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Quick Reference:    

Resources 

Lock Haven University Public Safety Department (Main-campus) 

Emergency     9-1-1 or 7-1-1 using a University phone. 

Non-emergency     570-484-2278 or 2278 using a University phone. 

https://community.lhup.edu/public_safety/ 

 

Lock Haven University-Clearfield Campus 

Main Office     814-765-0559 

Emergency     9-1-1 

Non-Emergency 

Lawrence Township Police Department  814-765-1533 

Pennsylvania State Police-Woodland  814-857-3800 

Fire Department (Off-Campus, Clearfield) 

Emergency     9-1-1 

Non-Emergency     814-765-8683 

Health-Main Campus 

Student Health Services    570-484-2276 

Glennon Infirmary 

https://community.lhup.edu/health_services/ 

Medical Service during Fall/Spring semester  Summer Hours 

Monday-Thursday 8 am – 8 pm   Monday-Friday 8 am – 4:30 pm 

Friday 8 am – 5 pm 

Saturdays 10 am – 2 pm 

Closed all major holidays. 

University Counseling Center-Main Campus     

Ulmer Hall (first floor)    570-484-2479 

http://www.lhup.edu/colleges/Business_Information/academic_development/counseling/ 

Counselling on educational problems, interpersonal relationships, coping problems, self-image, social skills or other potentially 

stressful or disturbing experiences. Services are free and confidential.  

Additional Campus Offices-Main Campus 

Office Hours Monday-Friday 8 a.m. – 4 p.m. 

Academic Affairs    570-484-2576 

Disability Services    570-484-2665 

Environmental Health & Safety   570-484-2426 

External Relations & Communications  570-484-2253  

Facilities Department    570-484-2317 

Human Resources/Social Equity   570-484-2321 

Student Affairs    570-484-2025 

Student Affairs-Associate Provost   570-484-2022 

Student and Residence Life   570-484-2317 

National and Statewide Hotlines 

Poison Control     800-222-1222 

National Suicide Prevention Hotline  800-273-8255 

Suicide Hotline    800-SUICIDE 

 

https://community.lhup.edu/public_safety/
https://community.lhup.edu/health_services/
http://www.lhup.edu/colleges/Business_Information/academic_development/counseling/
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2016 Annual Security and Fire Safety Report for Reporting Year 2015 

Introduction 

Lock Haven University (LHU) Public Safety Department prepares this report to comply with the Jeanne 

Clery Disclosure of Campus Security and Crime Statistics Act.  This report includes statistics for the 

previous three years concerning reported crimes that occurred on campus or on property owned or 

controlled by LHU and on public property within, or immediately adjacent to and accessible from, the 

campus.  These statistics and an explanation of how they were gathered are found within this report.   

This report is also resource guide, directing readers to campus safety and security services and providing 

crime prevention and personal safety guidance and strategies.  It includes information and policy 

statements regarding: crime prevention and security awareness; fare safety; alcohol and substance 

abuse prevention, sexual misconduct, dating violence, domestic violence, and stalking prevention; 

policies, response and resources; procedures for reporting a crime; emergency and evacuation policies 

and procedures; missing student policies; as well as other matters of importance to the University 

community. 

The Public Safety Department distributes an email notification of the availability providing the exact 

website address for this on-line Annual Security and Fire Safety Report by October 1 of each year to 

every member of the University community.  For a hard copy, contact the Public Safety Department at 

570-484-2278.  All prospective students may obtain a copy from the Department of Admissions and 

prospective employees from Human Resources by calling 570-484-2521. 

LHU is committed to providing a safe and secure educational and working environment.  All members of 

our campus community are encouraged to read and understand the security, personal safety, and other 

useful information contained in this report.  Personal safety is the responsibility of each individual.  LHU 

encourages all members to be aware of how to most effectively protect themselves and to report crimes 

and suspicious incidents.   

University community members are encouraged to use this information to prevent and report criminal 

or other misconduct, or unsafe activities.  Individual awareness, practicing personal safety, and 

reporting incidents of concern are the foundation of a safe community. 

Public Safety’s Role, Authority, and Training 

Lock Haven University provides its own police department.  The Public Safety Department consists of 

one Chief, and eleven (11) commissioned police officers, six (6) clerical support employees and student 

employees who provide service 24 hours a day, 365 days a year, and report to the President of the 

University.  

Police Officers: 

 Are required to have a high school diploma; 

 Complete a training course required of all municipal police officers in Pennsylvania. 

 Receive yearly mandatory in-service training specialize in crime prevention, emergency first aid, 

CPR/AED, weapons, tasers, and tactics; 

 Are commissioned police officers under the Administrative Code of 1929 and the Municipal Police 

Officers Education and municipal police officers in the Commonwealth, authorized to carry firearms 
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and empowered to make arrests.  All criminal incidents are investigated by Public Safety.  All crimes 

that occur on campus or University property shall be report to the Public Safety Department. 

Message from the Chief of Public Safety 

Lock Haven University is a community of more than 5000 people working, living, and studying on a 

beautiful, historic campuses in Lock Haven and Clearfield, Pennsylvania.  Living and working in a tranquil 

environment like LHU can cause us to forget that crime and other problems can plagues us just as they 

do communities outside the gates of the University.  The purpose of this report is to equip you with the 

information you need to stay safe while at the University.   

The Department of Public Safety is the primary department at the University charged with creating a 

safe and secure environment.  This task, however, is not one we can accomplish alone.  Crime 

prevention, risk identification, and problem solving are the responsibilities of everyone.  We ask you to 

join us in these efforts by reading this report and referring to it often. 

Our efforts to maintain a safe and secure environment rely on our ability to develop collaborative 

relationships with the many communities that make up the University.  We believe that through 

partnering and problem solving, we can make LHU one of the safest universities in the nation.  Our 

commitment to the philosophy of community policing and problem solving will take a significant new 

turn with a broader involvement in the community.  In addition to engaging in some of the more routine 

strategies, our officers will introduce new programs to engage the community in collective problem 

identification and identifying solutions.  We are excited about this new initiative and confident that it 

will contribute to the quality of life on campus.   

We hope you will find this report informative and helpful, and that your stay at LHU will be both 

pleasant and safe.  If you have questions or would like further information about safety and security at 

Lock Haven University, please visit us at 

http://www.lhup.edu/students/campus_safety/campus_police.html. 

Public Safety’s Mission and Values  

The mission of the Public Safety Department is to provide a safe and secure environment supporting the 

University’s pursuit of research and academic excellence.  Our highly dedicated law enforcement 

professionals continually strive to reduce crime, accidents, and loss of property through investigative 

processes and effective community partnerships.  We fulfill this purpose by providing our community 

with a full range of services that meet the highest professional standards on campus public safety.   We 

are committed to working with the community to define our priorities and build lasting partnerships.  

Our core values guide us in this mission. 

Integrity- we firmly adhere to the values set forth in this document and our professional ethics, as 

outlined in the Law Enforcement Code of Ethics.  We expect every member of our department to uphold 

the highest ethical standards at all times. 

Respect- we treat all members of the community and each other with courtesy, fairness, and dignity. 

Professionalism- we will continually develop our knowledge, skills, and abilities to the highest levels 

possible to enable us to provide the finest public safety services to the Lock Haven University 

community.  Our approach is based on a commitment to excellence, innovation, and continuous 

improvement. 

http://www.lhup.edu/students/campus_safety/campus_police.html
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Accountability- we value the opportunity to serve the community and will ensure that our conduct 

always merits trust and support.  We will accept full responsibility for our actions and will take 

appropriate actions to meet community and professional expectations. 

Service- we are committed to enhancing public safety and increasing the community’s sense of security.   

We will work in partnership with the community to identify and solve problems that affect the quality of 

life on campus.  We demonstrate our commitment to serve by placing the needs of others ahead of our 

own. 

Mentoring- we recognize that individual and team contributions are essential to achieving our mission.  

By sharing insight and guidance, and creating learning opportunities, we acknowledge that each 

member of our department makes a valuable contribution to our purpose and vision. 

Appreciation- we are proud of our profession, our colleagues, our department, and Lock Haven 

University.  We recognize the sacrifices our members make to ensure the safety and security of the 

community.  We will do everything necessary to ensure all our members feel appreciated and duly 

rewarded for their contributions. 

Authority and Jurisdiction 

The territorial jurisdiction of our University Police Officers include: 

 Lock Haven University owns or controls them; 

 They are reasonably contiguous to one another; 

 They directly support or relate to Lock Haven University’s educational purposes; 

 Recognized off-campus student organizations. 

The Clearfield Campus building list and mapping (located on page 57 of this report) is maintained by the 

LHU Office of Facilities located at 95 West 4th Street is updated on a continual basis.   

Officers may arrest a person outside the university’s territorial jurisdiction when the suspect has 

committed a criminal offense within that territory but has just fled from that territory.  In addition, the 

Public Safety Department has the statutory authority to enter into mutual aid and jurisdictions 

extension agreements with other law enforcement agencies. 

The Public Safety Department operates on a 24-hour basis year round staffed by clerical support staff 

who answer calls for service, dispatch officers, and other emergency services to incidents.  A police 

officer will be sent to the scene of an emergency as the first responder before Fire or EMS personnel 

arrive.   

The Public Safety Department is located in the Glennon Infirmary Building on Main Campus. 

Interagency Cooperation 

The Public Safety Department has the statutory authority to enter into mutual aid and jurisdiction 

extension agreements with other law enforcement agencies.  If requested by the Lawrence Township 

(Clearfield County) Police Department and/or Pennsylvania State Police will assist with crime prevention 

and police calls on the Clearfield Campus.  As needed, the Lawrence Township Police Department (LTPD) 

and/or Pennsylvania State Police (PSP) also provides support and assistance to the campus police.  For 

example, assistance from LTPD or PSP will be sought for the investigation of any death, natural or 

otherwise, that occurs on campus.  In addition to LTPD, the Lock Haven University Police also works 
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closely with various other law enforcement agencies, including Drug Task Force, the Pennsylvania Liquor 

or Control Board (PLCB), US Secret Service (USSS), and the Federal Bureau of Investigation (FBI). 

Crime or Emergency Reporting 
Crime is a reality at Lock Haven University.  Preventing crime is everyone’s responsibility.  Unreported 

crime is a criminal’s greatest ally.  If you suspect a criminal act has taken place, contact the University 

Public Safety Department at 570-484-2278, the Lawrence Township Police Department at 814-765-1533, 

or the LHU Clearfield main office at 814-765-0559. 

If you are a victim or witness of a crime: report the incident immediately.  If you can, gather pertinent 

information, such as sex, race, hair color, length and texture, body size, clothing descriptions, scars and 

other noticeable characteristics, modes of travel, type of vehicle, color and license information. 

Suspicious persons:  If you see anyone acting suspicious behavior and the location.  Relay pertinent 

information concerning the involved person including; age, sex, dress, vehicle and direction of travel. 

Bomb threats: If you receive a bomb threat, it is important to obtain as much information as possible 

from the caller. 

Things to ask are:  

 Location of bomb 

 Time of explosion 

 Type of bomb 

Make mental notes about the caller’s voice, and background noises which you may hear.  Call Public 

Safety Department, 911, or the LHU Clearfield main office (814-765-0559) immediately.  The officers will 

search the area, notify properly trained personnel, and notify emergency services.  The Public Safety 

Department, in conjunction with the administration will determine if evacuation is necessary. 

When reporting an incident with the Public Safety Department, please provide the following 

information: 

 Your name 

 Location of incident 

 Type of incident 

 Description of suspect, vehicles or other pertinent information 

 Return telephone number 

Voluntary Confidential Reporting 

If you are a victim of and do not want to pursue action within the University system or the criminal 

justice system, you may still want to consider making a confidential report.  With your permission, the 

Director of Public Safety can file a report of the details of the incident without revealing your identity.  

The purpose of a confidential report is to comply with your wish to keep the matter confidential while 

taking steps to ensure the future safety of yourself and others.  With such information, the University 

can keep an accurate record of the number of incidents involving students, determine where there is a 

pattern of crime with regard to a particular location, method or assailant, and alert the campus 

community of potential danger.  Reports filed in this manner are counted and disclosed in the annual 

crime statistics for the institution. 
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The Public Safety Department has an online anonymous “web form” to report crimes and other serious 

incidents on a voluntary and confidential basis.  This form allows victims or witnesses to anonymously 

report an incident of sexual assault or any other serious incident.  It assists the University in evaluating 

whether a Campus Timely Warning should be issued and in collecting valuable information about serious 

incidents.  It is a valuable tool available to any member of the community.  To access this form online go 

to https://www.lhup.edu/students/campus_safety/campus_police.html and click the Anonymous Crime 

Reporting form located at the bottom of the page on the lower left hand side of the screen or you are 

permitted to print and mail this form to the Public Safety Department.  

Crime statistics from incidents reported in the Confidential Reporting system are included in the Annual 

Crime Statistics. 

Public Safety’s Response to Reported Crimes 

The Public Safety Department will respond to report of crime against persons and all property owned, 

controlled, leased or operated by Lock Haven University.  On a 24 hour basis, dispatchers can instantly 

dispatch the officer/officers on duty, Fire, Emergency Medical Services, and, if needed will request 

assistance from the Lawrence Township Police Department and/or Pennsylvania State Police.  

All reports of criminal activity occurring within the jurisdiction of the University Public Safety 

Department will be investigated and, if the investigation confirms a violation of the state criminal code, 

the matter will be referred to the Clearfield County District Attorney’s Office for prosecution.  Reports of 

criminal activity received by the University Public Safety occurring outside of its jurisdiction will be 

referred to the appropriate city or county law enforcement agency. 

LHU will make timely reports to the campus community regarding the occurrence of crime on main or 

Clearfield campus.  A log of daily crime reports and incidents are maintained and available for review by 

the campus community and the public at large.  This crime log can be found on-line at 

http://community.lhup.edu/public_safety/Dailycrime.htm or accessed in the Public Safety Department 

Room 125 in Glennon Infirmary. 

Campus Security Authorities 

In addition to reporting crimes to Public Safety, the Dean of Student and Residence Life, crimes may also 

be report to Campus Security Authorities (CSA’s).  CSA’s are University faculty, staff or students that hold 

a position with the University designating them as CSA’s.  CSA’s currently receive training on how to 

identify and report crimes in compliance with the Campus Security Act.  Director of the Public Safety 

Department is responsible for CSA training and maintains a list of all CSA’s and associated training 

records in the Public Safety Department located in the Glennon Infirmary Building.  This information is 

updated on a continual basis.  Specific incident reporting forms are utilized to ensure the following 

statistical information is reported. 

 Date reported 

 Date of incident (to the extent it can be determined) 

 Approximate time of incident 

 Location of incident 

 Brief description of alleged criminal activity 

 Gender of victim 

https://www.lhup.edu/students/campus_safety/campus_police.html
http://community.lhup.edu/public_safety/Dailycrime.htm
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These statistics are reported for compilation into the Crime Statistics of the Annual Security Report, 

even if the reporting party or victim wish to remain anonymous.  CSA’s are determined by the function 

of that individual or office.  If someone has significant responsibility for a student and campus activities 

he or she is a campus security authority.  Here are some examples of CSA’s: 
Public Safety 570-484-2278 Glennon 

Infirmary 

VP for 

Enrollment & 

Student Affairs 

570-484-2022 Ulmer Hall 214A 

Dean of Student 

& Residence Life 

including 

Resident 

Assistants 

570-484-2317 Ulmer Hall 219A 

Human 

Resources/Social 

Equity 

570-484-2321 East Campus 

J206 

Center for 

Excellence and 

Inclusion 

570-484-2598 Ulmer Hall 135 

Health Services 570-484-2276 Glennon 

Infirmary 

Athletics  

Coaches, 

Assistant 

Coaches, Head 

Trainers, and 

staff in the 

Athletic 

Department 

who lead 

intercollegiate 

athletics teams 

570-484-2093 Thomas Field 

House 213 

H.O.P.E. Center 

Outreach 

Program 

570-484-2111 Ulmer Hall Suite 

100 

Student 

Activities 

570-484-2125 Parson’s Union 

Building 

Advisors to 

Student 

Organizations  

570-484-2125 Parson’s Union 

Building 

Dixon Center 

Senior Associate 

Vice Chancellor 

for Academic 

717-720-4207 Harrisburg 

Campus 
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and Student 

Affairs 

Dixon Center 

Director of 

Facility 

Operations and 

Maintenance 

717-720-4087 Harrisburg 

Campus 

Dixon Center 

Director of 

Continuing 

Education and 

Conference 

Services 

717-720-4091 Harrisburg 

Campus 

Dixon Center 

Conference 

Services 

Manager 

717-720-4081 Harrisburg 

Campus 

Dixon Center 

Continuing 

Education 

Manager 

717-720-4083 Harrisburg 

Campus 

Dixon Center 

Site Supervisor 

717-577-4335 Harrisburg 

Campus 

PASSHE Director 267-386-3003 PASSHE 

PASSHE AV and 

IT Tech 

267-386-3005 PASSHE 

Pastoral and Professional Counselors are exempt from disclosing reported offenses, providing they are 

acting in the role of a counselor. 

Definitions: 

 Pastoral Counselor – a person who is associated with a religious order or denomination, is 

recognized by that religious order or denomination as someone who provides confidential 

counseling, and is functioning with the scope of that recognition as a pastoral counselor. 

 Professional Counselor – a person whose official responsibilities include providing mental health 

counseling to members of the institution’s community and who is functioning within the scope of his 

or her license or certifications.  This definition applies even to professional counselors who are not 

employees of the institution, but are under contract to provide counseling at the institution. 

Reporting to the Dean of Student and Residence Life 

In addition to reporting criminal incidents to Public Safety Department, individuals may also report 

criminal incidents to the Dean of Student and Residence Life and to authorities within Student & 

Residence Life.  These departments will then involve the Public Safety Department, when appropriate.  If 

you wish to remain anonymous every attempt will be made to maintain your anonymity, but it is not 

guaranteed.  Crime statistics from incidents reported to the Associate Dean of Student and Residence 

Life will be included in the Annual Crime Statistics. 
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Counseling Center Policy on Advising Clients Regarding their Options to Report Crimes 

When a client reports that she or he has been the victim of a crime on campus, the counselor shall, by 

policy, inform the client that they have several options regarding reporting this assault to Public Safety: 

1) Clients may report the details of the assault to the University’s Public Safety Department or to local 

law enforcement.  If the crime is a crime of sexual assault, clients may decide whether they wish to 

press criminal charges against the alleged perpetrator and/or file a charge under the University’s 

Student Handbook Code of Conduct; or   

2) Clients may make an anonymous report of the crime so it may be included in our Annual Security 

and Fire Safety Report required by federal law; or 

3) Clients may make an anonymous report and include the name of the alleged perpetrator.  This will 

allow the assault to be included in the Annual Security and Fire Safety Report, and will help law 

enforcement identify if there is a pattern of similar assaults committed by the same perpetrator.   

4) Clients who are victims of a crime also have the right not to report the assault at all and continue to 

work through the aftermath confidentially in counseling.  The Counseling Center has established a 

procedure to anonymously capture crime statistics disclosed confidentially during a counseling 

session to ensure that such anonymous statistics are included in the University’s Annual Security 

and Fire Safety Report.  Counselors will voluntarily provide the following anonymous statistical 

information: 

 Date reported 

 Date of incident (to the extent it can be determined) 

 Approximate time of incident 

 Location of incident 

 Brief description of alleged criminal activity 

 Gender of victim 

5) Clients may make this report by either calling 570-484-2278 or by reporting online go to 

https://www.lhup.edu/students/campus_safety/campus_police.html and click the Anonymous 

Crime Reporting form located at the bottom of the page on the lower left hand side of the screen or 

you are permitted to print and mail this form to the Public Safety Department.  

Annual Disclosure of Crime Statistics 

The Campus Security Act requires colleges and universities to: 

 Publish an annual report every year by October 1st containing the last three years of campus crime 

statistics and fire safety statistics, as well as certain campus security University Policy (ies); 

 disclose crime statistics for the campus, public areas immediately adjacent to or running through 

the campus, and certain non-campus facilities and remote classrooms.  The statistics must be 

gathered from campus police, local law enforcement agencies, and other University officials who 

have “significant responsibility for student and campus activities;”    

 provide “timely warning” notices of those crimes that have occurred and pose an ongoing “threat to 

students and employees;”   

 implement emergency notification procedures if there is an immediate threat to the health or safety 

of students or employees on campus; 

 disclose in a public crime log “any crime that occurred on campus or within the patrol jurisdiction of 

the campus police or the campus security department and is reported to the campus police or 

security department;” and 

https://www.lhup.edu/students/campus_safety/campus_police.html
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 maintain a public fire log, which is a record of any fire that occurred in an on campus student 

housing facility.  

This information is compiled and documented by the Public Safety Department.  This information is 

updated on a continual basis with the most recent update dated 10/01/15.  Documentation is available 

in Room 125 of the Glennon Infirmary Building. 

Lock Haven University Main-Clearfield Campus 

Security and Access in Campus Facilities 

Lock Haven University has established policies and practices designed to provide security and access in 

its facilities, whether in classrooms, offices, residences or other campus locations. 

Security and Access in non-residence Campus Buildings 

Most University buildings and facilities, other than student residence halls, are accessible to members of 

the university community, their guests and visitors during normal hours of business, and during 

designated hours on weekends and holidays, depending on the wide variety of events and activities 

taking place outside the normal business hours.  Academic and administrative buildings are locked 

nightly at the conclusion of classes and normal business hours.  Unauthorized persons are not permitted 

in the buildings during these times.   

Organizations not affiliated with the University may request use of the facilities by contacting the 

Facilities Planning and Scheduling Coordinator at 570-484-2002 or the Clearfield Campus at 814-768-

3401.   

Security Consideration in the Maintenance of Campus Facilities  

The University is committed to campus safety and security.  Exterior lighting and landscape control is a 

critical part of that commitment.  Representatives from various departments conduct security surveys to 

ensure campus lighting is adequate and the landscape is appropriately controlled.  Community members 

are encouraged to report any deficiency in lighting to the Facilities Department at 570-484-2017 or the 

Director of the Clearfield Campus at 814-768-3401.  Any community who has a non-emergency concern 

about physical security should contact the Public Safety Department at 570-484-2278.  The Public Safety 

Department, Facilities Department, and representatives from the IT Department work together to 

identify inoperative locking mechanisms.  Community members are encouraged to promptly report any 

locking mechanism deficiency to the Facilities Department at 570-484-2017 or to Public Safety 

Department at 570-484-2278.  

Clearfield Campus Buildings 

Clearfield Campus is located in the small, friendly community of Clearfield, PA along the Susquehanna 

River.  The Clearfield Campus is open to the public, at a minimum, during normal business hours.  The 

Academic Building, and Founders’ Hall are secured during the evening hours and overnight.  Physician 

Assistant students have access to the Academic Building at all times. 
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Crime Prevention 

Crime prevention is a top priority.  Together with other campus offices, the Public Safety Department 

provides programs to enhance personal safety, teach proactive crime reduction strategies, and help 

community members develop self-esteem, all of which contribute to a healthy community. 

The major theme of all the University’s campus crime prevention programs is to educate members of 

the Lock Haven University community on how not to be a victim.  The Public Safety Department is but 

one layer of the campus community’s security system.  Each individual has the responsibility to help 

prevent crime, and to promote personal and community safety.  When crimes and accidents occur, 

trained and qualified individuals from the University are prepared to respond and provide 

victim/witness assistance. 

The Public Safety Department, offers a wide variety of crime prevention and safety awareness programs 

to the university community.  The Public Safety Department participates in student and parent 

orientation, new employee orientation, student organizations and community functions in which we 

explain available services and educational/training programs that is provided.  The theme of most crime 

prevention programs is to encourage students and employees to be aware of their, responsibility for 

their own safety and the security of others. 

The Public Safety Department, in cooperation with other university organizations and departments, 

present crime prevention awareness sessions and educational strategies and tips on sexual assault 

prevention, underage drinking and illegal drug use, theft prevention, identity theft, residence hall safety 

tips, vehicle safety tips, avoid becoming a crime victim, protecting your credit, reduce risk of book theft, 

RAD (Rape Aggression Defense), and prevent bicycle theft. 

Definitions of Reportable Crimes 

Criminal homicide 

 Murder and non-negligent manslaughter.  The willful (non-negligent) killing of one human being by 

another. 

 Negligent manslaughter.  The killing of another person through gross negligence. 

Sexual Assault an offense that meets the definition of rape, fondling, incest, or statutory rape as used in 

the FBI’s UCR program. 

 Rape.  The carnal knowledge of a person, forcible and/or against the person’s will; or not forcible or 

against the person’s will, where the victim is incapable of giving consent because of his/her 

temporary or permanent mental or physical incapacity (or because of his/her youth). 

 Forcible sodomy.  Oral or anal sexual intercourse with another person, forcibly and/or against the 

person’s will; or not forcibly or against the person’s will where the victim is incapable of giving 

consent because of his/her youth or because of his/her temporary or permanent mental or physical 

incapacity. 

 Sexual assault with an object.  The use of an object or instrument to unlawfully penetrate, however 

slightly, the genital or anal opening of the body or another person, forcibly and/or against that 
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person’s will; or not forcibly or against the person’s will where the victim is incapable of giving 

consent because of his/her youth or because of his/her temporary or permanent mental or physical 

incapacity. 

 Forcible fondling.  The touching of the private body parts of another person for the purpose of 

sexual gratification, forcibly and/or against that person’s will; or, not forcibly or against the person’s 

will where the victim is incapable to giving consent because of his/her youth or because of his/her 

temporary or permanent mental or physical incapacity. 

Sex offenses 

 Incest.  Non-forcible sexual intercourse between persons who are related to each other within the 

degrees wherein marriage is prohibited by law. 

 Statutory Rape.  Non-forcible sexual intercourse with a person who is under the statutory age of 

consent. 

 Stalking.  Engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to—(A) fear for his or her safety or the safety of others; or (B) suffer substantial 

emotional distress. 

a. Course of conduct means two or more acts, including, but not limited to, acts in which the 

stalker directly, indirectly, or through third parties, by any action, method, device, or means, 

follows, monitors, observes, surveils, threatens, or communicates to or about a person, or 

interferes with a person’s property. 

b. Reasonable person means a reasonable person under similar circumstances and with similar 

identities to victim.   

c. Substantial emotional distress means significant mental suffering or anguish that may, but 

does not necessarily, require medical or other professional treatment or counseling. 

d. Any incident meeting this definition is considered a crime for the purposes of Clery Act 

reporting. 

 Domestic Violence.  Includes felony or misdemeanor crimes of violence committed  

a. By a current or former spouse of the victim; 

b. By a person with who the victim shares a child in common; 

c. By a person who is cohabitating with or has cohabited with, the victim as a spouse or 

intimate partner; 

d. By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; 

e. By any other person against an adult or youth victim who is protected from that person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime of 

violence occurred. 

 Dating Violence.  Violence committed by a person, who is or has been in a social relationship of a 

romantic or intimate nature with the victim. 

a. The existence of such a relationship shall be determined based on the reporting party’s 
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statement and with consideration of the length of the relationship, the type of relationship, 

and the frequency of interaction between the persons involved in the relationship. 

b. For the purposes of this definition, dating violence includes, but is not limited to, sexual or 

physical abuse or the threat of such abuse. 

c. Dating Violence does not include acts covered under the definition of domestic violence. 

d. Any incident meeting this definition is considered a crime for the purposes of Clery Act 

reporting. 

Robbery 

The taking or attempting to take anything of value from the care, custody, or control of a person or 

persons by force or threat or violence and/or by putting the victim in fear. 

Aggravated assault 

An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily 

harm.  (It is not necessary that injury result from an aggravated assault when a gun, knife, or other 

weapon is used which could or probably would result in a serious potential injury if the crime were 

successfully completed.) 

Burglary 

The unlawful entry of a structure to commit a felony or a theft.  For reporting purposes, this definition 

includes: unlawful entry with the intent to commit a larceny or a felony, breaking and entering with 

intent to commit a larceny, housebreaking, safecracking, and all attempts to commit any of the 

aforementioned acts after such conviction.  Any employee violating the policy will be referred to the 

Commonwealth’s employee assistance program and/or disciplined, in an appropriate manner, up to and 

including termination.  Discipline, when appropriate, shall be taken under relevant provision. 

Motor Vehicle Theft 

The theft or attempted theft of a motor vehicle.  (Classify motor vehicle theft as all cases where 

automobiles are taken by persons not having lawful access, even though the vehicles are later 

abandoned—including joy riding. 

Arson 

The willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, 

public building, motor vehicle or aircraft, or personal property of another kind. 

Other offenses 

 Liquor law violations.  The violation of laws or ordinances prohibiting: the manufacture, sale, 

transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; 

bootlegging; operating a still; furnishing liquor to minor or intemperate person; using a vehicle for 

illegal transportation of liquor; drinking on a train or public conveyance; all attempts to commit any 

of the aforementioned activities.  (Drunkenness and driving under the influence are not included in 
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this definition.) 

 Drug abuse violations.  Violations of state and local laws relating to the unlawful possession, sale, 

use, growing, manufacturing, and making of narcotic drugs.  The relevant substances include; opium 

or cocaine and their derivatives (morphine, heroine, codeine); marijuana; synthetic narcotics 

(Demerol, methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine). 

 Weapon law violations.  The violations of laws regulatory in nature, such as; manufacture, sale or 

possession of deadly weapons; carrying deadly weapons, concealed or openly; furnishing deadly 

weapons to minors; aliens possessing deadly weapons; all attempts to commit any of the 

aforementioned acts. 

Hate Crimes 

A hate crime is a criminal offense committed against a person property which is motivated, in whole or 

in part, by the offender’s bias.  Bias is a preformed negative opinion or attitude toward a group of 

persons based on their race, gender, sexual orientation, ethnicity, disability, national origin or gender 

identity. 

 Murder and Non-negligent manslaughter 

 Sex Offense 

 Robbery  

 Aggravated Assault 

 Burglary 

 Motor Vehicle Theft 

 Arson 

 Destruction/Damage/Vandalism to Property 

 Intimidation 

 Larceny/Theft 

 Simple Assault 

Hate Crime Bias 

 Race 

 Gender 

 Religion 

 National Origin 

 Sexual Orientation 

 Gender Identity 

 Ethnicity 

 Disability 
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Lock Haven University Police Statistical Crime Record 

for Clearfield Campus 
Reported in compliance with the Jeanne Clery Disclosure of Security Policy and 
Campus Crime Statistics Act for calendar years 2013, 2014 and 2015. 
 

Crime 

Classification 
Year On-Campus Residential Facility Non-Campus 

Building or 

Property 

Public Property Unfounded 

Murder &  

Non-negligent 

Manslaughter 

2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Negligent 
Manslaughter 

2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Sex Offenses:  
Forcible 

2013 0 0 0 0  

Sex Offenses: Non  
Forcible 

2013 0 0 0 0  

*Rape 2014 0 0 0 0  

2015      

*Statutory Rape 2014 0 0 0 0  

2015      

*Fondling 2014 0 0 0 0  

2015 
 

     

*Incest 2014 0 0 0 0  

2015      

Robbery 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Aggravated Assault 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Burglary 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Arson 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Motor Vehicle 
Theft 

2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

  

*These categories were new for 2014 reporting period and were not required to be reported in this manner in 2013, 

where available.   
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Newly-added reporting categories: (Campus Sexual Violence Elimination Act (VAWA), March 7, 2013). 

Crime 

Classification 
Year On-Campus Residential Facility Non-Campus 

Building or 

Property 

Public Property Unfounded 

*Dating Violence 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

*Domestic 
Violence 

2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

*Stalking 2013 0 0 0 0  

2014 1 0 0 0  

2015 1 0 0 0  

*These categories were new for the 2013 reporting period and were not required to be reported in this manner in 2012. 

 
Arrests/Referrals for the Selected Offenses 

Offense Type Year On-Campus Residential Facility Non-Campus 

Building or 

Property 

Public Property Unfounded 

Liquor Law Violations 

Referral 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Arrest 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Drug Law Violations 

Referral 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Arrest 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Weapon Possession 

Referral 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  

Arrest 2013 0 0 0 0  

2014 0 0 0 0  

2015 0 0 0 0  
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Category Location 
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IM
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AL

 

H
OM

IC
ID

E 

On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

SE
X 

O
FF

EN
SE

S 

On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

RO
BB

ER
Y 

 

On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

AG
GR

AV
AT

E

D 
AS

SA
UL

T 

On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

BU
RG

LA
RY

 On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

M
OT

OR
 

VE
H

IC
LE

 T
H

EF
T On Campus                         

Residence Halls                         

Non-Campus                         

Public Property 

                   

 

    

AR
SO

N 

 

On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

LA
RC

EN
Y/

 

TH
EF

T 

On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

SI
M

PL
E 

AS
SA

UL
T 

On Campus                         

Residence Halls                         

Non-Campus                         
Public Property                         

IN
TM

ID
AT

IO
N On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         

VA
N

DA
LI

SM
 On Campus                         

Residence Halls                         

Non-Campus                         

Public Property                         
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Campus Crime Log 

The Lock Haven University Public Safety Department publishes a daily summary, or crime log, within two 

business days of receiving a report and reserves the right to exclude reports from the log in certain 

circumstances.  This information summarizes incident reports and includes the nature of the crime, the 

date and time the crime occurred, the general (or specific) location of the crime, and the disposition of 

the complaint (if known) and is distributed to selected senior campus administrators, and requesting 

media. A copy is available for inspection during routine business hours in Room 125 of the Glennon 

Infirmary Building within the Public Safety Department.  Periodically the Eagle Eye, a student 

newspaper, has published excerpts from the daily crime log.  Public Safety Department is responsible for 

the daily crime log.  Both monthly electronic and daily hard copies of the daily crime log are maintained 

as well as a back-up log.   

Timely Warnings Notification 

In the event that a situation arises, either on or off campus, that, in the judgment of the Chief of 

University Public Safety, constitutes an ongoing or continuing threat, without delay a campus wide 

“timely warning” will be issued through one or more of the following methods, the Public Safety’s 

website, e2Campus text messaging system, mass paging functions of our telecommunication system, 

email, or physical postings at the entrance to academic and residence halls. 

The Public Safety Department is responsible for issuing the warning.  The Public Safety Department 

communicates with local police requesting their cooperation in informing the institution about crimes 

reported to them that may warrant timely warnings.   Anyone with information warranting a timely 

warning should report the circumstances to the University Public Safety office, by phone 570-484-2278 

or in person within Public Safety, Room 125 Glennon Infirmary Building.  

Timely Warnings-Decision Criteria 

The issuance of a Timely Warning must be decided on a case-by-case basis in light of all of the facts 

surrounding the situation, including factors such as the nature of the crime, the continuing danger to the 

campus community, and the possible risk of compromising law enforcement efforts.  An ongoing 

investigation will normally not preclude the issuance of a Timely Warning. The Department will issue a 

Timely Warning without delay and will only restrict information that is sensitive to an investigation if the 

restriction of such information does not inhibit the ability of members of the campus community to 

protect themselves from harm. 

Content of Timely Warnings 

The intent of a Timely Warning is to enable members of the campus community to protect themselves 

from harm. Accordingly, all Timely Warnings must include any information that would promote safety. 

Under no circumstance will the name of the victim be mention in any Timely Warning Alert.  Avoid 

putting details that could identify the victim.  Such information should include, at a minimum: 

 Nature of the crime 
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 Location of the crime 

 Date/time of the crime 

 Suspect information, if available 

 Any additional information that may aid in protecting the campus community 

Initiating Timely Warnings 

Every attempt must be made to issue a Timely Warning as soon as is reasonably possible after the facts 

of the incidents have been established.  For threats that are considered particularly exigent, a Timely 

Warning may be issued immediately with any known facts and then updated with additional pertinent 

information until the threat is contained or neutralized.  The Director of Public Safety has the authority 

to issue Timely Warnings and Emergency Notifications via the Police Supervisor or designee.  Anyone 

with information warranting a timely warning should report the circumstances to the Lock Haven 

University Public Safety office, by phone 570-484-2278 or in person at the dispatch center within Public 

Safety, Room 125 Glennon Infirmary Building. 

Timely Warnings and Emergency Notifications will be provided in an accurate and timely fashion to 

inform students and campus community members of the threatening situation and how they can best 

protect themselves from harm.  Timely warnings will typically include information such as a brief 

statement of the incident, physical description of any suspect, appropriate safety tips, and other 

relevant, available information.  The warnings will withhold the name of the victim as confidential. 

Individuals may also sign up to receive notifications through the Lock Haven University Alerts e2Campus 

System and Auto-Dial Phone Notifications. These system allows individuals, including employees, and 

students to receive campus alerts on their cell phones via text messages.  The Clearfield Campus 

Director has the authority and ability to send messages. Additionally, methods of dissemination can 

include, but are not limited to, the following: University webpage alerts, email, digital television and 

signage alerts, and Campus warning flyers.  Documentation will be kept at the Lock Haven University 

Public Safety Department.   

 E2Campus Text messaging go to http://www.lhup.edu/e2campus 

 Auto-Dial Phone Notifications go to 

http://community.lhup.edu/computing_and_tech/auth/idialout.php 

Emergency Response 

The University’s Emergency Operations Plan updated 2015, as a result of the Pennsylvania Emergency 

Management Agency (PEMA) format changes to emergency plans.  This update was completed in 

conjunction with the URS Corporation and the University’s Office of Public Safety.  The plan is reviewed 

on an annual basis for updates.  The most current update took place in August 2011, as a result of 

revisions made by PEMA.  This plan is distributed to all offices on campus.  Tabletop exercises have 

taken place and are always planned for the future in order to test the plan. There are four goals of the 

plan:  

 Preparedness: Planning for an emergency or disaster event  

http://www.lhup.edu/e2campus
http://community.lhup.edu/computing_and_tech/auth/idialout.php
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 Response: The planned response to an emergency or disaster event  

 Recovery: The process of returning to normal operations  

 Mitigation: Steps taken to prevent the effects of an emergency or disaster itself a hazard mitigation 

plan has also been written for the university in conjunction with the URS Corporation. The plan 

meets PEMA guidelines.  

Emergency Preparedness  

Lock Haven University has added a new, state-of-the-art communication system called e2Campus 

System to quickly notify individuals in case of emergency including weather-related events.  E2Campus is 

a mass notification system that can alert students, faculty and staff with text messages on their cell 

phone.  To sign up for the e2Campus Alert System refer to page 67.  LHU Domain1 username and 

password is required.  Please remember your service provider may charge standard text message fees.  

Lock Haven University is not responsible for these charges. 

Through the National Incident Management System (NIMS), we have developed techniques that support 

our requirements in emergency operations.  Telephones and paging systems in all offices classrooms 

and other academic spaces will simultaneously provide an audible notification of the emergency 

simultaneously provide an audible notification of the emergency situation as well as any incident 

specific instructions provided by the Public Safety staff.  Such notifications can be tailored and directed 

to specific parts of the campus if the situation requires that level of specificity.  

Emergency Notification (and their Distribution) 

Lock Haven University will, without delay, and taking into account the safety of the community, 

determine the content of the notifications and initiate the notification system, unless issuing a 

notification will, in the professional judgment of responsible authorities, compromise efforts to assist a 

victim or to contain, respond to, or otherwise mitigate the emergency.   

The types of incidents that may cause an immediate threat to the community could include, but are not 

limited to, emergencies such as; an active shooter on campus, hostage/barricade situations, a riot, a 

suspicious package with confirmation of a device, a tornado, a fire/explosion, suspicious death, 

structural damage to a University owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous material spill, etc. 

The University Weather and Emergency Alert System covers official Lock Haven University mass 

communication methods to ensure effective and efficient communication and provide accurate and 

timely information to the campus community and the general public for emergency notifications and 

timely warnings, weather-related events, and important time-sensitive announcements.  Enrollment is 

strongly recommended.  For more information go to http://www.lhup.edu/e2campus. 

The Director of Public Safety has the authority to issue Emergency Notifications via the Police Supervisor 

or designee when confirmation that an emergency or dangerous situation poses an immediate threat to 

the health and safety of some or all members of the Lock Haven community, the Lock Haven 

http://www.lhup.edu/e2campus
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Department of Public Safety will collaborate with representatives of the Threat Assessment Team and 

Emergency Response Team to determine the content of the message and will use some or all of the 

systems described below to communicate the threat to the Lock Haven University community.  The 

Emergency Response Team will, immediately and taking into account the safety of the community, 

determine the content of the notification and initiate the notification system, unless issuing a 

notification will, in the judgment of the first responders (including, but not limited to:  LHU Public Safety, 

Lawrence Township Police Department, and/or the Clearfield Fire and Emergency Medical Services), 

compromise the efforts to assist a victim or to contain, respond to, or otherwise mitigate the 

emergency. 

Emergency Notifications may be issued by some or all of the following methods of communication:   

 emergency text messaging 

 email 

 posting of the University webpage alerts  

 email digital television  

 signage alerts 

 Campus warning flyers.   

Documentation will be kept at the Lock Haven University Public Safety Department.   

The University Public Safety office is a 24/7 operation.  Emergency calls received by the dispatcher are 

sent to the officer on duty, who will then call the director of Public Safety or designees if the emergency 

may require an emergency alert to be sent to the campus community.  Once the decision is made to 

send an alert to the community, the director of Public Safety will send the message.   

THE MOST CRITICAL INFORMATION.  DETAILS WILL BE CARRIED ON THE UNIVERSITY’S HOMEPAGE, 

WHICH WILL BE UPDATED AS CIRCUMSTANCES DICTATE. 

Post Emergency Communication 

The University will issue an “all clear” message to convey the University’s return to normal operations to 

all faculty, staff and students via University-assigned email accounts, the LHU homepage, and text 

message to LHU e2Campus subscribers.  Details regarding the incident will be communicated on the 

University’s homepage. 

Procedures to Test the Emergency Response and Evacuation Procedures 

The purpose of evacuation drills is to prepare building occupants for an organized evacuation in case of 

an emergency.  At LHU, evacuation drills are used as a way to educate and train occupants on issues 

specific to their building.  During the drill, occupants “practice” drill procedures and familiarize 

themselves with the location of exits and the sound of the fire alarm.  In addition to educating the 

occupants of each building about the evacuation procedures during the drills, the process also provides 

the University an opportunity to test the operation of fire alarm system components. 

Public Safety Department coordinates announced and unannounced evacuation drills each year and 
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conducts follow-through activities designed to assessment and evaluation of emergency plans and 

capabilities.  Public Safety will publish a summary of its emergency response and evacuation procedures 

in conjunction with at least one drill or exercise each calendar year. 

Evacuations are conducted every semester through the University’s Office of Student and Residence 

Life, and Public Safety to ensure that residential students are aware of the emergency evacuation 

procedures, and that audible emergency alarms are working correctly.  Students learn the locations of 

the emergency exits in the buildings and are provided guidance about the direction they should travel 

when exiting the facility for a short-term building evacuation.  LHUPD does not tell residents in advance 

about the designated locations of long-term evacuations because those decisions are affected by time of 

day, location of the building being evacuated, the availability of the various designated emergency 

gathering locations on campus, and other factors such as the location and nature of the threat.  In both 

cases, LHUPD and Student and Residence Life staff on the scene will communicate information to 

students regarding the developing situation or any evacuations status change. 

Evacuation drills are monitored by the LHUPD and the University’s Office of Student and Residence Life 

to evaluate egress and behavioral patterns.  Reports are prepared by Student and Residence Life which 

identify deficient equipment so that repairs can be made immediately.  Recommendations for 

improvements are also submitted to the appropriate departments/offices for consideration. 

In case of a fire or other emergency that requires all occupants to immediately leave a building or area, 

evacuation will be signaled by the internal building alarm or by the direction of emergency personnel. 

 

 

 

 

 

 

 

 

Sexual Misconduct, Domestic Violence, Dating Violence, and Stalking Prevention 

Introduction 

Students, staff, and faculty at Lock Haven University have the right to live, learn, and work in an 

environment that is free from all forms of sexual misconduct (including sexual assault), domestic 

violence, dating violence, and stalking.  LHU’s Discrimination, Harassment, Sexual Misconduct, Dating 
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Violence, Domestic Violence and Stalking Policy and Student Code of Conduct prohibit such conduct. 

This part of the Report describes: 

 How and where to report incidents of sexual misconduct (including sexual assault), dating violence, 

domestic violence, and stalking. 

 How the University will respond to such reports; 

 The University educational and prevention programs; 

 Procedures for considering reports of violations of the Discrimination Policy; and 

 Support services for victims of such conduct. 

Sexual Harassment Policy and Complaint Procedure 

It is the policy of Lock Haven University to prohibit sexual harassment. Lock Haven University is 

committed to providing a learning and working environment that enhances the dignity and worth of 

every member of our community.  To this end, the community must be free of sexual harassment. 

All employees, students, contractors and vendors are to comply with federal laws, state laws, 

regulations, and policies that relate to sexual harassment. The coverage of this policy extends to visitors 

on Lock Haven University campuses.  

It must be understood that the University will take action to prevent sexual harassment.  Any employee 

of the University found to be in violation of this policy will be subject to appropriate disciplinary action 

up to and including discharge. Students will be referred to the Office of Student and Residence Life for 

appropriate disposition up to and including dismissal from the University. Contracts of vendors are 

subject to all remedies. 

Legal Authority 

Harassment on the basis of sex is a violation of Title VII of the U.S. Civil Rights Act of 1964, 42 U.S.C 

§2000e et seq., Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq., the Pennsylvania 

Human Relations Act, 43 P.S. §951 et seq.,  and the Pennsylvania Fair Educational Opportunities Act, 24 

P.S. §5001et seq. 

Definitions 

Complainant:  The person who is alleging the occurrence of sexual harassment. 

Dating violence:  violence by a person who is or has been in a romantic or intimate relationship with the 

complainant.  Whether such a relationship exists will be gauged by the length, type, and frequency of 

interaction between the complainant and respondent. 

Domestic violence:  misdemeanor and felony crimes of violence committed by: 

 The complainant’s current or former spouse; or 

 The complainant’s current or former cohabitant who has been regarded as a spouse; or 

 A person similarly situated under domestic or family violence laws; or 

 A person with whom the victim shares a child in common; or 

 Anyone else against an individual protected under domestic or family violence laws. 
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Respondent:  The person whose actions are alleged to have violated the sexual harassment policy. 

Sexual harassment:  unwelcome sexual advances, requests for sexual favors, and other verbal, non-

verbal, or physical conduct of a sexual nature and acts of sexual violence.  Sexual harassment occurs 

when: 

 Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual’s employment, or a student’s academic status or treatment; or 

 Submission to or rejection of such conduct by an individual is used as the basis for academic or 

employment decisions affecting such individual; or 

 Such conduct has the effect of unreasonably interfering with: 1)  an individual’s work performance 

or creating an intimidating, hostile, or offensive work environment; or 2) an individual’s  academic 

performance, participation in extracurricular activities, or creating an intimidating, hostile, or 

offensive educational environment. 

Sexual harassment of students:  this includes any form of sexual harassment, including acts of sexual 

violence, which include but are not limited to, rape, sexual assault, sexual battery, and sexual coercion.  

This is a form of sex discrimination prohibited by Title IX and includes physical social acts: 

 Against a person’s will; or where a person is incapable of giving consent as a result of his/her use of 

drugs or alcohol;  

 Where an individual is unable to give consent due to an intellectual or other disability. 

Stalking:  a course of conduct directed at a specific person that would cause a reasonable person to fear 

for her, his, or others’ safety, or to suffer substantial emotional distress. 

Reporting Sexual Violence, Domestic Violence and Stalking 

This section of the policy applies only if the complainant is a student or minor and if the alleged 

respondent is a student, employee, contractor, or vendor. 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act), and 

the Violence Against Women Act prohibits sexual harassment, including sexual violence, domestic 

violence, dating violence and stalking and requires a prompt and equitable resolution of complaints.  

Acts of sexual violence, domestic violence, dating violence and stalking should be referred to the Lock 

Haven University Department of Public Safety and the Title IX Coordinator.  Complainants are 

encouraged, but not required to file a report with the Department of Public Safety and/or any other law 

enforcement agency.  Lock Haven University Department of Public Safety employees should notify 

complainants of their right to file an administrative Title IX sex discrimination complaint with the 

University in addition to, and independent of, the criminal complaint.  The University’s Title IX 

investigation is separate from any law enforcement investigation, and a law enforcement investigation 

does not relieve the University of its independent Title IX obligation to investigate a complaint.  

Complainants should take every precaution to preserve evidence as proof of sexual violence, domestic 

violence, dating violence, and stalking offenses. 

Note:  If the complainant is a student making allegations against another student, the matter will be 
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referred to the Dean of Student and Residence Life or his/her designee. 

Contacts for reporting at LHU Main Campus, Clearfield Campus, and on-line students 

Title IX Coordinator, Ms. Deana Hill 

Associate Vice President of Human Resources 

East Campus, Room J204 

Telephone: 570-484-2014 

 Email: dhill@lhup.edu 

  

Deputy Title IX Coordinator, Ms. Jamie K. Penn 

Associate Director of Human Resources and Social Equity 

East Campus, Room J100 

Telephone: 570-484-2838 

 Email: jks109@lhup.edu 

  

Lock Haven University Department of Public Safety  

Director, Mr. Paul Altieri 

32 Glenn Road 

Telephone: 570-484-2278 

 Email: paltieri@lhup.edu 

Dean of Student and Residence Life, Dr. Dwayne Allison 

219 Ulmer Hall 

Telephone: 570-484-2317 

 Email: als1139@lhup.edu  

 

Lock Haven University Clearfield 

Director, Dr. William Curley 

201 University Drive 

Clearfield, PA 16830 

Telephone: 814-768-3401 

 Email: wgc114@lhup.edu 

Related Unprofessional Conduct and Consensual Relationships 

This section of the policy applies only to a relationship between an employee and another employee 

or an employee and a student. 

The university’s mission is predicated on professionalism in interpersonal relationships.  Since 

professional relationships are paramount to the mission and goals of the University, it is essential to 

establish a standard of expected conduct in these relationships.  Personal relationships should not 

conflict with an individual’s work or educational experience.  A University employee with professional 

mailto:dhilll@lhup.edu
mailto:jks109@lhup.edu
mailto:paltieri@lhup.edu
mailto:als1139@lhup.edu
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responsibility or supervision of another who has real or potential power and authority over that 

individual in a variety of roles including, but not limited to, supervisor, mentor/advisor, professor, coach, 

etc., shall not abuse that power.  Amorous and sexual relationships between a student and an individual 

with any professional responsibility for that student are presumed to be exploitive and may constitute 

unprofessional conduct.  The consensual nature of such a relationship does not necessarily constitute a 

defense to a charge of sexual harassment or related unprofessional conduct.  

Amorous or sexual relations between a faculty member or coach and a currently enrolled student of 

that faculty member or coach are presumed to be exploitive and constitute unprofessional conduct. This 

also applies to amorous or sexual relations between a graduate student/assistant and an undergraduate 

student when the graduate student/assistant has a supervisory academic responsibility for the 

undergraduate.  

This policy also covers employee/employee consensual relationships. Due to the inherently unequal 

nature of a relationship in which one party supervises, advises or evaluates the other, the apparent 

consensual status of an amorous relationship between such parties is suspect even when both parties 

have given voluntary consent.  In such a situation, it is the ethical and professional responsibility of the 

person in the position of power to relinquish decisions regarding the subordinate and to remove 

him/herself from the supervisory role.  

Therefore, any employee, faculty member, or coach in a supervisory role who enters into an amorous or 

sexual relationship with another employee or student enters into that relationship with risk.  These 

persons will be subject to scrutiny if a complaint of sexual harassment is leveled against the “supervisory 

person” by the “subordinate person” or if a third party brings a complaint. 

Duty to Report Alleged Violations 

All members of the University community must report any violations that may be subject to this policy.  

Any employee who is aware of any violation of this policy must report the alleged violation to the 

Associate Vice President of Human Resources/Title IX Coordinator or the Associate Director of Human 

Resources and Social Equity/Deputy Title IX Coordinator.  Failure to report allegations of sexual 

harassment or sexual violence may result in disciplinary action, up to and including termination.  It is the 

obligation of each student, faculty, and staff member to adhere to this policy as well as visitors, 

contractors or vendors who come to campus. 

Confidentiality 

In the interest of maintaining confidentiality, only parties (i.e. complainant, respondent, witnesses, etc.) 

will be included in the investigation. Details of the complaint, as well as the names of the individuals 

associated with the investigation, will be disclosed only when it is necessary in order to maintain and 

protect the rights of any party involved or as otherwise required by law or a collective bargaining 

agreement.  The University will take reasonable measures to protect the confidentiality of any evidence 

obtained during investigations pursuant to this policy.  However, the University cannot and does not 
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guarantee that confidentiality will be maintained. . 

Non Retaliation 

The complainant and any other individual who participated in an investigation shall not be subjected to 

any form of retaliation from the respondent, or any other individual as a result of filing a complaint, 

providing witness testimony, reporting an occurrence of sexual harassment to which he/she was a 

witness, or protesting an act forbidden by this policy. 

A separate investigation will be conducted concerning the retaliation.  Any individual who has been 

found to have retaliated against any individual involved in the investigation will be subject to discipline 

up to and including discharge from University employment or dismissal from the University if a student. 

Procedure – Complaints against an Employee, Student, Contractor, or Vendor  

Employee Complaint Procedure   

This section provides the procedure for an employee to file a complaint against an employee, student, 

contractor, or vendor. 

All complaints (with the exception of a complaint against the President, the Associate Vice President for 

Human Resources, or the Associate Director of Human Resources and Social Equity) shall be filed with 

the Associate Director of Human Resources and Social Equity.  

All complaints against the President, the Associate Vice President of Human Resources, and/or the 

Associate Director of Human Resources and Social Equity shall be filed with the Pennsylvania State 

System of Higher Education, Office of the Chancellor, Dixon University Center, 2986 N. 2nd Street, 

Harrisburg, PA 17110, 717-720-4000. 

The complainant may be accompanied by a support person when coming to meet with the Associate 

Director of Human Resources and Social Equity to file a complaint.  The complainant will meet with the 

Associate Director of Human Resources and Social Equity for the purpose of providing details concerning 

the alleged violations of this policy.  The Associate Director of Human Resources and Social Equity will 

secure details concerning the allegations from the complainant, either verbally or in writing. 

The Associate Director of Human Resources and Social Equity will provide information to the 

complainant for possible informal resolution of the complaint after securing details of the allegations 

from the complainant.  This will occur only if it is determined that exploring informal resolution is 

appropriate after evaluating the complaint.  An informal resolution may include the possibility of a 

meeting between the complainant and respondent to discuss an informal resolution of the matter.  

Importantly, if the matter is resolved informally, an investigation will not be conducted.   Note:  

Allegations of sexual assault cannot be handled through any informal resolution process.   

Any complaint that cannot or should not be resolved informally will be forwarded to the President 

and/or his/her designee to determine if an investigation should be conducted.  If an investigation is 

conducted, it shall be done within a reasonable period of time.  If the complainant is a student, then the 

investigation and disposition shall generally be completed within sixty (60) calendar days unless 
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circumstances prevent the completion of an investigation or disposition.  The investigation may include, 

but is not limited to, the interviewing of the respondent and witnesses and reviewing relevant 

information and documents.  At the conclusion of the investigation, a report will be forwarded to the 

President or his/her designee to determine what, if any action, will take place.  The President has final 

authority over the matter.  An investigation will be conducted in accordance with the terms of any 

applicable collective bargaining agreement.  

If the complainant is a student, both the complainant and the respondent will be provided simultaneous 

written notice of the outcome of the complaint and informed about any remedial action(s) taken by the 

university.  If any disposition is subsequently altered, both parties will be provided simultaneous written 

notice of the alteration. 

This section provides the procedure for a student to file a complaint against an employee, student, 

contractor, or vendor. 

A complaint of a student making allegations against another student will be immediately referred to the 

Associate Dean of Student and Residence Life.  All other student complaints should be filed with the 

Title IX Coordinator and/or the Deputy Title IX Coordinator. 

The complainant may be accompanied by an advisor when coming to meet with the Title IX Coordinator 

and/or the Deputy Title IX Coordinator to file a complaint.  The complainant will meet with the Title IX 

Coordinator and/or Deputy Title IX Coordinator for the purpose of providing details concerning the 

alleged violations of this policy, either verbally or in writing.  The complainant will be asked to identify 

any relevant witnesses and/or information pertinent to the complaint.  The complainant will be 

informed of the right to file a criminal complaint, independent of the administrative complaint process, 

with the LHU Department of Public Safety or any other police agency.  The complainant is informed that 

privacy shall be maintained but total confidentiality cannot be maintained as the University has an 

obligation to act upon the complaint.  The complainant is provided a list of resources for counselling 

services. 

After receipt of the complaint, the University will take immediate and appropriate action within a 

reasonable period of time to process and impartially investigate or determine what occurred.  

Investigation of complaints under this section shall generally be completed within sixty (60) calendar 

days unless circumstances prevent the completion of an investigation or disposition.  The respondent 

shall be provided an opportunity to respond to the complaint.  The complainant is not required to meet 

face to face with the respondent as part of the investigatory process.   

At the conclusion of the investigation or determination of what occurred, the complainant and the 

respondent are provided simultaneous written notice of the outcome of the complaint and informed 

about any remedial action(s) taken by the University.  If an appeal results in an alteration of the 

remedial action, the complainant and the respondent are provided simultaneous written notice of the 

alteration. 
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Standard of Proof 

Any complaint under this policy must be proven by a preponderance of the evidence.  The 

preponderance of the evidence standard means that the complainant must prove facts necessary to 

support the complaint and the evidence presented convinces the fact-finder that a fact(s) sought to be 

proved is/are more likely true than not.  

False Charges/Complaints 

Should it be determined that any person knowingly filed a false complaint or made false charges he/she 

may be subject to disciplinary action, up to and including discharge of employment.  If the individual is a 

student, he/she shall be referred to the Associate Provost for Student Affairs for appropriate action up 

to and including dismissal from the University. 

Dissemination of Policy 

This policy is displayed on the University’s website by clicking on the Social Equity tab at the bottom of 

the home page.  A hardcopy of this policy is available at the following locations:  the Office of the 

Associate Vice President of Human Resources, the Office of the Associate Director of Human Resources 

and Social Equity, the Office of the Dean of Student and Residence Life, the Office of the Associate 

Provost for Student Affairs, the Department of Public Safety, the LHU Health Center, the LHU Counseling 

Department, the Office of the Director of the Clearfield Branch Campus, the Office of the LHU Physician 

Assistant Program at the Dixon University Center, and the Office of the LHU Physician Assistant Program 

at Charles Cole Memorial Hospital in Coudersport.  This policy is published in the LHU student handbook 

and the LHU employee handbook. 

Training 

 New employees will be required to participate in a sexual harassment training program within sixty 

(60) calendars days of appointment. 

 Employees will be required to participate in a sexual harassment training program on a yearly basis.  

 New students will receive sexual harassment training as part of the student orientation program. 

External Complaint Options 

Pennsylvania Human Relations Commission 

 Pittsburgh Regional Office 

301 Fifth Avenue 

Suite 309, Piatt Place 

Pittsburgh, PA  15222 

412-565-5395 

412-565-5711 TTY Users 

 Harrisburg Regional Office 

333 Market Street, 8th floor 

Harrisburg, PA  17126-0333 

717-787-9780 
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717-787-7279 TTY Users 

 Philadelphia Regional Office 

110 8th Street, Suite 501 

Philadelphia, PA  19107 

215-560-2496 

215-560-3599 TTY Users 

Equal Employment Opportunity Commission 

 Pittsburgh District Office 

William S. Moorhead Federal Building 

1000 Liberty Avenue, Suite 1112 

Pittsburgh, PA  15222 

1-800-669-4000 

1-412-395-5904 TTY Users 

 Philadelphia District Office 

801 Market Street, Suite 1300 

Philadelphia, PA  19107-3127 

1-800-669-4000 

1-800-669-6820 TTY Users 

U.S. Department of Education 

 Office for Civil Rights 

Lyndon Baines Johnson Department of Education Bldg. 

400 Maryland Avenue, SW 

Washington, DC 20202-1100 

Telephone: 800-421-3481 

Email: OCR@ed.gov 

Protection from Abuse Orders 

Students that have obtained a PFA should provide Public Safety with a copy.  College personnel will 

assist the student by providing as safe an environment as possible.  Violators of court ordered PFAs 

orders filed with Public Safety will be subject to arrest and removed from campus.  Clearfield County 

issued PFAs shall be enforced by the police department or sheriff who has jurisdiction over Plaintiff’s 

residence OR any location where a violation of this order occurs OR where Defendant may be located.  If 

Defendant violates the PFA order Defendant shall be arrested on the charge of indirect criminal 

contempt.  An arrest for violation of this order may be made without warrant, based solely on probable 

cause, whether or not the violation is committed in the presence of a police officer or sheriff. 

Protection from Abuse Orders or Sexual Violence or Intimidation from the Court. 

Victims of abuse in Pennsylvania can apply for three separate types of orders of protection, depending 

on the type of abuse suffered, the age of the victim, and the relationship between the victim and the 



2016 Annual Security and Fire Safety Report for Reporting Year 2015 

 

36 | P a g e  

 

abuser.  These options include a Protection from Abuse order (PFA), a Sexual Violence Protection order, 

and a Protection from Intimidation order. 

A court order directing an abuser to stay away from the victim is called a PFA. Other states have similar 

orders, though they may have different names. Some states call them Temporary Restraining Orders 

(TRO's) or Family Protection Orders (FPO’s). A PFA is a civil order from the court that gives protective 

“relief” from abuse for up to three years. A person can file for a PFA order for themselves or on behalf of 

their minor children. The order will describe certain things that the abuser must do or is forbidden to do 

in relation to the victim, and can include many types of protection. If the abuser does not comply with 

the order, there can be criminal charges. 

In Pennsylvania, a PFA can be obtained against a person who falls into one of the following categories: 

current or former spouses, household members, same sex couples, parents, children, people related by 

blood or marriage (including siblings), and current or former intimate partners (including dating 

relationships). Importantly, a PFA cannot be obtained against a stranger.  

If you are considering requesting a PFA from the court, we suggest you first talk it over with one of our 

counselors. The counselor can help you look at what might happen as a result of filing your PFA petition. 

A PFA is just one part of a larger plan to be safe from abuse (which may also include creating a safety 

plan). Sometimes there are unexpected, and undesired, consequences. A PFA is not always the most 

effective, or the safest option.  

Effective July 1, 2015, the Protection of Victims of Sexual Violence or Intimidation Act (PSVI) permits 

victims of sexual violence or intimidation to apply for a court order mandating that their abuser stay 

away from them. Importantly, unlike PFA orders, neither the Sexual Violence Protection orders nor the 

Protection from Intimidation orders require there to be a familial or household relationship between the 

victim and the abuser.  Victims of sexual violence can apply for a Sexual Violence Protection order, 

which would require the abuser to stay away from the victim for up to three years.  In order to apply for 

a Protection from Intimidation orders, the victim of intimidation must be under the age of 18 and the 

abuser must be an adult. There are no age restrictions on Sexual Violence Protection orders. 

Statement of Sexual Misconduct 
Statement of Purpose 

Lock Haven University is committed to providing an environment that establishes and promotes the 

safety, dignity and worth of all individuals.  Sexual misconduct includes a variety of acts that are 

perpetrated against another without consent or when an individual is unable to freely give consent.   

Accordingly, the University will not tolerate any form of sexual misconduct, including sexual assault, 

rape, sexual harassment, sexual exploitation, domestic violence, dating violence, stalking or sexual 

abuse of any kind.  It is the responsibility of the University community to assist students when reporting 

incidents of sexual misconduct and to work with appropriate officials to promote an educational 

environment that that will not tolerate sexual misconduct of any kind against students or visitors. 

http://www.blackburncenter.org/#!for-your-safety/ca6j
http://www.blackburncenter.org/#!for-your-safety/ca6j
http://www.legis.state.pa.us/cfdocs/legis/LI/consCheck.cfm?txtType=HTM&ttl=42&div=0&chpt=62A
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Internal complaints of sexual misconduct filed against students will be investigated and appropriate 

disciplinary action will be taken as determined through the University’s judicial process or LHU Sexual 

Harassment Policy. 

In an on-going effort to prevent sexual misconduct of any kind and in addition to providing various 

security measures, the University is committed to making available, through a variety of channels, 

relevant educational information and programs.  

It is University practice to comply with all federal and state-related statutes for reporting and publishing 

sexual offense statistics and to provide a safe environment for students and employees.  Please see the 

Public Safety website through LHU’s website located at http://www.lhup.edu/students/campus_safety/ 

Our campus is not immune to incidents of violence and the University community will be educated 

about the impact sexual misconduct has on victims.  Personal safety and crime prevention guidelines are 

published in the University’s Emergency Response Guide and on Public Safety’s website.  All students, 

faculty and staff are encouraged to enroll in the e2Campus emergency text messaging alert system.  In 

addition, yellow emergency call boxes are available throughout the campus.   

Definition of Terms 

Sexual misconduct covers a variety of acts that are perpetrated against another without consent or 

when an individual is unable to give consent freely.  Anyone can be a victim regardless of their gender or 

sexual orientation.  Sexual misconduct includes, but is not limited to, the following:  sexual assault, rape, 

sexual harassment, sexual exploitation, domestic violence, dating violence, and stalking.   

Consent to Sexual Activity 

Consent to sexual activity is clear, knowing and voluntary.  Consent is active, not passive.  Silence, in and 

of itself, cannot be interpreted as consent.  Consent can be given by words or actions, as long as those 

words or actions create mutually understandable clear permission regarding willingness to engage in 

(and he conditions of) sexual activity.  Consent can only be given by a person who has control of his/her 

mental and physical capabilities.  Consent to sexual activity may be withdrawn at any time.  Consent to 

one form of sexual activity does not equate to consent to another form of sexual activity.  Previous 

sexual activity does not imply consent to any future sexual activity. 

Non-Consensual Sexual Intercourse 

Rape (date, acquaintance, and stranger) includes all acts of non-consensual sexual intercourse involving 

any penetration of a body cavity with a foreign object, tongue, digit, or genitalia.  A rape occurs when 

imposed under any of the following circumstances: 

 When the complainant is incapable of giving consent for medical, developmental, or physical 

reasons, and this fact is known or reasonably should have been known by the person committing 

the act; or 

 When the act is committed without the person’s consent or is against the person’s wishes.  Rape 

incorporates any or all of the following:  the use of force, threat, intimidation, coercion, duress, 

http://www.lhup.edu/students/campus_safety/
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violence, or by causing a reasonable fear of harm; or 

 When the complainant is prevented from consenting or resisting because of incapacitation, 

intoxication, or unconsciousness at the time of the act. 

Non-Consensual Sexual Contact 

Sexual Assault:  The imposition of non-consensual sexual conduct (excluding rape).  It includes, but is 

not limited to, caressing, fondling, or touching a person’s genitalia, buttocks, or breasts.  It shall also be 

considered sexual assault when the complainant is compelled to caress, fondle, or touch the assailant’s 

genitalia, buttocks, or breasts. 

Sexual Contact:  Any non-consensual, intentional bodily contact in a sexual manner, though not 

involving contact with/of/by breasts, buttocks, groin, genitals, mouth, or other orifice. 

Sexual Harassment:  Any prohibited behavior defined under the LHU Sexual Harassment Policy. 

Sexual Exploitation 

Taking non-consensual sexual advantage of another.  Sexual exploitation includes, but is not limited to, 

prostituting another person, causing or attempting to cause the incapacitation of another person in 

order to gain a sexual advantage over another person, the non-consensual recording, photographing, or 

transmitting of identifiable images of private sexual activity and/or intimate body parts (including 

genitalia, groin, breasts or buttocks), knowingly allowing another person to surreptitiously watch 

otherwise consensual sexual activity, engaging in non-consensual voyeurism, knowingly transmitting or 

exposing another student to sexually transmitted infection or diseases without the knowledge of the 

student, exposing one’s genitals in non-consensual circumstances or inducing another to expose their 

genitals, and sexually based stalking and/or bullying. 

Dating Violence, Domestic Violence, Stalking: 

Dating Violence:  Violence committed by a person who is or has been in a social relationship of a 

romantic or intimate nature with the victim; and where the existence of such a relationship shall be 

determined based on a consideration of the length of the relationship, the type of relationship, and the 

frequency of interaction between the persons involved in the relationship.  

Domestic Violence:  felony or misdemeanor crimes of violence committed by a current or former 

spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by 

a person who is cohabitating with or has cohabitated with the victim as a spouse, by a person similarly 

situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving 

grant monies, or by any other person against an adult or youth victim who is protected from that 

person’s acts under the domestic or family violence laws of the jurisdiction. 

Stalking:  engaging in a course of conduct directed at a specific person that would cause a reasonable 

person to— (A) fear for his/her safety or the safety of others; or (B) suffer substantial emotional 

distress.  

Support for Victims of Sexual Misconduct 
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All University staff will take all reports of sexual misconduct seriously and treat the complainant with 

sensitivity and respect.  The University recognizes that sexual misconduct is more than an assault on an 

individual's body, but is also an invasion on the individual's dignity and sense of self. Out of respect for 

the individual choices available to a sexual misconduct victim and to support her/his privacy needs after 

an incident, the University leaves the decision to file a student judicial report, a formal sexual 

harassment complaint, or criminal charges up to the individual. Resources for assistance may be 

discussed, but all members of the University community shall abstain from demanding that the victim 

either report, not report, or under-report sexual misconduct. The University reserves its right to 

investigate an incident using all available information from any source, and will cooperate with the 

efforts of campus, local, state and federal law enforcement agencies to apprehend individuals who may 

have committed acts of sexual misconduct.  

Victims who report sexual misconduct to the Vice President for Enrollment and  Student Affairs or other 

University officials are to be informed by that office of their options of available support services (see 

Section G, below) and options for filing charges.  University personnel are advised to refer sexual assault 

victims who come to their attention to the University Title IX Coordinator.  

Health care, counseling and other support services are available for student victims. The University Title 

IX Coordinator or other University official[s] may assist victims other than students through referral to 

resources similar to those available for students. 

University Complaint System and Student Rights 

A student victim has the right to file a written complaint pursuant to the University judicial process.  To 

file a formal written complaint, the victim should go to or call the Office of Student & Residence Life and 

ask for the Dean of Student & Residence Life or other University official or a judicial officer.  At the 

Clearfield Campus, the student victim should go to or call the office of the Director of Clearfield Campus.  

The victim will have the right to file or not to file a complaint.  The following rights of a complainant in 

sexual based misconduct will be afforded in all University student judicial procedures: 

 Receive consideration for amnesty for conduct violations (e.g. alcohol policy) related to the same 

incident in question; 

 Provide input on whether or not to move forward with Student Code of Conduct charges and/or 

participate in a hearing; 

 Have every effort made to respect a student’s privacy; 

 Contact supportive agencies such as a rape crisis center; 

 Be free from retaliation, intimidation or harassment by the alleged respondent or others; 

 Request a change of living arrangements, transportation or work arrangements, academic schedules 

and/or other schedules and/or those of the respondent, if reasonably available; 

 Have a “no contact” and /or “stay away” directive issued to one or both parties of a complaint by 

Associate Dean of Student & Residence Life, Associate Provost for Student Affairs, Title IX 

Coordinator, or Public Safety; 

 Select an advocate of choice who may be a member of the University community or a private 
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attorney to accompany him/her through all University student conduct processes; 

 Protection against discussion of non-relevant, past sexual history during the hearing; 

 Have the option to remain physically present during the entire student conduct hearing and 

participate fully in the hearing, including the opportunity to present evidence and witnesses; 

 Have the option to provide testimony from a remote on-campus location; 

 Be informed simultaneously, in writing, of the outcome of the hearing, the potential for appeal by 

either party, the final disposition of appeal, if applicable, and when the results become final; 

 Have the case be decided by the preponderance of evidence (i.e. is it more likely than not the sexual 

offense occurred); and/or 

 Make up any academic work missed while participating in student conduct or criminal proceedings 

related to the incident in question. 

Any complaints of sexual misconduct against University employees should be addressed to the 

University’s Office of Human Resources or Public Safety for review and appropriate action.  

Any complaints of sexual misconduct against visitors should be addressed to the LHU Public Safety 

Department for review and appropriate action.    

Pursuing Criminal Charges  

Every victim of sexual misconduct maintains the personal right to file criminal charges with the 

appropriate local law enforcement agency in addition to filing an incident report within the University. 

The University makes known these rights and will reasonably assist students in such filings when 

requested.  For more information about pursuing a criminal charge, individuals may call the University 

Police 570-484-2278 or the University Student & Residence Life Office 570-484-2317, or contact the 

Clinton County Women’s Center at 570-748-9509 or the Clearfield Branch Office of Passages, Inc. at 1-

800-793-3620.  Ultimately, the decision to report the crime or make a complaint is up to the individual 

complainant.  A victim who delays in filing a charge may jeopardize an investigation.  Should a criminal 

complaint be filed, it will be helpful for the complainant to provide the police with all relevant details 

and available evidence.  Forensic evidence that supports a legal case against an assailant should be 

collected as soon as possible, preferably within a few hours (see Section F, "Health Care After Sexual 

Violence," below). Victims are advised not to bathe, douche, shower or change clothes prior to the 

examination, in order to preserve evidence..  

Health Care After Sexual Violence 

Victims of sexual violence are encouraged to seek health care services such as those offered by the 

University Health Services during hours of operation and, at night and on weekends, at the Lock Haven 

Hospital Emergency Room or the Clearfield Hospital Emergency Room.  Victims may have the assistance 

of advocates provided by the Clinton County Women’s Center or the Clearfield Office of Passages, Inc. 

who will come to the University Health Services or the Emergency Room at the hospital.  As appropriate, 

medical services include being examined for physical injury and/or disease, being made aware of the risk 

of pregnancy and, if considering criminal action, collecting physical evidence that supports a legal case 
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against an assailant.  Such evidence should be collected as soon as possible, preferably within a few 

hours (see Section E, "Pursuing Criminal Charges," above). 

Student Support Services 

Emergency and follow-up services to student victims of sexual misconduct are available.  These services 

include, but are not limited to, the following: 

LHU Title IX Coordinator will provide information on all aspects of the University response and 

University procedures for coordinating a sexual misconduct investigation to the complainant as well 

as the respondent.  The Title IX Coordinator can also provide for a change of living arrangements, 

transportation or work arrangements, academic schedules and/or other schedules and/or those of 

the respondent, if reasonably available.  570-484-2014. 

  

LHU Health Services will provide emergency medical treatment as necessary; and medical follow-up 

as needed.  570-484-2276.  

  

LHU University Police* will provide investigation of reported cases of sexual misconduct by 

interviewing the victim and collecting on-site evidence; and follow-up investigation for possible 

prosecution.  570-484-2278. 

*If an individual is a victim of sexual misconduct off-campus within the City of Lock Haven, the Lock 

Haven Police 570-893-5911 or the Pennsylvania State Police 570-726-6000 will provide these 

services.  

  

LHU Counseling Center will provide face-to-face counseling and follow-up support for the victim; 

support during the medical examination and police investigation; and support and counseling for 

secondary victims of sexual misconduct.  570-484-2479.  

  

LHU Student Affairs will provide administrative disciplinary review of the sexual misconduct, and 

when judged appropriate, issue a temporary sanction to endeavor assurance of a victim's safety.  

570-484-2317.  

  

Clinton County Women’s Center (an affiliated off-campus agency) provides 24-hour access to 

Counselor/Advocates for crisis intervention; in-person and/or telephone counseling and follow-up 

support for victims and secondary victims; support during medical examination, police investigation 

and legal proceedings; and referral services.  570-748-9509.  

  

The LHU HOPE Center provides educational programs to promote awareness of sexual violence.  

The office is located in the lower level of Ulmer Hall, call 570-484-2111. 

  

The Clearfield Campus (an affiliated off-campus agency) has access to Passages, Inc., located on 90 
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Beaver Drive in Dubois, PA.  A hotline for services can be reached at 800-793-3620 or at the 

Clearfield satellite office at 814-371-9677.  Students requiring assistance need to contact the 

Director of the Clearfield Campus and or the Clearfield Hospital Emergency Room, located at 809 

Turnpike Avenue in Clearfield, or call 814-768-2499. 

Protocols for Confidentiality and University Reporting  

LHU understands the amount of strength and courage that is required to come forward and disclose 

sexual misconduct.  The University takes your right to privacy seriously.  Because the safety of our 

students, faculty, and staff is of our utmost concern, we are not always able to grant compete 

confidentiality in sexual misconduct cases, however, we will, to the extent possible, do our best to 

protect your privacy while meeting the University’s legal obligation.   

 

Summary  

In summary, the University makes a reinforced good faith effort through security measures, education, 

and policy to reduce the prevalence of sexual misconduct. University practices and intentions 

notwithstanding, the potential arises in any environment for problems such as sexual misconduct to 

occur. It is the University's intention in these instances to treat all involved parties respectfully and 

within the bounds of law. 

This Statement may be amended by the University as necessary to conform to future changes in state 

and federal law. 

Educational programs to prevent rape, sexual assault and other types of relationship violence as well as 

how to respond to these types of incidents are presented by various departments on campus.   The 

Women’s Center, the Hope Center, the Counseling Center and the Associate Provost for Student Affairs 

Office and the Student Health Services along with the Department of Public Safety are directly involved 

in educational programs, distribution of literature and training throughout the campus.  Information 

regarding prevention and community response to sexual violence is presented during new student 

orientation programming.   

Information regarding registered sex offenders can be found at 

http://www.pameganslaw.state.pa.us/  

 

Offices that can provide assistance to victims of sex crimes 

Lock Haven University Services 

Department of 

Public Safety 

570-484-2278 

University 

Counseling Center 

570-484-2479 

http://www.pameganslaw.state.pa.us/
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Glennon Health 

Services 

570-484-2276 

The H.O.P.E. Center 570-484-2111 

Office of the Vice 

President for 

Enrollment and 

Student Affairs 

570-484-2022 

Domestic Violence 

Service 

570-484-9509 

Sexual Assault/Rape 

Crisis Services 

570-484-9509 

Women In Need 570-484-9509 

Reducing the Risk of Sexual Assault 

One of the most effective methods of preventing sexual assault is bystander intervention.  This approach 

encourages people to identify situations that might lead to a sexual assault and then safely intervene to 

prevent an assault from occurring.   Active bystander intervention encourages people to watch for those 

behaviors and situations that appear to be inappropriate, coercive and harassing.   

Common sense, situational awareness and trusting your instincts will reduce the risk of sexual assault.  

Consumption of alcohol in moderation.  Do not leave your beverage unattended or accept a drink from 

an open container.  Communicate clearly to ensure he or she knows your limits and/or expectations 

from the beginning.  Both verbal and nonverbal communication can be used to ensure the message is 

understood.  Tell a close friend if you go on a date with a person you do not know very well.  Always 

have extra money to get home.  Have a plan for someone you can call if need help.  Be aware of your 

surroundings at all times.  Do not allow yourself to be isolated with a person you do not know or trust.  

Travel with a friend or in a group.  Walk only in lighted areas after dark.  Keep the doors to homes and 

cars locked.  Know where your phone is located. 

If you are sexually assaulted, remember that it is not your fault. 

Reporting a Sexual Assault 

Reporting a sexual assault may help to prevent another assault.  Reporting the incident does not mean 

that the survivor must proceed with a prosecution.  Immediately following an attack, the survivor should 

try to write down what she and he remembers about the incident, including the physical description of 

the suspect(s) and any further information about the identity or location of the suspect(s).   

When you talk to a University counselor, you are not making a report or a formal complaint.  All 

discussions are private and confidential and do not commit you to further action.  Conversations with 
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counselors are not disclosed to anyone without your expressed permission, unless there is a threat of 

physical harm to you or others. 

A University counselor trained to deal with sexual assault issues in a confidential way will be made 

available to talk to you.   

The counselor can assist you in contacting on and off campus resources for medical, legal, or emotional 

support.   The university will make every effort to accommodate victim’s requests associated with 

academic and living situations that can reasonably be accomplished.  Reasonable measures will be taken 

to avoid victim/suspect contact until final disposition and due process take place. 

No matter when the assault occurred or what you decide to do, consider counseling.  Sometimes talking 

can be the most important step to healing.  You may contact the Counseling Service during normal 

business hours to arrange an appointment at 570-484-2479.  Friends of victims may seek counseling and 

support as well. 

Survivors of sexual assaults should take precaution to preserve all evidence of the assault by not 

tampering with any items at the scene, not changing clothing and not washing any are of their body.   

Reporting a Sexual Assault with the Public Safety Department 

If the survivor or witness elects to contact the Public Safety Department to file a formal report of the 

assault, an officer trained in investigating sexual assault will work with the individual to gather the 

pertinent information.  The survivor always retains the right to decide whether she or he wants to 

proceed with a criminal prosecution.  The officer will ensure that the survivor gets the counseling and 

other assistance she or he needs.  The safety of the survivor will always remain the top priority of the 

officers.  Timely reports are crucial to evidence collection and preservation.  If survivors are unsure who 

they should contact, the Department of Public Safety will aid them in determining what agency would 

be responsible for the investigation in addition to providing information for their physical and 

psychological well-being.   

Reporting a sexual assault is encouraged to prevent another assault.  Immediately following an attack, 

the survivor should try to write down everything she or he remembers about the incident, including the 

physical description of the suspect (s) and any further information about the identity or location of the 

suspect(s).  It is important to preserve evidence of a criminal offense; therefore, the survivor is 

encouraged to report the incident immediately to the Public Safety Department or local law 

enforcement.   

Any member of the University community who wishes to file a report should contact the Public Safety 

Department at 570-484-2278.  The Campus Police Officers’ primary concern will be the safety of the 

survivor.  Reporting the incident to the Public Safety Department does not mean that a survivor must file 

criminal charges.  The survivor maintains the ultimate decision of whether to proceed with an 

investigation. 
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What to do if You or Someone You Know is Sexually Assaulted  

If you have been raped or sexually assaulted (including stranger or acquaintance rape, non-forcible rape) 

you should:  

 Go to a safe place.  

 Do not wash, douche, brush your teeth, change clothes or even comb your hair.  Do not disturb 

anything in the area where the assault occurred.  This evidence is extremely important if you decide 

to prosecute.  

 Report the crime to the Public Safety Department or other appropriate law enforcement agency.  

Authorities from the Dean of Students and Housing & Residence Life will assist students in notifying 

the Public Safety Department about the incident, if the student makes a request for assistance.  

 Reporting the assault does not mean that you have to prosecute. You may decide to file an 

anonymous report, or you may wish to file a confidential report to a counselor or other health 

professional in the Counseling Center or the Student Health Center. The Public Safety Department at 

570-484-2278 is available 24 hours a day to help arrange the following important services:  

a. Emotional support through a friend or a family member.  

b. Immediate medical attention and evidence collection at the nearest hospital emergency room.  

You may have injuries you don't know about.  They can provide you with information and 

treatment for pregnancy and sexually transmitted diseases.  A rape victim advocate can be 

present with your during your examination. 

c. Counseling through the Counseling Center and the Clinton County Women’s Center.  All cases 

are handled confidentially. 

Filing a Report with the Public Safety Department 

If the survivor or witness elects to contact the Public Safety Department to file a formal report of the 

assault, an officer trained in investigating sexual assault will work with the individual to gather the 

pertinent information.  The survivor always retains the right to decide whether to proceed with a 

criminal prosecution.  The officer will ensure that the survivor gets the counseling and other assistance 

they need.  The safety of the survivor will always remain the top priority of the Public Safety Department 

members. 

Contacting Other Law Enforcement Agencies 

Students have the option to contact local law enforcement agencies.  Members of the Public Safety 

Department and other University officials will assist the student in notifying the appropriate agency in 

the applicable jurisdiction. 

Filing an Internal Complaint within the University 

 Alleged cases of sexual assault, domestic violence, stalking and dating violence by a student should 

be reported to the Office of Student and Residence Life and ask for the Associate Provost of Student 

Affairs, other University official or a judicial officer (at Clearfield Campus it should be the office of 

the Director), or to the University’s Title IX Coordinator.  The victim should bring a detailed written 
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statement.  

 The Office of Student and Residence Life Office meets with the victim to decide what course of 

action needs to be followed.  Victims are given several options on how and whether to proceed with 

the judicial process. These options include: 

a. The survivor requests that charges be filed and an investigation is completed.  If evidence is 

sufficient, charges are filed against the accused student.  The survivor participates as a witness 

in the judicial hearing.  The survivor may also choose to pursue the case criminally as well, and 

thus, report it to the Public Safety Department or local law enforcement.  

b.  The survivor files a report and requests that a discussion takes place with the accused student 

and the Student Life Office.  Information identifying the survivor will not be released during this 

discussion.  No disciplinary charges are filed.  

c.  The survivor files a report and statements are obtained to preserve the evidence in the event 

that the survivor wishes to pursue action in the future.  

 The accused student is to meet with the Dean of Student and Residence Life and is granted the 

opportunity to provide a detailed written statement.  At this time, the accused student may choose 

to have the incident resolved through a mutual agreement in which the student assumes 

responsibility for the violations (s) of The Code of Student Responsibility and the appropriate 

sanction (s); or the student may choose to have a hearing before the University Judicial Board or 

Hearing Officer. 

 Survivors of sexual assault, as well as accused students, are given certain assurances within the Lock 

Haven University community to ensure the creation of a sensitive environment to ensure the 

procedural due process rights, respectively.  These assurances include:  

a. The sharing of the case status as it progresses through the judicial process;  

b.  The ability to remain present throughout all portions of the judicial hearing;  

c.  The presence of a person of their choice to serve in supportive role throughout any or all of the 

steps of the judicial process; 

d.  The sharing of the outcome of the hearing; and information concerning the availability of 

counseling and medical services. 

e. In addition, the survivor is assured exclusion of previous, unrelated sexual behavior from the 

hearing, freedom from harassment and intimidation on campus, and accommodations within 

the hearing process to meet the needs of the survivor without infringing upon the rights of the 

accused student.  The accused student is assured information describing both the criminal and 

campus judicial process, and all basic due process rights guaranteed to all accused students.  

 The Dean of Student and Residence Life will provide assistance in cases of sexual assault if the 

survivor desires changes in academic and living situations.  

 Possible sanctions for a responsible finding of sexual assault include expulsion or suspension from 

the University,  
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Access to Registered Sex Offender Database 

In accordance with the “Campus Sex Crimes Prevention Act” of 2000, which amends the Jacob 

Wetterling Crimes against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act 

and the Family Educational Rights and Privacy Act of 1974, the Lock Haven University Public Safety 

Department is providing a link to the Pennsylvania State Police Sex Offender Database.  The 

Pennsylvania State Police is responsible for maintaining this registry.  To access the Pennsylvania State 

Police follow this link www.pameganslaw.state.pa.us. 

This act requires institutions of higher education to issue a statement advising the campus community 

where law enforcement information provided by a State concerning registered sex offenders may be 

obtained.  It also requires sex offenders already required to register in a State to provide notice of each 

institution of higher education in that State at which the person is employed, carries a vocation, or is a 

student.  Unlawful use of the information for purposes of intimidating or harassing another is prohibited 

and punishable by law. 

Domestic Violence  

Domestic Violence is a universal problem.  It does not discriminate based on age, race, income, 

disability, or religious affiliation.  There is a growing concern in every community, but it is often difficult 

for people to acknowledge.  Domestic violence can take on many forms: emotional, verbal, physical, or 

sexual abuse.  Chances are you or someone you know has been, or will be a victim of domestic violence.  

The law established numerous specific responsibilities for law enforcement agencies, district attorney 

offices, correctional facilities, Attorney General’s Office, and the Division of Adult Probation and Parole, 

with regard to notification of certain victims of crime.   

The Public Safety Department maintains a close working relationship with LHPD and Lawrence Township 

(Clearfield) Police, including information sharing of crimes and chronic patterns. 

Discrimination Grievance Procedures  

Hearing Procedure 

The accused student(s) or organization officers shall be provided written notification of the time, place 

and date of the hearing.  Sufficient notice is defined as at least five  (5) classroom days.  The notice shall 

include the charges that will be reviewed and other pertinent information about the hearing.  An 

extension may be requested within two days of receipt of the notice.   

The student(s) or organization representatives has/have the right to have an advisor of choice present at 

the hearing who may be a family member, faculty member, student or staff member.  An attorney may 

serve as an advisor of choice but may not argue the case or attempt to introduce legal procedures into 

the hearing. 

Hearing will be closed to the public, except for the student(s) advisor of choice or witnesses.  The 

University reserves the right to review individuals participating in hearing procedures based upon the 

involvement with the incident. 
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Oral and/or written testimony by the accused student(s) or witnesses involved may be considered. 

Accused students shall be afforded an opportunity to hear all testimony against them.  

Student witnesses may be subject to charges of dishonesty within the University disciplinary system, if 

their testimony is deemed to be intentionally inaccurate. 

Prospective witnesses, other than the accuser and accused student(s), may, at the discretion of the 

University Hearing Officer or Chairperson of the University Judicial Board, be excluded from the hearing 

during the testimony of other witnesses. 

Any person, including the accused student, who disrupts a hearing, may be excluded from the 

proceedings. 

The hearing shall be conducted in a fair and impartial manner, although strict rules of evidence do not 

apply.  A suggested order for the hearing is as follows: 

 Introductions 

 Disciplinary philosophy of the University 

 Charges (in the presence of the accused) 

 Evidence in support of the charge 

 Witnesses in support of the charge 

 Evidence in support of the accused 

 Witnesses in support of the accused 

 Review of the evidence and testimony 

If an accused student fails to appear at a scheduled hearing without a valid excuse, the University 

Hearing Officer/Board will proceed to a decision based upon the evidence presented. 

The standard of proof used in University hearings shall be the preponderance of the evidence. 

Hearings shall be recorded.  The record shall be maintained in the Office of the Associate Provost of 

Student Affairs for two years or until such time as all appeal procedures are exhausted. 

Pending action on any charges, the status of the student shall not be altered, except, in cases involving 

interim suspension and only in accordance with the procedures for such suspensions. 

The accused has the right to receive in writing the decision of the hearing officer which shall contain the 

reasons for the action, findings of fact and an explanation of the sanctions(s).  The University Hearing 

Officer or Chairperson of the University Judicial Board shall prepare this notification in a timely manner, 

but no longer than 30 calendar days. 

Appeal Procedure 

A formal appeal must be submitted in writing with five (5) class days of the receipt of the outcome of 

the hearing.  Formal appeal of a decision reached by the University Hearing Officer must be made to the 

University Judicial Board.  Formal appeal of a decision reached by the University Judicial Board will be to 

the University Hearing Officer.  Failure to submit the appeal in writing within the allotted time will 
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render the original decision final and conclusive. 

An appeal must be based upon one or more of the following conditions: 

 Procedural error(s) in interpretation of University regulations were so substantial as to effectively 

deny the student a fair hearing. 

 New and significant evidence, which could not have been discovered by diligent preparation for 

presentation at the initial hearing, is now available. 

 Lack of substantial evidence in the record to support the outcome. 

The University Hearing Officer or University Judicial Board will limit his/her/their inquiry to the record of 

fact at the time of the written appeal and will determine whether or not to grant a hearing.  Should a 

hearing be granted, the appealing student (s) or organization will receive notification not to exceed ten 

(10 class days of the time, place and date.  Only information based upon record of fact until that time 

may be presented.  The hearing is informal and no record will be made. 

The University Hearing Officer or University Judicial Board must respond in writing within twenty (20) 

class days to an appeal.  The University Hearing Officer or University Judicial Board may reject, amend or 

modify the previous action taken.  Any final appeal shall be made to the Associate Provost of Student 

Affairs. 

Educational Programs 

Information and programs concerning sexual misconduct, its nature and prevention, are coordinated by 

the Title IX Advocacy Group along with the Counseling Center for students, and by the Office of Human 

Resources for employees. Such interventions may include mandatory sexual violence prevention 

workshops for all incoming students, posters and flyers posted in living units and University buildings, 

advertisements in The Eagle Eye and presentations/workshops in classes, living units and other relevant 

settings. 

With no intention to blame the complainant, and with recognition that only those who commit sexual 

violence are responsible for those actions, students are encouraged to take a proactive approach for 

their own safety by following these common sense measures: 

 Be mindful of alcohol consumption as it affects your behavior and the behavior of others. 

 If you have limits, make them known as early as possible. 

 Avoid walking in poorly lighted areas whether on campus or in the community, including parking 

lots. 

 When walking to your car, have the car keys ready. 

 Tell a sexual aggressor “NO” clearly and firmly. 

 Listen to your partner.  If you are getting unclear messages, stop. 

 Listen to your gut instinct and if you feel uncomfortable or threatened in any way, leave 

immediately, and seek safety with friends. 

 Take care of your friends and ask that they take care of you. 

 Utilize yellow emergency phones located in each parking lot, near the entrance to all campus 
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residence halls and on each residence hall floor to contact Public Safety at 570-484-2278 or call the 

campus emergency line at 711 or 911 in Clearfield. 

 Perpetrators are responsible for sexual assaults.  Perpetrators take advantage of vulnerability and 

seek opportunities to commit sexual assaults. 

 Sexual Assault is a second degree felony in the state of Pennsylvania.  Sentencing can include up to 

10 years in prison, fines, and psychiatric treatment. 

Educational Programs offered to Educate and Prevent Sex Offenses 

Educational programs to prevent rape, sexual assault and other types of relationship violence as well as 

how to respond to these types of incidents are presented by various departments on campus.   The 

Women’s Center, the Hope Center, the Counseling Center and the Vice President for Enrollment and 

Student Affairs Office and the Student Health Services along with the Department of Public Safety are 

directly involved in educational programs, distribution of literature and training throughout the campus.  

Information regarding prevention and community response to sexual violence is presented during new 

student orientation programming.   

Alcohol and Substance Abuse 
Alcohol Policy 

Pennsylvania law states that no one under 21 years of age shall possess, sell, transport, or consume 

alcoholic beverages.  Underage drinking violations are deal with in accordance with Pennsylvania 

statues. 

The possession or consumption of alcoholic beverage is in the University residence halls or apartments is 

not permitted by any student or guest including those 21 and older.  In addition, students are reminded 

that intoxication does not excuse offensive behavior and that disciplinary action will be taken against 

offenders. 

Alcohol is not permitted on University property. Violation of this University policy can result in dismissal 

from the University.  Students may be referred to local or state assistance agencies for counseling 

services for alcohol misuse. 

Drug Policy 

Federal and state law prohibit the use of illegal drugs.  Students are expected to know about drugs and 

the law.  If you are concerned about drugs or their usage, the Student Affairs staff is available to discuss 

the legal and psychological aspects of drug usage. 

Possession, sale, use, transfer, purchase or delivery of illegal drugs and/or drug paraphernalia on 

campus is prohibited.  Violations of this University policy can result in dismissal from the University.  

Students may be referred to county and state assistance agencies for misuse of drugs.   

As required by the Federal “Drug-Free Work Place Act of 1988,” P.L. 100-690, 120 STAT 4304 et seq, the 

Lock Haven University of the State System of Higher Education, Commonwealth of Pennsylvania, hereby 

declares as its policy that the unlawful manufacture, distribution, dispensation, possession or use of a 
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controlled substance is prohibited at any work place under the authority of the Board of Governors.  Any 

employee violating this policy will be referred to the Commonwealth’s employee assistance program 

and/or disciplined, in an appropriate manner, up to and including termination.  Discipline, when 

appropriate, shall be taken under relevant provisions of collective bargaining agreements, Civil Service 

Policy or the System’s Merit Principle Policy. 

It is a condition of employment to abide by the terms of this policy and to notify Lock Haven University 

of any criminal drug statue conviction for a violation occurring in the work place no later than five (5) 

days after such conviction.    

Zero Tolerance Policy for Alcohol and Illegal Drugs 

The University will not tolerate the use, possession, and/or distribution of alcohol or illegal drugs.  These 

activities present a danger to the University community and detract from the educational mission of the 

institution.  Students may be denied admittance into University facilities if it is believed they are under 

the influence of, or in possession of, alcohol or illegal drugs.  Negative behavior that results from the use 

of alcohol and/or other drugs will not be tolerated in the University community.  All instances of drug 

and alcohol usage will be formally adjudicated by the Office of Student Affairs and, wherever possible, 

police authorities.  LHU provides alcohol and substance abuse counseling on the campus for students, 

staff and local community.   In addition, the residence hall staff is trained to deal with alcohol and 

substance abuse situations. 

Under Pennsylvania ACT 66, a person under the age of 21 will be protected from prosecution for the 

possession or consumption of alcoholic beverages if law enforcement, including University police, 

became aware of the possession or consumption solely because the individual was seeking medical 

assistance for someone else.  

The person seeking the assistance must reasonably believe s/he is the first to do so, must use his or her 

real name with authorities, and must stay with the individual needing medical assistance.  

Missing Student Policy 

Reporting a Missing Student 
The term “missing student” is defined as any Lock Haven University student residing in an on-campus 

student housing facility who is reported missing from his or her residence.  If a member of the University 

community has reason to believe that a student who resides in on-campus housing is missing, he or she 

should immediately notify Lock Haven University Public Safety at 570-484-2278 located at 32 Glenn 

Road Room 125 Glennon Infirmary Building.  Public Safety will generate a missing person report and 

initiate an investigation.  Once information of a missing person is reported to the Public Safety 

Department, a complete and thorough investigation will be conducted in accordance with Pennsylvania 

law.  Missing students may also be reported to a Campus Security Authority as outlined on page 11 of 

this report. 
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Missing Student Contact Procedures 

In addition to registering a general emergency contact, student residing in on-campus housing have the 

option to identify confidentially an individual to be contacted by Public Safety in the event the student is 

determined to be missing for more than 24 hours.  If a student has identified such an individual, Public 

Safety will notify that individual no later than 24 hours after the student is determined to be missing.  A 

student who wishes to identify a confidential contact can do so through the Lock Haven University 

Housing.  A student’s confidential contact information will be accessible only by authorized campus 

officials and law enforcement in the course of the investigation.  When a student who resides in an on-

campus student housing facility is determined to have been missing for 24 hours, the University will 

follow the procedure below: 

Notification Procedures: 

 Any report of a missing residential student should immediately be directed to the Public Safety 

Department. 

 When a residential student is reported missing, the Public Safety Department will: 

 Contact the Associate Dean for Student and Residence Life. (or designee). 

 Initiate an investigation to determine the validity of the missing person report. 

 Make a determination as to the status of the missing person report. 

 Make a determination as to the status of the missing student and initiate proper protocols based 

upon that determinations 

The Associate Dean for Student and Residence Life (or Designee) will: 

 Notify the missing student’s emergency contact within 24 hours of a determination by Public Safety 

that the student is missing.   

 If the missing student is under the age of 18 (not emancipated), notify the student's custodial parent 

or guardian as contained in the records of the University within 24 hours of a determination by the 

Public Safety Department that the student is missing.  

 Initiate additional action as deemed appropriate under the circumstances. 

Resources: 

Public Safety  711 or 570-484-2278 

VP for Enrollment 

and Student Affairs 

570-484-2022 

Dean for Student and 

Residence Life 

570-484-2317 

University Health 

Service  

570-484-2276 
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Lock Haven City 

Police 

Lawrence Township 

Police 

911 or 570-893-5911 

 

 

2016 Annual Campus Fire Safety Report for Reporting Year 2015 

Clearfield Campus has one resident housing facility that is owned and operated by the Lock Haven 

University Foundation office.  This facility is located at 300 University Drive and called Foundation 

Village.  

All apartments have smoke detectors, fire extinguishers, evacuation plans and placards, and sprinkler 

systems installed.  These systems are monitored by a contracted firm under the direction of the Lock 

Haven University Foundation office.    

Fire Safety Log / Fire Safety Statistics 

Clerical Support Staff at Clearfield is responsible for the maintenance of the daily fire log and fire safety 

statistics.  This record includes both electronic & hard copies with information including: the date the 

fire was reported, the nature of the fire, the date and time of the fire, the general location of the fire, 

and any fire that occurs in an on-campus student housing facility.  Fires are recorded by the date they 

are reported.  

Public access is allowed to the fire log upon request by calling 570-484-3443 or Public Safety 

Department at 570-484-2278. 

No fires have been reported for 2015 reporting year. 

Fire Evacuation Procedures 

When a fire alarm sounds, always take the fire alarm seriously and assume there is a fire.  All persons 

are required to immediately evacuate the building.  Some evacuation suggestions are as follow: 

 If there is smoke in your room, keep low to the floor.  Crawl to your window and open it a few 

inches to allow in fresh air. 

 If your room is clear of smoke, touch your door before opening.  If it is hot, do not open it!  Stay in 

your room and wait for emergency personnel to reach you.  Hang a sheet from your window to 

identify your location.  If smoke is entering your room, stuff all openings with towels, etc. 

 If your door is not hot, exit the room toward the nearest fire exit.  If the situation allows, take a coat, 

wear shoes, and carry a towel to reduce smoke inhalation.  Close your windows, turn out the lights, 

and shut your door.  Do not stop for personal belongings.  Activate the fire alarm system if it is not 

already sounding. 

a. Once in the corridor, close your door and move quickly, but without panic, to the outside 

stairwell exit.  Do not use elevators. 
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 Exit down the stairway, making room for the people on lower floors as they enter the stairway. 

 After you have exited, move away from the building to the designated evacuation area and wait for 

further instructions.  If the Public Safety Department is not already on site, call 2278, 711, 911 from 

a university phone or dial 911 or 570-484-2278 from a cell phone after you have reached a safe 

location. 

a.  Speak slowly and clearly so you can be understood 

b.  Give your name 

c.  Give the exact location of the fire emergency 

d.  Give any other relevant information (if anyone is hurt, etc.) 

 Keep out of the way of emergency personnel.  If you believe someone is trapped on your floor, 

report this immediately to fire fighters or the Public Safety Department. 

 Do not re-enter the building for any reason.  If you have any information regarding a fire, you are 

encouraged to tell the nearest Public Safety Police Officer or housing staff. 

The Public Safety Department will call the Clinton County Communication Center that will notify the 

available Fire Department.  If a cell phone is unavailable remember there are Yellow Emergency phones 

throughout campus that connect directly to the Public Safety Department. 

Mandatory Supervised Fire Drills  

Planned fire drills are held in cooperation with the Public Safety Department.  

Fire Evacuation Procedures 

When a fire alarm sounds, always take the fire alarm seriously and assume there is a fire.  All persons 

are required to immediately evacuate the building.  Some evacuation suggestions are as follow: 

 If there is smoke in your room, keep low to the floor.  Crawl to your window and open it a few 

inches to allow in fresh air. 

 If your room is clear of smoke, touch your door before opening.  If it is hot, do not open it!  Stay in 

your room and wait for emergency personnel to reach you.  Hang a sheet from your window to 

identify your location.  If smoke is entering your room, stuff all openings with towels, etc. 

 If your door is not hot, exit the room toward the nearest fire exit.  If the situation allows, take a coat, 

wear shoes, and carry a towel to reduce smoke inhalation.  Close your windows, turn out the lights, 

and shut your door.  Do not stop for personal belongings.  Activate the fire alarm system if it is not 

already sounding. 

 Once in the corridor, close your door and move quickly, but without panic, to the outside stairwell 

exit.  Do not use elevators. 

 Exit down the stairway, making room for the people on lower floors as they enter the stairway. 

 After you have exited, move away from the building to the designated evacuation area and wait for 

further instructions.  If the Public Safety Department is not already on site, call 2278 or 711 from a 

university phone or dial 570-484-2278 from a cell phone after you have reached a safe location. 

Clearfield students, faculty, and staff should call 911. 
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a. Speak slowly and clearly so you can be understood 

b. Give your name 

c. Give the exact location of the fire emergency 

d. Give any other relevant information (if anyone is hurt, etc.) 

 Keep out of the way of emergency personnel.  If you believe someone is trapped on your floor, 

report this immediately to fire fighters or the Public Safety Department. 

 Do not re-enter the building for any reason.  If you have any information regarding a fire, you are 

encouraged to tell the nearest Public Safety Police Officer or housing staff. 

The Public Safety Department will call the Clearfield County Communication Center that will notify the 

available Fire Department. 
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e2Campus Text Messaging: 

This system will send a text message to your cell phone, and you’ll need your mobile number and 

wireless carrier name to sign up.  When you sign up, please remember to complete the validation step 

or notifications will not be sent to your device.  To sign up or access this system, please go to 

http://www.lhup.edu/e2campus.  You will need to log in using your lhup.edu email username and 

password.  You may also choose to receive alerts specific to the Clearfield Campus and/or notifications 

related to the LHU Trolley service. 

The system is purged yearly to eliminate stale records, so even if you’ve signed up in past, you’ll need to 
do so again.  We have two notification systems that will be used to contact you in the event of an 
emergency on campus or a weather-related delay or closing in addition to standard communication 
channels such as the University website and local media outlets.  Participation is voluntary in either or 
both of these systems, however we highly encourage you to utilize both of these. 
 

Auto-Dial Phone Notifications: 

This system will call up to three telephone numbers of your choice and play a recorded message related 

to the alert.  For weather-related delays and closings, these calls are normally made between 5AM and 

6AM.  To access this system, please go to 

http://community.lhup.edu/computing_and_tech/auth/idialout.php and log in using your full LHU email 

address and password. 

If you experience any problems signing up for these services, please contact the LHU IT Helpdesk at 

extension 2286. 

Additional information can be provided by: 

 

 

  

                       Information Technology Department  

                       519 Robinson Hall  |  Lock Haven, PA 17745 

                       Phone (570) 484-2287    Fax (570) 484-2484 

                       Email: bo@lhup.edu  |  www.lhup.edu 

http://www.lhup.edu/e2campus
http://community.lhup.edu/computing_and_tech/auth/idialout.php
mailto:username@lhup.edu
http://www.lhup.edu/
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