎƴŜŘ ŀ ǊƻƻƳ ƪŜȅ ǘƘŀǘ ǿƛƭƭ ǳƴƭƻŎƪ ƻƴƭȅ ƘƛǎκƘŜǊ ǊƻƻƳΦ  ¢ƘŜ ǎǘǳŘŜƴǘ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ǘƻ 

ƪŜŜǇ ƘƛǎκƘŜǊ ǊƻƻƳ ŘƻƻǊ ƭƻŎƪŜŘ ŀǘ ŀƭƭ ǘƛƳŜǎ ŀƴŘ ƛǎ ǘƻƭŘ ƴƻǘ ǘƻ ƎƛǾŜ ǘƘŜ ǊƻƻƳ ƪŜȅ ǘƻ ŀƴȅƻƴŜΦ  !ƭƭ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ 

ǿƛƴŘƻǿǎ ŀǊŜ ƭƻŎƪŀōƭŜ ŦǊƻƳ ǘƘŜ ƛƴǎƛŘŜΦ  ²ƛƴŘƻǿǎ ƭƻŎŀǘŜŘ ƻƴ ǘƘŜ ŦƛǊǎǘ ŦƭƻƻǊ ƻŦ ŀƭƭ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ŀǊŜ ŜǉǳƛǇǇŜŘ 

ǿƛǘƘ ƘŜŀǾȅπŘǳǘȅ ǎŜŎǳǊƛǘȅ ǎŎǊŜŜƴǎΦ 

DǳŜǎǘ ǎǘŀȅ ƛƴ ǳƴƛǾŜǊǎƛǘȅ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ƻƴƭȅ ǿƘŜƴ ǎǇƻƴǎƻǊŜŘ ōȅ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅ ǿƘƻ ƛǎ 

ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜƳΦ  ¢ƘŜ ƘƻǎǘκƘƻǎǘŜǎǎ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ƛƴŦƻǊƳƛƴƎ ǘƘŜ ƎǳŜǎǘ ƻŦ ǳƴƛǾŜǊǎƛǘȅ ǎŜŎǳǊƛǘȅ ǇƻƭƛŎƛŜǎ 

ŀƴŘ ǇǊƻŎŜŘǳǊŜǎΦ 

!ƭƭ ƎǳŜǎǘǎ Ƴǳǎǘ ōŜ ŜǎŎƻǊǘŜŘκŀŎŎƻƳǇŀƴƛŜŘ ōȅ ŀ ǊŜǎƛŘŜƴǘ ƻŦ ŀ ǳƴƛǾŜǊǎƛǘȅ ǊŜǎƛŘŜƴŎŜ ƘŀƭƭΦ   

{ǘǳŘŜƴǘ IƻǳǎƛƴƎ 9ƳǇƭƻȅŜŜǎ ƛƴŎƭǳŘŜΥ 

wŜǎƛŘŜƴŎŜ Iŀƭƭ 5ƛǊŜŎǘƻǊǎ ς ¢ƘŜǎŜ ŀǊŜ Ŧǳƭƭ ǘƛƳŜ ǇǊƻŦŜǎǎƛƻƴŀƭ ǎǘŀŦŦ ƳŜƳōŜǊǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ Řŀƛƭȅ ƻǇŜǊŀǘƛƻƴ 

ƻŦ ǘƘŜ ǊŜǎƛŘŜƴŎŜ ƘŀƭƭǎΦ  ¢ƘŜȅ ǊŜŎŜƛǾŜ ǘǊŀƛƴƛƴƎ ƛƴ ŜƴŦƻǊŎŜƳŜƴǘ ƻŦ ǎŜŎǳǊƛǘȅ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ŀƴŘ ǘǊŀƛƴ 

ǘƘŜƛǊ ǎǳōƻǊŘƛƴŀǘŜǎΦ  ¢Ƙƛǎ ǘǊŀƛƴƛƴƎ ƛƴŎƭǳŘŜǎ ƘŀƴŘƭƛƴƎ ŜƳŜǊƎŜƴŎƛŜǎΣ ŦƛǊŜ ǎŀŦŜǘȅΣ ŜǎŎƻǊǘ ǇƻƭƛŎȅΣ ƎǳŜǎǘ ǇǊƻŎŜŘǳǊŜǎΣ 

ǊŜǇŀƛǊ ǇǊƻŎŜŘǳǊŜǎΣ ŎƻƴŦǊƻƴǘŀǘƛƻƴ ǘǊŀƛƴƛƴƎΣ ŀƴŘ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻŦ ǎǘǳŘŜƴǘǎ ŀƴŘ ǎǘǳŘŜƴǘ ǿƻǊƪŜǊǎΦ 

wŜǎƛŘŜƴǘ !ǎǎƛǎǘŀƴǘǎ ς ¢ƘŜǎŜ ŀǊŜ ǎǘǳŘŜƴǘ ǎǘŀŦŦ ƳŜƳōŜǊǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ŦƭƻƻǊ ƛƴ ŀ ǊŜǎƛŘŜƴŎŜ ƘŀƭƭΦ  

¢ƘŜȅ ŀƭǎƻ ǊŜŎŜƛǾŜ ŜȄǘŜƴǎƛǾŜ ǘǊŀƛƴƛƴƎ ƛƴ ǎŜŎǳǊƛǘȅ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ŀƴŘ ŀǎǎƛǎǘ ǘƘŜ wŜǎƛŘŜƴŎŜ Iŀƭƭ 

5ƛǊŜŎǘƻǊǎΦ 

{ǘǳŘŜƴǘ ²ƻǊƪŜǊǎ ς ¢ƘŜǎŜ ǎǘǳŘŜƴǘǎ ǎŜǊǾŜ ŀǎ ŘŜǎƪ ǊŜŎŜǇǘƛƻƴƛǎǘ ŀƴŘ ǊŜŎŜƛǾŜ ǘǊŀƛƴƛƴƎ ŀǇǇǊƻǇǊƛŀǘŜ ǘƻ 

ǊŜǎǇƻƴǎƛōƛƭƛǘȅΦ 

/ǳǎǘƻŘƛŀƭ {ǘŀŦŦ ς ¢ƘŜǎŜ ŀǊŜ Ŧǳƭƭ ǘƛƳŜ ǎǘŀŦŦ ƳŜƳōŜǊǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǊŜƳƻǾƛƴƎ trash, sweeping, mopping, 

vacuuming, or using industrial cleaning equipment to clean floors, cleaning and stocking bathrooms, making 

sure buildings are secure, cleaning windows, and minor building maintenance and repairs.  

aŀƛƴǘŜƴŀƴŎŜ ²ƻǊƪŜǊǎ ς ¢ƘŜǎŜ ŀǊŜ Ŧǳƭƭ ǘƛƳŜ ǎǘŀŦŦ ƳŜƳōŜǊǎ skilled in the performing duties related to 

electrical, plumbing, air conditioning, heating, and other building trades work.  These employees have been 

informed of security policies and procedures. 

During low occupancy periods such as holidays and vacations, authorized students are permitted to stay on 

campus.  If possible, they are reassigned to one residence hall for the holiday.  All other residence halls are 

locked and no one is permitted inside.  Resident Hall Directors and/or staff inspect all residence halls. 

During summer sessions, participants of conferences, camps and workshops occupy resident halls.  These 

participants are placed in different buildings or in separate lockable sections of a residence hall than regular 

summer session students and are not permitted in other residence halls.  If they must be housed in the 

same residence hall as students, they are not permitted on the floors occupied by students. 

Maintenance of Campus Facilities  

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƛǎ ŎƻƳƳƛǘǘŜŘ ǘƻ ŎŀƳǇǳǎ ǎŀŦŜǘȅ ŀƴŘ ǎŜŎǳǊƛǘȅΦ  9ȄǘŜǊƛƻǊ ƭƛƎƘǘƛƴƎ ŀƴŘ ƭŀƴŘǎŎŀǇŜ ŎƻƴǘǊƻƭ ƛǎ ŀ 

ŎǊƛǘƛŎŀƭ ǇŀǊǘ ƻŦ ǘƘŀǘ ŎƻƳƳƛǘƳŜƴǘΦ  wŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ŦǊƻƳ ǾŀǊƛƻǳǎ ŘŜǇŀǊǘƳŜƴǘǎ ŎƻƴŘǳŎǘ ǎŜŎǳǊƛǘȅ ǎǳǊǾŜȅǎ ǘƻ 
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ŜƴǎǳǊŜ ŎŀƳǇǳǎ ƭƛƎƘǘƛƴƎ ƛǎ ŀŘŜǉǳŀǘŜ ŀƴŘ ǘƘŜ ƭŀƴŘǎŎŀǇŜ ƛǎ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ŎƻƴǘǊƻƭƭŜŘΦ  ¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳōƭƛŎ 

{ŀŦŜǘȅ ŎƻƴŘǳŎǘǎ ǊƻǳǘƛƴŜ ŎƘŜŎƪǎ ƻŦ ƭƛƎƘǘƛƴƎ ƻƴ ŎŀƳǇǳǎ ŘǳǊƛƴƎ ǊŜƎǳƭŀǊƭȅ ŀǎǎƛƎƴŜŘ ǇŀǘǊƻƭ ŘǳǘƛŜǎΦ  LŦ ƭƛƎƘǘǎ ŀǊŜ ƻǳǘ 

ƻǊ ŘƛƳΣ ƻŦŦƛŎŜǊǎ ǿƛƭƭ ƛƴƛǘƛŀǘŜ ŀƴ ƛƳƳŜŘƛŀǘŜ ǿƻǊƪ ƻǊŘŜǊΣ ǿƘƛŎƘ ƛǎ ŀŎǘŜŘ ǳǇƻƴ ōȅ ŀ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ƻŦ ǘƘŜ 

ŀǇǇǊƻǇǊƛŀǘŜ ƳŀƛƴǘŜƴŀƴŎŜ ƻŦŦƛŎŜΣ ǳǎǳŀƭƭȅ ǿƛǘƘƛƴ нп ƘƻǳǊǎ ƻǊ ǘƘŜ ƴŜȄǘ ōǳǎƛƴŜǎǎ ŘŀȅΦ  /ƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎ ŀǊŜ 

ŜƴŎƻǳǊŀƎŜŘ ǘƻ ǊŜǇƻǊǘ ŀƴȅ ŘŜŦƛŎƛŜƴŎȅ ƛƴ ƭƛƎƘǘƛƴƎ ǘƻ ǘƘŜ CŀŎƛƭƛǘƛŜǎ 5ŜǇŀǊǘƳŜƴǘ ŀǘ ртлπпупπнлмтΦ  !ƴȅ 

ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊ ǿƘƻ Ƙŀǎ ŀ ƴƻƴπŜƳŜǊƎŜƴŎȅ ŎƻƴŎŜǊƴ ŀōƻǳǘ ǇƘȅǎƛŎŀƭ ǎŜŎǳǊƛǘȅ ǎƘƻǳƭŘ ŎƻƴǘŀŎǘ ǘƘŜ 

5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅ ŀǘ ртлπпупπннтуΦ  ¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ Ƙŀǎ ǾŀǊƛƻǳǎ ŘŜǇŀǊǘƳŜƴǘǎ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊ ǘƻ 

ƛŘŜƴǘƛŦȅ ƛƴƻǇŜǊŀǘƛǾŜ ƭƻŎƪƛƴƎ ƳŜŎƘŀƴƛǎƳǎΦ  [ƻŎƪƛƴƎ ƳŜŎƘŀƴƛǎƳ ŘŜŦƛŎƛŜƴŎȅ ŀǊŜ ǇǊƻƳǇǘƭȅ ǊŜǇƻǊǘŜŘ ǘƻ ǘƘŜ 

5ŜǇŀǊǘƳŜƴǘ ƻŦ CŀŎƛƭƛǘƛŜǎ ŀǘ ртлπпупπнлмт ƻǊ ǘƻ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅ ŀǘ ртлπпупπннтуΦ  

Admission of Students with Felony Conviction  

Lock Haven University requires all student applicants who have been convicted of felony criminal offense to 

disclose the information as part of the application process prior to acceptance.  Applicants must submit a 

criminal history record with a brief statement, location (city, state, country) of conviction or previous conduct, 

dates, and court disposition.  This statement must also include a grant of permission to Lock Haven 

University for complete access to any criminal records.  The Lock Haven University Felony Review 

Committee reviews each individual situation prior to acceptance to Lock Haven University.   

²ŜŀǇƻƴǎ 

The possession or use of explosives, firearms, weapons, and/or ammunition of any type in the residence 

halls or anywhere on campus is strictly prohibited.  All firearms, weapons, and ammunition brought to 

campus for hunting purposes must be registered and stored at the Department of Public Safety, Glennon 

Infirmary Building, 32 Glenn Road, Lock Haven. 

Missing Student Notification Policy and Procedures  

¢ƘŜ ǘŜǊƳ άƳƛǎǎƛƴƎ ǎǘǳŘŜƴǘέ ƛǎ ŘŜŦƛƴŜŘ ŀǎ ŀƴȅ [ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ ǎǘǳŘŜƴǘ ǊŜǎƛŘƛƴƎ ƛƴ ŀƴ ƻƴ-campus 

student housing facility who is reported missing from his or her residence.  If a member of the University 

community has reason to believe that a student who resides in on-campus housing is missing, he or she 

should will notify Lock Haven University Public Safety at 570-484-2278 located at 32 Glenn Road Room 125 

Glennon Infirmary Building or in their absence, to the local law enforcement agency within their jurisdiction 

within 24 hours of the determination that the student is missing.  The LHU Coudersport campus does not 

maintain on-campus housing facilities.   

Public Safety will generate a missing person report and initiate an investigation.  After investigating the 

missing student report, should LHUPD determine that the student is missing for 24 hours, the LHUPD will 

follow the procedure below: 

When a residential student is reported missing, the Public Safety Department will:  

¶ Immediately notify all law enforcement agencies involved in the investigation, and the Dean of the 
Student and Residence Life (or designee).  

¶ Initiate an investigation to determine the validity of the missing person report.  

¶ Make a determination as to the status of the missing person report initiate proper protocols based 

upon that determinations the Dean of Student and Residence Life (or Designee) will: 

ü bƻǘƛŦȅ ǘƘŜ ƳƛǎǎƛƴƎ ǎǘǳŘŜƴǘΩs emergency contact within 24 hours of a determination by Public 

Safety that the student is missing.  
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ü If the missing student is under the age of 18 (not emancipated), notify the student's custodial 

parent or guardian as contained in the records of the University within 24 hours of a 

determination by the Public Safety Department that the student is missing.  

ü Initiate additional action as deemed appropriate under the circumstances.  

In addition to registering a general emergency contact, student residing in on-campus housing have the 

option to identify confidentially an individual to be contacted by Public Safety in the event the student is 

determined to be missing for more than 24 hours.  If a student has identified such an individual, Public 

Safety will notify that individual no later than 24 hours after the student is determined to be missing.  A 

ǎǘǳŘŜƴǘΩǎ ŎƻƴŦƛŘŜƴǘƛŀƭ ŎƻƴǘŀŎǘ ƛƴŦƻǊƳŀǘƛƻƴ ǿƛƭƭ ōŜ ŀŎŎŜǎǎƛōƭŜ ƻƴƭȅ ōȅ ŀǳǘƘƻǊƛȊŜŘ ŎŀƳǇǳǎ ƻŦŦƛŎƛŀƭǎ ŀƴŘ ƭŀǿ 

enforcement in the course of the investigation.   

How to Register a Missing Person Contact 

Students are encouraged to identify a contact person as part of the questions in the Housing application.  

Both an emergency contact person and a missing person contact are required to be identified in order to 

complete the application to live on campus.  This application is located on myHaven, under the Housing & 

Dining Self Service tab.  hƴŎŜ ǎǳōƳƛǘǘŜŘΣ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŜƳŜǊƎŜƴŎȅ ŎƻƴǘŀŎǘ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ƪŜǇǘ ŎƻƴŦƛŘŜƴǘƛŀƭ 

and is accessible only by authorized and necessary campus officials who may provide it to the LHUPD in 

furtherance of a missing student investigation. 

Firearms and Dangerous Weapons Policy 

The possession or carrying of any deadly or offensive weapon by any person is prohibited in university 
academic buildings, administrative buildings, student residence buildings, dining facilities, or while attending 
ŀ ǎǇƻǊǘƛƴƎΣ ŜƴǘŜǊǘŀƛƴƳŜƴǘΣ ǊŜŎǊŜŀǘƛƻƴŀƭΣ ƻǊ ŜŘǳŎŀǘƛƻƴŀƭ ŜǾŜƴǘ ƻƴ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅΩǎ ǇǊƻǇŜǊǘȅ ƻǊ ǎǇƻƴǎƻǊŜŘ ōȅ 
the university.  Entry upon university property in violation of this prohibition is expressly forbidden and will 
result in the individual being directed to remove the weapon immediately from university property.  Failure 
to comply with such directive may result in further disciplinary action for students or employees.  

Procedures  
A deadly or offensive weapon is defined as any device designed to produce death or serious bodily injury.  

Offensive weapons may be any devices so defined under the Pennsylvania Crimes Code Section 908 (c), i.e., 

those which serve no common lawful purpose. For the purposes of this policy, deadly and offensive 

weapons may include, but are not limited to:  

ω Firearms, loaded or unloaded  

ω Pellet, flare, tranquilizer, stun, spear, or dart guns  

ω Knives with blades larger than a small folding knife  

ω Any cutting instrument where the blade is exposed in an automatic way  

ω Daggers or swords  

ω Striking instruments, including clubs, truncheons, and blackjacks  

ω Martial arts weapons  

ω Bow and arrow combinations  

ω Explosive devices  

ω Ammunition or components to manufacture ammunition  

The definition of deadly or offensive weapons under this policy does not include devices sold commercially 

such as aerosol dispensers or non-lethal chemical irritants, small pocketknives, or general tools not designed 

as weapons and used for their lawful and intended purposes.  
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This policy applies equally to those persons who have a government issued license to carry a concealed 

firearm.  Any university employee or student having such a license and wishing to carry their weapon on 

university property for compelling reasons related to their personal safety must request an exception to this 

policy by contacting the University Chief of Police. Such requests will be evaluated on a case-by-case basis.  

This policy does NOT apply to:  

ω Commissioned officers of the Lock Haven University Police Department.  

ω Duly appointed law enforcement officers conducting official business.   

Notification of Use of Replica or Prop Weapons  

Due to the risk of being identified as a real weapon, any item which looks like a weapon and is used for 

any purpose on University property must be reported to and approved by the University Police 

Department prior to use in any activity.  Examples of such activities include official ROTC military 

exercises, color guard, intercollegiate athletics, class instruction or presentations, dramatic plays, and 

similar artistic events. It shall be the responsibility of the faculty member or other employee 

coordinating such activities to secure written approval from the Chief of Police before conducting the 

activity. Weapons brought to campus for the activities so noted must be stored in a manner approved 

by the University Police. 

Employment Applicants Safety Screening 

The Department of Human Resources conducts a criminal background check of all employees.  Under the 

Lock Haven University Background Clearance Policy all University employees, student workers, and 

volunteers are required to have criminal background screening clearances in accordance with established 

procedures, standards, and guidelines.   

The Background Clearance Policy can be found at https://lockhaven.edu/About/documents/Clearance%20Checklist.pdf.   

The required checks must be satisfactory and are as follows: 

¶ Act 34 Pennsylvania Criminal Record Check  

¶ Act 151 Child Abuse Clearance 

¶ Act 114 FBI Criminal Background Check 

Protection of Minors 

The Lock Haven University complete policy on the Protection of Minors may be found at 

https://lockhaven.edu/hr/policies.html. 

The purpose of this policy is to promote the safety and security of children, under the age of 18, who 

participate in University sponsored programs, activities, or services held on campus, in University facilities, 

or under the authority of the University at off campus locations.  This applies to non-University sponsored 

programs, activities, or services held on University main by non-University entities. 

If you would like to report a concern regarding the safety of a minor, please contact the Department of 

Human Services at 1-800-932-0313. 

Sex Offender Registration Information 

Lƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ ά/ŀƳǇǳǎ {ŜȄ /ǊƛƳŜǎ tǊŜǾŜƴǘƛƻƴ !Ŏǘέ ƻŦ нлллΣ ǿƘƛŎƘ ŀƳŜƴŘǎ ǘƘŜ WŀŎƻō ²ŜǘǘŜǊƭƛƴƎ 

/ǊƛƳŜǎ ŀƎŀƛƴǎǘ /ƘƛƭŘǊŜƴ ŀƴŘ {ŜȄǳŀƭƭȅ ±ƛƻƭŜƴǘ hŦŦŜƴŘŜǊ wŜƎƛǎǘǊŀǘƛƻƴ !ŎǘΣ ǘƘŜ WŜŀƴƴŜ /ƭŜǊȅ !Ŏǘ ŀƴŘ ǘƘŜ CŀƳƛƭȅ 

9ŘǳŎŀǘƛƻƴŀƭ wƛƎƘǘǎ ŀƴŘ tǊƛǾŀŎȅ !Ŏǘ ƻŦ мфтпΣ ǘƘŜ [ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ tǳōƭƛŎ {ŀŦŜǘȅ 5ŜǇŀǊǘƳŜƴǘ ƛǎ ǇǊƻǾƛŘƛƴƎ 

ŀ ƭƛƴƪ ǘƻ ǘƘŜ tŜƴƴǎȅƭǾŀƴƛŀ {ǘŀǘŜ tƻƭƛŎŜ {ŜȄ hŦŦŜƴŘŜǊ 5ŀǘŀōŀǎŜΦ  ¢ƘŜ tŜƴƴǎȅƭǾŀƴƛŀ {ǘŀǘŜ tƻƭƛŎŜ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ 

https://lockhaven.edu/About/documents/Clearance%20Checklist.pdf
https://lockhaven.edu/hr/policies.html
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ŦƻǊ ƳŀƛƴǘŀƛƴƛƴƎ ǘƘƛǎ ǊŜƎƛǎǘǊȅΦ  ¢ƻ ŀŎŎŜǎǎ ǘƘŜ tŜƴƴǎȅƭǾŀƴƛŀ {ǘŀǘŜ tƻƭƛŎŜ Ŧƻƭƭƻǿ ǘƘƛǎ ƭƛƴƪ 

ǿǿǿΦǇŀƳŜƎŀƴǎƭŀǿΦǎǘŀǘŜΦǇŀΦǳǎΦ  bŀǘƛƻƴŀƭ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǎŜȄǳŀƭ ƻŦŦŜƴŘŜǊ ǊŜƎƛǎǘǊƛŜǎ Ƴŀȅ ōŜ ƻōǘŀƛƴŜŘ ŀǘ 

ǿǿǿΦǎŜȄǳŀƭƻŦŦŜƴŘŜǊǎΦŎƻƳΦ 

Alcohol and Illegal Drugs 

It is the policy of Lock Haven University to proactively prevent students and employees from injuring 
themselves through the use and abuse of drugs and alcohol and the university seeks to engage the members 
of its academic community in the fight to prevent drug and alcohol abuse.  

This section provides important information about drugs, alcohol, the universitȅΩǎ ǇƻƭƛŎƛŜǎ ǊŜƎŀǊŘƛƴƎ ǘƘŜǎŜ 

substances and the sanctions the institution may impose on those who violate these policies. Local, state 

and federal laws applicable to the use and abuse of alcohol and other drugs are also provided. 

Alcohol Policy  

Pennsylvania law states that no one under 21 years of age shall possess, sell, transport, or consume 

alcoholic beverages.  Underage drinking violations are dealt with in accordance with Pennsylvania statues. 

The possession, consumption and sale of alcoholic beverages in the University residence halls, suites, 

apartments, or Lock Haven University owned property is not permitted by any student, employee, or guest 

including those 21 and older.  In addition, students/employees are reminded that intoxication does not 

excuse offensive behavior and that disciplinary action will be taken against offenders. 

Violation of this University policy can result in dismissal from the University.  Students/Employees may be 

referred to local or state assistance agencies for counseling services for alcohol misuse. 

¶ Public display and/or consumption of alcoholic beverages in buildings and on campus are 

prohibited.  

¶ Members of the University community are responsible for informing their guests of campus policies. 

Guests are subject to University policies and regulations.  If they fail to abide by these regulations, 

they will be asked to leave the campus. 

¶ Violations of the Alcoholic Beverage Policy will be handled as set forth in the Student Rights and 

Responsibilities Statement and in compliance with Commonwealth Statutes. 

¶ Groups other than University recognized ones utilizing campus facilities are subject to the 

stipulations of this policy. 

¶ Exceptions to the policy may be made with the consent and direction of the President or designee. 

University Residence Halls, Suites and Apartment Complex 

¶ The consumption, use or possession of alcoholic beverages by persons of any age is prohibited. 

¶ Possession, use or consumption of alcoholic beverages on the grounds of the campus is not 

permitted. 

¶ Empty alcohol bottles, cans or other containers are not permitted.  Alcohol bottles, cans or other 

containers used for display purposes are, also, not permitted. 

Athletic Events 

¶ The possession, use or consumption of alcoholic beverages at any intercollegiate and/or intramural 

athletic activity is prohibited and not subject to exception. 

¶  For purposes of this policy, University property includes parking area adjacent to playing fields and 

any other Commonwealth controlled areas. 

Illegal Drugs Policy 

http://www.pameganslaw.state.pa.us/
http://www.sexualoffenders.com/
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Lock Haven University is opposed to the use of any illegal substances.  The possession, sale, manufacture or 

distribution of any controlled substances is illegal under both federal and state laws.  Such laws are strictly 

enforced by the Department of Public Safety.  Violators are subject to University disciplinary action, criminal 

prosecution, fine and imprisonment. 

Additionally, any misuse and/or abuse of prescription or over-the-counter medications will not be tolerated.  

Any drugs, drug combination (legal or illegal), deemed by the University to be detrimental to the health and 

safety of community members are not allowed on campus prohibit the use of illegal drugs and the misuse of 

legally prescribed drugs.  Students are expected to know about drugs and the law.  If you are concerned 

about drugs or their usage, Student Affairs staff is available to discuss the legal and psychological aspects of 

drug usage. 

Possession, sale, use, transfer, purchase or delivery of illegal prescribed drugs is also included in this 

definition.  Violations of this University policy can result in suspension for the University.  Students may be 

referred to county and state assistance agencies for misuse of drugs. 

{ǳōǎǘŀƴŎŜ !ōǳǎŜ 9ŘǳŎŀǘƛƻƴ tǊƻƎǊŀƳǎ 

Lock Haven University takes a comprehensive approach to reducing the risk of drug and alcohol abuse 

among college students.   All residential students are required to attend opening meetings where alcohol 

and drug use is discussed.  At those meetings students are also introduced to the Step UP! Bystander 

awareness program in use at Lock Haven University.  At the opening meeting, students are also given 

information from the Pennsylvania Liquor Control Board on the medical amnesty law. 

Many students also participate in Orientation Events which occurs prior to the beginning of the fall 

semester.   At that time students participate in a variety of social and educational programs including an 

interactive program called Metamorphosis which emphasizes the connectedness between sexual assault, 

alcohol and drug use.  

The University uses a student intern (working with the Associate Director of Student Life) to serve as an 

alcohol and drug resource and role-model for students. The intern is trained to use social norming data in 

engaging events to promote the positive aspects of University life as well as the realities of alcohol and drug 

use at LHU.  The intern provides several programming and social norming events throughout the academic 

year.  The AOD intern also conducts outreach about resources and uses many resources from the PA Liquor 

Control Board. 

{ǘǳŘŜƴǘǎ ǿƘƻ ŀǊŜ ŦƻǳƴŘ ǊŜǎǇƻƴǎƛōƭŜ ƻŦ ŀ ŦƛǊǎǘ ŀƭŎƻƘƻƭ Ǿƛƻƭŀǘƛƻƴ ǘƘǊƻǳƎƘ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅΩǎ ƧǳŘƛŎƛŀƭ ǇǊƻŎŜǎǎ ŀǊŜ 

required to take part in a motivational interview with a residence life professional.  The student must also 

take an online alcohol education class as well as complete a drinking profile and a self-assessment.   

Students who have repeat violations may be required to take additional alcohol classes and/or be required 

to get an alcohol assessment at a qualified outside agency. 

Safe Haven is a student club that promotes student based, campus and community-wide leadership on 

healthy and safe lifestyle decisions concerning alcohol abuse, tobacco use, illegal drug use, unhealthy sexual 

practices and other high-risk behaviors through programming, outreach and partnerships with other clubs.  

The State Employees Assistance Program (SEAP) is available to all employees and provides confidential 

services and personal support for an employee and his/her family at no cost to help address a wide-range of 

personal and work-related issues that includes substance abuse. 
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Timely Warnings for Criminal Activity 
As per the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, referred to as 

the Clery Act, Lock Haven University will issue Timely Warnings for certain crimes on a case by case basis.  

Timely Warnings are issued for crimes that occurred on campus, specifically; murder, non-negligent 

manslaughter, rape, fondling, statutory rape, incest, robbery, aggravated assault, burglary, motor vehicle 

theft and arson.   

The decision to issue a warning takes into account all of the known facts including nature of the crime, 

continuing danger to the campus community and possible risk of compromising law enforcement efforts.  

Timely warning may also be issued for other crimes if they present a continuing threat to persons or 

property in the community.  Cases of aggravated assault and sex offenses are considered on a case-by-case 

basis, depending on the facts of the case and the information known by the Department of Public Safety.  

Cases involving sexual assault are sometimes reported long after the incident has occurred, and there is no 

ŀōƛƭƛǘȅ ǘƻ ŘƛǎǘǊƛōǳǘŜ ŀ άǘƛƳŜƭȅέ ǿŀǊƴƛƴƎ ƴƻǘƛŎŜ ǘƻ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ  {ŜȄ ƻŦŦŜƴǎŜǎ ǿƛll be considered on a case 

by case basis depending on when and where the incident occurred, when it was reported, and the amount 

of information known by the Department of Public Safety.  The Chief of Police, or designee will review all 

reported crimes to determine if there is any ongoing or immediate threat to the community and if the 

distribution of a Timely Warning Notice is warranted.    

Information to be included in Timely Warnings are date and time of the crime, nature of the crime, a general 

location, and information that promotes safety.  The name of the any victim of a crime will be withheld in all 

public notices and/or communication. 

Any person with information about a crime or other situation that may warrant a timely warning should 

report it immediately to Public Safety at 570-484-2278 or 2278 from a campus phone or in person at Public 

Safety within the Glennon Infirmary Building. 

Crime Alerts 
A Lock Haven University Crime Alert may be issued when an incident or crime has occurred and may impact 

members of the campus community, but an Emergency Notification or Timely Warning is not required.  
For incidents involving off-campus crimes, the Public Safety Department may issue a Crime Alert if in the 

opinion of the Chief of Police or designee feels there is a continue or on-going threat to the University 

community. 

The Department of Public Safety must balance the need to provide information of an ongoing or serious 

threat to the campus community while also protecting the confidentially of the crime survivor to the 

maximum extent possible.   

Information that may be included in Timely Warning Notices: 

¶ A brief statement of the incident. 

¶ Possible connection to previous incidents, if applicable. 

¶ Physical description of the suspect, if available. 

¶ Photo or composite drawing of the suspect, if available. 

¶ Date and time the bulletin was released. 

¶ Other relevant and important information about the crime(s). 

¶ Actions taken by Public Safety officials in response to the crime(s). 



Annual Fire Safety and Security Report   December 1, 2020 

P a g e | 25  

¶ Information about crime prevention, personal safety or other community safety resources. 

Public Safety may not include some known information in a Timely Warning if providing that information 

could risk compromising law enforcement efforts.  Additionally, Timely Warning may be updated if new or 

more accurate information becomes available to the Department of Public Safety. 

Timely warnings are distributed in the following manner:   

¶ Via mass e-Ƴŀƛƭ ǘƻ ǘƘŜ άlockhaven.eduέ Ŝ-mail accounts of all employees and students.   

¶ Mass Text Messaging (Ominlert).  Individuals with a cell phone are encouraged to sign up yearly by 

going to http://www.lockhaven.edu/e2campus.  You will need to log in using your lockhaven.edu 

email username and password.  Mobile number and wireless carrier name is also required.  

Validation step must be completed or notification will not be sent to your device.  LHU IT 

Department sends out an email notification encouraging members of the LHU community to register 

or re-register.  The system is purged yearly to eliminate stale records.   

¶ Posted on the LHU and LHUPD websites at 

http://www.lockhaven.edu/publicsafety/timelywarnings/.    

¶ Hard copies are posted in all Resident HallsΣ .ŜƴǘƭŜȅ Iŀƭƭ ŀƴŘ tŀǊǎƻƴΩǎ ¦ƴƛƻƴ .ǳƛƭŘƛƴƎ Bulletin Boards  

Emergency Notifications and Response 
Consistent with the Clery Act, an emergency alert notification will be issued if there is an immediate threat 

to health or safety of students, faculty, staff and/or campus community taking into account the safety of the 

community.  When appropriate, a status update may be given; a final alert message may also be forwarded.  

The Lock Haven University will, without delay, and taking into account the safety of the community, 

determine the content of the notification and initiate the notification system, unless issuing a notification 

will, in the professional judgment of responsible authorities, compromise efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

Under appropriate circumstances, the Public Safety Department will issue an Emergency Notifications 

concerning campus safety issues.  The Lock Haven University Emergency Alert is an Emergency Mass 

Notification of an incident that is currently occurring on, or imminently threatening the campus.   

When the Lock Haven University leadership confirms there is a significant active emergency or dangerous 

situation impacting the public safety of the campus, an urgent notification will be sent without undue delay 

by the Lock Haven University-Public Safety Dispatch Center through the Haven Emergency Alert system.   

Initial confirmation by the Public Safety Department which may occur by observation of a police officer, 

multiple witness telephone calls, alarms activating in the Lock Haven University-Public Safety Department 

Dispatch Center or a confirmed report from another emergency responding agency (such as the National 

Weather Service, the fire department, ambulance, hazardous materials response team, etc.).   

Examples of activations may include:  

ω An active violence incident, such as an active attacker  

ω A tornado or high wind warning for the county  

ω A major hazardous material spill  

ω An emergency reduction in operations  

Information pertaining to incidents and/or emergencies on campus will be disseminated to the larger public 

via media organizations through the University Relations Department or individuals involved in emergency 

http://www.lockhaven.edu/e2campus
http://www.lockhaven.edu/publicsafety/timelywarnings/
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response on campus, as designated by the Chief of Police.  Based on the circumstances involved in the 

emergency or dangerous situation, the Lock Haven University-Public Safety Department will develop a 

notification designed to aid in protecting individuals from harm, in preventing an incident from escalating 

into a larger or more complex emergency, and in preserving and maintaining law enforcement and other 

public safety operations.  

Emergency Notifications likely will not be issued when the release of such information would compromise 

an investigation or when the report is made after considerable delay, such as seven or more days.  Localized 

incidents within a building (such as a small fire, hazardous material spill in a lab or non-confirmed bomb 

threat) most likely will not require a mass notification.  

Before or while Lock Haven University Public Safety Department personnel confirm the existence of an 

emergency or dangerous situation, the Public Safety Department Dispatch Center will notify first responders 

and will request their assistance at the scene.  First responders called to a scene typically are the patrol 

officer/officers from the Public Safety Department.  Depending on the nature of the incident, other Lock 

Haven University departments or other local, state, or federal agencies could be involved in responding to 

the incident.  Lock Haven University will work in cooperation with these agencies to manage the incident.  

Lock Haven University Emergency Alert is a multi-modal, all-hazards emergency notification system that 

includes all of the communications methods listed below.  Based on a variety of factors, Lock Haven 

University Public Safety Department officials will determine which method or combination of methods 

should be utilized to communicate with the university community during an emergency.  Each emergency 

incident is unique.  The message for each incident/emergency also will need to be unique.   

Lock Haven University leadership will determine the final message before activation.  If there is a situation 

on campus that threatens the health and safety of our students, faculty, staff and visitors, the Public Safety 

Department or other university officials will warn our campus community using one or more of the following 

methods:  

ω Mass text messaging (Ominlert) - text message to each registered cell phone.  Current students, 

faculty and staff must register a cell phone number that has a texting plan enabled.  Cell phone 

numbers and other personal information will not be shared with anyone. Individuals with a cell 

phone are encouraged to sign up yearly by going to http://www.lockhaven.edu/e2campus.  You will 

need to log in using your lockhaven.edu email username and password.  Mobile number and 

wireless carrier name is also required.  Validation step must be completed or notification will not be 

sent to your device.  LHU IT Department sends out an email notification encouraging members of 

the LHU community to register or re-register.  The system is purged yearly to eliminate stale 

records.   

¶ IP Paging ς an emergency message will be announced to all Lock Haven University telephones or the 

affected buildings.   

¶ Auto-Dial Phone Notifications.  Lock Haven University has the ability to send LHU Emergency 

Notification Alert phone recorded messages to all students, faculty and staff that opt-in and register 

their personal telephones.  ¢Ƙƛǎ ǎȅǎǘŜƳ ǿƛƭƭ Ŏŀƭƭ ǳǇ ǘƻ ǘƘǊŜŜ ǘŜƭŜǇƘƻƴŜ ƴǳƳōŜǊǎ ƻŦ ȅƻǳǊ ŎƘƻƛŎŜ ŀƴŘ 

Ǉƭŀȅ ŀ ǊŜŎƻǊŘŜŘ ƳŜǎǎŀƎŜ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ŀƭŜǊǘΦ  ¢ƻ ŀŎŎŜǎǎ ǘƘƛǎ ǎȅǎǘŜƳΣ ǇƭŜŀǎŜ Ǝƻ ǘƻΥ 

http://community.lhup.edu/it/auth/idialout.php ŀƴŘ ƭƻƎ ƛƴ ǳǎƛƴƎ ȅƻǳǊ Ŧǳƭƭ [I¦ ŜƳŀƛƭ ŀŘŘǊŜǎǎ ŀƴŘ 

ǇŀǎǎǿƻǊŘΦ 

http://www.lockhaven.edu/e2campus
http://community.lhup.edu/it/auth/idialout.php
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¶ Mass E-mail Notification.   Lock Haven University has the ability to send e-mails to all students, 

faculty and sǘŀŦŦ ƳŜƳōŜǊǎ ǿƛǘƘ άϪƭƻŎƪƘŀǾŜƴΦŜŘǳέ Ŝ-Ƴŀƛƭ ŀŘŘǊŜǎǎŜǎΦ  !ƭƭ άϪƭƻŎƪƘŀǾŜƴΦŜŘǳέ Ŝ-mail 

addresses are automatically added to the LHU Alert system and cannot opt-out.  This email is 

distributed by the Department of Public Safety when deemed necessary.  This email would be 

accessible to any account holder whether they are accessing it from campus or remotely. 

¶ Emergency Notification Alerts.  Website 

(https://lockhaven.edu/publicsafety/emergencynotification.html) This web page is used to provide 

emergency and continuity related information to the campus community.  The Emergency 

Notification ALERTS webpage is updated to provide incident-specific information in addition to 

simple alerts. The Emergency Notification ALERTS page allows the university to disseminate 

information beyond those individuals and groups directly associated with the Lock Haven University  

¶ Local Media outlets.  Local media may include the LHU on-campus radio station as well as other 

local print, online, radio and television media outlets.  The Department of Public Relations, will 

provide advisories to the media through a formal media advisory, a news release, or in response to 

media inquiries. 

Additional information or follow-up instructions may be provided through any of these resources if the 

Public Safety Department determines that providing such information would be helpful to promote safety or 

to respond to the situation.  

Confirming the Existence of a Significant Emergency or Dangerous Situation and Initiating the Emergency 

Notification System: Lock Haven University Public Safety Department and/ or other responsible university 

authorities may become aware of a critical incident or other emergency situation that potentially affects the 

health and/or safety of the campus community.    

Determining the Appropriate Segment or Segments of the University Community to Receive an Emergency 

Notification: 

Lock Haven University Public Safety Department may in conjunction with responsible campus authorities, 

determine the appropriate segments to notify and the appropriate modes to use.  Generally, campus 

community members in the immediate area of the dangerous situation (i.e., the building, adjacent buildings, 

or surrounding area) will receive the emergency notification first.  Lock Haven University Public Safety 

Department and responsible campus authorities will continually evaluate the situation and assess the need 

to notify additional segments of the campus population. 

Speed and accuracy of the information are of utmost importance in issuing emergency notifications.  To 

expedite this process and ensure each message contains essential information, the mass notification system 

contains pre-scripted templates for the most probable or highest impact emergencies.  These messages 

identify the situation, allow for input of the location, and identify the immediate protective action that 

should be taken.  The individual authorizing the message will select the most appropriate template.  In those 

cases where there are no predetermined templates in the system, the individual may craft a specific 

message.  The goal is to ensure people are aware of the situation and they know the steps to take to stay 

safe.  

During an emergency, building occupants may be required to stay safely sheltered where they are located 

unless there is a specific threat within the building that requires them to exit.  Police and other emergency 

personnel responding to the emergency will instruct occupants on what to do.  If sheltering in place, all 

students and employees must remain in the building until such time as the emergency status has been 

https://lockhaven.edu/publicsafety/emergencynotification.html
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ƭƛŦǘŜŘΦ  bƻǘƛŦƛŎŀǘƛƻƴ ƻŦ ŀƴ ά!ƭƭ-/ƭŜŀǊέ ǿƛƭƭ ōŜ ǘǊŀƴǎƳƛǘǘŜŘ ǘƘǊƻǳƎƘ ŀƭƭ ŀōƻǾŜ ƭƛǎǘŜŘ ŀǾŀƛƭŀōƭŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴǎ 

methods. 

Access to the University by outside citizens may be denied during an emergency. 

In true emergency situations, messages to students, faculty and staff will be given priority over parents, 

spouses, significant others, and others that may not be on campus or directly impacted by the emergency. 

In the event of any incident that would require notification of the community at large, University Relations 

would coordinate this dissemination at the report of the Department of Public Safety to local media outlets 

who would facilitate this notification. 

Lockdown Information 

A lockdown will be called for when an active threat is reported and will only be called by a member of the 

Department of Public Safety or the president(s) after serious consideration.   The announcement will be 

communicated over the Haven Alert (phone) system. 

When a lockdown is initiated and you are: 

In a classroom, office or room: 
¶ Close, lock or barricade the door; 

¶ Cover all window openings; 
¶ Account for everyone in the classroom or office; 
¶ Shut off all audio/visual equipment and turn off the lights; 
¶ Lie on the floor away from windows and doors; 
¶ Contact Public Safety at ext. 2278 or 570.484.2278 from an external phone, and provide 

your location and pertinent information; 
¶ Do not permit entry into any room once the door has been secured. 
¶ Do not open the door, even if the identity of the person seeking entry is known to you, 

unless by prearranged code or unless directed by a police officer or designee.  (It may be a 
hostage situation and the attacker is trying to get you to open the door or leave your place 
of safety.) 

¶ In an open area or washroom: 

Ǐ If you are near an exit, and it is safe, exit the building. Once outside, do not re-enter the 

building. Gather at a safe distance off campus. 

Ǐ If you cannot exit safely, go to the nearest room and follow securing actions; 
Ǐ Account for everyone in your area; 
Ǐ Lie on the ground, remain quiet and calm; and 
Ǐ Follow the directions given by the police officer or designee. 

If the fire alarm sounds during a lockdown: 

¶ Assess your area for signs of fire; 

¶ If no signs of fire, remain in lockdown; 
¶ If signs of fire, evacuate if safe to do so; and 
¶ If you choose to evacuate, use the safest exit. 

Note 

Lockdowns may be initiated in non-threatening circumstances to keep people away from areas where there 

may be a medical emergency, disturbance, or police activity. 

Testing of Lock Haven University Emergency Alert System 
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Lock Haven University conducts a full test of the Haven Emergency Alert system twice per year.  Emergency 

response and evacuation procedures are publicized to the campus community in conjunction with these 

tests.  Each test is documented with a description of the test, date, time, and whether it was announced or 

unannounced. 

Exercises and Drills- In order for the University to maintain a state of readiness and test critical response 

components, including emergency response and evacuation, annual exercises and drills are conducted.  The 

Department of Public Safety is responsible for coordinating table top exercises and drill scenarios in order to 

ǘŜǎǘ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅΩǎ ŜƳŜǊƎŜƴŎȅ ǊŜǎǇƻƴǎŜ ŀƴŘ ŜǾŀŎǳŀǘƛƻƴ ǇǊƻŎŜŘǳǊŜǎΦ  Each exercise or drill is documented 

with a description of the test, date, time, and whether it was announced or unannounced.   

Fire Drills- University Residence Life (Housing) in conjunction with Public Safety department conducts 

announced and unannounced fire drills, including full evacuation of the residence halls.   

Policies, Programs and Procedures: Sexual Assault, Domestic Violence, Dating 

Violence, and Stalking  
The Lock Haven University Student Conduct Policy and the Lock Haven University Employee Handbook 

prohibits the crime of dating violence, domestic violence, sexual assault and stalking as defined by the 

Commonwealth of Pennsylvania law, whether committed by an employee, student, or member of the 

public, occurring on University property.  In connection with all the academic, educational, extracurricular, 

athletic, and other programs of the University, whether those programs take place on University owned or 

leased property or at another locations, or on an off-campus site or facility maintained by the University or 

on grounds or facilities maintained by a student organization or in a University owned vehicle.  This is a 

violation of Lock Haven University policies and regulations, and is subject to all applicable punishment, 

including criminal procedures and employee or student discipline procedures.   

Statement of Policy 

A statement that Lock Haven University prohibits the crimes of dating violence, domestic violence, sexual 

assault and stalking as those terms are defined for purposes of the Clery Act (local jurisdiction definitions are 

provided during Primary and Ongoing Prevention and Awareness Programs and Campaigns as well).   

Changes in Academic/Work/Living/Transportation Situation 

The University will provide written notification to victims (students/employees) about options for, available 

assistance in, and how to request changes to academic, living, transportation, and working situations or 

protective measures following an alleged report of domestic violence, dating violence, sexual assault or 

stalking incident regardless of whether the victim chooses to report the crime to University police or local 

law enforcement.   

The University is obligated to comply with a studŜƴǘΩǎ ǊŜŀǎƻƴŀōƭŜ ǊŜǉǳŜǎǘ ŦƻǊ ŀ ƭƛǾƛƴƎ ŀƴŘκƻǊ ŀŎŀŘŜƳƛŎ 

situation change following an alleged sex offense.  Accommodations or protective measures may be made if 

they are requested and if they are reasonably available.  The Dean of Student and Residence Life and/or 

Deputy Title IX Coordinator are responsible for providing assistance to a student or employee to change 

ǎǳŎƘ ǘƘƛƴƎǎ ŀǎ ŀ ŎƘŀƴƎŜ ƻŦ ŎƭŀǎǎΣ ŀǎǎƛǎǘŀƴŎŜ ƛƴ ǿƻǊƪƛƴƎ ǿƛǘƘ ƛƴǎǘǊǳŎǘƻǊǎ ƻƴ άƳŀƪŜ ǳǇέ ŀǎǎƛƎƴƳŜƴǘǎ ƻǊ ǘŜǎǘǎΣ 

working with other university services on behalf of the student, allowing for the withdrawal of a class 

without a penalty, and change of work locations and/or work schedules for employees.   
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When making an accommodation or protective measure, the University will take necessary steps to 

minimize the burden on the victim.  For example, it is not appropriate to remove a victim from a class while 

allowing an accused individual to stay.   

When deciding what accommodations or protective measures to take, the University may look at different 

factors, including but not limited to; the specific need expressed by the victim, the age of the parties 

involved, the severity or pervasiveness of the allegations, any continuing effects on the victim and if the 

victim or community and accused share the same class or work location.   

To request a student academic situation change please contact the Dean of Student and Residence Life at 

(570)484-2319.  To request a work situation change please contact the Chief Administration and Finance 

Officer/Title IX Coordinator at (570) 484-2014.  

Safety and Risk Reduction Techniques  

The best way to try to beat crime is to deny opportunity.  The Lock Haven University Public Safety 

Department presents crime prevention programs upon request.  Programs on personal safety and theft 

prevention are also presented by the Public Safety Department and other campus organizations throughout 

the year.   

Training and educational strategies and tips on how to protect individuals from sexual assault, theft and 

other crimes are provided.  Upon request, additional presentations and meetings may be arranged for any 

department or group.  

Crime Prevention and Safety Awareness Tips  

ω Avoid studying alone. Let someone know where you are and an approximate time when you will be 

finished.   

ω Keep personal belongings in view at all times.  Never leave them, even for a moment, to use the 

restroom or get a drink.  

ω Never prop open doors, especially fire doors. 

ω If you observe an individual in the improper restroom, leave immediately and notify the Public 

Safety Department. 

ω If you observe a suspicious person, report it to the Public Safety Department. 

ω Always walk with another person.  Never walk alone to your car at night.  If a classmate is not 

available, call the Public Safety Department and request an escort.  

ω Learn the locations of the yellow emergency telephones on campus.  

ω Walk on designated walkways that are well lit.  Report poor lighting to the Public Safety 

Department.  Avoid shortcuts through vacant lots, and other deserted places.  

ω Know the location of the Public Safety Department and other safe areas.  

ω If you suspect that you are being followed, turn or cross the street.  If you are being followed, use a 

yellow emergency phone or personal cell phone to call the Public Safety Department.  Find a safe 

area to proceed to, such as a highly visible area, or place where people can see you.  

ω Do not leave valuables, such as your wallet, purse, GPS, or backpack in open view.  Conceal or leave 

the items in a safe place, such as in a locker or trunk of your car.  

ω Do not give keys away.  They can be duplicated.  Always keep keys in your possession.  

ω Verify that the workers have authorization to remove items.  

ω Report all thefts and other crime immediately.  
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ω Keep the Public Safety Department and fire emergency numbers programmed in or near your 

phone.  

ω Have your keys out and ready.  Reach your car with keys in hand, so you do not have to fumble 

around in a purse or book bag looking for your keys.  

ω Make arrangements with neighboring office staff when you will be away from your office.  Ask them 

to keep an eye on the place.  

ω Be alert and aware of your surroundings.  Walk with confidence.  Show through body language that 

you are aware and in control.  

ω Always cross at marked crosswalks. You increase your chances of being hurt if you cross elsewhere.  

ω Do not use earphones or earbuds while walking. 

ω Be prepared to stop at all marked crosswalks.  Stay alert and reduce speed in areas with crosswalks.  

ω Never pass another vehicle that has stopped or is slowing down at a crosswalk.  

ω Let someone know.  LŦ ȅƻǳ ŀǊŜ ƘŀǾƛƴƎ ǇǊƻōƭŜƳǎ ǿƛǘƘ ŀƴ άŜȄέ ǘƘŀǘ ƛǎ ǎǘŀƭƪƛƴƎ ȅƻǳΣ ƭŜǘ ŦǊƛŜƴŘǎ ŀƴŘ 

family know.  Tell the Public Safety Department so we may assist you.  Document problems with 

local Police and request a Protection from Abuse Order.  Stalking is against the law, either by mail, 

email, computer, phone, or in person!  

Educational Programs and Campaigns 

Lock Haven University offers programs that promote awareness and educate students and employees about 

preventing dating violence, domestic violence, sexual assault and stalking.  These programs are defined as 

comprehensive, intentional and integrated programming, initiatives, strategies and campaigns intended to 

prohibit dating violence, domestic violence, sexual assault and stalking that are socially related, inclusive of 

diverse communities and identities, sustainable, responsive to community needs, informed by research or 

assessed for value, effectiveness or outcome, and consider environmental risk and protective factors as they 

occur on the individual, relationship, institutional, community, and shared levels. 

Lock Haven University may work with local outreach organizations to assist in these programs.  

Organizations may include the H.O.P.E. Center, Roads to Peace, and PCAR-Pennsylvania Coalition Against 

Domestic Violence.  

Primary Prevention and Awareness Programs 
Primary Prevention Programs are defined as programming, initiatives and strategies intended to prohibit 

dating violence, domestic violence, sexual assault and stalking before they occur through the promotion of 

positive and healthy behaviors that foster healthy, mutually respectful relationships and sexuality, 

encourage safe bystander intervention, and seek to change behavior and social norms in healthy and safe 

directions. 

Awareness Programs are defined as community-wide or audience-specific programming, initiatives and 

strategies that increase audience knowledge, and share information and resources to prevent violence, 

promote safety, and reduce perpetration.  Lock Haven University offers Primary Prevention and Awareness 

Programs to new and incoming students and employees. 

The Office of the Dean of Student and Residence Life in conjunction with the Deputy Title IX Coordinator 

provides educational programming, trainings, and workshops to students throughout the year addressing 

sexual violence issues including sexual assault, partner or domestic violence, harassment, and stalking.  

Sexual Harassment, Assault, Rape Prevention (SHARP)τ This course was the first civilian course developed 

by PPCT.  Utilizing Survival Learning, Control Principles, and Instructor Development with physical 
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techniques mainly from the Defensive Tactics program, this course provides three levels of defense for 

women.  The first level teaches women to avoid dangerous situations through Prevention Psychology and 

Principles of Avoidance.  The second level deals with low-level physical techniques to deal with Passive 

Assaults, Unwanted Physical Contact, and Wrist Grabs.  Finally, the third level provides Defensive 

Counterstrikes, giving women tools to deal with more serious physical assaults.  The three levels can be 

taught individually, in groups of two, or all three levels.  For this reason, the course can be tailored to diverse 

or multiple needs.  We are looking to implement this training during the current academic year.  It will be 

available to the campus community free of charge, based on requests and availability of facilities to run the 

course. 

Mandatory online training for all new employees.  This required training identifies sexual assault, dating 

violence, domestic violence and stalking as prohibited conduct, defines what behavior constitutes sexual 

assault, dating violence, domestic violence, and stalking under state and federal law, defines what behavior 

and actions constitute consent to sexual activity under state law and provides information on safe and 

positive options and strategies for bystander intervention and risk reduction. 

Mandatory online training for all students.  This required training for students in an innovative, engaging, 

and informative online course, created with students for students.  In the course, students will examine the 

interconnected issues of hooking up, substance abuse, sexual violence, healthy relationships, bystander 

invention and risk reduction through a variety of interactive, realistic scenarios and guided self-reflection.  

The course promotes a healthier and safer campus environment for everyone. 

Sexual Violence Prevention and Education Poster Campaigns-Highly visible and very popular poster 

campaigns are designed by the Office of the Associate Director of Student Life ƛƴ ŀƴ ŜŦŦƻǊǘ ǘƻ ǊŀƛǎŜ 

ŀǿŀǊŜƴŜǎǎ ŀōƻǳǘ ǇǊƻƎǊŜǎǎƛǾŜ ǿŀȅǎ ǘƻ ŜƴŘ ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜΦ 

Sexual Assault Awareness Month-April is nationally recognized as sexual assault awareness month.  The 

Hope Center, Roads to Peace collaborates with campus partners to create a full month of educational and 

interactive ways to address sexual violence.  The month focuses on prevention programming and features 

the annual Take Back the Night rally, march and speak out. 

HOPE Center-supports, empowers, and enlightens all students about issues of sex, gender, sexual violence, 

personal safety and health, social justice and educational equity.  Programs and events are designed to 

foster open discussion and intellectual exchange about these and other issues, to promote an overall sense 

of well-being, and to create a safe campus climate for all. 

¶ Domestic Violence Awareness Vigil - This annual HOPE Center event is held to educate and raise 
awareness about the reality and effects of domestic violence, both on our campus and in our 
respective communities. As part of the event, resource information is provided on how victims and 
their allies can seek help and support.   

¶ Consent Matters - This informational and interactive HOPE Center workshop presents attendees 
with an understanding of what sexual consent is, how to give it, how to receive it, and why it 
matters in healthy sexual relationships. Information about Title IX is provided, as well as information 
about resources on and off campus.  

¶ Take Back the Night rally - This annual HOPE Center event is held to educate and raise awareness 
about the reality and effects of sexual assault and intimate partner violence. Information about 
resources, both on campus and off, is provided, as is information on how to be an active bystander.    
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Roads to Peace- Serves as a key campus partner in sexual violence prevention programming.  They provide 

trainings and workshops on topics ranging from sexual assault to power and oppression.  To schedule a 

program and for more details call (570) 748-9509. 

The Office of Human Resources provides training pertaining to Title IX.  Training topics include: awareness 

of behaviors that fall under Title IX, how to handle disclosure by a student, reporting obligations, and 

resources available for student to receive help and support on and off campus. 

Student Orientation Staff-Orientation Programs trains student leaders to welcome new students to Lock 

Haven University.  Part of their training includes education on sexual violence prevention and response as 

they will be communicating university values and expectations to all new students. 

University Housing StaffτUniversity Housing facilitates in-depth training for their live-in staff to address 

prevention efforts and how to respond to any incident of sexual violence including sexual assault, dating and 

domestic violence, and stalking. 

LǘΩǎ on Us- improve awareness, prevention, reporting, and response systems at LHU to better serve all 

students; remove or reduce barriers that prevent survivors from reporting and accessing vital resources by 

creating a more consistent, empowering reporting process for student survivors of sexual violence; and 

demonstrate significant, proactive, and sustainable leadership by challenging our students, faculty, staff, and 

community to pledge to foster a safe and respectful campus culture. 

Step Up! -is a prosocial behavior and bystander intervention program that uses workshops and 

communications to teach community members how to be that someone who steps up and helps others.  

Step UP! is based on a national program http://stepupprogram.org adopted by more than 120 colleges and 

universities nationwide.  It has demonstrated success in helping students feel empowered to act and giving 

them a specific process and resources to intervene in a safe, early, effective way in situations that could 

endanger the health and safety of others. Step Up! teaches you how to effectively intervene in a variety of 

emergency situations. 

Programs and Campaigns for Employees 

Lock Haven University offers the following primary prevention programs and ongoing prevention campaigns 

to promote awareness and increase understanding of all forms of sexual assault, dating violence, domestic 

violence and stalking. 

Staff-Specific Training  

ω An individual from the Title IX office provides training on Sexual Misconduct, Title IX and Bystander 
Intervention twice a year to the Student and Residence Life staff.  The trainings area component of 
Resident Assistant training and occur in August and January prior to the semester start. 

¶ Student Conduct Investigators receive annual training on conducting investigations and utilize a 
hearing process that protects the safety of the accuser and the accused and promotes accountability 
for unwelcome conduct. Judicial and Sexual Misconduct Investigators completed 8+ hours of 
training provided by SUNY Conduct Institute (SCI).  This training focused on proper techniques for 
questioning witnesses, burden of proof, and techniques for questioning witnesses. Sexual 
Misconduct Board Members and Investigators also completed additional SCI Due Process Training 
which reviewed relevant evidence and usage, witness questioning techniques, procedural rules for a 
conduct proceeding, and how to avoid conflicts of interest.  Judicial Board Members will be assigned 
these trainings to complete prior to February 2021. 

http://stepupprogram.org/
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¶ The Public Safety Department provides ongoing and annual training to Campus Security Authorities 
and LHUPD staff.  Training covers Clery crimes, Clery geography, reporting guidance and criteria, 
employee reporting obligations, how to report, how to obtain assistance and available resources. 

ω The Title IX Coordinator provides outreach and training and participates in active engagement with 
many segments of the workforce to clarify the LHU protocol for responding to reports of Title IX 
issues, with particular attention to what steps are taken when an employee reports an issue of 
sexual violence. 

Reporting Options for Incidents of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking 
FILING A REPORT WITH THE DEPARTMENT OF PUBLIC SAFETY 570-484-2278  

If the party reporting sexual assault, dating violence, domestic violence or stalking elects to contact the 

Department of Public Safety to file a report, an officer trained to investigate sexual-related offenses will 

work with the reporting person to gather information and collect evidence and will explain the process of 

pursuing a prosecution of the offender.  The reporting person always retains the right to decide whether or 

not to participate in any criminal prosecution.  The officer will ensure that the reporting person gets the 

counseling and other assistance they need.  

CONTACTING ANOTHER LAW ENFORCEMENT AGENCY 9-1-1  

Reporting parties may also contact local law enforcement agencies to report a sexual assault, dating 

violence, domestic violence, stalking or other crime which occurred off university property.  Members of the 

Department of Public Safety and other university officials will assist the reporting party in notifying the 

appropriate agency in the applicable jurisdiction, if requested. 

FILING AN INTERNAL COMPLAINT WITH THE UNIVERSITY  

If you have been sexually assaulted, been subject to domestic violence, dating violence or stalking, you have 

several options to address your situation.  You may simply wish to speak with a counselor or member of the 

Student Affairs staff privately.  To file a formal written complaint, click here to submit an incident report, or 

contact the Deputy Title IX Coordinator at 570-484-2153.  

FILING AN ANONYMOUS COMPLAINT/ DECLINING TO FILE A COMPLAINT  

Parties reporting sexual assault, domestic violence, dating violence or stalking may choose to speak a 

professional counselor, on-campus healthcare provider, or other off-campus resources listed in the Sexual 

Misconduct Policy. The party may also choose to decline any reporting or services offered.  Any party 

reporting dating violence, domestic violence, sexual assault or stalking may have another person accompany 

him/her through the process of filing a report.  The Dean of Student and Residence Life will advise the 

reporting party on the student conduct process.  The Deputy Title IX Coordinator 570-484-2153, will offer 

guidance concerning allegations of sexual harassment.  

Practice Programs for Students and/or  Employees  

The Lock Haven University Public Safety Police Department works closely with members of our university 

community to make Lock Haven University a safer place.  The sharing of information through crime bulletins, 

department and committee meetings, all college e-mails, Twitter, Facebook, and Eagle Eye newspaper 

articles also helps to create a better-informed university community.   

It is the responsibility of every member of the university community to act in ways that promote the safety 

of self, others and the protection of university property.   
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Emergency Procedure Presentations: Offered to both students and employees throughout the year.  Topics 

covered include, but are not limited to, building evacuations, sheltering-in place and active shooter response 

procedures.  

Evacuation Drills:  Held annually for both students and employees.  

International Student Campus Safety Orientations:  Providing evacuation and sheltering-in-place procedure 

information as well as locations of Emergency Call Boxes and emergency contact numbers.  

Campus Security Authority (CSA) training: On-ƭƛƴŜ ǘǊŀƛƴƛƴƎ ƻŦŦŜǊŜŘ ŀƴƴǳŀƭƭȅ ǘƻ ŀƭƭ /{!Ωǎ ŀƴŘ ŀǇǇǊƻǇǊƛŀǘŜ ƴŜǿ 

employees during the orientation program.  

Bystander Intervention  

Bystander intervention is defined as safe and positive options that may be carried out by an individual or 

individuals to prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual 

assault or stalking.  Bystander intervention focuses on helping individuals understand and become more 

sensitive to crimes of dating violence, domestic violence, sexual assault and stalking by providing prevention 

and interruption skills.  The bystander role includes interrupting situations that could prevent an assault 

before it happens.  It involves speaking out against social norms that support these crimes, recognizing 

situations of potential harm, understanding institutional structures and cultural conditions that facilitate 

violence, overcoming barriers to intervening, identifying safe and effective intervention options, and taking 

actions to intervene.  

The following are bystander strategies that may be utilized.  

¶ Bystanders should notice the incident taking place.  

¶ Determine if someone needs assistance.  

¶ Assume responsibility.  Be ready to intervene even if others do not.  Do not assume someone else 

will intervene.  

¶ Speak up when you hear others make sexist comments or jokes.  

¶ Speak up if you see someone intentionally getting someone else intoxicated.  

¶ Speak up if you see a friend leaving with someone who is intoxicated.  

¶ Remind friends that sexual contact with an incapacitated person is against the law.  There must be 

AFFIRMATIVE CONSENT.   

¶ Attempt to help.  This may include helping a person to leave the situation, directly confront a 

behavior, distract the person(s), or delegate others to help.  

¶ Approach everyone in a respectful manner. Avoid using violence. Be honest and direct whenever 

possible. Recruit help if necessary.  Keep yourself safe.  Call the police any time that you feel it is 

necessary.  

¶ If you choose to intervene, distractions or diversions may be viable strategies that can stop an 

aggressor from continuing his/her actions 

Risk Reduction  

Risk reduction are options designed to decrease perpetration and bystander inaction, and to increase 

empowerment for victims in order to promote safety and to help individuals and communities address 

conditions that facilitate violence.  While dating violence, domestic violence, sexual assault and stalking is 

ALWAYS the fault of the perpetrator, consider taking these steps that may help in lowering risk.  
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¶ Contact the University Police for a safety escort at (570) 484-2278.  

¶ Be aware of your surroundings.  Do not focus/text on your cell phone while walking.  

¶ Have your car keys ready.  Do not focus your attention on searching through your bag.  Check your 

backseat before entering your vehicle.  

¶ Do not get into person(s) vehicles who may offer you a ride back to your vehicle to take your parking 

space. Do not pick up person(s) to give them a ride back to their parking space.  

¶ Consider engaging in group activities in the early stages of dating,  

¶ Go to social gatherings with a friend and be responsible for each other.  Arrive together, leave 

together.  

¶ Have a pre-planned signal to let your friend know if someone is making you uncomfortable, that you 

want to leave or need help.  

¶ When dating, consider letting a friend know whom you are dating, where you are going, and what 

time you plan to return.  

¶ Meet and STAY at public places.  Have a plan to arrange for your own transportation if you want to 

leave.  

¶ Communicate clearly and often to your partner.  Verbalize your expectations with your date.  Talk 

about boundaries.   

¶ Drink responsibly or not at all.  Do not abuse substances that might hinder your ability to think 

clearly, communicate or act quickly.  

¶ Be aware that someone who may already be sexually aggressive when sober may become more 

sexually aggressive when intoxicated.  

¶ Do not accept drinks from people you do not know or trust.  Keep your drink with you at all times.  

Watch your drinks being made.   

¶ Trust your instincts.  Guard your personal space.  If someone makes you uncomfortable, remove 

yourself from the situation.  

Procedures Survivors Should Follow in the Case of Alleged Dating Violence, Domestic 

Violence, Sexual Assault, or Stalking  
The first priority for a victim of dating violence, domestic violence, sexual assault or stalking is to get to a 

place of safety away from the attacker.  Seek medical care as soon as possible.  Even if you do not have any 

visible physical injuries, you may be at risk of becoming pregnant or acquiring a sexually transmitted disease.  

Contact someone who may help you such as law enforcement, your local rape crisis center or a person you 

trust.   

When filing a police report, an officer will take a crime report, and if appropriate, arrange for a free medical 
exam.  Once the report has been investigated and a suspect has been identified, law enforcement officers 
ǿƛƭƭ ǘŀƪŜ ŀƴȅ ŀǇǇǊƻǇǊƛŀǘŜ ŀŎǘƛƻƴΣ ƛƴŎƭǳŘƛƴƎ ōǊƛƴƎƛƴƎ ǘƘŜ ŎŀǎŜ ǘƻ ǘƘŜ 5ƛǎǘǊƛŎǘ !ǘǘƻǊƴŜȅΩǎ hŦŦƛŎŜ ŦƻǊ ǊŜǾƛŜǿΦ  LŦ 
suspect is unknown or they may be at large the appropriate law enforcement agencies would be notified.  

How and to Whom the Alleged Offense should be Reported  

Any student/employee, including a third party, may make a report concerning sexual misconduct.  

Complainants and third-parties are encouraged to report incidents of dating violence, domestic violence, 

sexual assault, and stalking as soon as possible to one of following to allow the University to respond 

promptly and effectively:   
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These crimes should be reported directly to; 

ω LHUPD at 570-484-2278 or 711 using a University Cisco telephone,  

ω or by calling the Roads to Peace at 570-748-9509,  

ω or the Title IX Coordinator or designee at 570-484-2014 or 570-484-2153.   

ω or local area law enforcement by dialing 9-1-1.   

ω Individuals (victim, witness, LHU Campus Security Authority) may use this 

Sexual Misconduct Report 

Form 

to electronically file a report of sexual misconduct. 

Declining to Notify Law Enforcement  

A victim also has the option to decline to notify such authorities and filing a police report.   

Assistance from Campus Security Authority in Notifying Law Enforcement  

If the victim chooses, a Campus Security Authority (CSA) will assist a victim by notifying the appropriate law 

enforcement authorities.   

wŜǇƻǊǘƛƴƎ tŀǊǘȅΩǎ wights and Interim Measures for Incidents of Dating Violence, Domestic Violence, Sexual 

Assault and Stalking 

If a Lock Haven University student who is a survivor of sexual assault or relationship violence requests a 

change in her or his living arrangements, academic schedule, working arrangements and/or transportation 

arrangements, the Office of Student and Resident Life and/or Title IX Coordinator will assist the student.  If a 

Lock Haven University employee who is a survivor of sexual assault or relationship violence requests a 

change in her or his working arrangement the Title IX Coordinator will assist the employee.   

Lƴ ŀŘŘƛǘƛƻƴΣ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅ Ƴŀȅ ƛǎǎǳŜ άƴƻ ŎƻƴǘŀŎǘέ ƭŜǘǘŜǊǎ ŀƴŘ ǇǊƻǾƛŘŜ ŀǎǎƛǎǘŀƴŎŜ ŦƻǊ ǘƘŜ ǊŜǇƻǊǘƛƴƎ ǇŀǊǘȅ ǘƻ 

obtain a Protection from Abuse (PFA) order or a Sexual Violence Protection (SVP) order through the local 

Clinton County judicial system.  All protective measures or accommodations provided to the reporting party 

relating to any complaint of dating violence, domestic violence, sexual assault, or stalking are kept 

confidential.  Only university employees charged with supervision and monitoring compliance with these 

orders or accommodations are made aware of their existence when applicable.  Reporting parties will be 

advised by the Title IX Coordinator, and/or Dean of Student and Residence Life when requested protective 

measures or accommodations will require third-party disclosure (to whom and what information) to fulfill 

any requested accommodation.  

! ǇŀƳǇƘƭŜǘ ŜƴǘƛǘƭŜŘ ά¢ƛǘƭŜ L· wŜǎƻǳǊŎŜ /ŀǊŘέ ƛǎ ŀ ŎŀƳǇǳǎ ǊŜǎƻǳǊŎŜ ǘƘŀǘ ƛǎ ǇǊƻǾƛŘŜŘ ƛƴ ǇǊƛƴǘ ǘƻ ǇŀǊǘƛŜǎ 

(students or employees) reporting dating violence, domestic violence, sexual assault or stalking.  The 

resource provides information about sexual misconduct, relationship violence, educational information, 

safety tips and information about how to respond to and report sexual violence.  This pamphlet provides 

counseling, health concern resources, mental health resources, information on advocacy for the reporting 

party, legal assistance resources,  

The Student Handbook provides additional information on protective measures and how to request 

assistance or changes to academic, living, transportation and working situations through these processes.   

Information on services, rights and options are provided to all reporting persons (students/employees) 

whether the incident occurred on campus or at another location, and regardless of whether or the person 

chooses to report the crime to University Police or local law enforcement.   

https://cm.maxient.com/reportingform.php?LockHavenUniv&layout_id=1
https://cm.maxient.com/reportingform.php?LockHavenUniv&layout_id=1
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If you have been sexually assaulted, you are encouraged to report the incident to Public Safety, located 

within the Glennon Infirmary Building, or by calling 570-484-2278.  Because all allegations of sexual assault 

have the potential to involve criminal conduct, the university strongly encourages anyone who has been 

sexually assaulted to first report directly to Public Safety.  All reports of dating violence, domestic violence, 

ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ƻǊ ǎǘŀƭƪƛƴƎ ŀǊŜ ƪŜǇǘ ŎƻƴŦƛŘŜƴǘƛŀƭΦ  LƴŦƻǊƳŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ǊŜǇƻǊǘƛƴƎ ǇŀǊǘƛŜǎΩ ƛŘŜƴǘƛǘƛes and 

identities of other involved parties are not released in publicly available daily logs or disclosed for Clery 

purposes.  You should seek medical attention immediately because you could be injured, internally or 

externally.  A medical examination could also provide important evidence of assault that is vital for the 

ǇǊƻǎŜŎǳǘƛƻƴ ƻŦ ǘƘŜ ƻŦŦŜƴŘŜǊΦ  5ƻƴΩǘ ōŀǘƘŜ ǳƴǘƛƭ ȅƻǳ ƘŀǾŜ ƘŀŘ ŀ ƳŜŘƛŎŀƭ ŜȄŀƳΤ ȅƻǳ ƭƛǘŜǊŀƭƭȅ ŎƻǳƭŘ ōŜ ǿŀǎƘƛƴƎ 

away valuable evidence.  Save the clothing you were wearing; place in a paper bag to preserve for evidence 

as well. 

Preservation of Evidence  
If you are a victim of dating violence, domestic violence, sexual assault or stalking, time is also a critical 

factor for the preservation of evidence that may be helpful for proving the criminal offense occurred or may 

be helpful in obtaining a protection order.  Completing a forensic examination would not require someone 

to file a police report, however having a forensic examination will help preserve evidence in case you decide 

at a later date to file a police report.  It is ideal to collect forensic evidence from the body within 72 hours.  

However, a victim should not refrain from reporting an assault simply because there has been a delay.   

UPMC and Lock Haven University are part of the S.A.N.E. Program (Sexual Assault Nurse Examiner). 

ω Do not wash your hands, bathe yourself, use the restroom, brush your teeth, or drink anything until 

a medical exam can be provided and evidence collected.  

ω Consider remaining in the clothing worn during the assault or putting the clothing in a paper bag 

(not plastic) so that it can be entered into evidence.  

ω Do not clean or straighten up the area where the assault occurred.   

ω Note names/descriptions of other people who may have witnessed, been present in the area or 

have knowledge of the assault.    

Protective Orders, Criminal/Civil Prosecution and Rights of Crime Victims  
Where applicable, a victim may have the right to obtain an order of protection, no contact orders, or similar 

lawful orders issued by a criminal, civil, or by the University.  Victims can petition for an order at the 

courthouse/district justice office or with help from a Roads to Peace program.  Lock Haven University will 

honor, comply and enforce current and valid restraining orders and/or orders of protection.  When an order 

of protection is violated, the victim should immediately notify the appropriate law enforcement agency 

where violation of order occurred.   

ω Lock Haven University Public Safety Department (570)484-2278 

ω Pennsylvania State Police (Lamar Barracks) 9-1-1 

ω Lock Haven City Police Department 9-1-1 

ω Woodward Township Police Department 9-1-1 

ω Coudersport Borough Police Department 9-1-1 

Lƴ ŎŀǎŜǎ ƻŦ Ǿƛƻƭŀǘƛƻƴǎ ƻŦ ¦ƴƛǾŜǊǎƛǘȅ άƴƻ ŎƻƴǘŀŎǘέ ƻǊŘŜǊǎΣ ǘƘŜ Lock Haven University Public Safety office or 

individual who issued the order should be immediately contacted.   

Below are different legal options available under certain circumstances.  
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ω A Protection from Sexual Violence and Intimidation (PSVI) Act applies to adults and minors (children 
younger than age 18) who are victims of sexual violence, harassment, stalking, and intimidation 
when the person who is abusing them is not a member of their family or household.  The Act gives 
victims a way to get a court order that requires the offender to stay away from them.   

ω PFA (Protection from Abuse): A victim may pursue a PFA order through the local courts against an 
intimate partner or a family member. 

ω Civil prosecution:  A victim may also pursue civil remedies through the civil court system.  Contact 
the local District Justice Office by calling (570)893-4086.  

ω Rights of Crime Victims: Victims of crime or a family member of a victim have many rights 
throughout the criminal justice system.   

ω University Orders of Protection:  Under the Sexual Misconduct Policy Investigations, the University 
may take measures to protect a complainant who reports being the victim of these crimes.  These 
protective measures may include; prohibiting the accused individual from having any contact with 
the complainant, by providing escorts to ensure that the complainant can move safely between 
classes and activities, ensuring the complainant and alleged perpetrator do not attend the same 
classes or work in the same work area, and preventing offending third parties from entering the 
college.  Orders of protection may be requested from the University Title IX Coordinator (570) 484-
2014, Deputy Title IX Coordinator (570)-484-2153, or Dean of Student and Residence Life (570) 484-
2319.  

Procedures Lock Haven University Will Follow in the Case of Alleged Dating 

Violence, Domestic Violence, Sexual Assault or Stalking  

Definitions:  

Advisor: Any individual who provides the complainant or respondent support, guidance, or advice 

throughout an investigation and/or hearing.  

Appeals Officer:   The individual or individuals with the authority under law or otherwise appointed by the 

University to decide appeals.  The Appeals Officer will be free of conflict of interest and bias and will service 

as the Investigator, Title IX Coordinator, Advisor or any Party or a Decision Maker in the same matter. 

Complainant:  An individual who has reported being or is alleged to be subject to conduct that could 

constitute covered sexual misconduct as defined in LHU Sexual Misconduct Policy. 

Employee:  An individual who is employed by the State System (either at a State System University or in the 

Office of the Chancellor) including, but not limited to, faculty members, coaches, staff, managers, and 

student employees. 

Disciplinary Sanction:  The penalty imposed on an individual for violating the LHU Sexual Misconduct Policy.  

For students, Disciplinary Sanctions are subject to applicable University/System policies, up to including 

expulsion from the University.  For Employees, Disciplinary Sanctions are subject to applicable collective 

bargaining agreement or University/System policies, up to and including separation from employment.  For 

Officials and Volunteers, this may include the removal or the request for removal of the Official or Volunteer 

from their respective position. 

Hearing Officer/Hearing Chairperson:  The individual responsible for the overall implementation of 

procedures and ensures that participants receive the fairness and due process rights granted them.  The 

Hearing Chairperson in a not-voting participant.  The Hearing Chairperson may not serve as a Decision 

Maker, Appeals Officer or Advisor to any Party in the same matter. 
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Proceeding:  All actives related to a non-criminal resolution of an institutional disciplinary complaint, 

including, but not limited to, fact-finding investigations, formal or informal meetings, and hearings. 

Proceeding does not include communications and meetings between officials and victims concerning 

accommodations or protective measures to be provided to a victim.   

Respondent:  Any individual who has been reported to be the perpetrator of conduct that could constitute 

sexual misconduct as defined in the LHU Sexual Misconduct Policy. 

Title IX Coordinator:  The individual designated by the University with assistance of the Deputy Title IX 

/ƻƻǊŘƛƴŀǘƻǊΣ ǘƻ ŎƻƻǊŘƛƴŀǘŜ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ¢ƛǘƭŜ L· ŀƴŘ ±!²! ŀƴŘ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ǊŜǇƻǊǘǎ ƻŦ 

violations.  The Title IX Coordinator may not have a conflict of interest or bias for or against an individual 

party, or for or against Complainants or Respondents in general.  The Title IX Coordinator may serve as the 

Investigator of a Formal Complaints against Respondents who are Employees.  The Title IX Coordinator may 

not serve as a Decision Maker or Appeals Officers. 

Witness:  A person who has knowledge related to specific aspects of a case and may have reported such 

aspects to the institution. 

Procedures the University will Follow  

Lock Haven University is committed to providing a prompt, fair, and impartial process from the initial 

investigation to the final result for an institutional disciplinary proceeding of reported domestic violence, 

dating violence, sexual assault or stalking.  The University will investigate all complaints alleging these crimes 

under the procedures for sexual harassment investigations described in the LHU Sexual Misconduct Policy: 

Reporting Sexual Misconduct, regardless of whether a complaint is filed with the University Police or local 

law enforcement and regardless of where the alleged offense occurred.  

Lock Haven University will disclose the results of any disciplinary proceeding conducted by the University 

against a student who is the alleged perpetrator of any crime of violence or a non-forcible sex offense to the 

alleged victim or next of kin, if the victim is deceased. 

Confidential Accommodations or Protective Measures  

The University will also maintain as confidential any accommodations or protective measures provided to 
the victim, to the extent that maintaining such confidentiality would not impair the ability of the University 
to provide the accommodations or protective measures.  The University may disclose information about a 
protective measure to an individual found to have engaged in domestic violence, dating violence, sexual 
assault or stalking when the protective measure/sanction directly relates to the victim.  For example, the 
University may inform the accused individual they must stay away from the victim.   

Proceedings Conducted by Trained Officials  

These proceedings will be conducted by trained staff who receive annual training on the issues related to 

domestic violence, dating violence, sexual assault, and stalking, and how to conduct an investigation and 

hearing process that protects the safety of victims and promotes accountability.  These trainings may 

include online video/tutorials, webinars, and in-person trainings.  The trainings, at minimum address 

relevant evidence and how it should be used during proceedings, proper techniques for questioning 

witnesses, basic procedural rules for conducting a proceeding and avoid actual or perceived conflicts of 

interest. 
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Prompt, Fair and Impartial Process from the Initial Investigation to the Final Result  

The University will make all efforts to complete proceedings within reasonably prompt timeframes 

according to the LHU Sexual Misconduct Policy.  Including a process that allows for the extension of 

timeframes for good cause, with written notice to the complainant and the respondent of the delay and the 

reason for the delay.   

The proceedings must be conducted in a manner as follows:  

ω Lǎ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǘǊŀƴǎǇŀǊŜƴǘ ǘƻ ǘƘŜ ŎƻƳǇƭŀƛƴŀƴǘ ŀƴŘ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘ.  

ω Includes timely notice of meetings at which the complainant or respondent, or both, may be 

present.  

ω Provides timely and equal access to the complainant, the respondent and appropriate officials to 

any information that will be used during informal and formal disciplinary meetings and hearings.  

ω Is conducted by officials who do not have a conflict of interest or bias for or against the complainant 

or the respondent. 

Types of Disciplinary Proceedings  

Lock Haven University has two types of disciplinary proceedings.  Disciplinary proceedings for students and 

for employees.  Both proceedings are formal in cases involving an alleged dating violence, domestic 

violence, sexual assault or stalking incident.  The Dean of Student and Residence Life or designee is 

responsible for conducting disciplinary proceedings involving students while the Title IX Coordinator or 

designee is responsible for conducting disciplinary proceedings involving employees.  

Disciplinary proceedings for students will be conducted in accordance with the Lock Haven University Sexual 

Misconduct Policy, while disciplinary procedures for employees will be conducted in accordance with the 

Lock Haven University Employee Handbook and ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ŀǇǇǊƻǇǊƛŀǘŜ collective bargaining 

agreement. 

Regardless of whether the complainant or accused is a student or employee, all proceedings will conform to 

all relevant statutes, regulations, personnel policies and regulations.  

Steps and General Overview of the Disciplinary Processes  

ω Students/Employees:  Determination of a violation of policy and appropriate sanctions.  Upon 

receipt of a complaint, the Title IX Coordinator or designee will conduct an investigation and make a 

determination if there was a violation of policy and the appropriate sanction.   

Formal Hearing Process: 

ω Sexual Misconduct Judicial Board Hearing.  The Judicial Board will hold hearings where the 

appropriate Hearing Chairperson will establish rules and expectations for the hearing.  Each party 

will be giving the opportunity to provide opening statements.  

ω Judicial Board Findings.  The Sexual Misconduct Judicial Board will make a determination if there 

was a violation of policy and no extenuating circumstances, the determination regarding 

responsibility will be issued within 10 days of the completion of the hearing. 

Disciplinary Sanctions that may be imposed against Students (singly or in combination): 

ω Suspension of Group Recognition 

ω Revocation of Group Recognition 

ω Restitution Fines 

ω Suspension of Privilege 
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ω Behavioral Assessment 

ω Creative Discipline 

ω Residence Hall/Suites/Apartment Complex Reassignment or Removal 

ω Disciplinary Probation Level II 

ω Suspension 

ω Dismissal 

Disciplinary Sanctions that may be imposed against Employees, Officials and Volunteers: 

ω Employee:  Subject to an applicable collective bargaining agreement or University/System policies, 

may include a penalty up to and including separation from employment. 

ω Official/Volunteer: May include a penalty up to removal or the request for removal of the Official or 

Volunteer from their respective position. 

Appeal Procedures  

ω Students/Employees:  An accused student/employee may appeal any sanction using the guidelines 

for appealing a disciplinary decision.  

Decision Making Process  

The decision-making process in evaluating complaints and sanctions when the Parties involved are both 

students is made by the Sexual Misconduct Judicial Board.  The Judicial Board consist of trained University 

staff.   

The Sexual Misconduct Judicial Board shall exercise appropriate sanctions when deemed necessary.  The 

Chief Administration and Finance Officer/Title IX Coordinator or designee shall impose appropriate 

disciplinary sanctions against employees.  

Any appeals will be in accordance with the appeal procedures stated in Sexual Misconduct Policy  

Anticipated Timeline of Completion  

The University will undertake the investigation within a reasonably promptly manner, and usually no longer 

than 90 days after the filing of the Formal Complaint, provided that the Process may be extended for a good 

reason, as set forth more fully in the Continuances and Granting Extensions section.   

Continuances or Granting Extensions: The University may determine that multiple sessions or a continuance 

is needed to complete a hearing.  The University will notify all participants and endeavor to accommodate 

ŀƭƭ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǎŎƘŜŘǳƭŜǎ ŀƴŘ ŎƻƳǇƭŜǘŜ ǘƘŜ ƘŜŀǊƛƴƎ ŀǎ ǇǊƻƳǇǘƭȅ ŀǎ ǇǊŀŎǘƛŎŀōƭŜΦ 

If the University imposes discipline against a student or employee as a result of the findings in its 

investigation, the student or employee within 5 days may appeal the decision using the regulation for 

appealing a disciplinary decision.   

Student Appeals will be decided by Vice President of Enrollment Management and Student Affairs or the 

Provost, who will be free of conflict of interest and bias. 

Employee Appeals will be decided by the University President or designee, who will be free of conflict of 

interest, and bias. 

The outcome of all appeals will be provided in written simultaneously to both parties, and include rational 

for the decision. 
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Standards of Proof  

The standard of proof used during an institutional disciplinary hearing arising from an allegation of dating 

violence, dƻƳŜǎǘƛŎ ǾƛƻƭŜƴŎŜΣ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ƻǊ ǎǘŀƭƪƛƴƎ ǿƛƭƭ ōŜ ŀ άǇǊŜǇƻƴŘŜǊŀƴŎŜ ƻŦ ǘƘŜ ŜǾƛŘŜƴŎŜέ ǎǘŀƴŘŀǊŘΦ  

This standard is the same as is used in civil courts, and is not the standard of beyond a reasonable doubt. 

The preponderance of the evidence means that the oŦŦŜƴǎŜ άƳƻǊŜ ƭƛƪŜƭȅ ǘƘŀƴ ƴƻǘέ ƻŎŎǳǊǊŜŘτi.e., greater 

than 50% likelihood.   

In evaluation of complaints involving sexual assault, it is not a valid excuse that the accused believed the 

ŎƻƳǇƭŀƛƴŀƴǘ ŎƻƴǎŜƴǘŜŘ ƛŦΥ ό!ύ ǘƘŜ ŀŎŎǳǎŜŘΩǎ ōŜƭƛŜŦ ŀǊƻǎŜ ŦǊƻƳ Ƙƛǎ ƻǊ ƘŜr own intoxication or recklessness, or 

(B) the accused did not take reasonable steps to ascertain whether the complainant affirmatively consented. 

A complainant or witness who participates in an investigation of sexual assault, domestic violence, dating 

viƻƭŜƴŎŜΣ ƻǊ ǎǘŀƭƪƛƴƎ ǿƛƭƭ ƴƻǘ ōŜ ǎǳōƧŜŎǘ ǘƻ ŘƛǎŎƛǇƭƛƴŀǊȅ ǎŀƴŎǘƛƻƴǎ ŦƻǊ ŀ Ǿƛƻƭŀǘƛƻƴ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǎǘǳŘŜƴǘ 

code of conduct policy at or near the time of the incident, unless the University determines that the 

violation was egregious, including but not limited to, an action that places the health or safety of any other 

person at risk or involves plagiarism, cheating or academic dishonesty.  

Same Opportunities to Have Others Present During Proceedings  

The complainant and the respondent will have the same opportunities to have others present during any 

institutional disciplinary proceeding, including the opportunity to be accompanied to any related meeting or 

proceeding by the advisor of their choice.   

No Limitations on the Choice of Advisor  

The University may not limit the choice of advisor or presence for either the accuser or the accused in any 

meeting or institutional disciplinary proceeding; however, the University may establish restrictions regarding 

the extent to which the advisor may participate in the proceeding, as long as the restrictions apply equally to 

both parties.  

Simultaneous Notification  

The University will simultaneously notify, in writing, both the complainant and the respondent of:  

ω The result of any institutional disciplinary proceeding that arises from an allegation of dating 

violence, domestic violence, sexual assault, or stalking   

ω ¢ƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ǇǊƻŎŜŘǳǊŜǎ ŦƻǊ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘ ŀƴŘ ǘƘŜ ŎƻƳǇƭŀƛƴŀƴǘ ǘƻ ŀǇǇŜŀƭ ǘƘŜ ǊŜǎǳƭǘ ƻŦ ǘƘŜ 

institutional disciplinary proceeding, if such procedures are available   

ω Any change of the result 

ω When such results become final.  

Protection of Confidentiality of Victims and other Necessary Parties  
Lock Haven University will maintain the identity of any alleged victim or witness or third-party reporter of 
domestic violence, dating violence, sexual assault or stalking on University property, as defined above, in 
confidence unless the alleged victim or witness, or third-party reporter specifically waives that right to 
confidentiality.  All inquiries from reporters or other media representatives about alleged domestic violence, 
dating violence, sexual assaults or stalking on University property shall be referred to the University 
Relations Department (Strategic Communications and University Relations Department), which shall work 
with the University Police Department to assure that all confidentiality rights are maintained. 
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Alleged victims of domestic violence, dating violence, sexual assault or stalking are also required to maintain 

any such information in confidence, unless the alleged assailant has waived rights to confidentiality.  

Victims/survivors are protected under FERPA (Family Educational Rights and Privacy Act), which means that 

the institution cannot disclose confidential information outside of an educational need to know basis 

without the written consent of the victim/survivor or a legally valid court order.  

The University will keep an investigation confidential to the extent possible, but cannot guarantee absolute 
confidentiality because release of sƻƳŜ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ŀ άƴŜŜŘ-to-know-ōŀǎƛǎέ ƛǎ ŜǎǎŜƴǘƛŀƭ ǘƻ ŀ ǘƘƻǊƻǳƎƘ 
investigation.  When determining whether to maintain confidentiality, the University may weigh the request 
for confidentiality against the following factors; the seriousness of the alleged harassment; the 
ŎƻƳǇƭŀƛƴŀƴǘΩǎ ŀƎŜΤ ǿƘŜǘƘŜǊ ǘƘŜǊŜ ƘŀǾŜ ōŜŜƴ ƻǘƘŜǊ ŎƻƳǇƭŀƛƴǘǎ ŀōƻǳǘ ǘƘŜ ǎŀƳŜ ƛƴŘƛǾƛŘǳŀƭΤ ŀƴŘ ǘƘŜ ŀŎŎǳǎŜŘ 
ƛƴŘƛǾƛŘǳŀƭΩǎ ǊƛƎƘǘǎ ǘƻ ǊŜŎŜƛǾŜ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘƘŜ ŀƭƭŜƎŀǘƛƻƴǎ ƛŦ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ƳŀƛƴǘŀƛƴŜŘ ōȅ ǘƘŜ 
¦ƴƛǾŜǊǎƛǘȅ ŀǎ ŀƴ άŜŘǳŎŀǘƛƻƴŀƭ ǊŜŎƻǊŘέ ǳƴŘŜǊ ǘƘŜ CŀƳƛƭȅ 9ŘǳŎŀǘƛƻƴŀƭ wƛƎƘǘǎ ŀƴŘ tǊƛǾŀŎȅ !ŎǘΦ  ¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ 
will inform the complainant if it cannot maintain confidentiality.  It is important for a victim to know that 
certain information concerning details of the offense and the actual investigation of these crimes may be 
given to other University employees.   

On/Off Campus Services  
The University will provide written notification to students and employees about existing counseling, health, 
mental health, victim advocacy, legal assistance, visa and immigration assistance, student financial aid, and 
other services available for victims, both within the institution and in the community.  Currently there are no 
on-campus services for legal assistance.  

On Campus Services   

ω Free, confidential mental health counseling is available in-person at our Main Campus, and via 
telehealth (HIPAA-compliant Zoom) to students at the Main, Clearfield, Coudersport, and Harrisburg 
campuses, as well as students residing in Pennsylvania and taking LHU classes remotely.  The Clinical 
Mental Health Counseling Center in located on Main Campus in Ulmer Hall room 124, (570) 484-
2479.  Counseling services are available to enrolled students at Lock Haven University Main Campus 
and Coudersport Campus.  To contact LHU Counseling Services by e-mail, write to 
CounselingServices@lockhaven.edu. 

ω Immigration advising is available at the Center of Global Engagement located in Ulmer Hall room 
200B, (570)484-2723. 

ω Medical Services for all enrolled students are available through the Glennon Health Services in the 
Glennon Infirmary Building, (570) 484-2276. 

ω Student Financial Aid services are available through the Financial Aid Office located in Ulmer Hall 
room 223 (570)484-2424. 

ω Academic Services-Student Success Center and Tutorial Services located in Ulmer Hall room 117 
(570)484-3847. 

Off Campus Services 

ω RAINN-Rape/Abuse/Incest/National Network Hotline (800) 656-4673  

ω The National Domestic Violence Hotline (800) 799-7233 

ω Roads to Peace (570) 748-9509 

Crimes Rates and Statistics 
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 USC §1092 (f)) 

requires colleges and universities across the United States to disclose information about crime on and 

mailto:CounselingServices@lockhaven.edu
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around their campuses as described by Clery geography.  The Public Safety Department maintains a close 

relationship with all police departments where Lock Haven University owns property.  This ensures Public 

Safety awareness of crimes reported to these police department that involves the University. 

The Public Safety Department collects the crime statistics disclosed in the charts below through a number of 

methods.  Public Safety dispatchers and officers enter all reports of crime incidents made directly to the 

Public Safety Department through an integrated computer-aided dispatch system/records management 

system.  After an officer enters the report in the system, a department supervisor verifies the report is 

appropriately classified in the correct crime category.  The department periodically examines the data to 

ensure accurate recording according to the crime definitions outlined in the FBI Uniform Crime Reporting 

Handbook and the FBI National Incident-Based Reporting System Handbook (sex offenses only).  In addition 

to the crime date that the Public Safety Department maintains, the statistics below also include crimes that 

were reported to various campus security authorities, as defined in this report.  The statistics reported here 

generally reflect the number of criminal incidents reported to the various authorities.  The statistics 

reported for the subcategories on liquor laws, drug laws and weapons offenses represent the number of 

people arrested or referred to campus judicial authorities for respective violations, not the number of 

offenses documented. 

The Clery Act requires institutions to include four general categories of crime statistics: 

Criminal Offenses, including      
ω Murder and Non-negligent Manslaughter 

¶ Negligent Manslaughter         

¶ Sexual Assault, including      

ω Rape 

ω Fondling 

ω Incest 

ω Statutory Rape 

ω Robbery 

ω Aggravated Assault 

ω Burglary 

ω Motor Vehicle Theft 

ω Arson 

Hate Crimes 

VAWA Offenses 
ω Domestic violence 

ω Dating violence 

ω Stalking 

Arrest & Referrals 
ω Weapons Law Violations 

ω Drug Law Violations 

ω Liquor Law Violations 

Under the Clery Act, for the purposes of counting and disclosing Criminal Offense, Hate Crime, arrest and 

disciplinary referral statistics institutions must do so based on definitions provided by the Federal Bureau of 

LƴǾŜǎǘƛƎŀǘƛƻƴΩǎ όC.LΩǎύ ¦ƴƛŦƻǊƳ /ǊƛƳŜ wŜǇƻǊǘƛƴƎ ό¦/wύ tǊƻƎǊŀƳΦ   CƻǊ ǘƘŜ ŎŀǘŜƎƻǊƛŜǎ ƻŦ 5ƻƳŜǎǘƛŎ ±ƛƻƭŜƴŎŜΣ 
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Dating Violence, and Stalking, the Clery Act specifies that institutions must use the definitions provided by 

Violence Against Women Act of 1994 and repeated in the DepaǊǘƳŜƴǘΩǎ /ƭŜǊȅ !Ŏǘ ǊŜƎǳƭŀǘƛƻƴǎΦ 

The statistics listed below are provided in compliance under federal law with the specific time periods, 

classifications, geographic categories, and arrest data.  (Please note that incidents shown in the On-Campus 

Residential category are also counted in the statistics shown in the Campus category). 

Definitions-Reportable Crimes  

/ǊƛƳƛƴŀƭ ƘƻƳƛŎƛŘŜ

 
¶ aǳǊŘŜǊ ŀƴŘ ƴƻƴπƴŜƎƭƛƎŜƴǘ ƳŀƴǎƭŀǳƎƘǘŜǊΦ  ¢ƘŜ ǿƛƭƭŦǳƭ όƴƻƴπƴŜƎƭƛƎŜƴǘύ ƪƛƭƭƛƴƎ ƻŦ ƻƴŜ ƘǳƳŀƴ ōŜƛƴƎ ōȅ 

ŀƴƻǘƘŜǊΦ 

¶ bŜƎƭƛƎŜƴǘ ƳŀƴǎƭŀǳƎƘǘŜǊΦ  ¢ƘŜ ƪƛƭƭƛƴƎ ƻŦ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴ ǘƘǊƻǳƎƘ ƎǊƻǎǎ ƴŜƎƭƛƎŜƴŎŜΦ 

{ŜȄǳŀƭ !ǎǎŀǳƭǘ ŀƴ ƻŦŦŜƴǎŜ ǘƘŀǘ ƳŜŜǘǎ ǘƘŜ ŘŜŦƛƴƛǘƛƻƴ ƻŦ ǊŀǇŜΣ ŦƻƴŘƭƛƴƎΣ ƛƴŎŜǎǘΣ ƻǊ ǎǘŀǘǳǘƻǊȅ ǊŀǇŜ ŀǎ ǳǎŜŘ ƛƴ ǘƘŜ 

C.LΩǎ ¦/w ǇǊƻƎǊŀƳΦ 

¶ wŀǇŜΦ  ¢ƘŜ ŎŀǊƴŀƭ ƪƴƻǿƭŜŘƎŜ ƻŦ ŀ ǇŜǊǎƻƴΣ ŦƻǊŎƛōƭŜ ŀƴŘκƻǊ ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭΤ ƻǊ ƴƻǘ ŦƻǊŎƛōƭŜ ƻǊ 

ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭΣ ǿƘŜǊŜ ǘƘŜ ǾƛŎǘƛƳ ƛǎ ƛƴŎŀǇŀōƭŜ ƻŦ ƎƛǾƛƴƎ ŎƻƴǎŜƴǘ ōŜŎŀǳǎŜ ƻŦ ƘƛǎκƘŜǊ ǘŜƳǇƻǊŀǊȅ ƻǊ 

ǇŜǊƳŀƴŜƴǘ ƳŜƴǘŀƭ ƻǊ ǇƘȅǎƛŎŀƭ ƛƴŎŀǇŀŎƛǘȅ όƻǊ ōŜŎŀǳǎŜ ƻŦ ƘƛǎκƘŜǊ ȅƻǳǘƘύΦ 

¶ CƻǊŎƛōƭŜ ǎƻŘƻƳȅΦ  hǊŀƭ ƻǊ ŀƴŀƭ ǎŜȄǳŀƭ ƛƴǘŜǊŎƻǳǊǎŜ ǿƛǘƘ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΣ ŦƻǊŎƛōƭȅ ŀƴŘκƻǊ ŀƎŀƛƴǎǘ ǘƘŜ 

ǇŜǊǎƻƴΩǎ ǿƛƭƭΤ ƻǊ ƴƻǘ ŦƻǊŎƛōƭȅ ƻǊ ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭ ǿƘŜǊŜ ǘƘŜ ǾƛŎǘƛƳ ƛǎ ƛƴŎŀǇŀōƭŜ ƻŦ ƎƛǾƛƴƎ ŎƻƴǎŜƴǘ 

ōŜŎŀǳǎŜ ƻŦ ƘƛǎκƘŜǊ ȅƻǳǘƘ ƻǊ ōŜŎŀǳǎŜ ƻŦ ƘƛǎκƘŜǊ ǘŜƳǇƻǊŀǊȅ ƻǊ ǇŜǊƳŀƴŜƴǘ ƳŜƴǘŀƭ ƻǊ ǇƘȅǎƛŎŀƭ ƛƴŎŀǇŀŎƛǘȅΦ  

¶ {ŜȄǳŀƭ ŀǎǎŀǳƭǘ ǿƛǘƘ ŀƴ ƻōƧŜŎǘΦ  ¢ƘŜ ǳǎŜ ƻŦ ŀƴ ƻōƧŜŎǘ ƻǊ ƛƴǎǘǊǳƳŜƴǘ ǘƻ ǳƴƭŀǿŦǳƭƭȅ ǇŜƴŜǘǊŀǘŜΣ ƘƻǿŜǾŜǊ 

ǎƭƛƎƘǘƭȅΣ ǘƘŜ ƎŜƴƛǘŀƭ ƻǊ ŀƴŀƭ ƻǇŜƴƛƴƎ ƻŦ ǘƘŜ ōƻŘȅ ƻǊ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΣ ŦƻǊŎƛōƭȅ ŀƴŘκƻǊ ŀƎŀƛƴǎǘ ǘƘŀǘ ǇŜǊǎƻƴΩǎ 

ǿƛƭƭΤ ƻǊ ƴƻǘ ŦƻǊŎƛōƭȅ ƻǊ ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭ ǿƘŜǊŜ ǘƘŜ ǾƛŎǘƛƳ ƛǎ ƛƴŎŀǇŀōƭŜ ƻŦ ƎƛǾƛƴƎ ŎƻƴǎŜƴǘ ōŜŎŀǳǎŜ ƻŦ 

ƘƛǎκƘŜǊ ȅƻǳǘƘ ƻǊ ōŜŎŀǳǎŜ ƻŦ ƘƛǎκƘŜǊ ǘŜƳǇƻǊŀǊȅ ƻǊ ǇŜǊƳŀƴŜƴǘ ƳŜƴǘŀƭ ƻǊ ǇƘȅǎƛŎŀƭ ƛƴŎŀǇŀŎƛǘȅΦ 

¶ CƻǊŎƛōƭŜ ŦƻƴŘƭƛƴƎΦ  ¢ƘŜ ǘƻǳŎƘƛƴƎ ƻŦ ǘƘŜ ǇǊƛǾŀǘŜ ōƻŘȅ ǇŀǊǘǎ ƻŦ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ ǎŜȄǳŀƭ 

ƎǊŀǘƛŦƛŎŀǘƛƻƴΣ ŦƻǊŎƛōƭȅ ŀƴŘκƻǊ ŀƎŀƛƴǎǘ ǘƘŀǘ ǇŜǊǎƻƴΩǎ ǿƛƭƭΤ ƻǊΣ ƴƻǘ ŦƻǊŎƛōƭȅ ƻǊ ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭ ǿƘŜǊŜ 

ǘƘŜ ǾƛŎǘƛƳ ƛǎ ƛƴŎŀǇŀōƭŜ ǘƻ ƎƛǾƛƴƎ ŎƻƴǎŜƴǘ ōŜŎŀǳǎŜ ƻŦ ƘƛǎκƘŜǊ ȅƻǳǘƘ ƻǊ ōŜŎŀǳǎŜ ƻŦ ƘƛǎκƘŜǊ ǘŜƳǇƻǊŀǊȅ ƻǊ 

ǇŜǊƳŀƴŜƴǘ ƳŜƴǘŀƭ ƻǊ ǇƘȅǎƛŎŀƭ ƛƴŎŀǇŀŎƛǘȅΦ {ŜȄ ƻŦŦŜƴǎŜǎ 

¶ LƴŎŜǎǘΦ  bƻƴπŦƻǊŎƛōƭŜ ǎŜȄǳŀƭ ƛƴǘŜǊŎƻǳǊǎŜ ōŜǘǿŜŜƴ ǇŜǊǎƻƴǎ ǿƘƻ ŀǊŜ ǊŜƭŀǘŜŘ ǘƻ ŜŀŎƘ ƻǘƘŜǊ ǿƛǘƘƛƴ ǘƘŜ 

ŘŜƎǊŜŜǎ ǿƘŜǊŜƛƴ ƳŀǊǊƛŀƎŜ ƛǎ ǇǊƻƘƛōƛǘŜŘ ōȅ ƭŀǿΦ 

¶ {ǘŀǘǳǘƻǊȅ wŀǇŜΦ  bƻƴπŦƻǊŎƛōƭŜ ǎŜȄǳŀƭ ƛƴǘŜǊŎƻǳǊǎŜ ǿƛǘƘ ŀ ǇŜǊǎƻƴ ǿƘƻ ƛǎ ǳƴŘŜǊ ǘƘŜ ǎǘŀǘǳǘƻǊȅ ŀƎŜ ƻŦ ŎƻƴǎŜƴǘΦ 

¶ {ǘŀƭƪƛƴƎΦ  9ƴƎŀƎƛƴƎ ƛƴ ŀ ŎƻǳǊǎŜ ƻŦ ŎƻƴŘǳŎǘ ŘƛǊŜŎǘŜŘ ŀǘ ŀ ǎǇŜŎƛŦƛŎ ǇŜǊǎƻƴ ǘƘŀǘ ǿƻǳƭŘ ŎŀǳǎŜ ŀ ǊŜŀǎƻƴŀōƭŜ 

ǇŜǊǎƻƴ ǘƻτό!ύ ŦŜŀǊ ŦƻǊ Ƙƛǎ ƻǊ ƘŜǊ ǎŀŦŜǘȅ ƻǊ ǘƘŜ ǎŀŦŜǘȅ ƻŦ ƻǘƘŜǊǎΤ ƻǊ ό.ύ ǎǳŦŦŜǊ ǎǳōǎǘŀƴǘƛŀƭ ŜƳƻǘƛƻƴŀƭ ŘƛǎǘǊŜǎǎΦ 

ŀΦ /ƻǳǊǎŜ ƻŦ ŎƻƴŘǳŎǘ ƳŜŀƴǎ ǘǿƻ ƻǊ ƳƻǊŜ ŀŎǘǎΣ ƛƴŎƭǳŘƛƴƎΣ ōǳǘ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻΣ ŀŎǘǎ ƛƴ ǿƘƛŎƘ ǘƘŜ ǎǘŀƭƪŜǊ 

ŘƛǊŜŎǘƭȅΣ ƛƴŘƛǊŜŎǘƭȅΣ ƻǊ ǘƘǊƻǳƎƘ ǘƘƛǊŘ ǇŀǊǘƛŜǎΣ ōȅ ŀƴȅ ŀŎǘƛƻƴΣ ƳŜǘƘƻŘΣ ŘŜǾƛŎŜΣ ƻǊ ƳŜŀƴǎΣ ŦƻƭƭƻǿǎΣ 

ƳƻƴƛǘƻǊǎΣ ƻōǎŜǊǾŜǎΣ ǎǳǊǾŜƛƭǎΣ ǘƘǊŜŀǘŜƴǎΣ ƻǊ ŎƻƳƳǳƴƛŎŀǘŜǎ ǘƻ ƻǊ ŀōƻǳǘ ŀ ǇŜǊǎƻƴΣ ƻǊ ƛƴǘŜǊŦŜǊŜǎ ǿƛǘƘ ŀ 

ǇŜǊǎƻƴΩǎ ǇǊƻǇŜǊǘȅΦ 

ōΦ wŜŀǎƻƴŀōƭŜ ǇŜǊǎƻƴ ƳŜŀƴǎ ŀ ǊŜŀǎƻƴŀōƭŜ ǇŜǊǎƻƴ ǳƴŘŜǊ ǎƛƳƛƭŀǊ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ŀƴŘ ǿƛǘƘ ǎƛƳƛƭŀǊ ƛŘŜƴǘƛǘƛŜǎ 

ǘƻ ǾƛŎǘƛƳΦ   

ŎΦ {ǳōǎǘŀƴǘƛŀƭ ŜƳƻǘƛƻƴŀƭ ŘƛǎǘǊŜǎǎ ƳŜŀƴǎ ǎƛƎƴƛŦƛŎŀƴǘ ƳŜƴǘŀƭ ǎǳŦŦŜǊƛƴƎ ƻǊ ŀƴƎǳƛǎƘ ǘƘŀǘ ƳŀȅΣ ōǳǘ ŘƻŜǎ ƴƻǘ 

ƴŜŎŜǎǎŀǊƛƭȅΣ ǊŜǉǳƛǊŜ ƳŜŘƛŎŀƭ ƻǊ ƻǘƘŜǊ ǇǊƻŦŜǎǎƛƻƴŀƭ ǘǊŜŀǘƳŜƴǘ ƻǊ ŎƻǳƴǎŜƭƛƴƎΦ 

ŘΦ !ƴȅ ƛƴŎƛŘŜƴǘ ƳŜŜǘƛƴƎ ǘƘƛǎ ŘŜŦƛƴƛǘƛƻƴ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ŀ ŎǊƛƳŜ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜǎ ƻŦ /ƭŜǊȅ !Ŏǘ ǊŜǇƻǊǘƛƴƎΦ 

¶ 5ƻƳŜǎǘƛŎ ±ƛƻƭŜƴŎŜΦ  LƴŎƭǳŘŜǎ ŦŜƭƻƴȅ ƻǊ ƳƛǎŘŜƳŜŀƴƻǊ ŎǊƛƳŜǎ ƻŦ ǾƛƻƭŜƴŎŜ ŎƻƳƳƛǘǘŜŘ  

ŀΦ .ȅ ŀ ŎǳǊǊŜƴǘ ƻǊ ŦƻǊƳŜǊ ǎǇƻǳǎŜ ƻŦ ǘƘŜ ǾƛŎǘƛƳΤ 
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ōΦ .ȅ ŀ ǇŜǊǎƻƴ ǿƛǘƘ ǿƘƻ ǘƘŜ ǾƛŎǘƛƳ ǎƘŀǊŜǎ ŀ ŎƘƛƭŘ ƛƴ ŎƻƳƳƻƴΤ 

ŎΦ .ȅ ŀ ǇŜǊǎƻƴ ǿƘƻ ƛǎ ŎƻƘŀōƛǘŀǘƛƴƎ ǿƛǘƘ ƻǊ Ƙŀǎ ŎƻƘŀōƛǘŜŘ ǿƛǘƘΣ ǘƘŜ ǾƛŎǘƛƳ ŀǎ ŀ ǎǇƻǳǎŜ ƻǊ ƛƴǘƛƳŀǘŜ ǇŀǊǘƴŜǊΤ 

ŘΦ .ȅ ŀ ǇŜǊǎƻƴ ǎƛƳƛƭŀǊƭȅ ǎƛǘǳŀǘŜŘ ǘƻ ŀ ǎǇƻǳǎŜ ƻŦ ǘƘŜ ǾƛŎǘƛƳ ǳƴŘŜǊ ǘƘŜ ŘƻƳŜǎǘƛŎ ƻǊ ŦŀƳƛƭȅ ǾƛƻƭŜƴŎŜ ƭŀǿǎ ƻŦ 

ǘƘŜ ƧǳǊƛǎŘƛŎǘƛƻƴ ƛƴ ǿƘƛŎƘ ǘƘŜ ŎǊƛƳŜ ƻŦ ǾƛƻƭŜƴŎŜ ƻŎŎǳǊǊŜŘΤ 

ŜΦ .ȅ ŀƴȅ ƻǘƘŜǊ ǇŜǊǎƻƴ ŀƎŀƛƴǎǘ ŀƴ ŀŘǳƭǘ ƻǊ ȅƻǳǘƘ ǾƛŎǘƛƳ ǿƘƻ ƛǎ ǇǊƻǘŜŎǘŜŘ ŦǊƻƳ ǘƘŀǘ ǇŜǊǎƻƴΩǎ ŀŎǘǎ ǳƴŘŜǊ 

ǘƘŜ ŘƻƳŜǎǘƛŎ ƻǊ ŦŀƳƛƭȅ ǾƛƻƭŜƴŎŜ ƭŀǿǎ ƻŦ ǘƘŜ ƧǳǊƛǎŘƛŎǘƛƻƴ ƛƴ ǿƘƛŎƘ ǘƘŜ ŎǊƛƳŜ ƻŦ ǾƛƻƭŜƴŎŜ ƻŎŎǳǊǊŜŘΦ 

¶ 5ŀǘƛƴƎ ±ƛƻƭŜƴŎŜΦ  ±ƛƻƭŜƴŎŜ ŎƻƳƳƛǘǘŜŘ ōȅ ŀ ǇŜǊǎƻƴΣ ǿƘƻ ƛǎ ƻǊ Ƙŀǎ ōŜŜƴ ƛƴ ŀ ǎƻŎƛŀƭ ǊŜƭŀǘƛƻƴǎƘƛǇ ƻŦ ŀ ǊƻƳŀƴǘƛŎ 

ƻǊ ƛƴǘƛƳŀǘŜ ƴŀǘǳǊŜ ǿƛǘƘ ǘƘŜ ǾƛŎǘƛƳΦ 

ŀΦ ¢ƘŜ ŜȄƛǎǘŜƴŎŜ ƻŦ ǎǳŎƘ ŀ ǊŜƭŀǘƛƻƴǎƘƛǇ ǎƘŀƭƭ ōŜ ŘŜǘŜǊƳƛƴŜŘ ōŀǎŜŘ ƻƴ ǘƘŜ ǊŜǇƻǊǘƛƴƎ ǇŀǊǘȅΩǎ ǎǘŀǘŜƳŜƴǘ 

ŀƴŘ ǿƛǘƘ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ƻŦ ǘƘŜ ƭŜƴƎǘƘ ƻŦ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇΣ ǘƘŜ ǘȅǇŜ ƻŦ ǊŜƭŀǘƛƻƴǎƘƛǇΣ ŀƴŘ ǘƘŜ ŦǊŜǉǳŜƴŎȅ 

ƻŦ ƛƴǘŜǊŀŎǘƛƻƴ ōŜǘǿŜŜƴ ǘƘŜ ǇŜǊǎƻƴǎ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇΦ 

ōΦ CƻǊ ǘƘŜ ǇǳǊǇƻǎŜǎ ƻŦ ǘƘƛǎ ŘŜŦƛƴƛǘƛƻƴΣ ŘŀǘƛƴƎ ǾƛƻƭŜƴŎŜ ƛƴŎƭǳŘŜǎΣ ōǳǘ ƛǎ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻΣ ǎŜȄǳŀƭ ƻǊ ǇƘȅǎƛŎŀƭ 

ŀōǳǎŜ ƻǊ ǘƘŜ ǘƘǊŜŀǘ ƻŦ ǎǳŎƘ ŀōǳǎŜΦ 

ŎΦ 5ŀǘƛƴƎ ±ƛƻƭŜƴŎŜ ŘƻŜǎ ƴƻǘ ƛƴŎƭǳŘŜ ŀŎǘǎ ŎƻǾŜǊŜŘ ǳƴŘŜǊ ǘƘŜ ŘŜŦƛƴƛǘƛƻƴ ƻŦ ŘƻƳŜǎǘƛŎ ǾƛƻƭŜƴŎŜΦ 

ŘΦ !ƴȅ ƛƴŎƛŘŜƴǘ ƳŜŜǘƛƴƎ ǘƘƛǎ ŘŜŦƛƴƛǘƛƻƴ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ŀ ŎǊƛƳŜ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜǎ ƻŦ /ƭŜǊȅ !Ŏǘ ǊŜǇƻǊǘƛƴƎΦ 

wƻōōŜǊȅ 
¢ƘŜ ǘŀƪƛƴƎ ƻǊ ŀǘǘŜƳǇǘƛƴƎ ǘƻ ǘŀƪŜ ŀƴȅǘƘƛƴƎ ƻŦ ǾŀƭǳŜ ŦǊƻƳ ǘƘŜ ŎŀǊŜΣ ŎǳǎǘƻŘȅΣ ƻǊ ŎƻƴǘǊƻƭ ƻŦ ŀ ǇŜǊǎƻƴ ƻǊ ǇŜǊǎƻƴǎ 

ōȅ ŦƻǊŎŜ ƻǊ ǘƘǊŜŀǘ ƻǊ ǾƛƻƭŜƴŎŜ ŀƴŘκƻǊ ōȅ ǇǳǘǘƛƴƎ ǘƘŜ ǾƛŎǘƛƳ ƛƴ ŦŜŀǊΦ 

!ƎƎǊŀǾŀǘŜŘ ŀǎǎŀǳƭǘ !ƴ ǳƴƭŀǿŦǳƭ ŀǘǘŀŎƪ ōȅ ƻƴŜ ǇŜǊǎƻƴ ǳǇƻƴ ŀƴƻǘƘŜǊ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ ƛƴŦƭƛŎǘƛƴƎ ǎŜǾŜǊŜ ƻǊ ŀƎƎǊŀǾŀǘŜŘ ōƻŘƛƭȅ ƘŀǊƳΦ  

όLǘ ƛǎ ƴƻǘ ƴŜŎŜǎǎŀǊȅ ǘƘŀǘ ƛƴƧǳǊȅ ǊŜǎǳƭǘ ŦǊƻƳ ŀƴ ŀƎƎǊŀǾŀǘŜŘ ŀǎǎŀǳƭǘ ǿƘŜƴ ŀ ƎǳƴΣ ƪƴƛŦŜΣ ƻǊ ƻǘƘŜǊ ǿŜŀǇƻƴ ƛǎ ǳǎŜŘ 

ǿƘƛŎƘ ŎƻǳƭŘ ƻǊ ǇǊƻōŀōƭȅ ǿƻǳƭŘ ǊŜǎǳƭǘ ƛƴ ŀ ǎŜǊƛƻǳǎ ǇƻǘŜƴǘƛŀƭ ƛƴƧǳǊȅ ƛŦ ǘƘŜ ŎǊƛƳŜ ǿŜǊŜ ǎǳŎŎŜǎǎŦǳƭƭȅ ŎƻƳǇƭŜǘŜŘΦύ 

.ǳǊƎƭŀǊȅ 

¢ƘŜ ǳƴƭŀǿŦǳƭ ŜƴǘǊȅ ƻŦ ŀ ǎǘǊǳŎǘǳǊŜ ǘƻ ŎƻƳƳƛǘ ŀ ŦŜƭƻƴȅ ƻǊ ŀ ǘƘŜŦǘΦ  CƻǊ ǊŜǇƻǊǘƛƴƎ ǇǳǊǇƻǎŜǎΣ ǘƘƛǎ ŘŜŦƛƴƛǘƛƻƴ 

ƛƴŎƭǳŘŜǎΥ ǳƴƭŀǿŦǳƭ ŜƴǘǊȅ ǿƛǘƘ ǘƘŜ ƛƴǘŜƴǘ ǘƻ ŎƻƳƳƛǘ ŀ ƭŀǊŎŜƴȅ ƻǊ ŀ ŦŜƭƻƴȅΣ ōǊŜŀƪƛƴƎ ŀƴŘ ŜƴǘŜǊƛƴƎ ǿƛǘƘ ƛƴǘŜƴǘ ǘƻ 

ŎƻƳƳƛǘ ŀ ƭŀǊŎŜƴȅΣ ƘƻǳǎŜōǊŜŀƪƛƴƎΣ ǎŀŦŜŎǊŀŎƪƛƴƎΣ ŀƴŘ ŀƭƭ ŀǘǘŜƳǇǘǎ ǘƻ ŎƻƳƳƛǘ ŀƴȅ ƻŦ ǘƘŜ ŀŦƻǊŜƳŜƴǘƛƻƴŜŘ ŀŎǘǎ 

ŀŦǘŜǊ ǎǳŎƘ ŎƻƴǾƛŎǘƛƻƴΦ  !ƴȅ ŜƳǇƭƻȅŜŜ ǾƛƻƭŀǘƛƴƎ ǘƘŜ ǇƻƭƛŎȅ ǿƛƭƭ ōŜ ǊŜŦŜǊǊŜŘ ǘƻ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ ŜƳǇƭƻȅŜŜ 

ŀǎǎƛǎǘŀƴŎŜ ǇǊƻƎǊŀƳ ŀƴŘκƻǊ ŘƛǎŎƛǇƭƛƴŜŘΣ ƛƴ ŀƴ ŀǇǇǊƻǇǊƛŀǘŜ ƳŀƴƴŜǊΣ ǳǇ ǘƻ ŀƴŘ ƛƴŎƭǳŘƛƴƎ ǘŜǊƳƛƴŀǘƛƻƴΦ  5ƛǎŎƛǇƭƛƴŜΣ 

ǿƘŜƴ ŀǇǇǊƻǇǊƛŀǘŜΣ ǎƘŀƭƭ ōŜ ǘŀƪŜƴ ǳƴŘŜǊ ǊŜƭŜǾŀƴǘ ǇǊƻǾƛǎƛƻƴΦ 

aƻǘƻǊ ±ŜƘƛŎƭŜ ¢ƘŜŦǘ 

¢ƘŜ ǘƘŜŦǘ ƻǊ ŀǘǘŜƳǇǘŜŘ ǘƘŜŦǘ ƻŦ ŀ ƳƻǘƻǊ ǾŜƘƛŎƭŜΦ  ό/ƭŀǎǎƛŦȅ ƳƻǘƻǊ ǾŜƘƛŎƭŜ ǘƘŜŦǘ ŀǎ ŀƭƭ ŎŀǎŜǎ ǿƘŜǊŜ ŀǳǘƻƳƻōƛƭŜǎ 

ŀǊŜ ǘŀƪŜƴ ōȅ ǇŜǊǎƻƴǎ ƴƻǘ ƘŀǾƛƴƎ ƭŀǿŦǳƭ ŀŎŎŜǎǎΣ ŜǾŜƴ ǘƘƻǳƎƘ ǘƘŜ ǾŜƘƛŎƭŜǎ ŀǊŜ ƭŀǘŜǊ ŀōŀƴŘƻƴŜŘτƛƴŎƭǳŘƛƴƎ Ƨƻȅ 

ǊƛŘƛƴƎΦ 

!Ǌǎƻƴ 

¢ƘŜ ǿƛƭƭŦǳƭ ƻǊ ƳŀƭƛŎƛƻǳǎ ōǳǊƴƛƴƎ ƻǊ ŀǘǘŜƳǇǘ ǘƻ ōǳǊƴΣ ǿƛǘƘ ƻǊ ǿƛǘƘƻǳǘ ƛƴǘŜƴǘ ǘƻ ŘŜŦǊŀǳŘΣ ŀ ŘǿŜƭƭƛƴƎ ƘƻǳǎŜΣ 

ǇǳōƭƛŎ ōǳƛƭŘƛƴƎΣ ƳƻǘƻǊ ǾŜƘƛŎƭŜ ƻǊ ŀƛǊŎǊŀŦǘΣ ƻǊ ǇŜǊǎƻƴŀƭ ǇǊƻǇŜǊǘȅ ƻŦ ŀƴƻǘƘŜǊ ƪƛƴŘΦ 

hǘƘŜǊ ƻŦŦŜƴǎŜǎ 

¶ [ƛǉǳƻǊ ƭŀǿ ǾƛƻƭŀǘƛƻƴǎΦ  ¢ƘŜ Ǿƛƻƭŀǘƛƻƴ ƻŦ ƭŀǿǎ ƻǊ ƻǊŘƛƴŀƴŎŜǎ ǇǊƻƘƛōƛǘƛƴƎΥ ǘƘŜ ƳŀƴǳŦŀŎǘǳǊŜΣ ǎŀƭŜΣ 

ǘǊŀƴǎǇƻǊǘƛƴƎΣ ŦǳǊƴƛǎƘƛƴƎΣ ǇƻǎǎŜǎǎƛƴƎ ƻŦ ƛƴǘƻȄƛŎŀǘƛƴƎ ƭƛǉǳƻǊΤ ƳŀƛƴǘŀƛƴƛƴƎ ǳƴƭŀǿŦǳƭ ŘǊƛƴƪƛƴƎ ǇƭŀŎŜǎΤ 

ōƻƻǘƭŜƎƎƛƴƎΤ ƻǇŜǊŀǘƛƴƎ ŀ ǎǘƛƭƭΤ ŦǳǊƴƛǎƘƛƴƎ ƭƛǉǳƻǊ ǘƻ ƳƛƴƻǊ ƻǊ ƛƴǘŜƳǇŜǊŀǘŜ ǇŜǊǎƻƴΤ ǳǎƛƴƎ ŀ ǾŜƘƛŎƭŜ ŦƻǊ 

ƛƭƭŜƎŀƭ ǘǊŀƴǎǇƻǊǘŀǘƛƻƴ ƻŦ ƭƛǉǳƻǊΤ ŘǊƛƴƪƛƴƎ ƻƴ ŀ ǘǊŀƛƴ ƻǊ tǳōƭƛŎ ŎƻƴǾŜȅŀƴŎŜΤ ŀƭƭ ŀǘǘŜƳǇǘǎ ǘƻ ŎƻƳƳƛǘ ŀƴȅ 

ƻŦ ǘƘŜ ŀŦƻǊŜƳŜƴǘƛƻƴŜŘ ŀŎǘƛǾƛǘƛŜǎΦ  ό5ǊǳƴƪŜƴƴŜǎǎ ŀƴŘ ŘǊƛǾƛƴƎ ǳƴŘŜǊ ǘƘŜ ƛƴŦƭǳŜƴŎŜ ŀǊŜ ƴƻǘ ƛƴŎƭǳŘŜŘ ƛƴ 
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ǘƘƛǎ ŘŜŦƛƴƛǘƛƻƴΦύ 

¶ 5ǊǳƎ ŀōǳǎŜ ǾƛƻƭŀǘƛƻƴǎΦ  ±ƛƻƭŀǘƛƻƴǎ ƻŦ ǎǘŀǘŜ ŀƴŘ ƭƻŎŀƭ ƭŀǿǎ ǊŜƭŀǘƛƴƎ ǘƻ ǘƘŜ ǳƴƭŀǿŦǳƭ ǇƻǎǎŜǎǎƛƻƴΣ ǎŀƭŜΣ 

ǳǎŜΣ ƎǊƻǿƛƴƎΣ ƳŀƴǳŦŀŎǘǳǊƛƴƎΣ ŀƴŘ ƳŀƪƛƴƎ ƻŦ ƴŀǊŎƻǘƛŎ ŘǊǳƎǎΦ  ¢ƘŜ ǊŜƭŜǾŀƴǘ ǎǳōǎǘŀƴŎŜǎ ƛƴŎƭǳŘŜΤ ƻǇƛǳƳ 

ƻǊ ŎƻŎŀƛƴŜ ŀƴŘ ǘƘŜƛǊ ŘŜǊƛǾŀǘƛǾŜǎ όƳƻǊǇƘƛƴŜΣ ƘŜǊƻƛƴŜΣ ŎƻŘŜƛƴŜύΤ ƳŀǊƛƧǳŀƴŀΤ ǎȅƴǘƘŜǘƛŎ ƴŀǊŎƻǘƛŎǎ 

ό5ŜƳŜǊƻƭΣ ƳŜǘƘŀŘƻƴŜύΤ ŀƴŘ ŘŀƴƎŜǊƻǳǎ ƴƻƴπƴŀǊŎƻǘƛŎ ŘǊǳƎǎ όōŀǊōƛǘǳǊŀǘŜǎΣ .ŜƴȊŜŘǊƛƴŜύΦ 

¶ ²ŜŀǇƻƴ ƭŀǿ ǾƛƻƭŀǘƛƻƴǎΦ  ¢ƘŜ Ǿƛƻƭŀǘƛƻƴǎ ƻŦ ƭŀǿǎ ǊŜƎǳƭŀǘƻǊȅ ƛƴ ƴŀǘǳǊŜΣ ǎǳŎƘ ŀǎΤ ƳŀƴǳŦŀŎǘǳǊŜΣ ǎŀƭŜ ƻǊ 

ǇƻǎǎŜǎǎƛƻƴ ƻŦ ŘŜŀŘƭȅ ǿŜŀǇƻƴǎΤ ŎŀǊǊȅƛƴƎ ŘŜŀŘƭȅ ǿŜŀǇƻƴǎΣ ŎƻƴŎŜŀƭŜŘ ƻǊ ƻǇŜƴƭȅΤ ŦǳǊƴƛǎƘƛƴƎ ŘŜŀŘƭȅ 

ǿŜŀǇƻƴǎ ǘƻ ƳƛƴƻǊǎΤ ŀƭƛŜƴǎ ǇƻǎǎŜǎǎƛƴƎ ŘŜŀŘƭȅ ǿŜŀǇƻƴǎΤ ŀƭƭ ŀǘǘŜƳǇǘǎ ǘƻ ŎƻƳƳƛǘ ŀƴȅ ƻŦ ǘƘŜ 

ŀŦƻǊŜƳŜƴǘƛƻƴŜŘ ŀŎǘǎΦ 

IŀǘŜ /ǊƛƳŜǎ 

The law requires the release of statistics by category of prejudice concerning the occurrence of hate crimes 

in the crime classification listed above, and for other crimes involving bodily injury to any person in which 

the victim is selected basŜŘ ƻƴ ǘƘŜƛǊ ǊŀŎŜΣ ƎŜƴŘŜǊΣ ǎŜȄǳŀƭ ƻǊƛŜƴǘŀǘƛƻƴΣ ŜǘƘƴƛŎƛǘȅΣ ǊŜƭƛƎƛƻƴΣ ŘƛǎŀōƛƭƛǘȅΣ ƴŀǘƛƻƴŀƭ 

ƻǊƛƎƛƴ ƻǊ ƎŜƴŘŜǊ ƛŘŜƴǘƛǘȅ.  Hate crimes are any of the above-mentioned offenses, and any incidents of 

larceny-theft, simple assault, intimidation, or destruction/damage/vandalism of property that were 

motivated by bias. 
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Lock Haven Crime Summary and Statistics: 

Reported in compliance with the Jeanne Clery Disclosure of Security Policy and Campus Crime Statistics Act for calendar 

years 2017, 2018 and 2019.   

Crime 

Classification 
Year On-Campus Residential Facility Non-Campus 

Building or 

Property 

Public Property Unfounded  

Murder &  

Non-negligent 
Manslaughter 

2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Negligent 
Manslaughter 

2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Sex Offenses 

Rape 2017 3 3 0 0 0 

2018 6 6 0 0 0 

2019 3 3 0 0 0 

Statutory Rape 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Fondling 2017 6 5 0 0 0 

2018 3 3 0 0 0 

2019 2 2 0 0 0 

Incest 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Robbery 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Aggravate d Assault 2017 0 0 0 0 0 

2018 1 1 0 0 0 

2019 1 0 0 0 0 

Burglary 2017 2 1 0 0 0 

2018 6 5 0 0 0 

2019 3 1 0 0 0 

Arson 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Motor Vehicle 
Theft 

2017 0 0 0 0 0 

2018 0 0 0 1 0 

2019 0 0 0 0 
 

0 

 



Annual Fire Safety and Security Report   December 1, 2020 

P a g e | 50  

Newly-added reporting categories: (Campus Sexual Violence Elimination Act (VAWA),  March 7, 2013). 

Crime 

Classification 
Year On-Campus Residential Facility Non-Campus 

Building or 

Property 

Public Property  Unfounded  

Dating Violence 2017 1 1 0 0 0 

2018 2 2 0 0 0 

2019 0 0 0 0 0 

Domestic Violence 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Stalking 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

 

 

ARRESTS/REFERRALS FOR THE SELECTED OFFENSES 
Offense Type Year On-Campus Residential Facility Non-Campus 

Building or 

Property 

Public Property Unfounded  

Liquor Law Violations  

Referral 2017 3 3 0 0 0 

2018 0 0 0 0 0 

2019 14 14  0 0 0 

Arrest 2017 34 34 0 6 0 

2018 40 40 0 6 0 

2019 15 15 0 3 0 

Drug Law Violations 

Referral 2017 5 5 0 0 0 

2018 2 2 0 0 0 

2019 16 16 0 0 0 

Arrest 2017 46 28 0 14 0 

2018 22 22 0 3 0 

2019 2 1 0 1 0  

Weapon Possession 

Referral 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Arrest 2017 0 0 0 1 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 
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Coudersport Crime Summary and Statistics: 
Reported in compliance with the Jeanne Clery Disclosure of Security Policy and Campus Crime Statistics Act for calendar 
years 2017, 2018 and 2019. 

Crime 

Classification 
Year On-Campus Residential Facility  Non-Campus 

Building or 

Property 

Public Property Unfounded 

Murder &  

Non-negligent 
Manslaughter 

2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Negligent 
Manslaughter 

2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Rape 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Statutory Rape 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Fondling 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Incest 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Robbery 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Aggravated Assault 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Burglary 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Arson 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Motor Vehicle 
Theft 

2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 
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Newly-added reporting categories: (Campus Sexual Violence Elimination Act (VAWA),  March 7, 2013). 

Crime 

Classification 
Year On-Campus Residential Facility Non-Campus 

Building or 

Property 

Public Property Unfounded 

Dating Violence 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Domestic Violence 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Stalking 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

 

 
ARRESTS/REFERRALS FOR THE SELECTED OFFENSES 
Offense Type Year On-Campus Residential Facility  Non-Campus 

Building or 

Property 

Public Property Unfounded 

Liquor Law Violations  

Referral 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Arrest 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Drug Law Violations 

Referral 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Arrest 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Weapon Possession 

Referral 2017 0 0 0 0 0 

2018 0 0 0 0 0 

2019 0 0 0 0 0 

Arrest 2017 0 0 0 0 0 

2018 0 0 0 0 0 
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2019 0 0 0 0 0 
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Lock Haven Bias Motivated Offenses 
BIAS- 
MOTIVATED  
OFFENSES-MAIN 
CAMPUS 

2017 2018 2019 
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Category Location  

C
R

IM
IN

A
L
 

H
O

M
IC

ID
E

 

On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

R
a

p
e

 
 

On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

F
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0I
n
c
e

st 

On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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B
B
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R

Y
 

 

On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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 On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus  0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

V
A

N
D

A
L
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M
 On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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Coudersport Bias Motivated Offenses 

BIAS- 
MOTIVATED  
OFFENSES-
COUDERSPORT 

2017 2018 2019 
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Category Location  
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

R
a

p
e

 
 

On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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e
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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 On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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T
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T
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N
 On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0
 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0
 

Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0
 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
 

V
A

N
D

A
L
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S
M On Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0
 

Residence Halls 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0
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Non-Campus 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0
 

Public Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0
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Fire Safety Report  

5ŜŦƛƴƛǘƛƻƴ ƻŦ ŀ ŦƛǊŜΥ  ! ŦƛǊŜ ƛǎ ŀƴȅ ƛƴǎǘŀƴŎŜ ƻŦ ƻǇŜƴ ŦƭŀƳŜ ƻǊ ƻǘƘŜǊ ōǳǊƴƛƴƎ ƛƴ ŀ ǇƭŀŎŜ ƴƻǘ ƛƴǘŜƴŘŜŘ ǘƻ Ŏƻƴǘŀƛƴ 

ǘƘŜ ōǳǊƴƛƴƎ ƻǊ ƛƴ ŀƴ ǳƴŎƻƴǘǊƻƭƭŜŘ ƳŀƴƴŜǊΦ 

¢ƘŜ [ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ƘŀǾŜ ǎƳƻƪŜ ŘŜǘŜŎǘƻǊǎ ŀƴŘ ǎǇǊƛƴƪƭŜǊ ǎȅǎǘŜƳǎ ǿƘƛŎƘ ǇǊƻǾƛŘŜ Ŧǳƭƭ 

ōǳƛƭŘƛƴƎ ŎƻǾŜǊŀƎŜ ŀƴŘ ǊŜǇƻǊǘǎ ŘƛǊŜŎǘƭȅ ǘƻ ǘƘŜ tǳōƭƛŎ {ŀŦŜǘȅ 5ŜǇŀǊǘƳŜƴǘΣ ǿƘƛŎƘ ƛǎ ǎǘŀŦŦŜŘ нп ƘƻǳǊǎ ŀ ŘŀȅΣ т 

Řŀȅǎ ŀ ǿŜŜƪΦ  ¦Ǉƻƴ ƴƻǘƛŦƛŎŀǘƛƻƴ ƻŦ ŀƴ ŀƭŀǊƳΣ ǳƴƛǾŜǊǎƛǘȅ ǇƻƭƛŎŜ ƻŦŦƛŎŜǊκƻŦŦƛŎŜǊǎ ǊŜǎǇƻƴŘ ǘƻ ǘƘŜ ƭƻŎŀǘƛƻƴ ƻŦ ǘƘŜ 

ŀƭŀǊƳ ǘƻ ŘŜǘŜǊƳƛƴŜ ƛŦ ŀŘŘƛǘƛƻƴŀƭ ǊŜǎƻǳǊŎŜǎ ŀǊŜ ǊŜǉǳƛǊŜŘΦ 

9ŀŎƘ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ƛǎ ŜǉǳƛǇǇŜŘ ǿƛǘƘ ŦƛǊŜ ǎǇǊƛƴƪƭŜǊ ǎȅǎǘŜƳǎ ǿƘƛŎƘ ǇǊƻǾƛŘŜ Ŧǳƭƭ ōǳƛƭŘƛƴƎ ŎƻǾŜǊŀƎŜΦ  9ŀŎƘ 

ǎƭŜŜǇƛƴƎ ǊƻƻƳ ƛǎ ŜǉǳƛǇǇŜŘ ǿƛǘƘ ŀ ǎƳƻƪŜ ŀƴŘ ƘŜŀǘ ŘŜǘŜŎǘƻǊ ŀƴŘ ǎǇǊƛƴƪƭŜǊ ƘŜŀŘ ŦƻǊ ŘŜǘŜŎǘƛƻƴ ŀƴŘ ǎǳǇǇǊŜǎǎƛƻƴ 

ǇǳǊǇƻǎŜǎΦ 

CƛǊŜ ŘǊƛƭƭǎ ŀǊŜ ƘŜƭŘ ƛƴ ŜŀŎƘ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ƳƻƴǘƘƭȅ ŀǘ ǾŀǊȅƛƴƎ ǘƛƳŜǎ ǿƘŜƴ ǘƘŜ Ƙŀƭƭǎ ŀǊŜ ŀǘ ǊŜƎǳƭŀǊ ƻŎŎǳǇŀƴŎȅ 

ŘǳǊƛƴƎ ǘƘŜ ǎŜƳŜǎǘŜǊΦ  ¢ƘŜǎŜ ŘǊƛƭƭǎ ƛƴŎƭǳŘŜ Ŧǳƭƭ ŜǾŀŎǳŀǘƛƻƴ ƻŦ ǘƘŜ ōǳƛƭŘƛƴƎ ōȅ ǳǎŜ ƻŦ ǘƘŜ ŦƛǊŜ ŀƭŀǊƳ 

ǎȅǎǘŜƳǎΦ  wŀƴŘƻƳ ǊƻƻƳ ŎƘŜŎƪǎ ŀǊŜ ǇŜǊŦƻǊƳŜŘ ǘƻ ŀǎǎǳǊŜ ŜǾŀŎǳŀǘƛƻƴ ŎƻƳǇƭƛŀƴŎŜΦ 

¢ƘŜ ƴŜǿ ǎǘǳŘŜƴǘ wŜǎƛŘŜƴǘ !ǎǎƛǎǘŀƴǘǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ǘǊŀƛƴƛƴƎ ƻƴ ŦƛǊŜ ǎŀŦŜǘȅ ŀǘ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ŜŀŎƘ ǎŜƳŜǎǘŜǊ 

ŀƴŘ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭ ǎǘǳŘŜƴǘǎ ŀǊŜ ŀŘŘǊŜǎǎŜŘ ōȅ ǘƘŜ wŜǎƛŘŜƴŎŜ Iŀƭƭ 5ƛǊŜŎǘƻǊ όwI5ύ ŘǳǊƛƴƎ ǘƘŜ ƻǇŜƴƛƴƎ ƳŜŜǘƛƴƎΦ 

Under the supervision of the Dean of Student and Residence Life:  All Residence Hall Directors (RHD's), and 

wŜǎƛŘŜƴǘ !ǎǎƛǎǘŀƴǘǎ όw!Ωǎύ ŀǊŜ ǘǊŀƛƴŜŘ ƻƴ ǇǊƻǇŜǊ ŦƛǊŜ ŜǾŀŎǳŀǘƛƻƴΣ ŜƳŜǊƎŜƴŎȅ ǇǊƻŎŜŘǳǊŜǎΣ ŦƛǊŜ ŜȄǘƛƴƎǳƛǎƘŜǊǎ 

and general fire suppression techniques.  wI5Ωǎ ŀƴŘ w!Ωǎ ŀƭǎƻ ƘŀǾŜ ƳŀƴŘŀǘƻǊȅ ǘǊŀƛƴing where proper fire 

evacuation procedures are discussed and mock evacuations are enacted.  wI5Ωǎ ŀƴŘ w!Ωǎ ŀǊŜ ŀƭǎƻ ƛƴǎǘǊǳŎǘŜŘ 

in how to proceed should they have a resident with a documented disability.   In such a case, the RA must 

respond first to the rŜǎƛŘŜƴǘΩǎ ǊƻƻƳ ǿƘŜǊŜ ǘƘŜ ŘƛǎŀōƭŜŘ ǊŜǎƛŘŜƴǘ ǊŜǎƛŘŜǎ ŀƴŘ ǘƘŜȅ Ƴǳǎǘ ŦƛǊǎǘ ƘŜƭǇ ǘƘŜƳ ǘƻ 

safety before proceeding to assist other residents.  The location of all student residents with a disability are 

clearly known by each RA immediately following Check-Ins.  Student Residents of University Housing are 

given specific instructions on how and where they are to go in the event of an emergency.   

Evergreen Commons fire drills conducted by their maintenance department in conjunction with the local fire 

department. 

2019 Evacuation Fire Drills 

North Hall                          6 

Fairview Suites                 9 

Smith Hall                          5 (Not occupied January ς August 2019) 

McEntire Hall                    0 (Not occupied January ς December 2019) 

Woolridge Hall                  9 

High Hall                             0 (Not occupied January ς December 2019) 

Campus Village                 10 (occupied during the Summer months) 

Fire Alarm Response Procedures 

University Community (students, employees, and guests):  If you discover fire or see smoke, remain calm.   

¶ If possible, close the door where the fire is located.   

¶ Activate the nearest fire alarm pull station.   

¶ Once the fire alarm is activated, ALL persons MUST leave the building. 

¶ Call 911 or (570) 484-2278 from a safe location and provide your name, the building name and room 
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# is available and the nature of the emergency. 

¶ Do not hang up until you are instructed to do so by the Public Safety Dispatch.  Evacuate 

immediately.  Use the nearest exit.  Never allow the fire to get between you and the exit.  Always 

keep your means of escape open. 

¶ Alert other occupants who may not have heard the alarm or who are not responding to the alarm to 

immediately evacuate the building. 

¶ The fire alarm may not sound continuously; continue to evacuate even if the fire alarm stops. 

¶ Leave the lights on and do not lock the doors. 

¶ If the door is hot, do not open it.  Call 911 for help.  Seal up cracks around the door with damp 

towels, sheets, etc.  Signal rescuers by hanging a sheet or other object from the window. 

¶ Do not use elevators if the fire alarm is activated or in the event of an actual fire. 

¶ Report to the designated evacuation area.  Move a minimum of 100 feet from the building.  Keep 

roads and sidewalks clear for emergency reasons. 

¶ Do not re-enter the building until told to do so by University officials. 

Anyone who does not comply with the evacuation procedures will be subject to disciplinary action. 

Fire Safety Statistics  

[ƻŎƪ IŀǾŜƴ ¦ƴƛǾŜǊǎƛǘȅ tǳōƭƛŎ {ŀŦŜǘȅ 5ƛǎǇŀǘŎƘ /ŜƴǘŜǊ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ƳŀƛƴǘŜƴŀƴŎŜ ƻŦ ǘƘŜ Řŀƛƭȅ ŦƛǊŜ ƭƻƎ 

ŀƴŘ ŦƛǊŜ ǎŀŦŜǘȅ ǎǘŀǘƛǎǘƛŎǎΦ  ¢Ƙƛǎ ŘƻŎǳƳŜƴǘŀǘƛƻƴ ƛǎ ƪŜǇǘ ƛƴ wƻƻƳ мнр ƻŦ ǘƘŜ DƭŜƴƴƻƴ .ǳƛƭŘƛƴƎ ǿƛǘƘƛƴ ǘƘŜ tǳōƭƛŎ 

{ŀŦŜǘȅ 5ŜǇŀǊǘƳŜƴǘΦ  ¢Ƙƛǎ ǊŜŎƻǊŘ ƛƴŎƭǳŘŜǎ ōƻǘƘ ŜƭŜŎǘǊƻƴƛŎ ϧ ƘŀǊŘ ŎƻǇƛŜǎ ǿƛǘƘ ƛƴŦƻǊƳŀǘƛƻƴ ƛƴŎƭǳŘƛƴƎΥ ǘƘŜ ŘŀǘŜ 

ǘƘŜ ŦƛǊŜ ǿŀǎ ǊŜǇƻǊǘŜŘΣ ǘƘŜ ƴŀǘǳǊŜ ƻŦ ǘƘŜ ŦƛǊŜΣ ǘƘŜ ŘŀǘŜ ŀƴŘ ǘƛƳŜ ƻŦ ǘƘŜ ŦƛǊŜΣ ǘƘŜ ƎŜƴŜǊŀƭ ƭƻŎŀǘƛƻƴ ƻŦ ǘƘŜ ŦƛǊŜΣ 

ŀƴŘ ŀƴȅ ŦƛǊŜ ǘƘŀǘ ƻŎŎǳǊǎ ƛƴ ŀƴ ƻƴπŎŀƳǇǳǎ ǎǘǳŘŜƴǘ ƘƻǳǎƛƴƎ ŦŀŎƛƭƛǘȅΦ  CƛǊŜǎ ŀǊŜ ǊŜŎƻǊŘŜŘ ōȅ ǘƘŜ ŘŀǘŜ ǘƘŜȅ ŀǊŜ 

ǊŜǇƻǊǘŜŘΦ  

tǳōƭƛŎ ŀŎŎŜǎǎ ƛǎ ŀƭƭƻǿŜŘ ǘƻ ǘƘŜ ŦƛǊŜ ƭƻƎ ǳǇƻƴ ǊŜǉǳŜǎǘ ōȅ ŎŀƭƭƛƴƎ ǘƘŜ tǳōƭƛŎ {ŀŦŜǘȅ 5ŜǇŀǊǘƳŜƴǘ ŀǘ ртлπпупπ

ннтуΦ 

Fire Inspections  

¦ƴŘŜǊ ǘƘŜ ŘƛǊŜŎǘƛƻƴ ƻŦ ǘƘŜ CŀŎƛƭƛǘƛŜǎ 5ŜǇŀǊǘƳŜƴǘ ŀƴŘ ŀƴ ƻǳǘǎƛŘŜ ŎƻƴǘǊŀŎǘŜŘ ŀƎŜƴŎȅ ŀƴƴǳŀƭ ǘŜǎǘƛƴƎ ƛǎ 

ǇŜǊŦƻǊƳŜŘ ƻƴ ǘƘŜ ŦƛǊŜ ŘŜǘŜŎǘƛƻƴ ŀƴŘ ǎǳǇǇǊŜǎǎƛƻƴ ǎȅǎǘŜƳǎ ƛƴ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ bCt! όbŀǘƛƻƴŀƭ CƛǊŜ tǊƻǘŜŎǘƛƻƴ 

!ƎŜƴŎȅύ ǊŜƎǳƭŀǘƛƻƴǎΦ  ¦ƴŘŜǊ ǘƘŜ ŘƛǊŜŎǘƛƻƴ ƻŦ ǘƘŜ CŀŎƛƭƛǘƛŜǎ 5ŜǇŀǊǘƳŜƴǘ ŀƭƭ ŦƛǊŜ ŜȄǘƛƴƎǳƛǎƘŜǊǎ ŀǊŜ ǘŜǎǘŜŘ 

ŀƴƴǳŀƭƭȅ ōȅ ŀ ŎƻƴǘǊŀŎǘŜŘ ǎŜǊǾƛŎŜ ƛƴ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ¦ƴƛǾŜǊǎƛǘȅ ǊŜƎǳƭŀǘƛƻƴǎΦ    

bƻǘŜΥ 9ǾŜǊƎǊŜŜƴ /ƻƳƳƻƴǎ όCƻǳƴŘŀǘƛƻƴ ƻǿƴŜŘύ ŎƻƳǇƭŜǘŜǎ ŀƴ ŀƴƴǳŀƭ ǘŜǎǘƛƴƎ ƻŦ ǘƘŜ ŦƛǊŜ ŘŜǘŜŎǘƛƻƴ ŀƴŘ 

ǎǳǇǇǊŜǎǎƛƻƴ ǎȅǎǘŜƳǎΦ 

Fire Safety Policies  

CƛǊŜ ǎŀŦŜǘȅ ǊŜƎǳƭŀǘƛƻƴǎ ŀǊŜ ƛƴǘŜƴŘŜŘ ǘƻ ǇǊŜǾŜƴǘ ƛƴƧǳǊƛŜǎ ǘƻ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ŎƻƳƳǳƴƛǘȅ ŀƴŘ 

ǇƘȅǎƛŎŀƭ ŘŀƳŀƎŜ ǘƻ ŦŀŎƛƭƛǘƛŜǎΦ  .ŜŎŀǳǎŜ ƻŦ ǘƘŜ ǎŜǊƛƻǳǎƴŜǎǎ ƻŦ ǘƘŜ ǊŜƎǳƭŀǘƛƻƴǎ ǘƘŀǘ ŎƻǾŜǊ ŦƛǊŜ ǎŀŦŜǘȅΣ ǘƘŜǊŜ ŀǊŜ 

ŎǊƛƳƛƴŀƭ ŀƴŘ ŎƛǾƛƭ ǇŜƴŀƭǘƛŜǎ ŦƻǊ ƛƴǘŜƴǘƛƻƴŀƭƭȅ ǎŜǘǘƛƴƎ ŀƴȅ ŦƛǊŜΣ ŦƻǊ ƛƴǘŜƴǘƛƻƴŀƭƭȅ ŎŀǳǎƛƴƎ ŀƴȅ ŦŀƭǎŜ ŦƛǊŜ ŀƭŀǊƳΣ ŀƴŘ 

ŦƻǊ ǾŀƴŘŀƭƛȊƛƴƎ ƻǊ ǘŀƳǇŜǊƛƴƎ ǿƛǘƘ ŀƴȅ ŦƛǊŜ ŀƭŀǊƳ ƻǊ ŦƛǊŜ ǇǊƻǘŜŎǘƛƻƴ ŜǉǳƛǇƳŜƴǘ όƛƴŎƭǳŘƛƴƎ ŎƻǾŜǊƛƴƎ 

ǎƳƻƪŜκƘŜŀǘ ŘŜǘŜŎǘƻǊǎύΦ  tǊƻōŀōƭŜ ǎŀƴŎǘƛƻƴǎ ŦƻǊ ǘƘŜǎŜ Ǿƛƻƭŀǘƛƻƴǎ ŀǊŜ ǊŜƳƻǾŀƭ ŦǊƻƳ ŎŀƳǇǳǎ ƘƻǳǎƛƴƎ ŀƴŘκƻǊ 

ŎǊƛƳƛƴŀƭ ǇǊƻǎŜŎǳǘƛƻƴΦ  wŜǇƻǊǘ ŀƭƭ ŦƛǊŜǎ ǘƻ ǘƘŜ tǳōƭƛŎ {ŀŦŜǘȅ 5ŜǇŀǊǘƳŜƴǘΦ 

{ƳƻƪƛƴƎΥ bƻǘ ǇŜǊƳƛǘǘŜŘ ƛƴ ŀƭƭ ŀŎŀŘŜƳƛŎ ŀƴŘ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ƻǊ ŀǇŀǊǘƳŜƴǘǎΦ 

!ǇǇƭƛŀƴŎŜǎΥ  bƻǘ ǇŜǊƳƛǘǘŜŘ ƛƴ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ όƘƻǘ ǇƭŀǘŜǎΣ ōǊƻƛƭŜǊǎΣ ŜƭŜŎǘǊƛŎ ŦǊȅ ǇŀƴǎΣ ŎƻǊƴ ǇƻǇǇŜǊǎΣ ŜǘŎΦύ  

/ŀƳǇǳǎ ±ƛƭƭŀƎŜ ŀǇŀǊǘƳŜƴǘǎ ŀǊŜ ŜǉǳƛǇǇŜŘ ǿƛǘƘ ŀƴ ŜƭŜŎǘǊƛŎ ǎǘƻǾŜ ŀƴŘ ǊŜŦǊƛƎŜǊŀǘƻǊΦ  /ŜǊǘŀƛƴ ŜƭŜŎǘǊƛŎŀƭ 
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ŀǇǇƭƛŀƴŎŜǎ όǎǇŀŎŜ ƘŜŀǘŜǊǎΣ ǎǳƴ ƭŀƳǇǎΣ ƘŜŀǘ ƭŀƳǇǎύ Ƴŀȅ ƴƻǘ ōŜ ǳǎŜŘ ƛƴ ǘƘŜ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ƻǊ ŀǇŀǊǘƳŜƴǘǎΦ   

hǇŜƴ CƭŀƳŜΥ  /ŀƴŘƭŜǎ ŀƴŘ ƛƴŎŜƴǎŜΣ ƻƛƭ ƭŀƳǇǎ ŀǊŜ ƴƻǘ ǇŜǊƳƛǘǘŜŘ ƛƴ ǘƘŜ ǊŜǎƛŘŜƴŎŜ Ƙŀƭƭǎ ƻǊ ŀǇŀǊǘƳŜƴǘǎΦ 

¢ǊŀƛƴƛƴƎ tǊƻƎǊŀƳǎΥ  ±ŀǊƛƻǳǎ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎ ŀǊŜ ŎƻƴŘǳŎǘŜŘ ƻƴ ŎŀƳǇǳǎΦ  wŜǎƛŘŜƴŎŜ Ƙŀƭƭ ǎǘŀŦŦ ǇǊƻǾƛŘŜ 

ǘǊŀƛƴƛƴƎ ǘƻ ǎǘǳŘŜƴǘǎ ƻƴ ŜǾŀŎǳŀǘƛƻƴ ǇǊƻŎŜŘǳǊŜǎΣ ƳŜŜǘƛƴƎ ŀǊŜŀǎΣ ǊƻƻƳ ǊŜƎǳƭŀǘƛƻƴǎ ŎƻƴŎŜǊƴƛƴƎ ƛǘŜƳǎ ǘƘŀǘ ŀǊŜ 

ǇǊƻƘƛōƛǘŜŘΣ ǎƳƻƪƛƴƎ ǇƻƭƛŎƛŜǎΣ ŜǘŎΦ  ¢ƘŜ tǳōƭƛŎ {ŀŦŜǘȅ 5ŜǇŀǊǘƳŜƴǘ ǿƛƭƭ ǇǊƻǾƛŘŜ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎ ƻƴ 

ŜǾŀŎǳŀǘƛƻƴ ǇǊƻŎŜŘǳǊŜǎ ŦƻǊ ŜƳǇƭƻȅŜŜǎ ǳǇƻƴ ǊŜǉǳŜǎǘΦ 

CǳǘǳǊŜ CƛǊŜ {ŀŦŜǘȅ LƳǇǊƻǾŜƳŜƴǘǎ 

Fire Safety has always been and continues to be a high priority at Lock Haven University.  We continue to 

assess what more can be done to: 

¶ Assure a Fire Safe Environment  

¶ Raise our Fire Preparedness and Prevention  

¶ Renew the Fire Safety Instructions and Fire Evacuation Procedures  

¶ Update Available Training and Information  

¶ Inspections and tests of our Fire Suppression and Protection Systems will continue on an annual 

schedule and any deficiencies will be corrected in accordance with the NFPA Code.
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Fire Safety Systems-Main Campus 
Facility Fire Alarm Monitoring Done On 

Site (by LHUPD) 

Full *2 

Sprinkler 

System 

Smoke 

Detection 

Fire Extinguisher 

Devices 

Evacuation Plans & 

Placards 

Number of evacuation (fire) drills for 2019 

North Hall  

50 University 

Drive 

X X X X X 6 

McEntire Hall  

91 University 

Drive 

X X X X X  No Occupancy  

Fairview Suites 

200 N. Fairview 

Street 

X X X X X 9 

Smith Hall 

300 N. Fairview 

Street 

X X X X X 5 No Occupancy January 2019 

to August 2019 

Woolridge Hall 

260 N. Fairview 

Street 

X X X X X 9 

High Hall 

127 University 

Drive 

X X X X X No Occupancy 

Campus Village 

500 W Church 

Street 

X X X X X 10 

Fire Safety Systems-Foundation Owned 
Facility Fire Alarm Monitoring Done On 

Site 
Full *2 

Sprinkler 

System 

Smoke 

Detection 
Fire Extinguisher 

Devices 
Evacuation Plans & 

Placards 
Number of evacuation (fire) drills each  

calendar year 

Evergreen 

Commons 

300 Foundation 

Drive 

X X X X X 2 
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Fire Statistics-Main Campus 
CAMPUS RESIDENTIAL STUDENT HOUSING FIRE STATISTICS FOR CALENDAR YEAR 2019 

RESIDENT HALL FIRES CAUSE INJURIES DEATHS PROPERTY DAMAGE FIRE      DETECTION 

High-rises 

Smith Hall 0 NONE NONE NONE 0 YES 

Woolridge Halll  1 Cooking NONE NONE 0 YES 

North Hall 0 NONE NONE NONE 0 YES 

High Hall (closed) 0 NONE NONE NONE 0 YES 

McEntire Hall (closed) 0 NONE NONE NONE 0 YES 

Suites & Apartments  

Fairview Suites 0 NONE NONE NONE 0 YES 

Campus Village 0 NONE NONE NONE 0 YES 

Evergreen Commons-Foundation Owned Property 0 NONE NONE NONE 0 YES 

Fire Statistics-Main Campus 
CAMPUS RESIDENTIAL STUDENT HOUSING FIRE STATISTICS FOR CALENDAR YEAR 2018 

RESIDENT HALL FIRES CAUSE INJURIES DEATHS PROPERTY DAMAGE FIRE      DETECTION 

High-rises 

Smith Hall 0 NONE NONE NONE 0 YES 

Woolridge Halll  0 NONE NONE NONE 0 YES 

North Hall 0 NONE NONE NONE 0 YES 

High Hall (closed) 0 NONE NONE NONE 0 YES 

McEntire Hall (closed) 0 NONE NONE NONE 0 YES 

Suites & Apartments  

Fairview Suites 0 NONE NONE NONE 0 YES 

Campus Village 0 NONE NONE NONE 0 YES 

Evergreen Commons-Foundation Owned Property 0 NONE NONE NONE 0 YES 

CAMPUS RESIDENTIAL STUDENT HOUSING FIRE STATISTICS FOR CALENDAR YEAR 2017 
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RESIDENT HALL FIRES CAUSE INJURIES DEATHS PROPERTY DAMAGE FIRE      DETECTION 

High-rises 

Smith Hall 0 NONE NONE NONE 0 YES 

Woolridge Hall 0 NONE NONE NONE 0 YES 

North Hall 0 NONE NONE NONE 0 YES 

High Hall (closed) 0 NONE NONE NONE 0 YES 

McEntire Hall 0 NONE NONE NONE 0 YES 

Russell Hall 0 NONE NONE NONE 0 YES 

Suites & Apartments  

Campus Village 0 NONE NONE NONE 0 YES 

Smith not occupied June 2018 to August 2019 

High Hall and McEntire closed for 2017, 2018 and 2019
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 Campus Property Map-Main Campus 


